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Davie County Health Department
2013-2014 Budget Narrative

- Davie County Health Department has a dedicated team of 49 working to serve the health
needs of nearly 42,000 Davie County residents. The county allocation requested is
basically $24 per resident to ensure their health and well being. If the health department
failed to inspect restaurants, hospitals, school cafeterias, daycares, and nursing homes; or
was unable to permit wells and septic systems for home owners in Davie County; or did
not inspect swimming pools to ensure the safety of swimmers; or couldn’t follow up on
the spread of communicable diseases; provide immunizations, necessary health
screenings, child health services for both the sured and unmsured, obstetric care for
pregnant women in this county, or home health services (nursing, physical therapy,
occupational- therapy, speech therapy, and wound care) for our elderly community
members that are temporarily or sometimes permanently homebound due to iliness or
injury, then the health of every cifizen in the county would be at risk. The services
mentioned are just a few provided by your local health department every day, so the
return on investment - by the county, for the county - is worthwhile.

Davie County Health Department proposes an operating budget of $4,724,172 for fiscal
year 2013-1014. The requested county allocation for this proposed budget is $1,015,916
— or 21% of the total operations budget. 68 % of the total health department budget is
revenue generated from insurance companies, fees assessed, and grants from various
foundations — all of which goes toward providing health services to residents of Davie

County.

There is a federal mandate requiring healthcare providers to move to electronic medical
records (EMR) by 2014. Davie County Health Department has budgeted for EMR
software and technology necessary to meet this mandate. If the health department is
unable to provide electronic medical records and billing, it loses its ability to get
reimbursed for services provided which will result in at least a $2 million loss. The
techmology upgrades are in line with the county computer replacement plan as the health
department is scheduled for computer upgrades this year. By aligning with the county
computer replacement plan, the department’s computers will accommodate the
technology upgrades necessary to comply with the federal mandate.

I appreciate your review and consideration of this proposal.
‘B S Aﬂgj—/

Suzanne Wright, MPH

Health Director



DAVIE COUNTY HEALTH DEPARTMENT
ANALYSIS OF REQUESTED INCREASE IN LOCAL CONTRIBUTIONS

2013-2014 DAVIE COUNTY REQUESTED ALLOCATION $1,015,916
2012-2013 DAVIE COUNTY APPROVED ALLOCATION $436.044
TOTAL INCREASE + $579.872
ANALYSIS OF INCREASE:

THE REQUESTED 2013-2014 ALLOCATION IS HIGHER THAN THE APPROVED
ALLOCATION FOR FISCAL YEAR 2012-2013.

ALTHOUGH THE REQUEST FOR ALLOCATION IS HIGHER THAN LAST YEAR,
THE 2011-2012 AND 2012-2013 ALLOCATIONS WERE REDUCED
SUBSTANTIALLY FROM PRIOR YEARS:

07-08 - $1,209,680
08-09 - $1,131,315
09-10 - $1,187,678
10-11 - $1,212,843
11-12 - $479,290
12-13 - $436,044

IN THE LAST FEW YEARS, PROJECTIONS IN HOME HEALTH REVENUE HAVE
OFFSET THE NEED FOR A HIGHER COUNTY ALLOCATION. WHILE WE
ALWAYS STRIVE TO HAVE AN EXTREMELY PROFITABLE HOME HEALTH
OPERATION, MEDICARE COMPLIANCE ISSUES AND THE CURRENT
COMPETITIVE NATURE OF THE HOME HEALTH BUSINESS HAS REDUCED
THE PROJECTED PROFIT PRODUCED BY OUR HOME HEALTH OPERATION.
THIS BUSINESS ENVIRONMENT HAS RESULTED IN OUR REQUEST FOR A
HIGHER COUNTY ALLOCATION.



DAVIE COUNTY HEALTH DEPARTMENT

2013-2014 BUDGET SUMMARY
EXPENDITURES:

BASIC

MATERNAL HEALTH
CHILD HEALTH

HOME HEALTH

ADULT HEALTH DIABETES
FAMILY PLANNING

WIC ADMINISTRATION
WIC NUTRITION EDUCATION
WIC BREAST FEEDING

WIC BFPC

WIC CLIENT SERVICES
HOME HEALTH HOMEMAKER
HOSPICE UNITED WAY

TB PROGRAM

SAFETY PROGRAM
ENVIRONMENTAL HEALTH
AIDS/STD

BREAST & CERVICAL CANCER
SUSAN G. KOMEN

CSC

HEALTH PROMOTIONS
SMART START
IMMUNIZATIONS
COMMUNICABLE DISEASE
BT PREPARDEDNESS
CAROLINA ACCESS
INTREPRETER

HEALTH CHECK

Cc4cC

PCM

SCHOOL NURSE

TOTAL

BOARD OF
HEALTH

REQUESTED APPROVED
$305,254 $305,254
$276,555 $276,555
$398,517 $398,517
$2.030,469 $2,030,469
$91,138 $91,138
$315,847 $315,847
$17,872 $17.872
$52,367 $52,367
$25,715 $25,715
$8,517 $8,517
$138,227 $138,227
$168,395 $168,395
$26,763 $26,763
$4.589 $4,589
$3,900 $3,900
$360,739 $360,739
$17,949 $17,949
$7,705 $7,705
$20,824 $20,824
$11,062 $11,062
$33,754 $33,754
$15,389 $15,389
$26,013 $26,013
$2,289 $2.289
$45,663 $45,663
$46,886 $49,886
$49.309 $49,309
$57.044 $57,044
$60,987 $60,987
$54,434 $54,434
$50,000 $50.000
$4,724,172 $4,724.172



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

BASIC PROGRAM

55510 510010 SALARIES AND WAGES

55510 510030 PERDIEM PAYMENTS

55510 510040 LONGEVITY

55510 520050 FICA

55510 520060 GROUP HOSPITAL INSURANCE
55510 520070 RETIREMENT

55510 520080 WORKMENS COMPLINSATION
55510 520100 ECS UNEMPLOYMENT INSURANCE
55510 520110 GROUP LIFEE INSURANCE

55510 520120 401K-EMPLOYER SUPPLEMENT
55510 520130 YMCA MEMBERSHIP

55510 520250 EMPLOYEE MEDICAL EXPENSE
55510 520260 EMPLOYEE EDUCATION REIMBURSEME
55510 530120 POSTAGE

55510 530250 PRINTING & BINDING

55510 530310 VIEHICLE GAS & OIL

55510 530320 OFFICE SUPPLIES

53510 530330 DEPARTMENT SUPPLIES

55510 530460 MEDICAL SUPPLIES

55510 530490 DRUGS & CONTRACEDPTIVES

55510 540100 EDUCATION & TRAINING

55510 540110 TELEPHONE

55510 540130 UTILITIES

55510 540140 TRAVEL

55510 540210 BUILDING & EQUIPMENT RENTAL
55510 540450 PURCHASED SERVICES

55510 540510 OPERATING EXPENSE

55510 540800 HIN1 INFLUENZA EXPENSE

55510 541550 CONSULTANTS

55510 550150 BUILDING & GROUNDS MAINTENANCE
55510 550160 EQUIPMENT MAINTENANCE
55510 550170 VEHICLE MAINTENANCE

55510 560120 SPECIAL EVENTS

55510 560260 ADVERTISING

35510 560530 DUES & SUBSCRIPTIONS

55510 560540 INSURANCE & BONIDS

55510 560570 MISCELLANEQOUS

55510 560960 PAY BACK STATE INTERMEDIARY
555310 580600 EQUIPMENT & FURNITURE

55510 580610 COMPUTER SOFTWARIZ

55510 580620 COMPUTER HARDWARE

55510 580640 BUILDING IMPROVEMENTS
TOTAL BASIC PROGRAM

MATERNAL HEALTH

55511 510010 SALARIES AND WAGES

5551t 510040 LONGEVITY

35511 520050 TIICA

55511 520060 GROUP HOSPITAL INSURANCE
55511 520070 RETIREMENT

55511 520080 WORKMENS COMPLENSATION
55511 520100 ECS UNEMPLOYMENT INSURANCE
55511 520110 GROUP LIFE INSURANCI

55511 520120 401K-EMPLOYER SUPPLEMENT

PRIOR YR ACT
JUNE 2012

139,089.04
669.58
350.00

10,218.56
2371473
.691.04
1,620.52
0.00
122.40
4097.76
0.00

0.00

0.00
4238.66
112.88
1.474.41
2.163.48
5,190.91
0.00

0.00
405.00
12.699.61
1357445
272,78
0.00
1811354
0.00

0.00
5,542.00
2.507.23
2,248.50
591.76
2.467.62
1.393.68
500.00
0.00

0.00

.00

0.00

0.00

0.00
4923
265,362.45

132.816.85
80.00
9.851.54
14.930.75
9.236.21
247897
0.00
106.34
6.24%9.11

CURR +~ JAL
2012-2013

63.481.25
352.87
520.00

4,704.06
9.998.33
4,313.69
2,011.81
0.00
51.00
1,724.50
0.00
0.00
0.00
3,039.19
0.00
380.58
1,218.88
855.85
0.00
0.00
0.00
4,006.24
4,525.83
1.201.43
0.00
5.808.18
0.00
0.00
1.750.00
1,034.22
1.969.96
175.05
710.39
162.50
1.256.80
0.00
0.00
0.00
0.00
0.00
0.00
(.00
115,252.61

54.152.94
110.00
403899
7.303.11
3.657.26
667.56
0.00
43.87
2.147.85

CURR REVISED
2012-2013

140.955.00
1,000.00
360.00
10811.00
26.,535.00
9.821.00
1,961.00
0.00
123.00
4,229.00
0.00

0.00

0.00
4.820.00
1.000.00
1,400.00
3.000.00
7.500.00
0.00

0.00
725,00
15,000.00
15.000.00
3,100.00
0.00
23.,500.00
0.00

0.00
4.500.00
4.850.00
6.863.00
2,000.00
2.500.00
2,000.00
2.000.00
3.675.00
0.00

0.00

0.00

0.00

0.00
4,000.00
303,228.00

130.293.00
747.00
10,025.00
8.845.00
9.107.00
651.00
0.00
107.00
3,909.00

REQUESTED
2013-2014

140,333.00
1,000.00
420.00
10,768.00
26,775.00
9 487.00
2.012.00
0.00
123.00
4,223.00
0.00

0.00

0.00
5,000.00
1,000.00
1,400.00
3.000.00
7.500.00
0.00

0.00
725.00
15.000.00
15,000.00
3,100.00
0.00
20,000.00
0.00

0.00
5.500.00
4850.00
6.863.00
1,000.00
2.500.00
1,500.00
2.500.00
3.675.00
0.00

0.00

0.00

0.00
6.,000.00
4,000.00
305,254.00

129,125.00
780.00
9.938.00
23.294.00
8,756.00
668.00
Q.00
107.00
3.897.00

MANAGER
2013-2014

B. .D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

YMCA MEMBERSHIP
EMPLOYEE MEDICAL EXPENSE
EMPLOYEE EDUCATION REIMBURSEME
POSTAGE

PRINTING & BINDING
VEHICLE GAS & OIL

OTTICE SUPPLIES
DEPARTMENT SUPPLIES
MEDICAL SUPPLIES
EDUCATION & TRAINING
TELEPHONE

UTILITIES

TRAVEL

TRANSPORTATION CONTRACT
BUILDING & EQUIPMENT RENTAL
PURCITASED SERVICLES
OPERATING EXPENSE
CONSULTANTS

CLINIC FEES

DELIVERY FELS

FQUIPMENT MAINTENANCE
SPECIAL EVENTS
ADVERTISING

DUES & SUBSCRIPTIONS
INSURANCE & BONDS
MISCELLANEOUS

MARCH OF DIMES/GRANT EXPENSE
EQUIPMENT & FURNITURE
COMPUTER SOFIWARLE
COMPUTER HARDWARE
BUILDING IMPROVEMIEN'TS

TOTAL MATERNAL HEALTH

55511 520130
55511 520250
55511 520260
55511 530120
55511 530250
55511 530310
55511 530320
55511 530330
55511 530460
55511 540100
55511 540110
55511 540130
55511 540140
55511 540150
55511 540210
55511 540450
55511 540510
55511 541550
55511 541560
55511 541570
55511 550160
55511 560120
55511 560260
55511 560530
55511 560540
55511 560570
55511 560590
55511 580600
55511 580610
55511 580620
55511 580640
CHILD HEALTH
55512 510010
55512 510040
55512 520050
55512 520060
55512 520070
55512 520080
55512 520100
55512 520110
55512 520120
53512 520130
55512 520250
55512 520260
55512 530120
55512 530250
35512 530310
55512 530320
55512 530330
55512 530460
55512 530480
55512 540100
55512 540110

SALARIES AND WAGES
LONGEVITY

FICA

GROUP FIGSPITAL INSURANCE
RETIREMENT

WORKMENS COMPENSATION
ECS UNEMPLOYMENT INSURANCE
GROUP LIFE INSURANCE
401K-EMPLOYER SUPPLEMIEINT
YMCA MEMBERSHIP
EMPLOYEE MEDICAL EXPENSE
EMPLOYEE EDUCATION REIMBURSEMI:
POSTAGE

PRINTING & BINDING
YEHICLE GAS & OIL

OFFICE SUPPLIES
DEPARTMENT SUPPLIES
MEDICAL SUPPLIES

SCHOOL HEALTIL

EDUCATION & TRAINING
TELEPHONE

PRIOR YR ACT
JUNE 2012

0.00
0.00
0.00
290.96
0.00
0.00
1.545.59
1.245.02
8.698.27
809.42
0.00
0.00
625.91
1,684.20
0.00
4,092.25
0.00
6,073.34
22.099.68
0.00
675.00
180.00
0.00
405.00
8.818.05
0.00
0.00
0.00
0.00
0.00
0.00
233,692.46

237.844.73
2,710.00
17.880.04
30.254.26
16,718.71
283013
0.00
187.24
8,807.96
0.060

6.00

0.00
710.36
0.00

0.00
1.521.82
2.009.13
12.455.95
0.00
4.000.99
52.81

CURR.. .UAL
2012-2013
0.00
0.00
0.00
0.00
0.00
0.00
770.64
314.59
1.510.08
926.70
0.00
0.00
585.16
241.71
0.00
2,159.47
0.00
2,333.32
7.366.56
0.00
1,063.33
4837
0.00
793.40
0.00
0.00
0.00
0.00
0.00
0.00
0.00
90,234.91

105,044.63
2.860.00
8,048.99

12,153.40
7.272.81
1,150.34

0.00
78.38
4,385.25
0.00
0.00
0.00
12.95
Q.00
0.00
1,154.51
85.40
1,228.31
0.00
1.240.08
0.00

CURR REVISED
2012-2013

0.00
0.00
150.00
2,100.00
300.00
850.00
1,800.00
2,500.00
17,500.00
1,040.00
204.00
0.00
1,000.00
1,800.00
0.00
15.700.00
0.00
6,000.00
24,000.00
0.00
2.025.00
200.00
0.00
1,000.00
9,155.00
0.00

0.00

0.00

0.00

0.00

0.00
251,008.00

239,204.00
1.465.00
18,411.00
70,760.00
16,727.00
1,122.00
0.00
185.00
7.176.00
0.00

0.00
150.00
1.400.00
700.00
850.00
2,500.00
3,200.00
20,000.00
0.00
3.475.00
500.00

REQUESTED
2013-2014

0.00
0.00
150.00
2,100.00
300.00
850.00
1.800.00
1.500.00
15,000.00
1.040.00
0.00
0.00
1.000.00
1.800.00
0.00
6,000.00
0.00
6.500.00
24 ,000.00
0.00
3.000.00
200.00
0.00
1.000.00
9,000.00
0.00
0.00
0.00
16.750.00
$.000.00
.00
276,555.00

236,465.00
1.528.00
18.206.00
40,252.00
16,041.00
1.150.00
0.00
185.00
7,140.00
0.00

0.00
150.00
1,400.00
700.00
850.00
2,500.80
2.,500.00
12,500.00
0.00
4,000.00
500.00

MANAGER
2013-2014

B. D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55512 540130 UTILITIES

55512 540140 TRAVEL

55512 540210 BUILDING & EQUIPMENT RENTAL
55512 340450 PURCHASED SERVICES

55512 540510 OPERATING EXPENSE

55512 541550 CONSULTANTS

55512 541560 CLINIC FEES

55512 541570 DELIVERY FEES

55512 550150 BUILDING & GROUNDS MAINTENANCE
55512 550160 EQUIPMENT MAINTENANCE
55512 560120 SPECIAL EVENTS

55512 560260 ADVERTISING

55512 560530 DUES & SUBSCRIPTTIONS

55512 560540 INSURANCE & BONDS

55512 560570 MISCELLANTEOUS

55512 580600 EQUIPMENT & FURNITURIZ
55512 580610 COMPUITR SOFTWARE

55512 380620 COMPUTER HARDWARE

55512 580640 BUILDING IMPROVEMENTS
TOTAL CHILD HEALTH

ORTHOPEDIC SERVICES

55513 510010 SALARIES AND WAGES

55513 510040 LONGEVITY

55513 520050 FICA

55513 520060 GROUP HOSPITAIL INSURANCE
55513 520070 RIETIREMENT

55513 520080 WORKMENS COMPENSATION
55513 520100 ECS UNEMPLOYMENT INSURANCE
55513 520110 GROUP LIFE INSURANCIZ

55513 520120 401K-EMPLOYER SUPPLEMENT
55513 520130 YMCA MEMBERSIIIP

55513 520250 EMPLOYEE MEDICAL EXPENSE
55513 520260 EMPLOYEE EDUCATION REIMBURSEME
55513 530120 POSTAGE

55513 530250 PRINTING & BINDING

55513 530310 VEHICLE GAS & OIL

55513 530320 OFFICE SUPPLIES

55513 530330 DEPARTMENT SUPPLILES

53513 530460 MEDICAL SUPPLIES

55513 540100 EDUCATION & TRAINING

55513 540110 TELEPHONE

35513 540130 UTILITIES

55513 540140 TRAVEL

55513 540210 BUILDING & LEQUIPMENT RENTAL
55513 540450 PURCHASEID SERVICES

55513 540510 OPERATING EXPENSE

55513 541550 CONSULTANTS

55513 541560 CLINIC FEES

55513 541580 PIHYSICAL THERAPIST FEES
55513 541610 LABORATORY HEES

55513 560120 SPLECIAL FEVENTS

55513 560260 ADVERTISING

55513 560530 DUES & SUBSCRIPTIONS

55513 560540 INSURANCE & BONDS

PRIOR YR ACT
JUNE 2012

0.00
1,781.69
0.00
479252
0.00
504333
0.00

0.00

0.00
1,875.00
297.36
99.00
430.00
1,878.23
0.00

0.00

0.00

0.00

0.00
354,187.26

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
4.00
0.00
6.00
0.00
6.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

CURR. UAL
2052-2013

0.00
1.593.61
0.00
1.375.46
0.00
233334
0.00
0.00
0.00
1.408.33
48.37
0.00
518.40
0.00
0.00
0.00
0.00
0.00
0,00
151,992.56

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00 -

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

CURR REVISED
2012-2013

0.00
3.893.00
0.00
6,000.00
0.00
6,000.00
0.00
0.00
0.00
2.700.00
500.00
300.00
650.00
1.950.00
0.00
0.00
0.00
0.00
0.00
409,818.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

REQUESTED
2013-2014

0.00
3,500.00
0.00
5.000.00
0.60
6.500.00
0.00

0.00

0.00
3,500.00
300.00
300.00
700.00
1.200.00
0.00

0.00
16,750.00
14.,000.00
0.00
398,517.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.060
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

MANAGER
2013-2014

B. ..D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55513 560570 MISCELLANEQUS

55513 580600 EQUIPMENT & FURNITURE
55513 580610 COMPUTER SOFTWARLE
55513 580620 COMPUTER HARDWARE

TOTAL ORTHOPEDIC SERVICES
HOME HEALTH PROGRAM

55514 510010 SALARIES AND WAGES

53514 510020 PART-TIME SALARIIS

55514 510040 LONGEVTITY

55514 520050 FICA

55514 520060 GROUP HOSPITAL INSURANCE
55514 520070 RETIREMENT

55514 520080 WORKMENS COMPENSATION
55514 520100 ECS UNEMPLOYMENT INSURANCE
55514 520110 GROUP LIFE INSURANCE

55514 520120 401K-EMPLOYTR SUPPLEMENT
55514 520130 YMCA MEMBERSHIP

55514 520250 EMPLOYEE MEDICAL EXPENSE
55514 520260 EMPLOYEE EDUCATION REIMBURSEME
55514 530120 POSTAGE

55514 530250 PRINTTNG & BINDING

55514 530310 VEHICLE GAS & OIIL.

55514 530320 OTFICE SUPPLIES

55514 530330 DEPARTMENT SUPPLITES

55514 530460 MEDICAL SUPPLIES

55514 530461 SMITH-EVANS DRUG/MED SUPPLIES
55514 540100 EDUCATION & TRAINING

55514 540110 TELEPHONE

55514 540130 UTILITIES

55514 540140 TRAVEL

55514 540210 BUILDING & EQUIPMENT RENTAL
55514 540450 PURCHASED SERVICES

55514 540510 OPERATING EXPENSE

55514 541550 CONSULTANTS

55514 341590 HOME CARE FEES

55514 550150 BUILDING & GROUNDS MAINTENANCE
55514 550160 EQUIPMENT MAINTENANCE
55514 550170 VEHICLE MAINTENANCE

55514 560120 SPECIAL EVENTS

55514 560260 ADVERTISING

55514 560530 DUES & SUBSCRIPTIONS

55514 560540 INSURANCE & BONDS

55514 560570 MISCELLANEOUS

55514 560960 PAY BACK STATE INTERMEDIARY
55514 580600 LEQUIPMENT & FURNITURE

55514 580010 COMPUTER SOFITWARE

55514 580620 COMPUTER HARDWARE

55514 580040 BUILDING IMPROVEMENTS

TOTAL HOME HEALTH PROGRAM
ADULT HEALTH - DIABETES

55515 510010 SALARIES AND WAGES

55515 516040 LONGIEVITY

55515 520050 FICA

55515 520060 GROUP HOSPITAL INSURANCIE

PRIOR YR ACT
JUNE 2012

0.00
0.00
0.00
0.00
0.00

648.713.78
0.00
£130.00
47.259.18
79.084.22
4537272
12.927.31
0.00
505.73
27.823.54
0.00

0.00
400.00
5.340.00
2.470.92
500,00
4985.51
308115
72.672.43
6.80
500250
8.458.02
8.285.52
23.642.72
0.00
19.943.02
48.60
12.665.00
740913.15
3,304.55
1,771.00
2.985.80
1,335.33
544077
3214338
0.00

0.00

0.00

0.00

0.00
3.,899.43
0.00
1,825,112.08

51,936.66
590.00
3.926.85
7.870.49

CURR. JAL
2012-2013

0.00
0.00
0.00
0.00
0.00

309.790.93
0.00
4.400.00
22932.69
37.980.96
2117645
5,032.43
0.00
24975
14.774.64
0.00

0.00

0.00
244293
149.44
0.00
2819.81
2,001.02
12.319.08
73.29
3.327.57
3,646.56
3,186.04
8.229.87
0.00
6.024.83
0.00
5.666.67
184.6889.56
90.64
37.80
224738
135,50
3,102.50
28.860.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00
685,588.34

22.410.00
620.00
1.724.08
3.318.11

CURR REVISED
2012-2013

0.00
0.00
0.00
0.00
0.00

776.750.00
0.00
3.969.00
59.725.00
150,365.00
54.260.00
4.906.00
0.00
648.00
23.,302.00
0.00

0.00
400.00
6.614.00
4.125.00
3.500.00
6.500.00
5.000.00
95 000.00
1,993.00
6.765.00
9,625.00
6.500.00
32.250.00
0.00
34.000.00
0.00
10,000.00
530,000.00
3,000.00
2.400.00
4,000.00
2.500.00
7.500.00
35,000.00
5.460.00
0.00

0.00

0.00

0.00

0.00

0.00
1,886,057.00

52,384.00
620.00
4,055.00
8.845.00

REQUESTED
2013-2014

0.00
0.00
.00
0.00
0.00

814,379.00
0.00
4,605.00
62,652.00
156,188.00
55,200.00
5,032.00
0.00
718.00
24.570,00
0.00

0.00

0.00
5.800.00
3,000.00
3,500.00
6,500.00
4.200.00
73,000.00
2,000.00
6.765.00
11,800.00
8.3060.00
26,000.00
0.00
20,000,00
0.00
13,000.00
530,000.00
3.500.00
2,400.00
4,000.00
1.400.00
7.500.00
68,000.00
5,460.00
0.00

0.00
22,000.00
35,000.00
44.000.00
.00
2,030,469.00

51,384.00
650.00
3.981.00
8,925.00

MANAGER
2013-2014

Be .D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55515 520070 RETIREMENT

55515 520080 WORKMENS COMPENSATION
55515 520100 ECS UNEMPLOYMENT INSURANCE
55515 520110 GROUP LIFE INSURANCE

55515 520120 401K-EMPLOYER SUPPLEMENT
55515 520130 YMCA MEMBERSHIT

353515 520250 EMPLOYEE MEDICAL EXPENSE
55515 520260 EMPLOYEE EDUCATION REIMBURSEME
55515 530120 POSTAGE

55515 530250 PRINTING & BINDING

55515 530310 VEHICLE GAS & OIL

55515 530320 OFFICE SUPPLIES

55515 530330 DIPARTMENT SUPPLIES

55515 530460 MEDICAL SUPPLIES

55515 540100 FDUCATION & TRAINING

55515 540110 TELEPHONE

55515 540130 UTILITIES

55515 540140 TRAVEL

55515 540210 BUILDING & EQUIPMENT RIEENTAL
55515 540450 PURCHASED SERVICES

55515 540510 OPERATING EXPENSE

55515 541550 CONSULTANTS

55515 541560 CLINIC FEES

55515 550160 EQUIPMENT MAINTENANCIEE
53515 560120 SPECIAL EVENTS

55515 560260 ADVERTISING

55515 560530 DULS & SUBSCRIPTIONS

55515 560540 INSURANCE & BONDS

55515 560570 MISCELLANTIOUS

55515 580600 EQUIPMENT & FURNITURE
55515 580610 COMPUTER SOFI'WARL

55515 580620 COMPUTER HARDWARE
TOTAL ADULT HEALTH - DIABETES

FAMILY PLANNING

55516 510010 SALARIES AND WAGES

55516 510040 LONGEVITY

55516 520050 FICA

55516 520060 GROUP HOSPITAL INSURANCE
55516 520070 RETIREMENT

55516 520080 WORKMIINS COMPENSATION
55516 520100 IZCS UNEMPLOYMENT INSURANCI
55516 520110 GROUP LIFE INSURANCLE

55516 520120 401K-EMPLOYER SUPPLEMENT
55516 520130 YMCA MEMBERSHID

55516 520250 EMPLOYEE MEDICAL EXPENSE
55516 520260 EMPLOYELE EDUCATION REIMBURSEME
55516 530120 POSTAGE

55516 330250 PRINTING & BINDING

55516 530310 VEHICLE GAS & OIL

55516 530320 OVFFICE SUPPLIES

55516 530330 DEPARTMENT SUPPLIES

55516 530460 MEDICAL SUPPLIES

55516 540100 EDUCATION & TRAINING

55516 540110 TELEPHONE

PRIOR YR ACT
JUNE 2012

3,650.60
943.38
0.00
41.82
1,526.28
0.00
0.00
6.00
75.00
.00
.00
230.79
0.00
0.00
151.25
80.26
0.00
1,788.62
0.00
14,009.33
1.513.64
0.00
0.00
Q.00
618.81
841.00
0.00
731.06
4.00
G.00
0.00
6.00
90,525.84

154.611.17
0.00
11,458.54
19.518.44
10,745.55
2.206.75
0.00
126.36
6.429.58
0.00

0.00

0.00
878.42
0.00

0.00
1.101.56
585.61
22.576.64
106.13
160.03

CURR: JAL
2012-2013

1,552.24
1,157.04
0.00
17.00
642.30
0.00
0.00
0.00
0.00
0.00
0.00
27.95
209.78
-12.51
0.00
0.00
0.00
724.50
0.00
4,668.99
0.00
(.00
0.00
0.00
0.00
0.00
643,40
0.00
0.00
0.00
0.00
0.00
37,702.88

73.,534.02
0.00
5471.18
10,270.72
4.956.23
904.69
0.00
6276
3077.27
0.00

0.00

0.00
18.95
0.00

0.00
788.11
262.18
8.607.17
5270
84.86

CURR REVISED
2012-2013

3,684.00
1,128.00
0.00
41.00
1,572.00
0.00
0.00
0.00
75.00
200.00
0.00
500.00
600.00
500.00
2006.00
0.00
0.00
2,150.00
0.00
10,000.00
0.00
0.00
6.00
0.00
0.00
0.00
1,110.00
788.00
75.000.00
0.00
0.00
0.00
163,452.00

180,385.00
1,089.00
13,883.00
8.845.00
12,612.00
882.00
0.00
152.00
5412.00
0.00

0.00
100.00
1,200.00
500.00
0.00
1.500.00
2,500.00
30.,000.00
200.00
300.00

REQUESTED
2013-2014

3.507.00
1.157.00
0.00
41.00
1.561.00
0.00
0.00
0.00
75.00
200.60
0.00
200.00
500.00
250.00
400,00
0.00
0.00
2.900.00
0.00
10,000.00
0.00
0.00
0.00
0.00
0.00
0.00
619.00
788.00
0.00
0.00
0.00
4,000.00
91,138.00

177.820.00
1,137.00
13,690.G0
33,112.00
12,062.00
905.00
0.00
152.00
5.309.00
0.00

0.00
100.00
900.60
500.60
0.00
1.500.00
1.000.00
30,000.00
150.00
300.00

MANAGER
2013-2014

B. .D
2013-2014



55510 540130 UTILITIES

55516 540140 TRAVEL

55516 540210 BUILDING & EQUIPMENT RENTAL
55516 540450 PURCHASED SERVICES

55516 540510 OPERATING EXPENSE

55516 541550 CONSULTANTS

55516 541560 CLINIC FEES

55516 550160 EQUIPMENT MAINTENANCE
55516 560120 SPECIAL EVENTS

55516 560260 ADVIERTISING

35516 560530 DUES & SUBSCRIPTIONS

55516 560540 INSURANCE & BONDS

55516 560570 MISCELLANEQUS

55516 560960 PAY BACK STATE INTERMEDIARY
55516 580600 EQUIPMENT & FURNTIURE
55516 580610 COMPUTER SOFTWARE

55516 580620 COMPUTER HARDWARE
TOTAL FAMILY PLANNING

WIC ADMINISTRATION

55517 510010 SALARIES AND WAGES

55517 510040 LONGEVITY

55517 520050 FICA

55517 520060 GROUP HOSPITAL INSURANCE
55517 520070 RETIREMIENT

55517 520080 WORKMENS COMPENSATION
55517 520100 ECS UNEMPLOYMENT INSURANCE
55517 520110 GROUP LIFE INSURANCE

55517 520120 AMK-EMPLOYER SUPPLEMENT
55517 520130 YMCA MEMBERSHIP

55517 520250 EMPLOYEE MEDICAL EXPENSE
55517 520260 EMPLOYTRE EDUCATION REIMBURSEME
55517 530120 POSTAGE

55517 530250 PRINTING & BINDING

55517 530310 VEHICLE GAS & QIL

55517 530320 OFFICIE SUPPLIES

55517 530330 DEPARTMENT SUPTLIES

55517 530460 MEDICAL SUPPLIES

55517 540100 EDUCATION & TRAINING

55517 540110 TELEPHONE

55517 540130 UTILITIES

55517 540140 TRAVEL

55517 540210 BUILDING & EQUIPMENT RENTAL
55517 540450 PURCHASED SERVICES

55517 540510 OPERATING EXPENSE

55517 541550 CONSULTANTS

55517 560120 SPECIAL LEVENTS

55517 560260 ADVERTISING

55517 560530 DUES & SUBSCRIPTIONS

55517 560540 INSURANCE & BONDS

55517 560570 MISCELLANEQUS

55517 580600 EQUIPMENT & FURNTITURIL
55517 580620 COMPUTER HARDWARIZ

COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

TOTAL WIC ADMINISTRATION
WIC NUTRITION EDUCATION

PRIOR YR ACT
JUNE 2012

0.00
671.19
0.00
1,785.53
0.00
5043.33
0.00
742,73
0.00

0.00

0.00
1.094.19
0.00

0.00

0.00

0.00

0.00
239,841.75

10,787.52
0.00
821.28
383.67
749.76
143.64
0.00
10.20
1.043.58
0.00
0.00
0.00
528
0.00
0.00
16G0.00
7249
0.00
0.00
.00
0.00
193.11
0.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
14,310.53

CURR A . JAL
2012-2013

0.00
297.61
0.00
415.07
0.00
2.333.34
0.00
1.063.34
0.00

0.00

55.00

0.00

0.00

0.00

0.00

0.00

0.00
112,255.20

4539.85
0.00
345.95
165.93
306.00
215.52
0.00
4.25
448.05
0.00
0.00
0.00
0.00
0.00
0.00
22.99
0.00
0.00
0.00
0.00
0.00
58.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
6,107.14

CURR REVISED
2012-2013

0.00
1,000.00
0.00
2.500.00
0.00
6.000.00
0.00
2,175.00
0.60
0.00
55.00
1,170.00
0.00
0.00
0.00
0.00
0.00
272,160.00

11,146.00
98.00
860.00
0.00
781.00
210.00
.00
10.00
334.00
0.00
0.00
0.00
30.00
0.00
0.00
100.00
150.00
0.00
0.00
0.00
0.00
200.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
13,919.00

REQUESTED
2013-2014

£.00

750.00

.00

1.500.00

(.00

6.500.00

.00

2.500,00

0.00

Q.00

50.00

1.100.00

.00

£.00

8.00

16.750.00

8,000.00

315,847.00

10,616.00
79.00
818.00
2,231.00
721.00
216.00
0.00
10.00
321.00
0.00
0.00
0.00
30.00
0.00
0.00
150.00
100.00
0.00
0.00
0.00
0.00
200.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00
050
2.380.00
17,872.00

MANAGER
2013-2014

BL D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55518 510010 SALARIES AND WAGES

55518 510040 LONGEVITY

55518 520050 FICA

55518 520060 GROUP HOSPITAL INSURANCE
55518 520070 RETIREMENT

55518 520080 WORKMENS COMPENSATION
55518 520100 ECS UNEMPLOYMENT INSURANCE
55518 520110 GROUP LIFE INSURANCE

55518 520120 401K-EMPLOYER SUPPLEMENT
55518 520130 YMCA MEMBERSHITP

55518 520250 EMPLOYEE MEDICAL EXPENSE
55518 520260 EMPLOYEE EDUCATION REIMBURSEME
55518 530120 POSTAGE

55518 530250 PRINTING & BINDING

55518 530310 VEHICLE GAS & QIL

55518 530320 OFFICE SUPPLIES

55518 530330 DEPARTMENT SUPPLIES

55518 530460 MEDICAIL SUPPLIES

55518 540100 EDUCATION & TRAINING

55518 540110 TELEPHONL

55518 540130 UTILITIES

55518 540140 TRAVEL

55518 540210 BUILDING & EQUIPMENT RENTAL
55518 340450 PURCHASED SERVICI:S

55518 540510 OPERATING EXPENSE

55518 541550 CONSULTANTS

55518 560120 SPECIAL EVENTS

55518 560260 ADVERTISING

55518 500530 DUES & SUBSCRIPTIONS

55518 560540 INSURANCE & BONDS

35518 560570 MISCELLANIIOUS

55518 580600 EQUIPMENT & FURNITURT
55518 580620 COMPUTER HARDWARE
TOTAL WIC NUTRITION EDUCATION

WIC BREAST FEEDING

55519 510010 SALARIES AND WAGES

55519 510040 LONGEVITY

55519 520050 FICA

55519 520060 GROUP HOSPITAL INSURANCE
35519 520070 RETIREMENT

55519 520080 WORKMENS COMPENSATTION
55519 520100 ECS UNEMPLOYMENT INSURANCE
55519 520110 GROUP LITE INSURANCE

55519 520120 401K-EMPLOYER SUPPLEMENT
55519 520130 YMCA MEMBERSHIP

55519 520250 EMPLOYELRE MEDICAL EXPENSE
55519 520260 EMPLOYTIE ERDUCATION REIMBURSEMIE
55519 530120 POSTAGE

55519 530250 PRINTING & BINDING

55519 530310 VEHICLE GAS & OIL

55519 530320 OFFICE SUPPLIES

55519 530330 DEPARTMENT SUPPLITIS

55519 530460 MEDICAL SUPPLIES

55519 540100 EDUCATION & TRAINING

PRIOR YR ACT
JUNE 2012

3246272
80.00
2.469.67
422672
226175
49221
0.00
32.67
1.823.52
0.00
0.00
0.00
0.00
0.00
0.00
£.00
1,545.93
0.00
586.95
0.00
0.00
616.13
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
46,598.27

13,306.20
0.00
1,010.67
767.43
92472
247.01
0.00
12.24
1,166.58
0.00
0.00
0.00
0.00
0.00
0.00
0.00
436.93
118.99
860.00

CURR: . JAL
2012-2013

14.922.60
110.00
1,139.20
1.675.30
1,013.19
608.81
0.00
12.84
756.06
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
190.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
20,428.00

5.599.75
(.00
424,78
331.80
377.40
302.58
0.00
5.10
499.80
0.00
0.00
0.00
0.00
0.00
0.60
0.00
0.00
0.00
0.00

CURR REVISED
2012-2013

33.082.00
205.00
254600
0.00
2313.00
594.00
0.00
33.00
992.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
1,850.00
0.00
475.00
0.00
0.00
850.00
0.00
0.00
0.00
0.00
0.00
0.00
110.00
0.00
0.00
0.00
0.00
43,050.00

13.739.00
81.00
1,057.00
0.00
961.00
295.00
0.00
12.00
412,00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
400.00
350.00
500.00

REQUESTED
2013-2014

31.493.00
154.00
2421.00
7,140.00
2,133.00
609.00
0.00
33.00
949.00
0.00
0.00
0.00
0.00
0.06
0.00
0.00
1,000.00
0.00
475.00
0.00
0.00
850.00
0.00
0.00
0.0
0.00
0.00
0.00
110.60
0.00
0.00
0.00
5.000.00
52,367.00

13,439.G60
90.00
1,035.00
2,678.00
912.00
303.00
0.60
12.00
406.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
400.00
200.00
500.00

MANAGER
2013-2014

B .D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55519 540110 1TELEPHONE

55519 540130 UTILITIES

55519 540140 TRAVEL

55519 540210 BUILDING & EQUIPMENT RENTAL
55519 540450 PURCHASED SERVICES

55319 540510 OPERATING EXPENSE

55519 541550 CONSULTANTS

55519 560120 SPECIAL EVENTS

55519 560260 ADVERTISING

55519 560530 DUES & SUBSCRIPTTIONS

55519 560540 INSURANCE & BONDS

55519 560570 MISCELLANIEOUS

55519 580600 EQUIPMENT & FURNITURIZ

55519 580620 COMPUITTER HARDWARE

TOTAL WIC BREAST FEEDING

WIC-BFPC

5551903 510010 SALARIES AND WAGES

5551903 510040 LONGEVITY

5551903 520050 FICA

5551903 520060 GROUP HOSPITAL INSURANCE
5551903 520070 RETIREMENT

5551903 520080 WORKMENS COMPENSATION
5551903 520100 ECS UNEMPLOYMENT INSURANCE
5551903 520110 GROUP LIFE INSURANCI:

5551903 520120 4 K-EMPLOYER SUPPLEMENT
5551903 520130 YMCA MEMBERSHIP

5551903 520250 EMPLOYEE MEDICAL EXPENSE
5551903 520260 EMPLOYEE EDUCATION REIMBURSTEME
5551903 540140 TRAVIL

5551903 540450 PURCHASED SERVICES

TOTAL WIC-BFPC

WIC CLIENT SERVICES

55520
55520
53520
55520
55520
55520
55520
55520
55520
55520
55520
55520
55520
55520
55520
55520
55520
55520
55520
55520
55520
55520

510010
510040
520050
520060
520070
520080
520100
520110
520120
520130
520250
520200
530120
530250
530310
530320
530330
530460
540100
540110
540130
540140

SALARIES AND WAGIES
LONGEVITY

FICA

GROUP HOSPITAL INSURANCE
RETIREMENT

WORKMENS COMPENSATION
ECS UNEMPLOYMENT INSURANCIZ
GROUP LIFE INSURANCE
ANK-EMPLOYER SUPPLEMENT
YMCA MEMBERSHIP
EMPLOYEE MEDICAL EXPENSE
EMPLOYEE EDUCATION REIMBURSEMI
POSTAGE

PRINTING & BINDING
VEHICLE GAS & OIL

OFFICE SUPPLIES
DEPARTMENT SUPPLIES
MEDICAL SUPPLIES
EDUCATION & TRAINING
TELEPHONLE

UTILITTES

TRAVEL

PRIOR YR ACT
JUNE 2012

0.00

0.00

672.02

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

19,522.79

5919.84
0.00
448.65
1,546.82
411.48
16.88
0.00
823
177.60
0.00
0.00
0.00
0.00
£.00
8,529.50

86,949.11
1.050.00
6,685.17

16,097.09
6,115.97

846.75
0.00
96.86
311716
0.00
0.00
0.00
430.00
0.00
0.00
1.259.21
2381.62
71431
50.00
0.00
0.00
503.19

CURR. _UAL
2012-2013
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
7,541.21

214173
0.00
161.45
529.43
144.35
20.70
0.00
270
29.90
.00
0.00
0.00
0.00
0.00
3,030.26

35,599.54
910.00
2,769.84
5.920.44
2460.76
1.043.50
0.00
36.31
1.207.70
0.00
0.00
0.00
0.00
0.00
0.00
154.40
32020
94.51
115.00
0.00
0.00
322.80

CURR REVISED
2012-2013

0.00
0.00
740.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
18,547.00

6,179.00
46.00
476.00
0.00
433.00
20.00
0.00
8.00
185.00
0.00
0.00
0.00
0.00
0.00
7,347.00

89.489.00
820.00
6.909.00
35.380.00
6.216.00
1,017.00
0.00
100.00
2,685.00
0.00
0.60
400.00
750.00
0.00
0.00
1,000.00
2,000.00
3,000.00
200.00
0.00
0.00
1,375.00

REQUESTED
2013-2014

0.00

0.00

740.00

.00

0.00

0.00

0.00

0.00

(.00

0.00

0.00

0.00

0.00

5,000.00

25,715.00

5,517.00
10.00
423.00
1,785.G60
373.00
21.00
0.00
8.00
166.00
0.00
0.00
0.00
214.00
0.00
8,5617.00

80675.00
288.00
6,194.00
21.866.00
5.457.00
1.044.00
0.00
100.00
2429.00
0.00
0.00
0.00
600.00
0.00
0.00
1,000.00
1.500.00
2,006.00
800.00
480.00
0.00
1,500.00

MANAGER
2013-2014

B. D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55520 540210 BUILDING & EQUIPMENT RENTAL
55520 540450 PURCHASIED SERVICIES
55520 540510 OPERATING EXPENSE
55520 541550 CONSULTANTS

55520 541560 CLINIC FEES

55520 560120 SPECIAL EVENTS

55520 560260 ADVERTISING

55520 560530 DUES & SUBSCRIPTIONS
55520 560540 INSURANCE & BONDS
55520 560570 MISCELLANEQUS

55520 580600 LEQUIPMENT & FURNITURI
55520 580620 COMPUTER HARDWARE

TOTAL WIC CLIENT SERVICES
HOME HEALTH HOMEMAKER PROGRAM

55521 510010 SALARIES AND WAGES

55521 510020 PART-TIME SALARIES

55521 510040 LONGEVITY

55521 520050 FICA

55521 520060 GROUP HOSPITAL INSURANCE
35521 520070 RETIREMENT

55521 520080 WORKMENS COMPENSATION
55521 520100 ECS UNEMPLOYMENT INSURANCE
55521 520110 GROUP LIFE INSURANCE

35521 520120 401K-EMPLOYER SUPPLEMENT
55521 520130 YMCA MEMBIZRSHIP

55521 520250 EMPLOYEE MEDICAL EXPENSE

55521 520260 EMPLOYEE EDUCATION REIMBURSIEMIZ
55521 530120 POSTAGE

55521 530250 PRINTING & BINDING

55521 530310 VEHICLE GAS & OIL

55521 530320 OFFICE SUPPLIES

55521 530330 DEPARTMENT SUPPLIES

55521 530460 MEDICAL SUPPLIES

55521 530462 UNTIED WAY SUPPLIES
55521 540080 TRAINING MATERIALS
55521 540300 EDUCATION & TRAINING
55521 540110 TELEPHONE

55521 540130 UTILTTTIES

55521 540140 TRAVEL

55521 540210 BUILDING & EQUIPMENT RENTAL
55521 540450 PURCHASED SERVICES
55521 540510 OPERATING EXPENSE
55521 541550 CONSULTANTS

55521 541590 HOME CARE FEES

55521 560120 SPECIAL EVENTS

55521 560260 ADVERTISING

55521 560530 DUES & SUBSCRIPTIONS
55521 560540 INSURANCE & BONDS
55521 560570 MISCELLANEOUS

555621 580600 EQUIPMENT & FURNITURIE
55521 580620 COMPUTER HARDWARE

TOTAL HOME HEALTH HOMEMAKER PROGRAM
HOSPICE UNITED WAY PROGRAM
55522 510010 SALARIES AND WAGIIS

PRIOR YR ACT
JUNE 2012

0.00
407.57
0.00

0.00

.00

0.00

0.00
150.00
0.00

0.00

0.00

0.00
126,857.01

108,913.84
0.00
1.480.00
8,105.93
34532.64
7.672.41
1.967.28
0.00
183.60
1.685.07
0.00

0.00

0.00
560.00
0.00
4,191.52
539.64
190.25
3.800.00
0.00

0.00

0.00

0.00

0.00
14,215.41
0.00
13.491.23
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

(.00

0.00
201,548.82

13.624.44

CURR » .JAL
2012-2013

0.00
411.54
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
51,366.54

46.458.58
0.00
920.00
3.502.86
14,096.73
319334
2.425.80
0.00
72.18
607.64
0.00
0.00
0.00
0.00
0.00
2,152.55
26.16
0.00
0.00
0.00
0.00
95.00
0.00
0.00
2,647.99
0.00
36.15
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
76,234.98

2.348.81

CURR REVISED
2012-2013

0.00
500,00
0.00

0.00

0.00

0.00
250.00
150.00
224.00
0.00

0.00

0.00
152,525.00

112,236.00
Q.00
1.275.00
8,684.00
44,225.00
7.889.00
2,365.00
0.00
185.00
3.367.00
0.00

0.00

0.00
560.00
0.00
2.000.00
500.00
200.00
1,000.00
0.00

0.00
450.00
0.00

0.00
11,000.00
0.00
10,488.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.60

0.00
206,424.00

14.261.00

REQUESTED
2013-2014

0.00

250.00

0.00

0.00

0.00

0.00

250.00

150.00

224.00

0.00

0.00

11.420.00

138,227.00

100,460.00
0.00
1.023.00
7.763.00
37.931.00
6.840.00
2.426.00
0.00
174.00
3.044.00
0.00
0.00
0.00
0.00
0.60
2.234.00
0.06
0.00
0.00
0.00
0.00
0.00
0.00
0.00
6,500.00
6.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00
0.00
0.00
168,395.00

16,210.00

MANAGER
2013-2014

B. .D
2013-2014



2013-2014 FISCAL YEAR
55522 510030 PERDIEM PAYMENTS
55522 510040 LONGEVITY
55522 520050 I'ICA
55522 520060 GROUP HOSPITAL INSURANCE
55522 520070 RETIREMENT
55522 520080 WORKMENS COMPENSA'ITON
55522 520100 ECS UNEMPLOYMENT INSURANCE
55522 520110 GROUP LIFE INSURANCE
55522 520120 401K-EMPLOYER SUPPLEMENT
55522 520130 YMCA MEMBERSIIP
55522 520250 EMPLOYELR MEDICAL EXPENSE
55522 520260 EMPLOYEE EDUCATION REIMBURSEME
55522 530120 POSTAGE
55522 530250 PRINTING & BINDING
55522 530310 VEHICLE GAS & OIL
55522 530320 OFFICE SUPPLIES
55522 530330 DLEPARTMENT SUPPLIES
55522 530460 MEDICAL SUPPLIES
55522 530462 UNTITD WAY SUPPLIES
55522 540100 EDUCATION & TRAINING
55522 540110 TELEPHONE
55522 540130 UTILITIES
55522 540140 TRAVEL
55522 540210 BUILDING & EQUIPMENT RENTAL
55522 540450 PURCHASED SERVICES
55522 540510 OPERATING EXPENSE
55522 541550 CONSULTANTS
55522 560120 SPICIAL EVENTS
55522 560260 ADVERTISING
55522 560530 DUILS & SUBSCRIPTIONS
55522 560540 INSURANCE & BONDS
55522 560570 MISCILLLANEOUS
55522 580600 EQUIPMENT & FURNITURIE
55522 580620 COMPUIER HARDWARE
TOTAL HOSPICE UNITED WAY PROGRAM
TUBERCULOSIS PROGRAM
55524 310010 SALARIES AND WAGES
55524 510030 PERDITEM PAYMENTS
55524 510040 LONGEVITY
55524 520050 FICA
55524 520060 GROUP HOSPITAL INSURANCE
55524 520070 RETIREMENT
55524 520080 WORIKKMENS COMPENSATION
55524 520100 ECS UNEMPLOYMENT INSURANCE
55524 520110 GROUP LIFE INSURANCE
55524 520120 401K-EMPLOYER SUPPLEMINT
55524 520130 YMCA MEMBERSHIP
55524 520250 EMPLOYEE MEDICAL EXPENSE
55524 530460 MEDICAL SUPPLIES
55524 530490 DRUGS & CONTRACEPTIVES
55524 540140 TRAVIL
55524 540450 PURCHASEID SERVICES
53524 540510 OPERATING EXPENSE
55524 580600 EQUIPMENT & FURNITURE

COUNTY OF DAVIE BUDGET

PRIOR YR ACT
JUNE 2012

0.00
0.00
1,021.08
3.836.91
946.92
247.79
0.00
2040
408.72
0.00
0.00
0.00
0.00
0.00
0.00
0.00
.00
0.00
1,104.03
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
21,210.29

0.00
0.00
Q.00
0.00
G.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
300.00
0.00
0.00
702.20
0.00
0.00

CURR.~ UAL
2012-2013
0.00
0.00
177.55
1,183.32
158.31
31019
0.00
6.02
70.46
£.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
4,254.66

238.40
0.00
0.00

17.64
3237
16.05
274
0.00
0.15
7.15
0.00
0.00
Q.00
0.00
47.00
0.00
0.00
Q.00

CURR REVISED
2012-2013

0.00
355.00
1.118.00
0.00
£.016.00
302.00
0.00
21.00
428.00
0.00
.00
0.00
6.00
0.00
0.00
0.00
0.00
0.00
1,500.00
0.00
0.00
0.00
0.00
0.00
4.856.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
23,857.00

582.00
0.00
6.00

45,00
0.00
41.00
3.00
0.00
0.00
17.00
0.60
0.00
300.00
1,000.00

500.00

500.00
0.00
0.00

REQUESTED
2013-2014

0.00
38.00
1,243.00
6,694.00
1,095.00
310.00
0.00
31.00
487.00
0.60
0.00
0.00
0.00
0.00
000
0.00
0.00
0.00
655.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
(.00
(.00
0.00
0.00
26,763.00

588.00
0.00
6.00

45.00
89.00
40.00
3.00
0.00
0.00
18.00
0.00
0.00
300.00
1,000.00
500.00
2,000.00
.00
0.00

MANAGER
2013-2014

B. D
2013-2014



55524

580620

COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

COMPUTER HARDWARE

TOTAL TUBERCULOSIS PROGRAM
ADULT HEALTH WELLNESS

55527 510010 SALARIES AND WAGES

55527 510040 LONGEVITY

55527 520050 FICA

55527 520060 GROUP HOSPITAL INSURANCE
55527 520070 RETIREMENT

35527 520080 WORKMENS COMIENSATION
55527 520100 BECS UNEMPLOYMENT INSURANCE
55527 520110 GROUP LIFE INSURANCE

55527 520120 401K-EMPLOYLR SUPPLEMENT
55527 520130 YMCA MEMBERSIIIP

55527 520250 EMPLOYEE MEDICAL EXPENSE
55527 520260 EMPLOYEE EDUCATION REIMBURSEME
55527 530120 POSTAGE

55527 530250 PRINTING & BINDING

55527 530310 VEHICLE GAS & OI1L.

55527 530320 OTFICE SUPPLIES

55527 530330 DEPARTMENT SUPPLIES

55527 530460 MEDICAL SUPPLIES

55527 540100 EDUCATION & TRAINING
55527 540110 TELEPHONE

55527 540130 UTILITIES

55527 540140 TRAVEL

55527 540210 BUILDING & EQUIPMENT RENTAL
55527 540450 PURCHASED SERVICES

55527 540510 OPERATING EXPENSE

55527 541550 CONSULTANTS

55527 560120 SPLECIAL EVENTS

55527 560260 ADVERTISING

55527 560530 DUES & SUBSCRIPTIONS

55527 560340 INSURANCE & BONDS

55527 560570 MISCELLANEQUS

55527 561590 AIDS RELATED BXPENSE

55527 580600 EQUIPMENT & FURNITURL
55527 580620 COMPUTER HARDWARE
TOTAL ADULT HEALTH WELLNESS

SAFETY PROGRAM

55530 530330 DEPARTMIENT SUPPLIES

55530 530380 SPLRCIAL PROGRAM SUPPLIES
55530 540510 OPERATING EXPENSE

55530 580600 EQUIPMENT & FURNITURE
55530 580620 COMPUTER HARDWARIL
TOTAL SAFETY PROGRAM

ENVIRONMENTAL HEALTH

55531 510010 SALARIES AND WAGES

55531 510040 LONGEVITY

55531 520050 FICA

55531 520060 GROUP HOSPITAL INSURANCE
55531 520070 RETIREMENT

55531 520080 WORKMENS COMPENSATION
55531 520100 LECS UNEMPLOYMENT INSURANCE
55531 520110 GROUP LIFE INSURANCE

PRIOR YR ACT
JUNE 2012

0.00

1,002.20

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.06
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

381340
0.00
0.00
0.00
0.00

3,813.40

223.683.41
1.480.00
16.429.66
38.961.77
15,648.87
3.570.92
0.00
207.40

CURR. .UAL
2012-2013

0.00
361.50

0.00
0.00
0.00
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
4.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
Q.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

1964.42
0.00
0.00
0.00
0.00

1,964.42

85.975.07
1.460.00
6,297.92

1591437
5,893.13
4,157.86

0.00
81.60

CURR REVISED
2012-2013
0.00
2,994.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00
0.00
0.60
0.60
0.60
0.00
0.00
0.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

3.900.00
0.00
0.00
0.00
0.00

3,900.00

219,699.00
1.630.00
16.932.00
44.225.00
15.382.00
4.054.00
0.00
205.00

REQUESTED
2013-2014

0.00

4,589.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

3.900.00
0.00
0.00
0.00
0.00

3,900.00

214.962.00
1,720.00
16,576.00
44.625.00
14,604.00
4,158.00
0.00
205.00

MANAGER
2013-2014

B. .D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55531 520120 401K-EMPLOYER SUPPLEMENT
55531 520130 YMCA MEMBERSHIP

55531 520250 EMPLOYEE MEDICAL EXPENSE
55531 520260 EMPLOYEE EDUCATION REIMBURSEME
55531 530120 POSTAGE

55531 530250 PRINTING & BINDING

55531 530310 VEHICLIE GAS & OIL

55531 530320 OFFICE SUPPLIES

55531 530330 DEPARTMENT SUPPLIES

55531 530460 MEDICAL SUPPLIES

55531 540100 EDUCATION & TRAINING

55531 340110 TELEPHONE

55531 540130 UTILITIES

55531 540140 TRAVEL

55531 540210 BUILDING & EQUIPMENT RENTAIT,
55531 540450 PURCHASED SERVICES

55531 540510 OPERATING EXPENSE

55531 541550 CONSULTANTS

55531 550160 EQUIPMENT MAINTENANCE
55531 550170 VEHICLE MAINTENANCE

55531 560120 SPECTAL EVENTS

55531 560260 ADVERTISING

55531 560530 DUES & SUBSCRIPTIONS

55531 560540 INSURANCE & BONDS

55531 5600570 MISCELLANEOUS

55531 580600 EQUIPMENT & FURNITURE
55531 580610 COMPUTER SOFIWARE

555331 580620 COMPUITTER HARDWARE
TOTAL ENVIRONMENTAL HEALTH

AIDS/STD

55532 510010 SALARIES AND WAGIES

55532 510040 LONGEVTTY

55532 520050 FICA

55532 520060 GROUP HOSPITAL INSURANCE
55532 520070 REETTREMENT

55532 520080 WORKMENS COMPENSATION
55532 520100 ECS UNEMPLOYMENT INSURANCE
55532 520110 GROUP LIFE INSURANCE

55532 520120 401K-EMPLOYER SUPPLEMENT
55532 520130 YMCA MEMBERSIIID

55532 520250 EMPLOYEL MEDICAL EXPENSE
55532 520260 EMPLOYEE EDUCATION REIMBURSEMIE
55532 530120 POSTAGE

55532 530250 PRINTING & BINDING

55532 530310 VEHICLIE GAS & OIL

55532 530320 OFTFICIE SUPPLIES

55532 530330 DEPARTMENT SUPPLIES

55532 530460 MEDICAL SUPPLIES

55532 540100 EDUCATION & TRAINING
55532 540110 TELEPIIONE

55532 540130 UTILITIES

55532 540140 TRAVEL

55532 540210 BUTLDING & EQUIPMENT RENTAL
55532 540450 PURCHASED SERVICILS

PRIOR YR ACT
JUNE 2012

5.953.70
0.00
0.00
0.00
842.67
468.00
5.,657.53
2,079.92
2,606.54
0.00
1,683.27
4.520.52
0.00
646.04
0.00
9.572.82
0.00
0.00
1.392.90
2.226.35
0.00
0.00
325.00
0.00
6.00
0.00
0.00
0.00
337,957.29

8.565.54
0.00
635.66
956.22
595,21
72.20
0.00
5.09
237.61
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
512.91
0.00
0.00
0.00
0.00
0.00
Q.00

CURR A JAL
2012-2013

1,868.84
0.00
0.00
0.00
28.66
0.00
2,122.81
227.59
374.63
0.00
633.00
1.538.75
0.00
500.01
0.00
16,295.84
0.00
0.00
1.439.00
989,75
0.00
0.00
575.00
0.00
0.00
0.00
0.00
0.00
146,373.83

4,409.29
0.00
32799
515.83
297.20
66.97
0.00
2.66
132.27
0.00
0.00
0.00
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

CURR REVISED
2012-2013

6,591.00
0.00
0.00

400.00

1.500.00

300.00

6,000.00

1,550.00

2,500.00
0.00

2,200.00

6,000.00
0.00

2,200.00
0.00

16,550.00
0.00
800.00

1,850.00

6,000.00
0.00
0.00

575.00
0.00

0.00

0.00

0.00

0.00
357,143.00

12,190.00
77.00
938.00
0.00
853.00
65.00
0.00
7.00
366.00
0.00
0.00
(.00
0.00
0.00
0.00
0.00
0.00
475.00
0.00
Q.00
0.00
.00
(.00
0.00

REQUESTED
2013-2014

6.500.00
0.00
0.00
400.00
1.500.00
300.00
6,500.00
1,550.00
2.600.00
0.00
1.800.00
5,000.00
0.00
2,000.00
0.00
16,764.00
0.00
1.000.00
1.600.00
6,000.00
0.00
0.00
375.00
.00
.00
.00
0.00
16,000.00
360,739.00

12,067.00
79.00
929.00
1,517.60
819.00
67.60
0.00
7.00
364.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
100.00
0.00
0.00
0.00
0.00
0.00
2,000.00

MANAGER
2013-2014

BL .D
2013-2014



55532 540510 OPERATING EXPENSE

55532 541550 CONSULTANTS

55532 550160 EQUIPMENT MAINTENANCE
55532 560120 SPECIAL EVENTS

55532 560260 ADVERTISING

55532 560530 DUES & SUBSCRIPTIONS

55532 560540 INSURANCE & BONDS

55532 560570 MISCELLANEOUS

55532 561590 AIDS RELATED EXPENSE
53532 580600 EQUIPMENT & FURNITURE
55532 580620 COMPUTER FIARDWARE
TOTAL AIDS/STD

ADOLESCENT PREGINANCY PREVETION

55533 510010 SALARIES AND WAGES

55533 510040 LONGEVITY

55533 520050 EFICA

55533 520060 GROUP HOSPITAL INSURANCE
55533 520070 RETIREMENT

55533 520080 WORKMENS COMPENSATION
55533 520100 ECS UNEMPLOYMENT INSURANCE
55533 520110 GROUP LIFE INSURANCI
55533 520120 401K-EMPLOYER SUPPLEMENT
55533 520130 YMCA MEMBERSHIP

55533 520250 EMPLOYTLE MEDICAL EXPENSE
55533 520260 EMPLOYEE EDUCATION REIMBURSEME
55533 530120 POSTAGE

55533 530250 PRINTING & BINDING

55533 530310 VEIHICLE GAS & OIL

55533 530320 OFFICE SUPPLIES

55533 530330 DEPARTMENT SUPTLIES

55533 530460 MEDICAL SUPPLIES

55533 540100 EDUCATION & TRAINING
55533 540110 TELEPHONE

55533 540130 UTILITIES

55533 540140 TRAVIL

55533 540210 BUILDING & EQUIPMENT RENTAIL
55533 540450 PURCHASED SERVICES

55533 540510 OPERATING EXPENSE

55533 541550 CONSULTANTS

55533 560120 SPECIAL EVENTS

55533 560260 ADVERTISING

55533 560530 DULS & SUBSCRIPTIONS

55533 560540 INSURANCE & BONDS

55533 560570 MISCELLANEOUS

55533 580600 EQUIPMINT & FURNITURE
55533 580610 COMPUTER SOFTWARE

55533 580620 COMPUTER HARDWARE

COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

TOTAL ADOLESCENT PREGNANCY PREVETION
BREAST & CERVICAL CANCER

55534
55534
55534
55534
55534

510010
510040
520050
520060
520070

SALARIES AND WAGILS
LONGEVITY

FICA

GROUP ITOSPITAL INSURANCE
RETIREMENT

PRIOR YR ACT
JUNE 2012

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
11,580.44

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
.00
0.00
£.00
0.00
0.00
0.00
0.00
G.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

CURR: _.JAL
2012-2013

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

5,752.21

0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

CURR REVISED
2012-2013

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
14,971.00

0.00
0.00
0.00
0.00
Q.00
0.00
0.00
0.00
(.00
0.00
0.00
0.00
0.00
6.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

REQUESTED
2013-2014

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
17,949.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.0
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

MANAGER
2013-2014

B. .D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55534 520080 WORKMENS COMPENSATION
55534 520100 ECS UNEMPLOYMENT INSURANCE
55534 520110 GROUP LIFE INSURANCE

55534 520120 401K-EMPLOYER SUPPLEMENT
55534 520130 YMCA MEMBERSHIP

55534 520250 EMPLOYEE MEDICAL EXPENSE
55534 520260 EMPLOYEE EDUCATION REIMBURSEME
55534 530120 POSTAGE

55534 530250 PRINTING & BINDING

55534 530310 VEHICLE GAS & OII.

55534 530320 OFFICE SUPPLIES

55534 530330 DEPARTMENT SUPPLIES

55534 530460 MEDICAL SUPPLIES

55534 540100 EDUCATION & TRAINING

35534 540110 TELEPHONE

55534 540130 UTILITIES

55534 540140 TRAVEL

55534 540210 BUILDING & EQUIPMENT RENTAL
55534 540450 PURCHASED SERVICES

55534 540510 OPERATING EXPENSE

55534 541550 CONSULTANTS

55534 560120 SPECIAL EVENTS

55534 560260 ADVERTISING

55534 560530 DUES & SUBSCRIPTIONS

55534 560540 INSURANCE & BONDS

55534 560570 MISCELLANEOUS

55534 580600 EQUIPMENT & FURNITURE

55534 580620 COMPUTER HARDWARE

TOTAL BREAST & CERVICAL CANCER

SUSAN G. KOMEN

5553402 510010 SALARIES AND WAGES

5553402 510040 LONGEVITY

5553402 520050 FICA

5553402 520060 GROUP HOSPITAL INSURANCE
5553402 520070 RETIREMENT

5553402 520080 WORKMENS COMPENSATION
5533402 520100 LECS UNEMPLOYMENT INSURANCE
5553402 520110 GROUP LIFE INSURANCE
5553402 520120 4NMK-EMPLOYER SUPPLEMENT
5553402 520130 YMCA MEMBERSHIP

5553402 520250 EMPLOYERE MEDICAL EXPENSE
5553402 530330 DEPARTMENT SUPPLIES
5553402 540140 TRAVEL

5553402 540450 PURCHASED SERVICES

TOTAL SUSAN G. KOMEN

CHILD SERVICE COORDINATOR

55535 510010 SALARIES AND WAGES

55535 510040 LONGEVTTY

55535 520050 FICA

55535 520060 GROUP HOSPITAL INSURANCE
55535 520070 RETIREMENT

55535 520080 WORKMIENS COMPENSATION
55535 520100 ECS UNEMPLOYMENT INSURANCE
55535 520110 GROUP LIFE INSURANCIE

PRIOR YR ACT
JUNE 2012

0.00
8.00
0.00
0.00
8.00
Q.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
334.11
0.00
7.793.81
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
8,127.92

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
14,036.21
14,036.21

6362.58
0.00
473.80
1.018.62
442.20
703.12
(.00
5.84

CURR. .JAL
2012-2013

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

27.00
0.00

2.908.01
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

2,935.01

2,486.85
0.00
175.94
348.92
167.60
25.57
0.00
1.78
74.60
0.00
0.00
25.83
10.80
1.649.01
4,966.90

0.00
0.00
0.00
0.00
0.00
0.00
.00
.00

CURR REVISED
2012-2013

0.00
0.00
0.00
0.00
0.00
0.00
0.00
300,00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
250.00
0.00
5920.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
6,470.00

6,078.00
12.00
466.00
0.00
423.00
25.00
0.00
5.00
182.00
0.00
0.00
300.00
225.00
8.943.00
16,659.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

REQUESTED
2013-2014

0.00
0.00
0.00
0.00
0.00
(.00
0.00
300.00
(.00
0.00
0.00
0.00
0.00
0.00
0.00
.00
350.00
0.00
7.055.00
¢.00
0.00
.00
.00
0.00
0.00
0.00
0.00
0.00
7,705.00

6.140.00
12.00
471.00
982.00
415.00
26.00
0.00

5.00
185.00
0.00

0.00
300.00
225.60
12,063.60
20,824.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

MANAGER
2013-2014

B. D
2013-2014



55535 520120 401K-EMPLOYER SUPPLEMENT
55535 520130 YMCA MEMBERSHIDP

35535 520250 EMPLOYEE MEDICAL EXPENSE
55535 520260 EMPLOYEE EDUCATION REIMBURSEME
55535 530120 POSTAGI

55535 530250 PRINTING & BINDING

55535 530310 VEHICLII GAS & OIL

55535 530320 OFIFICE SUPPLIES

55535 530330 DEPARTMENT SUPPLIEES

55535 530460 MEDICAL SUPPLIES

55535 540100 EDUCATION & TRAINING
55535 540110 TELEPHONE

53535 540130 UTILITIES

55535 540140 TRAVEL

55535 540210 BUILDING & EQUIPMENT RENTAL
55535 540450 PURCHASED SERVICES

55535 540510 OPERATING EXPENSE

55535 541550 CONSULTANTS

55535 560120 SPECIAL EVENTS

55535 560260 ADVERTISING

55535 560530 DULS & SUBSCRIPTIONS

55535 560540 INSURANCE & BONDS

55535 560570 MISCELLANEOQUS

55535 580000 EQUIPMENT & FURNITURE
55535 580610 COMPUTER SOFI'WARL

55535 330620 COMPUTER HARDWARE

55535 580640 BUILDING IMPROVEMENTS
TOTAL CHILD SERVICE COORDINATOR
HEALTH PROMOTIONS

55536 510010 SALARIES AND WAGES

55536 510040 LONGEVITY

55336 520050 FICA

55536 520060 GROUP HOSPITAL INSURANCE
55536 520070 RETIREMENT

55536 520080 WORKMENS COMPENSATION
55536 520110 GROUP LIFE INSURANCI
55536 520120 401K-EMPLOYER SUPPLEMENT
55536 520130 YMCA MEMBERSHIP

55536 530120 POSTAGE

55536 530250 PRINTING & BINDING

55536 530310 VEHICLE GAS & OIL

55536 530320 OTFICE SUPPLIES

55536 530330 DEPARTMENT SUPPLIES

55536 540100 EDUCATTION & TRAINING
55536 540140 TRAVEL

55536 540450 PURCHASED SERVICES

55536 540510 OPERATING EXPENSE

55536 550170 VEIICLE MAINITTNANCE
55530 560120 SPECIAL EVENTS

55536 560260 ADVIERTISING

55536 560570 MISCELLANIOUS

55536 580600 EQUIPMENT & FURNITURE
55536 580620 COMPULTLER HARDWARE

COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

TOTAL HEALTH PROMOTIONS

PRIOR YR ACT
JUNE 2012

190.88
0.00
0.00
0.00
0.00
0.00
0.00

11.60
0.00
0.00
0.00
0.00
0.00

131.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
9,340.24

22.368.40
0.00
1,681.44
5272.83
1,554.69
575.33
28.20
656.08
0.00
75.00
0.00
0.00
66.00
265.31
0.00
280.90
0.00
85.00
0.00
677.28
0.00
0.00
0.00
0.00
33,586.46

CURR A _JAL
2012-2013

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
4.00
0.00
.00
0.00
0.00

6.189.10
0.00
463.32
1,294.07
41715
280.66
6.05
155.65
0.00
0.00
0.00
0.00
32.91
0.00
0.00
39.15
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
8,878.60

CURR REVISED
2012-2013
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

12,844.00
43.00
986.00
8.845.00
896.00
274.00
16.00
385.00
0.00
100.00
100.00
0.00
125.00
250.00
0.00
450.00
0.00
110.00
0.00
500.00
0.00
0.00
0.00
0.00
25,924.00

REQUESTED
2013-2014

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
6,062.00
0.00
0.00
0.00
0.00
0.00
0.00
5,060.00
0.00
0.00
0.00
0.00
0.00
0.00
G.00
6.00
G.00
£.00
0.00
11,062.00

21.954.00
97.00
1,687.00
6.136.00
1,486.00
281.00
28.00
662.00
0.00
100.00
0.00
0.00
125.00
250.00
0.00
300.00
0.00
100.00
0.00
548.00
0.00
0.00
0.00
0.00
33,754.00

MANAGER
2013-2014

Bu. .D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

HEALTHCARE & WELLNESS

55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
53537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537
55537

510010
510040
520050
520060
520070
520080
520100
520110
520120
520130
520250
520260
530120
530250
530310
530320
530334
530460
540100
540110
540130
540140
540210
540450
540510
541550
550160
560120
560260
560530
560540
560570
580600
580610
580620

SALARIES AND WAGLES
LONGEVITY

FICA

GROUP HOSPITAL INSURANCE
RETIREMENT

WORKMENS COMPENSATION
[ECS UNEMPLOYMENT INSURANCE
GROUP LIFE INSURANCE
401K-EMPLOYER SUPPLEMENT
YMCA MEMBERSHIP
EMPLOYEE MEDICAL EXPENSE
EMPLOYEE EDUCATION REIMBURSEME
POSTAGE

PRINTING & BINDING
VEHICLE GAS & OIL

QFFICE SUPPLIES
DEPARTMENT SUPPLIEES
MEDICAL SUPPLIES
EDUCATION & TRAINING
TELEPHONI

UTILITIES

TRAVEL

BUILDING & EQUIPMENT RENTAL
PURCIHASED SERVICES
OPLIRATING EXPENSE
CONSULTANTS

EQUIPMENT MAINTENANCE
SPECIAL EVENTS
ADVERTISING

DULES & SUBSCRIPTIONS
INSURANCIE & BONDS
MISCELLANEOUS

EQUIPMENT & FURNTTURE
COMPUTER SOFTWARE
COMPUTER HARDWART,

TOTAL HEALTHCARE & WELLNESS
SMART START

553538
55538
55538
55538
55538
55538
55538
55538
55538
55538
55538
55538
55538
55538
55538
55538

510010
510040
520050
520060
520070
520080
520100
520110
520120
520130
520250
520260
530120
530250
530310
530320

SALARIES AND WAGES
LONGEVITY

FICA

GROUP HOSPITAL INSURANCE
RETIREMENT

WORKMENS COMPENSATION

HCS UNEMPLOYMENT INSURANCE
GROUP LIFE INSURANCE
A01K-EMPLOYER SUPPLEMENT
YMCA MEMBERSHITP

EMPLOYEL MEDICAL EXPENSE
EMPLOYLEL EDUCATION REIMBURSEME
POSTAGE

PRINTING & BINDING

VEHNICLE GAS & Oll.

OFFICE SUPPLII:S

PRIOR YR ACT

JUNE 2012

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.060
Q.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

CURR A .JAL
2012-2013

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
(.00
Q.00
0.00
0.00
0.00
0.00
0.00

1.037.82
50.00
79717

263.71
73.32
42.62

0.00
1.33
3113
0.00
0.00
0.00
0.00
0.00
0.00
0.00

CURR REVISED
2012-2013

0.00
0.00
0.00
6.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
(.00
0.00
0.00

12.844.00
538.00
1,024.00
0.00
930.00
42.00
0.00
0.00
385.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

REQUESTED
2013-2014

0.00
0.00
0.0
0.00
0.00
0.00
0.06
0.0¢
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
.00
G.00
0.00
0.00
0.00
0.00
0.00

9,979.00
44.00
767.00
2.789.00
676.00
43.00
0.00
13.00
301.60
0.00
0.00
0.00
0.00
0.00
0.00
200.00

MANAGER
2013-2014

BL. .D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55538 530330 DEPARTMENT SUPPLIES

55538 530460 MEDICAL SUPPLIIS

55538 540100 EDUCATION & TRAINING
55538 540110 TLELEPHONE

55538 540130 UTILITIES

55538 540140 TRAVEL

55538 540210 BUILDING & BQUIPMENT RENTAIL
55538 540450 PURCHASED SERVICES

55538 540510 OPERATING EXPENSE

55538 541550 CONSULTANTS

55538 360120 SPECIAL EVENTS

55538 560260 ADVERTISING

55538 560530 DUES & SUBSCRIPTIONS

55538 560540 INSURANCE & BONDS

55538 560570 MISCELLANEOUS

55538 580600 EQUIPMENT & FURNITURE
55538 580620 COMPUTIIR HARDWARE
TOTAL SMART START

SMART START NURSE CONSULTANT

55539 510010 SALARIES AND WAGLES

55539 510040 LONGEVI1Y

55539 520050 FICA

55539 520060 GROUP HOSPITAL INSURANCE
55539 520070 RETIREMENT

55539 520080 WORKMENS COMPENSATION
55539 520100 ECS UNEMPLOYMENT INSURANCE
55539 520110 GROUP LIFE INSURANCE
55539 520120 401IK-EMPLOYER SUPPLEMENT
55539 520130 YMCA MEMBERSHIP

55539 520250 EMPLOYEL MEDICAL EXPENSE
55539 520260 EMPLOYEE EDUCATION REIMBURSEME
55539 530120 POSTAGE

55539 530250 PRINTING & BINDING

55539 530310 VEHICLE GAS & OIL

55539 530320 QFFICE SUPPLIES

55539 530330 DEPARTMENT SUPPLIES

55539 530460 MEDICAL SUPPLIES

55539 540100 EDUCATION & TRAINING
55539 540110 TELEPHONE

55539 540130 UTILITIES

55539 540140 TRAVEL

55539 540210 BUILDING & EQUIPMENT RIENTAL
55539 540450 PURCHASED SERVICELS

55539 540510 OPERATING EXPENSE

55539 541550 CONSULTANTS

55539 560120 SPECIAL EVENTS

55539 560260 ADVERTISING

55539 560530 DUES & SUBSCRIPITONS

55539 560540 INSURANCE & BONDS

55539 560570 MISCELLANEOUS

55539 580600 EQUIPMENT & FURNITURE
55539 580620 COMPUTER HARDWARE

TOTAL SMART START NURSE CONSULTANT
IMMUNIZATION

PRIOR YR ACT
JUNE 2012
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

9.748.60
0.60
73671
2,461.08
677.50
0.00
0.00
12.60
292.40
6.00
0.00
0.00
0.00
0.00
0.00
0.00
G.00
.00
0.00
0.00
0.060
0.00
0.00
06.00
0.00
0.00
0.00
0.00
0.00
.00
0.00
.00
0.00
13,862.89

CURR.. .UAL
2012-2013

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

1,579.70

4,151.28
0.00
310.88
1,030.36
279.80
0.00
0.00
5.32
124.52
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
11.25
0.00
0.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
5,913.41

CURR REVISED
2012-2013
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
15,763.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
13.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
200.00
0.00
0.00
0.00
0.00
0.00
605.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
818.00

REQUESTED
2013-2014

0.00
0.00

0.00

0.00

0.00
577.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
15,389.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.06
0.06
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.06
0.00
0.00
0.06
0.00
0.00
0.00
0.0¢
0.00

MANAGER
2013-2014

Bue.__.D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55540 510010 SALARIES AND WAGES

55540 510040 LONGEVITY

55540 520050 FICA

55540 520060 GROUP HOSPITAL INSURANCE
55540 520070 RETIREMENT

55540 520080 WORKMENS COMPENSATTON
55540 520100 ECS UNEMPLOYMENT INSURANCE
55540 520110 GROUP LIFE INSURANCE

55540 520120 401K-EMPLOYER SUPPLEMENT
55540 520130 YMCA MEMBERSEHIP

55540 520250 EMPLOYEE MEDICAL EXPENSE
55540 520260 EMPLOYEE EDUCATION REIMBURSEME
55540 530460 MEDICAL SUPPLIES

55540 550160 EQUIPMENT MAINTENANCIE
TOTAL IMMUNIZATION

COMMUNICABLE DISEASE

55541 510010 SALARIES AND WAGLES

55541 510040 LONGEVITY

55541 5320050 FICA

55541 520060 GROUP HOSPITAL INSURANCE
55541 520070 RETIREMENT

55541 520080 WORKMENS COMPENSATTON
55541 520100 TCS UNEMPLOYMENT INSURANCE
35541 520110 GROUP LITE INSURANCE

55541 520120 401K-EMPLOYER SUPPLEMENT
55541 520130 YMCA MEMBERSHIP

55541 520250 EMPLOYEE MEDICAIL FEXPENSE
55541 530250 PRINTING & BINDING

55541 530460 MEDICAL SUPPLIES

55541 540100 EDUCATION & TRAINING

55541 540140 TRAVEL

TOTAL COMMUNICABLE DISEASE

BT PREPAREDNESS

55542 510010 SALARIES AND WAGES

55542 510040 LONGEVTTY

55542 520050 FICA

55542 520060 GROUP HOSPITAL INSURANCE
55542 520070 RETIREMENT

55542 520080 WORKMENS COMPENSATION
55542 520100 ECS UNEMPLOYMENT INSURANCE
55542 520110 GROUP LIFE INSURANCE

55542 520120 401K-EMPLOYER SUPPLEMENT
55542 520130 YMCA MEMBERSIIID

55542 520250 EMPLOYEE MEDICAL IIXPIENSE
55542 520260 EMPLOYEE EDUCATION REIMBURSEME
35542 530120 POSTAGE

55542 530250 PRINTING & BINDING

55542 530320 OITICE SUPPLIES

55542 530330 DEPARTMENT SUPPLIES

55542 530460 MIDICAL SUPPLIES

55542 530490 DRUGS & CONTRACIZPTIVES
55542 540100 EDUCATION & TRAINING

55542 540110 TELEPHONE

55542 540130 TITTLITIES

PRIOR YR ACT
JUNE 2012

3,559.92
0.00
270.19
439.96
247.44
70.65
0.00
240
106.80
0.00
0.00
0.00
6.243.70
1,479.44
12,420,50

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
491,14
339.94
501.02
1,332.17

22.404.32
560.00
1,696.64
2.838.65
159597
486.24
0.00
15.06
657.07
0.00
0.00
0.00
0.00
0.00
410.65
8.440.35
0.00
0.00
93.92
321.48
0.00

CURR: JAL
2012-2013

3.265.60

0.00

248.15

197.93

220.10

34.09

0.00

232

228.04

0.00

0.00

0.00

2,229.40

0.00

6,425.63

238.40
0.00
17.64
3237
16.05
274
0.00
0.15
7.15
0.00
0.00
0.00
0.00
0.00
49.50
364.00

10.258.40
590.00
805.67

123391
13117
94.67
0.00
6.33
277.80
0.00
0.00
0.00
0.00
0.00
51512
0.00
0.00
0.00
.00
222.27
Q.00

CURR REVISED
2012-2013
8.157.00
35.00
627.00
0.00
569.00
33.00
0.00
6.00
245.00
0.00
0.00
0.00
6.000.00
1.033.00
16,705.00

582.00
6.00
45.00
0.00
41.00
3.00
0.00
0.00
17.00
0.00
0.00
125.00
200.00
750.00
506.00
2,275.00

22.660.00
220.00
1.750.00
8,845.00
1,590.00
92.00
0.00
16.00
680.00
0.00
0.00
0.00
0.00
0.00
600.00
8.000.00
5.000.00
8.00
250.00
187.00
(.00

REQUESTED
2013-2014
8.246.00
36.00
634.00
1.250.00
558.00
35.00
0.00
6.00
248.00
0.00
0.00
0.00
13,500.00
1,500.00
26,013.00

588.00
6.00
45.00
89.00
40.00
3.00
0.00
0.00
18.00
0.00
0.00
0.00
500.00
500.00
500.00
2,289.00

22.829.00
222.00
1,763.00
3,392.00
1.554.00
95.00
0.00
16.00
692.00
0.00
0.00
Q.00
0.00
0.00
600.00
8,000.00
5.000.00
0.00
250.00
500.00
6.00

MANAGER
2(113-2014

B. D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55542 540140 TRAVEL

55542 540450 PURCHASED SERVICES

55542 541550 CONSULTANTS

55542 550160 EQUIPMIENT MAINTENANCE
55542 560260 ADVERTISING

55542 560530 DUES & SUBSCRIPTIONS

55542 560540 INSURANCE & BONDS

55542 580600 EQUIPMENT & FURNITURE
55542 580610 COMPUTER SOFI'WARE

55542 580620 COMPUTER HARDWARE
TOTAL BT PREPAREDNESS

CAROLINA ACCESS

55543 510010 SALARIES AND WAGES

55543 510040 LONGEVITY

55543 520050 FICA

55543 520060 GROUP HOSPITAL INSURANCE
55543 520070 RETIREMENT

55543 520080 WORKMENS COMPENSATION
55543 520100 ECS UNEMPLOYMINT INSURANCE
55543 520110 GROUP LIFE INSURANCE

55543 520120 401K-EMPLOYER SUPPLEMENT
55543 520130 YMCA MEMBERSHIP

55543 520250 EMPLOYEE MEDICAL LXPENSE
55543 520260 EMPLOYEL EDUCATION REIMBURSEME
35543 530120 POSTAGE

55543 530250 PRINTING & BINDING

55543 530320 OFFICE SUPPLIES

55543 530330 DEPARTMENT SUPPLIES

55543 330460 MEDICAL SUPPLIES

55543 530490 DRUGS & CONTRACEPTIVES
55543 540100 EDUCATION & TRAINING
55543 540110 1TELEPHONE

55543 540130 UTILITIES

55543 540140 TRAVEL

55543 540450 PURCHASED SERVICES

55543 541550 CONSULTANTS

55543 550160 EQUIPMENT MAINTENANCE
55543 560260 ADVILRTISING

55543 560530 DUES & SUBSCRIPTIONS

55543 560540 INSURANCE & BONDS

55543 580600 EQUIPMENT & FURNITURL
55543 580610 COMPUTER SOFTWARE

55543 580620 COMPUTER HARDWARE
TOTAL CAROLINA ACCESS

INTERPRETER

55544 510010 SALARIES AND WAGES

55544 510040 LONGEVITY

55544 520050 FICA

55544 520060 GROUP FIOSPITAL INSURANCE
55544 520070 RLETIREMENT

55544 520080 WORKMENS COMPENSATION
55544 520100 ECS UNEMPLOYMENT INSURANCE
55544 520110 GROUP LIFE INSURANCE
55544 520120 401K-EMPLOYER SUPPLEMENT

PRIOR YR ACT
JUNE 2012

382.98

0.00

0.00

351.00

0.00

0.00

0.00

0.00

.00

0.00

40,254.33

32,519.00
440.00
237147
7.673.91
2.290.61
651.95
0.00
£0.80
960.60
0.00
0.00
0.00
144.99
0.00
508.54
0.00
0.00
0.00
0.00
33.59
0.00
1,125.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
48,760.76

33,651.02
200.00
2.563.44
767391
2,352.65
93.25
0.00
40.80
994.51

CURR.. .UAL
2012-2013

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
14,735.34

3.731.42
0.00
268.14
907.26
251.50
144.59
0.00
470
111.94
0.00
0.00
0.00
0.00
0.00
18.55
12.0
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
5,450.19

15,169.13
230.00
1,167.15
3318.1
1.037.90
117.20
0.00
17.00
425.05

CURR REVISED
2012-2013

400.00
0.00
0.00

351.00
0.00
0.00
0.00
0.00
0.00
0.00

50,641.00

34.956.00
470.00
2.710.00
8.845.00
2462.00
141.00
0.00
41.00
1.049.00
0.00
0.00
0.00
200.00
0.00
1,000.00
0.00
0.00
0.00
0.00
713.00
0.00
1.125.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
53,712.00

35,006.00
230.00
2,696.00
8.845.00
2,449.00
114.00
0.00
41.00
1.050.00

REQUESTED
2013-2014

400.00
0.00
£.00

350.00
0.00
0.00
0.00
0.00
0.00
0.00

45,663.00

28.966.00
50.00
2.220.00
8.925.00
1,956.00
145.00
0.00
41.00
870.00
0.00
0.00
0.00
200.00
0.00
1,000.00
0.00
0.00
0.00
0.00
713.00
0.00
1.800.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
46,886.00

34.006.00
260.00
2,621.00
8.925.00
2.310.00
118.00
0.00
41.00
1.028.00

MANAGER
2013-2014

B. .ID
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55544 520130 YMCA MEMBERSHIP

55544 520250 EMPLOYEE MEDICAL EXPENSE
55544 520260 EMPLOYEE EDUCATION REIMBURSEME
55544 530120 POSTAGE

55544 530250 PRINTING & BINDING

55544 530320 OFFICE SUPPLIES

55544 530330 DEPARTMENT SUPPLIES

55544 530460 MEDICAL SUPPLIES

55544 530490 DRUGS & CONTRACEPTIVLES
35544 540100 EDUCATION & TRAINING
55544 540110 TELEPHONE

35544 540130 UTILITTES

55544 540140 TRAVEL

55544 540450 PURCHASED SERVICES

55544 541550 CONSULTANTS

55544 550160 EQUIPMENT MAINTENANCE
55544 560260 ADVERTISING

55544 560530 DUILS & SUBSCRIPTIONS

55544 560540 INSURANCE & BONDS

55544 580600 EQUIPMIINT & FURNITURLE
55544 580610 COMPUTER SOFTWARI

55544 580620 COMPUITTR HARDWARE
TOTAL INTERPRETER

HEALTH CHECK

55545 510010 SALARIES AND WAGES

55545 510040 LONGEVITY

55545 320050 TICA

55545 520060 GROUP HOSPITAL INSURANCT:
55545 520070 RIZITREMENT

55545 520080 WORKMENS COMPENSATION
35545 520100 ECS UNEMPLOYMENT INSURANCE
55545 520110 GROUP LIFE INSURANCE

55545 520120 401K-EMPLOYER SUPPLEMENT
55545 520130 YMCA MEMBERSHIP

55545 520250 EMPLOYER MEDICAIL FXPENSE
55545 520260 EMPLOYEL EDUCATION REIMBURSEME
55545 530120 POSTAGE

55545 530250 PRINTING & BINDING

55545 530320 OFFICE SUPPLIES

55545 330330 DEPARTMENT SUPPLIES

55545 530460 MEDICAL SUPPLIES

55545 530490 DRUGS & CONTRACEPTTVIES
55545 540100 LEDUCATION & TRAINING
55545 540110 TELEPHONE

55545 540130 UTILITIES

55545 540140 TRAVEL

55545 540450 PURCHASED SERVICES

55545 541550 CONSULTANTS

55545 550160 EQUIPMENT MAINTENANCE
55545 560260 ADVERTISING

55545 560530 DUES & SUBSCRIPTIONS

55545 560540 INSURANCE & BONDS

55545 580600 EQUIPMENT & FURNITURT
55545 580610 COMPUTER SOFTWARE

PRIOR YR ACT
JUNE 2012
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
6.00
Q.00
0.00
0.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
47,569.58

3801296
80.00
2,565.57
2976.14
264743
104.16
0.00
53.04
345.12
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

CURR: _.UAL
2012-2013

0.00
0.00
0.00
0.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
21,481.56

16,786.60
110.00
1,147.37
4313.52
1.138.81
13059
0.06
2210
145.25
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
4.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

CURR REVISED
2012-2013

0.00
0.00
0.00
0.00
0.00
0.00
0,00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

50,431.00

39.188.00
368.00
3,026.00
8.845.00
2,749.00
127.00
0.00
53.00
1.176.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
Q.00
0.00
0.00
0.00
113.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

REQUESTED
2013-2014

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
.00
0,00

49,309.00

37.888.00
398.00
2.929.00
11,603.00
2,580.00
131.00
0.00
53.00
1,149.00
0.00
0.00
0.00
0.00
0.00
200.00
0.00
0.00
0.00
0.00
0.00
0.00
113.00
0.00
£.00
0.00
0.00
0.00
0.00
0.00
0.00

MANAGER
2013-2014

B. ..D
2013-2014



COUNTY OF DPAVIE BUDGET
2013-2014 FISCAL YEAR
PRIOR YR ACT CURR:. .UAL CURR REVISED

JUNE 2012 2012-2013 2012-2013
55545 580620 COMPUTER HARDWARE 0.00 0.00 0.00
TOTAL HEALTH CHECK 53,784.42 23,794.24 55,645.00
PANDEMIC DISEASE
55546 530120 POSTAGE 0.00 0.00 0.00
55546 530250 PRINTING & BINDING 0.00 0.00 0.00
55546 530320 OFFICE SUPPLIES 0.00 0.00 0.00
55546 530330 DEPARTMENT SUPPLIES 0.00 0.00 0.00
35546 530460 MEDICAL SUPPLIES 0.00 0.00 0.00
55546 530490 DRUGS & CONTRACEPTIVES 0.00 0.00 0.00
55546 540100 EDUCATION & TRAINING 0.00 6.00 0.00
55546 540110 TELEPHONE 0.00 0.00 0.00
55546 540130 UTILITIES 0.00 0.00 0.00
55546 540140 TRAVIL 0.00 0.00 0.00
55546 540450 PURCHASED SERVICES 0.00 0.00 0.00
55546 541550 CONSULTANTS 0.00 0.00 0.00
55546 550160 EQUIPMENT MAINTENANCE 0.00 0.00 0.00
55546 560260 ADVERTISING 0.00 0.00 0.00
55546 560530 DUES & SUBSCRIPTTONS 0.00 0.00 0.00
55546 560540 INSURANCE & BONDS 0.00 0.00 0.00
55546 580600 EQUIPMENT & FURNITURE 0.00 0.00 0.00
55546 580610 COMPUTER SOFTWARE 0.00 0.00 0.00
35546 580620 COMPUTER HARDWARE 6.00 0.00 0.00
TOTAL PANDEMIC DISEASE 0.00 0.00 0.00
CARE COORD FOR CHILDREN
55547 510010 SALARIES ANDD WAGES 32,067.50 16.962.85 39,138.00
55547 510040 LONGEVITY 440.00 470.00 391.00
35547 520050 FICA 2435.67 13117t 3,024.00
55547 520060 GROUP HOSPITAL INSURANCE 5349.78 273744 8.845.00
55547 520070 RETIREMENT 225922 1,174.98 2,747.00
55547 520080 WORKMENS COMPENSATION 000 797.85 778.00
55547 520100 ECS UNEMPLOYMENT INSURANCE 0.00 0.00 0.00
55547 520110 GROUP LIFE INSURANCE 27.98 14.G0 34.00
55547 520120 401K-EMPLOYER SUPPLEMENT 947.04 478.90 1.174.00
55547 520130 YMCA MEMBERSHIP 0.00 0.00 0.00
55547 520250 LEMPLOYEE MEDICAL EXPENSE 0.00 0.00 0.00
55547 520260 EMPLOYEL EDUCATION REIMBURSEMI: 0.00 0.00 0.00
55547 530310 VEHICLE GAS & OIL 0.00 121.80 1.000.00
55547 530320 OFFICE SUPPLILS 1.252.61 163.89 834.00
55547 540140 TRAVEL 550.43 148.86 500.00
55547 540450 PURCHASED SERVICIES 0.00 0.00 0.60
55547 580600 EQUIPMENT & FURNITURE 0.00 0.00 8.701.00
TOTAL CARE COORD FOR CHILDREN 45,330.23 24,382.28 67,166.00
PREGNANCY CARE MANAGEMENT
55548 510010 SALARIES AN WAGES 30,752.00 16,298.45 39.748.00
55548 510040 LONGEVITY 140.00 170,00 209.00
55548 520050 FICA 2281.01 1.219.95 3.057.00
55548 520060 GROUP HOSPITAL INSURANCE 4,573.01 2.336.87 8.845.00
55548 520070 RETIREMENT 2.147.07 1,109.96 2,777.00
55548 520080 WORKMENS COMPENSATION 0.00 349.796 341.00
55548 520100 ECS UNEMPLOYMENT INSURANCE 0.00 0.00 0.00
55548 520110 GROUP LIFE INSURANCE 24.02 12.00 30.00
55548 520120 401K-EMPLOYER SUPPLEMENT 907.54 458.95 1,192.00
55548 520130 YMCA MEMBERSHIP 0.00 0.00 0.00
55548 520250 EMPLOYEL MIEDICAL KXPENSE 0.00 0.00 0.00

REQUESTED
2013-2014
0.00
57,044.00

6.00
0.00
.00
6.00
6.00
£.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

42,562.00
67.00
3.261.00
7363.00
2.873.00
798.00
0.00
34.00
1,279.00
0.00

0.00

0.00
1.000.00
1.250.00
500.00
0.00

0.00
60,987.00

39.420.00
129.00
3.025.00
6.471.00
2,666.00
350.00
0.00
30.00
1,186.00
0.00
0.00

MANAGER
2013-2014

B. D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

55548 520260 EMPLOYEE EDUCATTON REIMBURSEME
55548 530320 OFFICE SUPPLIES

55548 540450 PURCHASED SERVICES

55548 530600 EQUIPMENT & FURNITURE

TOTAL PREGNANCY CARE MANAGEMENT
SCHOOL NURSE

55549 510010 SALARIES AND WAGES

55549 510040 LONGEVITY

55549 520050 FICA

55549 520060 GROUP HOSPITAL INSURANCE
55549 520070 RETIREMENT

55549 520080 WORKMENS COMPENSATION
55549 520100 ECS UNIMPLOYMENT INSURANCE
55549 520110 GROUP LIFE INSURANCE

55549 520120 401K-EMPLOYER SUPPLEMENT
55549 520130 YMCA MEMBERSHIP

55549 520250 EMPLOYEE MEDICAL EXPENSE
55549 520260 EMPLOYEE EDUCATION REIMBURSEME
55549 540450 PURCHASED SERVICES

TOTAL SCHOOL NURSE

CT'G GRANT

55550 510010 SALARIES AND WAGIS

55550 540140 TRAVEL

55550 540450 PURCHASED SERVICES

55550 360120 SPECIAL EVEENTS

55550 560260 ADVERTISING

TOTAL CTG GRANT

PRIOR YR ACT
JUNE 2012
0.00
1,313.84
0.00
0.00
42,138.49

0.00
€.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
50,000.00
50,000.00

0.00
0.00
0.00
0.00
0.00
0.00

4,222,196.58

CURR. _UAL
2012-2013

0.00
124.17
0.00

0.00
22,080.11

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
25.000.00
25,000.00

0.00
0.00
156.06
0.00
0.00
156.06

1,684,684.34

CURR REVISED
2012-2013
0.00
342.00
0.00
11,027.00
67,568.00

0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00
0.00
0.00
0.00
0.00
50,000.00
50,000.00

15,000.00
5.000.00
5,000.00
6.519.00
4,000.00

35,519.00

4,645,696.00

REQUESTED
20132014

0.00
1,157.00
0.06

0.00
54,434.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
50,000.00
50,000.00

0.00
0.00
0.00
0.00
0.00
0.00

4,724172.00

MANAGER
2013-2014
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2013-2014



2013/2014 Budget

LuAnn L. Angell
Kathy M. Angie
Kim Baliard
Cheryl Barker
Marcella E. Bean
Debra J. Binkley
M.A. Brewer
Heather P. Byrd
Petra A. Carter
Shiloh L. Carter
Courtney Castle
Tona F. Cornatzer
Connie M. Crews
Andrew J. Daywalt
Debra Dotson
Jean Duty

Kathy Guy

Grade 7/1/12013 Grade 7/1/2014
. Salary Salary
72 §$57,221 72 $57,221
72 $51,901 72 $51,901
72 $54,259 72 $54,259
58 $23,830 58 $23,830
60  $30,318 60 $30,318
72 $56,838 72 $56,838
72 $54,123 72 54,123
72 56,838 72 $56,838
56  $25,426 56  $25,426
56  $25,325 56  $25,325
56 $21,614 56 21614
79 580,517 79 880,517
58 523,827 58  $23,827
67 $40,664 87 $40,664
65 §$33,530 65 $33,530
72 $54,123 72 $54,123
72 $54,123 72 $54,123



Sharon D. Hallman
Donna B. Hicks
Christina D. Hurt
Martha S. Ireland
Mandi J. Irwin
Karen H. Jones
Tracie N. Lakey
Bonnie M. Lanier
Cathy A, Manson
Lisa F. Matthews
Stephanie McDaniel
Virginia A. McDevitt
Rebecca J. McMahan
Yadira Mena
Brittany B.Mitchell
Rhonda Mock
Robert M. Nations
Brandi C. Patti

Sherry Penland

56

74

73

56

66

62

70

60

68

60

58

72

81

63

67

72

67

65

56

$21,612
$63,086
$64,452
$24,634
$41,368
$38,726
$49,430
$36,128
$51,384
$26,270
$23,827
$61,848
$88,768
$34,006
$44,905
$53,025
$44,835
$31,933

$21,612

56

74

73

56

66

62

70

60

68

60

58

72

81

63

67

72

67

65

56

$23,775
$63,086
$64,452
$24,634
$41,368
$38,726
$49,430
$35,128
$51,384
$26,270
$23,827
$61,848
$88,768
$34,006
$44,905
$53,025
$44,835
$31,933

21,612

5 Year DMG



Jessica Perez
Nancy G. Simmons
Tanya Sherrill
Melissa L. Spry
Debbie Swaim
Pegagy W. Talley
Coleen S. Walker
Cynthia Whitaker
Janine Wooten

N. Suzanne Wright
Mary C. Yellick
Vacant Processing Assistant [V
Vacant PHN il
Vacant PHN I
Vacant PHN I
Vacant LPN

Vacant CHT

60

58

58

77

62

62

56

58

69

80

68

60

73

72

72

62

56

$27,587
$26,933
$33,592
$71,291
$28,966
$35,129
$25,092
$28,519
$45,725
$80,598
$46,513
$26,273
$54,259
$561,545
$54,123
$27,587

$20,585

60

58

58

77

62

62

56

58

69

80

68

60

73

72

72

62

56

$27 587
$26,933
$33,692
$71,291
$28,966
$35,129
$25,092
$28,519
$47,076
$84,675
$46,513
$26,273
$56,972
$54,123
$54,123
$28,966

$21.614

10 Year DMG

5 Year DMG



Org Emp# last First Job Desc¢

55510 894 CREWS CONNIE PROCESSING ASSISTANT Ill
55510 917 DOTSCN DEBRA ACCOUNTING TECHNICIAN IV
55510 855 WRIGHT NATALIE HEALTH DIRECTOR

TOTAL FULL TIME 142032

TOTAL PART TIME Q

TOTAL 142032

LONGEMITY 426

FICA 10898

HOSPITAL 26775

RETIREMENT 9601

401K 4274

TOTAL AUTHORIZED POSITIONS 53 FULL TIME, 1 PART-TIME

¥rs Sve

Service Date  Jul 13 -Jun 14 Grade

12/01/2009 4
090112010 3
12/01/2008 - 5 .

58
65
80

Hourly

Annual
23,827
33,530
80,598

Request
23827
33530
B4GTS

Grd

58
&5
B0

Mgr

Grd

Board

Grd



¥Yrs Sve

Org Emp # Last First Job Besc Service Date  Jul 13- Jun 14 Grade Hourdy  Annual Regquest Grd Mgr Grd Board Grd
55511 837 BALLARD KIM PUBLIC HEALTH NURSE Il 07/51/2010 3 72 54,269 54255 72

TOTAL FULL TIME 54259

TOTAL PART TIME 0

TOTAL 54259

LONGEVITY 110

FICA 4159

HOSPITAL B925

RETIREMENT 3664

AD1K 1631

TOTAL AUTHORIZED POSITIONS



Org Emp# Last

55512 958 BARKER

55512 198 CORNATZER
58512 209 HICKS

55512 221 JONES

55512 219 MCMAHAN

55612 938 MOGK

55512 984 PEREZ

55512 581 WHITAKER
TOTAL FULL TIME 404058
TOTAL PART TIME 0
TOTAL 404058
LONGEVITY 2920
FICA 31134
HOSPITAL 71400
RETIREMENT 27430
401K 12209

TOTAL AUTHORIZED POSITIONS

First
CHERYL
TONA
DONNA
KAREN
REBEGCA
RHONDA
JESSICA
CYNTHIA

Job Desc

PROCESSING ASSISTANT Il
PHYSICIAN EXTENDER |

PUBLIC HEALTH NURSING SUPER {
INFORMATION PROCESS ASST 2
PHYSICAN EXTENCER Il

PUBLIC HEALTH NURSE |l
SPANISH INTERPRETOR
PROGESSING ASSISTANT [

Service Date
0242012012
04/0711998
12/01/1997
10/07/1985
100271935
09/30/2011
10/22/2012
08/02/2004

Yrs Sve

Jul13 - Jun 14 Grade

58
Ik
74
62
81
72
80
58

Hourly

Annual
23,830
80,517
63,088
38,726
88,768
53,025
27,587
28,519

Request
23830
80517
63086
38726
88768
53025
27587
28519

Grd

58
16
74
62
81
72
60
58

Mgr

Grd

Board

Grd



Org Emp# Last

55614 456 BEAN

55514 B45 BINKLEY

55514 927 BREWER

55514 819 BYRD

55614 970 CASTLE-BRITT

56514 861 DUTY

55514 960 GUY

55514 210 HURT

55514 720 IRELAND

55514 213 MCDEVITT

55514 713 SHERRILL

55614 715 SIMMONS

55514 205 SPRY

55514 257 TALLEY

55514 625 WALKER

65614 562 WOOTEN
VACANT
VACANT
VACANT

TOTAL FULL TIME 850733

TOTAL PART TIME 4]

TOTAL 850733

LONGEVITY 4670

FICA 66461

HOSPITAL 169575

RETIREMENT 57674

401K 25671

TOTAL AUTHORIZED POSITIONS

First
MARGELLA
DEBRA
MARY
HEATHER
COURTNEY
KATHERINE
KATHLEEN
CHRISTINA
MARTHA
VIRGINIA
TANYA
NANCY
MELISSA
PEGGY
COLEEN
ANGELA

Job Desc

PROCESSING ASSISTANT 4
PUBLIC HEALTH NURSE Il
PUBLIC HEALTH NURSE Il
PUBLIC HEALTH NURSE I
COMM HEALTH TECHNICIAN
FUBLIC HEALTH NURSE |
PUBLIC HEALTH NURSE |
FUBLIC HEALTH NURSING SUFER |
COMM HEALTH TECHNICIAN
PUBLIC HEALTH NURSE Il
PROCESSING ASSISTANT I
DATA ENTRY OPERATCR II
PUBLIC HEALTH NURSING DIR |
PRACTICAL NURSE Il

COMM HEALTH TECHNICIAN
SOCIAL WORKER Il

PUBLIC HEALTH NLRSE #
PUBLIC HEALTH NURSE 1|
CCOMM HEALTH TECHNICIAN

Service Date  Jul 13- Jun 14 Grade

12032001
09/26/2005
04/01/2011
04/05/2005
09/10/2012
03/20/2012
03/12/2012
08/13/1999
12/01/2006
0672311891
09/29/2006
1170172006
01/12/1996
1171171997
04/29/2005

06/01/2004 .

Yrs Sve

60
72
72
72
56
7z
12
74
56
1z
58
58
77
62
56
69
73
72
56

Hourly

Annual
30,318
56,838
54,123
56,838
21,614
54,123
54,123
64,452
24,634
61,848
33,592
26,033
71.291
35,129
25,002
45,725
54,259

51545
20585

Request
30318
56838
54123
56838
21614
54123
54123
64452
24634
61848
33592
26933
71281
35129
25092
47076
56972
54323
21614

Grd

50
72
72
72
56
72
72
74
56
72
58
58
77
62
56
69
73
7z
56

Mgr

Grd

Board

Grd



Yrs Sve

Org Emp# Last Flrst Job Desc Service Date Jul 13-Jun 14 Grade Hourly Annual Requast Grd Mgr Grd Board Grd
55515 201 MANSON CATHY NUTRITIONIST ! 0611411993 24 68 51,384 51384 68

TOTAL FULL TIME 51384

TOTAL PART TIME 0

TOTAL 51384

LONGEVITY 650

FICA 3981

HOSPITAL 8825

RETIREMENT 3507

401K 1561

TOTAL AUTHORIZED POSITIONS



¥rs Svc

Org Emp# Last First Jah Desc Sarvice Date  Jul 13 -Jun 14 Grade Hourly Annual Request Grd Mor Grd Board Grd
55516 937 MCDANIEL STEPHANIE PROCESSING ASSISTANT it 09/28/2011 2 58 23,827 23827 58

TOTAL FULL TIME 23827

TOTAL PART TIME 0

TOTAL 23827

LONGEVITY 80

FICA 1829

HOSPITAL 8925

RETIREMENT 1811

401K 717

TOTAL AUTHORIZED PASITIONS



Org Emp# Last

56520 VACANT

56520 897 IRWIN

55620 421 YELLICK

TOTAL FULL TIME 1141584
TOTAL PART TIME i
TOTAL 114154
LONGEVITY 570
FICA 8776
HOSPITAL 26775
RETIREMENT 773z
401K 3442

TOTAL AUTHORIZED POSITIONS

PROGESSING ASSISTANT 4

¥rs Svc
Servica Date  Jul 13 - Jun 14 Grade

08/2111995 1 80
12/31/2009 4 €6
11132001 12 68

Houtly

Annual
26,273
41,368
48,513

Request
26273
41368
46513

Grd

60
66
1]

Mur

Grd

Board

Grd



Qrg Emp # Last
55521 512 CARTER
55521 380 CARTER
555621 857 HALLMAN
56521 828 PENLAND
TOTAL FULL TtME

TOTAL PART TIME

TOTAL

LONGEVITY

FICA

HOSPITAL

RETIREMENT

401K

96138
o]
06138
1010
7432
35700
8548
2614

TOTAL AUTHORIZED POSITIONS

First
PETRA
SHILOH
SHARON
SHERRY

Jab Desc

COMM HEALTH TECHNICIAN
COMM HEALTH TECHNICIAN
COMM HEALTH TECHNICIAN
GOMM HEALTH TECHNICIAN

Service Date
03/43/2003
07/01/2001
12/30/2008
0470172011

Yrs Sve

Jul13 - Jun 14 Grade

11
12
5
3

58
56
56
56

Annual
25,426
25,325
21,612
21,612

Hourly

Request
25426
25335
23775
21612

Grd

56
56
56
56

Mgr

Grd

Board

Grd



QOrg Emp# Last

55531 893 DAYWALT

58531 481 LAKEY

55531 254 LANIER

55531 818 MITCHELL

55531 728 NATIONS
TOTAL FULL TIME 214962
TOTAL PART TIME 0
TOTAL 214962
LONGEVITY 1720
FICA 16576
HOSPITAL 44625
RETIREMENT 14804
401K 6500

TOTAL AUTHORIZED POSITIONS

First
ANDREW
TRACIE
BONNIE
BRITTANY
ROBERT

Job Desc

ENVIRONMENTAL HEALTH SPECIAL
ENVIRONMENTAL HEALTH SUPERV {
FROCESS!ING ASSISTANT 4
ENVIRONMENTAL HEALTH SPECIAL
ENVIRONMENTAL HEALTH SPECIAL

Service Date
10/20/2008
07/04/2002
12/07/1987
05/30/2008
12/28/2006

Yrs Svc

Jul 13 - Jun 14 Grade

4
1
26
&
7

67
70
60
67
&7

Hourly

Annual
40,664
49,430
35,128
44,905
44,835

Request
40664
49430
35128
44905
44835

Grd

67
70
60
67
67

Mor

Grd

Board

Grd



Org Emp # Last
55536 B98 PATTI

TOTAL FULL TIME
TOTAL PART TIME
TOTAL
LONGEVITY

FICA

HOSPITAL
RETIREMENT
401K

Yrs Sve
First Job Desc Service Date  Jul 13- Jun 14 Grade Hourly  Annual Request Grd Mgr Grd Board Grd
BRAND! PUBLIC HEALTH EDUCATOR SPECIAL 12/30/2009 4 65 31,933 31933 65

31933

31933
140
2454
8925
2162
962

TOTAL AUTHORIZED POSITIONS



Org Emp# Last
55537 965 SWAIM

TOTAL FULL TIME
TOTAL PART TIME
TOTAL
LONGEWITY

FICA

HOSPITAL
RETIREMENT
401K

Yrs Sve
First Job Desc Service Date  Jul 13- Jun 14 Grade Hourly Annual Reduest Grd Mgr Grd Board Grd
DEBRA MEDICAL LAB TECHNICIAN | 05114/2012 2 62 28,966 28966 62

28966

28988
80
2222
8925
1958
871

TOTAL AUTHORIZED POSITIONS



Org Emp# Last

55542 203 ANGELL

TOTAL FULL TIME 57221
TOTAL PART TIME a
TOTAL 57221
LONGEVITY 590
FIGA 4423
HOSPITAL 8825
RETIREMENT 3896
401K 1734
TOTAL AUTHORIZED POSITIONS
55543

TOTAL FULL TIME 28966
TOTAL PART TIME 0
TOTAL 28966
LONGEVITY 50
FICA 2220
HOSPITAL 8225
RETIREMENT 1956
401K 870

TOTAL AUTHORIZED POSITIONS

First
LUANN

VACANT

Jobk Desc
PUBLIC HEALTH NURSE I

PRACTICAL NURSE Il

Service Date  Jul 13- Jun 14 Grade

08/03/1994

¥rs Svc

19

72

62

Hourly

Annual
57.221

27,587

Request
57221

28965

Grd

72

€2

Mar

Grd

Board

Grd



Org Emp# Last
556544 B70 MENA

TOTAL FULL TIME
TOTAL PART TIME
TOTAL
LONGEVITY

FICA

HOSPITAL
RETIREMENT
401K

¥rs Svo
First Job Desc Service Date  Jui 13- Jun 14 Grade Hourly  Annual Request Grd Mar Grd Board Grd
YADIRA SPANISH INTERPRETCR |l 03/01/2006 8 63 34,008 34006 63

34005
o
34006
260
2621
8925
2310
1028

TOTAL AUTHORIZED POSITIONS



¥rs Sve

Org Emp # Last First Job Dest Service Date  Jul 13- Jun 14 Grade Hourly  Annual Request Grd Mgr Grd Board Grd
55545 208 MATTHEWS LISA PROGRAMMING ASSISTANT 4 04/01/2010 4 80 26,270 26270 60

TOTAL FULL TIME 26270

TOTAL PART TIME Q

TOTAL 26270

LONGEVITY 140

FICA 2020

HOSPITAL B925

RETIREMENT 1780

401K 792

TOTAL AUTHORIZED POSITIONS



¥Yrs Svc

Org Emp# Last First Job Desc Sarvige Date  Jul i3 -Jun 14 Grade Hourly  Annual Request Grd Mar Grd Board Grd
56647 VACANT PHN I 72 51,548 51546 72

TOTAL FULL TIME 51646

TOTAL PART TIME o

TOTAL 51546

LONGEWVITY 50

FICA 3047

HOSPITAL 8925

RETIREMENT 3478

401K 1548

TOTAL AUTHORIZED POSITIONS



Org Emp# Last
55548 784 ANGIE

TOTAL FULL TIME
TOTAL PART TIME
TOTAL
LONGEVITY

FICA

HOSPITAL
RETIREMENT
401K

51901
L]
51801
200
3986
8625
3512
1583

TOTAL AUTHORIZED POSITIONS

First
KATHY

Job Desc
PUBLIC HEALTH NURSE Il

Service Date
12/31/2007

¥rs Sve

Jul 13« Jun 14 Grade

3]

72

Hourly

Annual
51,801

Request
51901

Grd

7z

Mar

Grd

Board

Grd



Payroll Allocation 13/14

Admin:

Connie Crews - 100%
Debra Dotson - 100%
Suzanne Wright - 100%

Maternal Health:

LuAnn Angelt - 15%

Kathy Angie - 5%

Kim Ballard - 30%

Debbie Swaim - 27%
Stephanie McDaniel - 40%
Tona Comatzer - 17%
Rhonda Mock - 18%
Karen Jones - 10%
Rebecca McMahan - 19%
Cheryl Barker - 15%
Donna Hicks - 32%
Melissa Spry - Nur. Dir - 13%
Cindy Whitaker - 20%

Child Health:

LuAnn Angell - 27%

Kathy Angie - 25%

Kim Ballard - 28%

Debbie Swaim - 35%
Stephanie McDaniel - 10%
Tona Cornatzer - 52%
Rhonda Mock - 54%
Karen Jones - 37%
Rebecca McMahan - 46%
Cheryl Barker - 55%
Donna Hicks - 30%
Melissa Spry - Nur. Dir - 1%
Cindy Whitaker - 40%



Home Health:

Jean Duty - 100%

MA Brewer - 100%
Marcie Bean - 100%
Debra Binkley ~ 100%
Heather Byrd - 100%
Kathy Guy - 100%
Christina Hurt - 100%
Peggy Talley - 100%
Virginia McDevitt - 100%
Nancy Simmons - 100%
Tanya Sherrill - 100%
Janine Wooten - 100%
Melissa Spry- Nur. Dir - 50%
Martha Ireland - 100%
Coleen Walker - 100%
Vacant PHN 111 - 100%
Vacant PHN 1] - 100%
Vacant CHT - 100%

Adult Health:
Cathy Manscn - 100%

Family Planning:

LuAnn Angell - 20%

Kathy Angie - 25%

Kim Ballard - 30%

Debbie Swaim - 35%
Stephanie McDaniel - 50%
Tona Cornatzer - 27%
Rhonda Mock - 20%
Karen Jones - 23%
Rebecca McMahan - 28%
Cheryl Barker - 30%
Donna Hicks - 30%
Melissa Spry - Nur. Dir-13%
Cindy Whitaker - 40%

WIC Admin
Vacant Processing Asst. IV - 5%
Mary Yellick - 20%

WIC NE

Jessica Perez - 10%

Vacant Processing Asst. [V - 10%
Mandi Irwin - 35%

Mary Yellick - 25%

WIC BF
Mandi Irwin - 10%
Mary Yellick - 20%



WIC BFPC
Jessica Perez - 20%

WIC CS

Jessica Perez - 70%

Vacant Processing Asst. IV - 85%
Mandi Irwin - 55%

Mary Yellick - 35%

Homemaker:

Courtney Castle - 25%
Petra Carter - 100%
Shiloh Carter - 100%
Sherry Penland - 100%
Sharon Hallman - 100%

United Way:
Courtney Castle - 75%

EH:

Andrew Daywalt - 100%
Tracie Lakey - 100%
Bonnie Lanier - 100%
Brittany Mitchell - 100%
Robert Nations - 100%

AIDS:

LuAnn Angell - 3%
Debbie Swaim - 3%
Rebecca McMahan - 7%
Tona Cornatzer - 4%

BCCCP Komen:
Kim Ballard - 11%

Health Promotions:
Brandi Patti - 68.75%

Smart Start:
Brandi Patti - 31.25%

Immunization:
Rhonda Mock - 8%
Donna Hicks - 6%



BT:

LuAnn Angell - 33%

Donna Hicks - 2%

Melissa Spry - Nur. Dir - 3%

CD
LuAnn Angell - 1%

TB
LuAnn Angell - 1%

Carolina Access
Vacant LPN - 100%

Intrepreter:
Yadira Mena - 100%

Health Check:
Lisa Matthews - 100%
Karen Jones - 30%

PCM:

Kathy Angie 45%
Melissa Spry 5%
Vacant PHN Il - 22.5%

CC4cC:
Melissa Spry 5%
Vacant PHN Il - 77.5%



Admin Payroll

Current

DMG

Total 7.65% 6.74% 3% $8,925 $41
Employee Name Salary Increase | Longevity | Compensation FICA Retirement| 401K |[Insurance Life Total
Suzanne Wright $80,598 $2,378 $170 $83,146 $6,361 $5,604 $2,494| $8,925 $41] $106,571
Debbie Dotson $33,530 $0 $110 $33,640 $2,573 $2,267 $1,009] $8,925 $41] $48,456
Connie Crews $23,827 $0 $140 323,967 $1,833 $1,615 $719| $8,925 $411 $37,101
Total $137,955 $2,378 $420 $140,753| $10,768 $9,487 $4,223] $26,775) $123] $192,128




Clinic Payroll

Current DMG On Calt Total 7.65% 6.74% 3% $8,925 $41
Employee Name Salary Increase Pay Longevity | Compensation| FICA | Retirement| 401K |Insurance Life Total

Kim Ballard $54,259 $0 $1,560 $110 $55,029| $4,279 $3,770 $1,678 $8,925 $41 $74,621
Debbie Swaim $28,966 $0 $0 $80 $29,046| $2,222 $1,958 $871 $8,925 $41 $43,063
Tona Cornatzer $80,517 50 $0 $500 $61,0171 $6,198 $5,461 $2,431 $8,925 $41 $104,072
Donna Hicks $63,086 $O $1,560 $500 $65,146( $4,984 $4,391 $1,954 $8,925 $41 $65,441
Karen Jones $38,726 $0 $0 $860 $39,686] $3,028 $2 668 $1,188 $8,925 $41 $55,436
Becky McMahan $88,768 $0 $0 $560 $89,328| $6,834 $6,021 $2,680 $8,925 $41 $113,828
Rhonda Mock $53,025 $0 $1,560 $80 $54,665| 84,182 $3,684 $1,640 $8,925 $41 $73,137
Cindy Whitaker $28,519 $0 $0 $290 $28,808( $2,204 $1,942 $864 $8,925 $41 $42,785
Melissa Spry $71,281 $0 $0 $560 $71,851] $5,497 $4,843 $2,156 $8,925 341 $93,312
Stephanie McDanial $23,827 $0 $0 $80 $23,007{ $1,829 $1,611 $717 $8,925 $41 $37,030
Cheryl Barker $23,830 $0 $0 $80 523,910] $1,829 $1,612 $717 $8,925 $41 $37.024
LuAnn Angell $57,221 $0 $1,560 $£550 $59,371] 34,542 $4,002 $1,781 $8,925 $41 $78,662
Vacant LPN |] $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Yadira Mena $34,006 30 $0 $260 $34,266{ $2,621 $2,310 $1,028 $8,925 341 $49,191
Lisa Matthews $26,270 $0 $0 $140 526,410 $2,020 $1,780 $792 $8,925 $41 $39,969
Vacant PHN || $49,091 $1,228 $0 $50 $50,369| $3,853 $3,395 $1,511 $8,925 $41 $68,094
Kathy Angie $51,901 $1,057 $1,560 $200 $54,718| $4,186 $3,688 $1,642 $8,925 $41 $73,199
Total: $773,303 $2,285 $7,800 $4,940 $788,328| $60,307 $53,133] $23,650{ $142,800{ $656| $1,068,874
Check: $773,303 $2,285 $7,800 $4,940 $788,328| $60,307 $53,133| $23,650| $142,800| $656; $1,068,874
Maternal Health:

LuAnn Angell - 15% $8,583 $0 $234 $89 $8,906 $681 $600 $267 $1,339 $6 $11,799
Kathy Angie - 5% $2,595 $53 $78 $10 $2,736 $209 $184 $82 $446 $2 $3,660
Kim Ballard - 30% $16,278 $0 $468 $33 $16,779] $1.284 $1,131 $503 $2,678 $12 $22,386
Debkie Swaim - 27% $7.,821 $0 50 $22 $7,842 $600 $529 $235 $2,410 $11 $11,627
Stephanie McDaniel - 40% $9.531 $0 $0 $32 $9,563 $732 $645 $287 $3,570 $186 514,812
Tona Cornatzer - 17% $13,688 $0 $0 $85 $13,773| $1,054 $928 $413 $1,517 $7 $17,692
Rhonda Mock - 18% $9,545 50 $281 $14 $9,840 $753 $663 $295 $1,607 $7 $13,165
Karen Jones - 10% $3,873 30 $0 $86 $3,958 3303 $267 $119 $893 $4 $5,544
Rehkecca McMahan - 19% $16,866 50 $0 $106 $16,972| $1,298 $1,144 $509 $1,696 $8 $21,627
Cheryi Barker - 15% $3,575 $0 $0 $12 $3,587 £274 $242 $108 $1,339 $6 $5,555
Donna Hicks - 32% $20,188 $0 $499 $160 $20,847| $1,595 $1,405 $625 $2,856 $13 $27,341
Melissa Spry - Nur. Dir - 13% $9,268 $0 $0 $73 $9,341 $715 $630 $280 $1,160 $5 $12,131
Cindy Whitaker - 20% $5704 $0 $0 $58 $5,762 $441 $388 $173 $1,785 $8 38,557
Total: $127,512 $53 $1,560 $780 $129,905 $9,938 $8,756 $3,897 $23,294 $107  $175,896
Child Health:

LuAnn Angell - 27% $15,450 $0 $421 $159 $16,030[ $1,226 $1,080 $481 $2,410 $11 $21,239
Kathy Angie - 25% $12,975 $264 $390 $50 $13,680] %1,046 $922 $410 $2 231 $10 $18,300




Kim Ballard - 29% $15,735 $0 $452 $32 $16,219| %1,241 $1,093 $487 $2,588 $12 $21,640
Debbie Swaim - 35% $10,138 $0 $0 $28 $10,166 $778 $685 $305 $3,124 $14 $15,072
Stephanie McDaniel - 10% $2,383 $0 $0 $8 $2,391 $183 $161 $72 $5893 $4 $3,703
Tona Cornatzer - 52% $41,869 $0 $0 $260 $42,129| $3,223 $2,839 $1,264 54,641 $21 $54,117
Rhonda Mock - 54% $28,634 $0 $842 $43 $29.519| %2258 $1,990 $886 $4.820 $22 $39,494
Karen Jones - 37% $14,329 $0 $0 $318 14,6471 $1,120 $987 $439 $3,302 $15 $20,511
Rebecca McMahan - 46% $40,833 $0 $0 $258 $41,091] $3,143 $2,770 $1,233 $4,106 $19 £52.361
Chery! Barker- 55% $13,107 30 $0 $44 $13,151 $1,008 $886 $395 $4,909 $23 $20,369
Donna Hicks - 30% $18,926 $0 $468 $150 516,644 $1,485 $1.317 $586 $2,678 $12 $25,632
Melissa Spry - Nur. Dir - 11% $7.842 $0 $0 $62 $7,904 $605 $533 $237 $982 35 $10,264
Cindy Whitaker - 40% $11,408 $0 $0 $116 $11,524 $882 $777 $346 $3,570 $16 $17.114
Total: $233,827 $264 $2,574 $1,528 $237,993 $18,206 $16,041 $7,140 $40,252 $185  $319,817
Family Planning:
LuAnn Angell - 20% $11,444 $0 $312 $118 $11,874 $208 $800 $356 $1,785 $8 $15,732
Kathy Angie - 25% $12,975 $264 $390 $50 $13,680| $1,046 $922 $410 $2,231 $10 $18,300
Kim Ballard - 30% $16,278 $0 $468 $33 $16,779] $1,284 $1,131 $503 $2,678 $12 $22,3856
Debhig Swaim - 35% $10,138 $0 $0 528 $10,166 $778 $685 $305 $3,124 $1i4 $15,072
Stephanie McDaniel - 50% $11,914 $0 $0 340 $11,954 $914 $806 $359 $4,463 521 $18,515
Tona Cornatzer - 27% $21,740 30 $0 $135 $21,875] $1,673 $1,474 $656 $2,410 $11 $28,099
Rhonda Mock - 20% $10,605 $0 $312 $186 $10,933 $826 $737 $328 $1.785 $8 $14.627
Karen Jones - 23% $8,907 $0 $0 $198 $9,105 $697 $614 $273 $2,053 $9 $12,750
Rebecca McMahan - 28% $24,855 $0 $0 $157 $25,012] $1,913 $1,686 $750 $2,499 $11 $31,872
Cheryl Barker - 30% $7,149 $0 $0 $241} $7.173 $549 $483 $215 $2,678 $12 $11,110
Donna Hicks - 30% $18,926 $0 $468 $150 $19,544( $1,495 $1,317 $586 $2,678 $12 $25,632
Melissa Spry - Nur. Dir - 13% $9,268 $0 $0 $73 $9,341 $715 $630 $280 $1,160 $5 $12,131
Cindy VWhitaker - 40% $11,408 $0 $0 $116 $11,524 $882 $777 $346 $3,570 $16 $17,114
Total: $175,606 $264 $1,950 $1,137 $178,957 $13,690 $12,062 $5,369 3$33,112 $152 $243,342
AIDS/STD:
LuAnn Angell - 3% $1,717 $0 $47 $18 $1,781 £136 $120 $53 $268 $1 $2,360
Debbie Swaim - 3% $869 $0 $0 $2 $871 $67 $59 $26 $268 $1 $1,292
Rebecca McMahan - 7% $6,214 $0 $0 $39 $6,253 $478 $421 $188 $625 $3 $7,968
Tona Cornatzer - 4% $3,221 $0 $0 $20 $3,241 $248 $218 $O7 $357 $2 $4,163
Totat: $12,020 $0 $47 $79 $12,146 $929 $819 $364 $1,617 $7 $15,783
BCCCP Komen:
{Kim Ballard - 11% i $5,068| $0] $172| $12] $6,152]  $471] $415] $185] $982] 35| $8,208|
Immunization:
Rhonda Mock - 8% $4,242 $0 $125 £6 $4,373 $335 $295 $131 $714 $3 $5.851
Donna Hicks - 6% $3,785 $0 $94 $30 $3,909 $299 $263 $117 $536 $2 $5,126
$8,027 $0 $218 $36 $8,282 $634 $558 $248 $1,250 $6 $10,977



BT:

L.uAnn Angell - 33% $18,883 $0 $515 $195 $19,592] $1,499 $1,321 $588]  $2,045]  $14 $25,958
Donna Hicks - 2% 31,262 $0 $31 $10 $1,303]  §100 $88 $39 $179 $1 $1,709
Melissa Spry - Nur. Dir - 3% $2,139 $0 $0 $17 $2,156 $165 $145 $65 $268 $1 $2,799
Total; $22,283 $0 $546 5222 $23,061 $1,763 $1,564 $692  $3,392  $16 $30,467
cD
[LuAnn Angell - 1% [ $572] $0] $16] $6| $594] $45] $40] $18] $89] $0] 5787|
TB
[LuAnn Angell - 1% $572| $0] $16] 36] 5504] $45] $40] $18] $89] $0] $787|
Carolina Access
[Vacant - 100% I I I I I I I I | | I $0j
Intrepreter;
[Yadira Mena - 100% I $34,006] $0] $0] $260] $34.286] $2,621§ $2,310]  $1,028] $8925] 41  $49.191]
Health Check:
Lisa Matthews - 100% $26,270 $0 $0 $140 $26,410] $2,020 $1,780 $792{ $8.925| 341 $39,969
Karen Jones -~ 30% $11,618 $0 $0 $258 $11,878]  $908 $800 $356] $2678] 812 $16,631
Total: $37,888 $0 $0 $398 $38,286 $2,929 $2,580  $1,149 $11,603  $53 $56,800
PCM:
Kathy Angie 45% $23,355 $476 $702 $90 $24,623] $1.884 $1,660 $738] " $4,018] $18 $32,940
Melissa Spry 5% $3,565 $0 $0 $28 $3,593]  $275 $242 $108 $446 $2 $4,666
Vacant PHN I1 22.5% $11,045 $276 $0 $11 $11,333] $867 $764 $340]  $2,008 $9 $15,321
Total: $37,985 $752 $702 $129 $39,549 $3,025 32,666  $1,186  $6.471  $30 $52,927
CC4C:
Melissa Spry 5% $3,565 $0 $0 $28 $3,593]  $275 $242 $108 $446 $2 $4,666
Vacant PHN Il 77.5% $38,046 $952 $0 539 $39,036] $2,086 $2631]  $1171]  $6,917] %32 $52,773
Total: $41,610 $952 $0 $67 $42,629 $3,261 $2,873  $1,27%  $7,363  $34 $57,439
Home Health:
[Melissa Spry 50% | $35,645.50] $0] $0| $280] $35,926] $2,748] $2.421]  $1.078] $4.463]  $21]  $46,656]




WIC Program

Current Total 7.65% 6.74% 3% $8,925 $41
Employee Name Salary Longevity | Compensation FICA Retirement| 401K Insurance Life Total
Jessica Perez $27,587 $50 $27,637 32,114 $1.863 $829 $8,925 $41 $41,409
Vacant - Processing Asst |V $26,273 $50 $26,323 $2,014 $1.774 $790 $8,925 $41 $39,867
Mandi lrwin b4 1,368 $140 $41,508 $3,175 52,798 $1,245 $8,925 341 $57,692
Mary Yellick $46,513 $380 $46,893 $3,587 $3,161 $1,407 $8,925 $41 $64,014
Total $141,741 $620 $142,361 $10,891 $9,595 $4,271 $35,700 $164 $202,982
Check; $141,741 $620 $142,361 $10.891 $9,595 $4,271 $35,700 $164 $202,982

—

Adult Health:

Cathy Manson - 100% $51,384 $650 $52,034 $3,981 $3,507 $1,561 $8,025 $41 $70,049
WIC Admin

Vacant - Processing Asst IV - 5% $1,314 $3 $1,316 $101 $89 $39 $446 $2 $1,993
Mary Yellick - 20% $9,303 $76 $9,379 $717 $632 $281 $1,785 $8 $12,803
Total $10,616 $79] $10,695 $818 $721 $321 $2,231 $10 $14,796
WIC NE 50 $0 $0 $0 $0
Jessica Perez - 10% $2,759 $5 $2,764 $211 $186 $83 $893 $4 $4,141
Vacant - Processing Asst IV - 10% $2.627 $5 $2.632 $201 $177 $79 $893 $4 $3,087
Mandi lrwin - 35% $14,479 $49 $14,528 $1,111 $979 $436 $3,124 $14 $20,192
Mary Yellick - 25% $11,628 $95 $11.723 $897 $790 $352 $2,231 $10 $16,003
Total $31,493 $154 $31,647 $2.421 $2.133 $949 $7,140 $33 544,323
WIC BF $0 30 $0 50 30
Mandi lrwin - 10% $4,137 $14 $4,151 $318 $280 $125 $893 $4 $5,769
Mary Yellick - 20% $9,303 $76 $9,379 $717 $632 $281 $1,785 %8 $12,803
Total $13,439 $90 $13,529 $1,035 $912 $406 $2,678 $12 $18,572
WIC BFPC

Jessica Perez - 20% $5,517 $10 $5,627 $423 $373 $166 $1,785 $8 $8,282
WIC CS

Jessica Perez - 70% $19,311 $35 $19,346 $1,480 $1,304 $580 $6,248 $29 $28,986




Vacant - Processing Asst 1V - 85% $22,332 $43 $22,375 $1,712 $1,508 $671 $7,6586 $35 $33,887
Mandi Irwin - 55% $22,752 $77 $22,829 51,746 $1,539 $685 $4,909 $23 $31,731
Mary Yellick - 35% $16,280 $133 $16,413 $1,256 $1,106 $492 $3,124 $14 $22,405
Total $80,675 $288 $80,962 $6,194 $5,457 $2,429 $21,866 $100 $117,008




Home Health Payroll

Current DMG On Call Total 7.658% 6.74% $8,925 s
Employee Name Salary Increase Pay Compensation FICA | Retirement [Insurance  Life Total
Jean Duty $54,123 $0 $1,909 $56,112 $4 283 $3,782 $8,925 $41 $74,836
Marci Bean $30,318 $0 $0 $30,698 $2,3248 2,069 $8,925 $41 $45,002
Debra Binkley $56,838 $0 51,663 $58,761 $4,495 $3,960 $8,925 $41 $77,948
MA Brewer $54,123 $0 $3,138 $57,371 $4,389 $3,867 $8,925 $41 $76,314
Heather Byrd $56,838 $0| $10,057 $67,185 $5,140 $4,528 $8,925 $41 $87.834
Christina Hurt $64,452 $0 $2,983 $67.875 $5,192 $4,575 $8,925 41 $88,644
Martha Ireland $24,634 $0 $0 $24,864 1,902 $1,6786 $8,925 41 $38,154
Peggy Talley $35,129 $0 $0 $35,629 52,726 $2.401 $8,925 $41 $50,791
Virginia McDevitt $61,848 $0 $2,245 $64,803 $4,957 $4,368 $8,925 al $85,038
Nancy Simmons $26,933 30 $0 $27,163 2,078 $1,831 $8,925 $41 $40,853
Melissa Spry $35,646 $0 $0 $35,951 $2,750 $2,423 $4,463 $21 $46,685
Colesn Walker $25,092 $0 $0 $25,382 $1,942 $1,711 $8,925 $41 538,762
Janine Wooten $45,725 $113 $0 $46,158 $3,531 33,111 $8,925 $41 $63,150
Kathy Guy $54,123 $0 $1,506 $55,709 $4.262 $3,755 $8,925 $41 $74,363
Petra Carter $25,426 $0 $0 $25,776 $1,972 1,737 $8,925 $41 $39,224
Shitoh Carter $25,325 50 30 $25,705 $1,966 1,733 $8,925 $41 39,141
Sharen Hallman $21,612 $1,082 $0 $22 864 $1,749 51,541 $8,925 $41 35,805
Courtney Castle $21.614 50 $0 $21,664 $1,657 51,460 $8,925 $41 $34,397
Sherry Penland $21,612 0 $0 21,722 $1,662 $1,464 $8,925 $41 $34,465
Tanya Sherrill $33,592 $0 30 $33,822 $2,587 $2,280 $8,925 $41 $48,670
Vacant - PHN HI $54,259 $1,356 $0 $55,665 $4,258 $3,752 $8,925 $41 $74,312
Vacant - PHN il $54,123 $0 $0 $54,173 $4,144 $3,651 $8,925 $41 $72,560
Vacant CHT $21,614 $0 $0 $21,664 51,667 $1,460 $3,925 $41 $34,397
Total: $904,999 $2,551| $23,501 $936,715, $71,659 $63,135 $200,813 $923{ $1,301,345
Check: $904,999 $2,651| $23,501 $936,715; $71,659 $63,135 $200,813 $923] $1,301,345

Home Health:

Jean Duty - 100% $54,123 $0 $1,909 $56,112 54,293 $3,782 $8,925 341 $74,836
MA Brewer - 100% $54,123 $0 $3,138 $57,371 $4,389 $3,867 $8,925 $41 $76,314
Marci Bean - 100% $30,318 $0 $0 $30,698 b2,348 $2,069 $8,925 $41 $45,002
Debra Binkley - 100% $56,838 $0 51,663 $58,761 $4,495 $3,960 $8,925 $41 $77,946
Heather Byrd - 100% $56,838 $0| $10,057 §67.185 $5,140 54,528 $8,925 341 $87.834
Kathy Guy - 100% $54,123 $0 $1,506 $55,708 $4,262 $3,755 $8,925 $41) $74,363)
Christina Hurt - 100% $64,452 $0 $2,983 $67,875 $5,192 4,575 $8,025 541 $88,644
Peggy Talley - 100% $35,129 30 30 $35,629 $2,726 2,401 $8,925 541 $50,7¢1
Virginia McDevitt - 100% $61,848 $0 $2,245 564,803 $4,957 $4,368 $8,925 $41 $85,038
Nancy Simmans - 100% $26,933 %0 $0 $27,183 $2,078 $1,831 $8,925 $41 $40,853
Tanya Sherrill - 100% $33,692 $0 $0 b $33,822 52,587 $2,280 8,925 $41 $48,670
Janine Wooten - 100% $45,725 $113 $0 i $46,158 $3,531 53,111 8,925 $41 $63,150
Melissa Spry- Nur. Dir - 50% $35,646 50 30 g $35,951 52,750 b2, 423 $4,463 $21 $46,685
Martha lreland - 100% $24,634 30 30 i $24,864 $1,902 $1,676 $8,925 $41 $38,154




Coleen Walker - 100% $25,002 $0 $0 $290 $25,382|  $1,042 $1,711 $761]  $8,925 $41 $38,762
Vacant - PHNII $54,259 $1,356 30 $50 $55,665| $4,258 $3.752| %1,670] $8,925 $41 74,311
Vacant - PHN Il $54,123 $0 30 $50 $54173] $4,144 $3651] $1625]  $8,925 41 $72,560
Vacant CHT $21,614 $0 $0 $50 $21,664] $1.857 $1,460 $650]  $8,025 $41 $34,397
Total Home Health $789,410 $1,469 $23,501 $4,605 $818,284 $62,652 $55,200 $24,570 $156,188 $718 $1,118,310
Homemaker:

Courtney Castle - 25% $5,404 $0 $0 513 $5.416 $414 $365 $162]  $2.231 $10 $8,599
Petra Carter - 100% $25,426 $0 $0 $350 $25,776] $1.972 $1,737 $773|  $8,925 $41 $39.224
Shiloh Carter - 100% 525,325 $0 $0 $380 $25,705] 51,966 $1,733 5771  $8.925 $41 $29,141
Sherry Penland - 100% $21,612 $0 0 5110 $21.722] 51662 $1,464 $652|  $8,925 341 $34,465
Sharon Hallman - 100% $21,612 $1,082 50 $170 $22,864]  $1,749 $1,541 $686] $8,925 $41 $35,806
Total: $99,379 $1,082 $0 $1,023 $101,483  $7,763 $6,840  $3,044 $37,931 $174  §157,236
Unitad Way:
[Courtney Castle - 75% $18,211] $0] $0] $38] 516,248  $1,243] $1,095] $437]  $6,694] $31]  $25,798]




Environmental Health Payroll

Current DMG Total 7.65% 6.74% 3% $8,925 $41
Employee Name Salary increase | Longevity | Compensation FICA Retirement|{ 401K |Insurance Life Total
Andrew Daywait $40,664 $0 $140 340,804 $3,122 $2,750 $1,224 $8,925 $41| $56,866
Tracy Lakey $49,430 $0 $350 $49,780 $3,808 $3,355 $1,493 $8,925 $41[ $67,403
Bonnie Lanier $35,128 $0 $800 $35,928 $2,748 $2,422 $1,078] $8,925 $411 $51.142
Brittany Mitchell $44,905 $0 $200 $45,105 $3,451 $3,040 $1,3563 $8,925 $41| $61,915
Rob Natjons $44,835 $0 $230 $45,085 33,447 $3,037 $1,352 $8,925 $41| $61.868
Total $214,962 30 $1,720 $216,682] $16,576 $14,604 $6,600| $44,625] $205| $299,193




Health Promotions/Smart Start Payroll

Current Total 7.65% 6.74% 3% $8,925 $41
Employee Name Salary Longevity | Compensation FICA Retiremenl 401K |Insurance Life Total
Brandi Patti | $31,933 $140 $32,073] $2,454 $2,162 $a62 $8,925] $41 $46,616
Check: $31,933 $140 $32,073 $2,454 $2,162 $962 $8,925 $41 $46,616
Smart Start - 31.25% $9,979.06 $43.75 $10,022.81 $766.76 $675.54 $300.68 $2,789.06 $12.81 $14,567.65
Health Promotions - 68.75% $21,953.94 $96.25 $22,050.19 $1,686.84 $1,486.18 $661.51 $6,135.94 $28.19 $32,048.84
Check: $31,933 $140 $32,073  $2,454 $2,162 $962  $8,925 $41 $46.616




Carolina Access Payroli

Current Total 7.65% 6.74% 3% $8,925 $41
Employee Name Salary DMG Longevity | Compensation FICA Retiremen| 401K |Insurance Life Total
Vacant LPN 1| | $27,587] $1,379 $50 $29,016| $2,220 $1,956] $870]  $8,925] $41 $43,028




Revenue Analysis FY 13114

Basic

Maternal Health

Child Health

Home Health

Adult Health - Diabetes
Family Planning

WIC Administration
WIC Nutrition Education
WIC Breast Feeding
WIC BFPC

WIC Client Services
Home Health Homemaker
Hospice/United Way
TB Program

Safety Program
Environmental Health
AIDS/STD

BCCCP

Komen

csC

Health Promotions
Smart Start
Immunizations
Communicable Disease
BT Preparedness
Caralina Access
tnterpreter

Health Check

CC4C

PCM

School Nurse

CTG Grant

Total:

Medicaid Medicare  State Funding
$80,920
$51,312

$337

$81,833

$245,010
$145,750 $1,342,069
$37,120 $73,836
$4,027
$36,536
$7.412
$8,517
$117,085

$2,082
$4,000

$10,416
$7,705

$2,846

$8,700

$3.910 $12,511
$927
$44,438

$50,000

$516,469 $1,342,069 $518,761

11% 28% 11%

Fees Chore/Donations Grant
$2,056
$540,650 $2,000
$20,000
$3,995
$34,244  $101,469
$12,150
$2,354
$3,900
$42,756
$15,500
$15,389
$2,475
$62,486
$55,068
$68,138
$66,456
$614,286 $34,244  $402,556
13% 1% 9%

Escrow

$84,725

$71,138

$32,682
$14,613

$1,014

$5,324
$11,062

$32,082

$7.663
513,464

$6,124

$279,871

6%

County
$224,334 $80,920
$143,410 $133,145
$66,389 $332,128
$0 $2,030,469
50 $91,138
$200,886 $114,951
$13,845 $4,027
$15,831 $36,536
$18,303 $7.412
30 $8,517
$21,142 $117,085
$0 $168,395
$0 $26,763
$153 $4,436
($1.014) $4,914
$313,983 $46,756
$4.687 $13,262
$0 $7.705
30 $20,824
50 $11.082
$27,054 $6,700
$0 $15.389
$7.117 $18,896
$1,362 $027
$1,225 $44,438
($47,662) $94,548
$49,309 $0
$1,976 $55,068
($14,814) $75,801
{$25,486) $79,920
$0 $50,000
($6,124) $6,124
$1,015916  $3,708,256
22%
*County Appropriation

$1,015,916

Total Revenue Total Expenses

$305,254
$276,555
$308,517
$2,030,469
$91,138
$315,847
$17.872
$52,367
$25,715
$8,517
$138,227
$168,395
$26,763
$4,589
$3,900
$380,739
$17,949
$7,705
$20,824
$11,062
$33,754
$15,389
$26,013
$2,289
$45,663
$46,886
$49,309
$567.044
$60,987
$54,434
$50,000
$0

$4,724 172



Revenue Comparison FY 11/12, FY 13/14

Basic

Maternal Health

Child Health

Home Health

Adult Health - Diahetes
Family Planning

WIC Administration
WIC Nutrition Education
WIC Breast Feeding
WIC BFPC

WIC Client Services
Home Health Homemaker
Hospice/United Way
T8 Program

Safety Program
Environmental Health
AIDS/STD

BCCCP

Komen

CSC

Health Promaotions
Smart Start
Immunizations
Communicable Disease
BT Preparedness
Carolina Access
Interpreter

Health Check

Cc4cC

PCM

School Nurse

CTG Grant

Total:

Total Revenue (Actual) FY 11/12]| Total Revenue (Budget) FY 13/14| Variance
$88,218 $80,820 ($7,208)
$140,691 $133,145 ($7.546)
$260,638 $332,128 $71,490
$1,958,176 $2,030,469 $72,293
$13,445 $91,138 $77.693
$119,504 $114,951 ($4,553)
$2,887 $4,027 $1,140
$35,756 $36,536 $780
$6,548 $7,412 $864
$8,000 $8,517 $517
$117,349 $117,085 {$264)
$144,148 $168,395 $24,249
$20,308 $26,763 $6,455
$3,829 54,436 5607
$3,995 $4,914 $919
$58,616 $46,756]  ($11,860)
$12,357 $13,262 $905
$7.705 $7,705 $0
$15,500 $20,824 $5,324
$7.472 $11,062 $3,590
$11,672 $6,700 ($4,972)
$11,408 $15,389 $3,981
317,497 $18,896 $1,399
$1,127 $927 {$200)
837,784 $44,438 $6,654
363,464 $94,548 $31,084
$0 $0 $0
349,618 $55,068 $5,450
$54,031 $75,801 $21,770
$53,165 $79,920 $26,755
$50,000 $50,000 $0
$0 $6,124 6124
$3,374,906 $3,708,256  $333,350




Child Health
CSC

Adult Health
Homemaker
United Way
Komen
Maternal Health
Family Planning
Safety Program
Smith Evans
CC4C

PCM

Smart Start
Carolina Access
CTG Grant

Opening Escrow 12-13
$194,121
$11,082
$84.125
$54.069
$12.675
$2.245
$0
50
$1,023
$0
$0
$0
$0
$14,703
$0

Projected Revenue
$111,361
$0
$77.500
$161,577
$12,150
$15,000
$85,967
$99,280
$3,900
$3,093
$66,180
$66,456
$11,488
$22,809
$6,390

Proj. Medicaid CS
$144,025

LT v B s i oo Y e

$50,604
$19,967

COoOO0OoOO0O0

Projected Expenses
$364,782
50
$90,487
$182,964
$10,212
$11,921
$216,564
$269,413
$3,909
$176
$58,517
$52,002
$17,983
$5,450
$266

Projected Final Escrow 12-13

$84,725
$11,062
$71,138
$32,682
$14.613
$5324
$0

$0
$1.014
$3,817
$7,663
$13,464
80
$32,082
$6,124



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

BASIC PROGRAM

43510 430071 STATE AID TO COUNTY

45510 430076 JOBS BILL GRANT

45510 430093 CDC - SMOKE DETECTORS

45510 430181 STATE - HIN1 INFLUENZA

45510 440041 CLINIC FEES

45510 440050 MARCH OF DIMIES GRANT

45510 480043 MISCELLANEQUS REVENUE RAT BAIT
45510 480045 OVERAGE & SHORTAGE HEALTH DEPT
45510 480051 HEALTH GIFTS

45510 490017 HEALTH FUND BALANCE

TOTAL BASIC PROGRAM

MATERNAL HEALTH

45511 420015 MATERNAL HEATLTH

45511 430084 STATE MATERNAL HEALTH

45511 440047 LOCAL PRENATAI FLES

45511 440050 MARCH OF DIMES GRANT

45511 490019 ESCROW FUNDS BALANCE BRT FWD
TOTAL MATERNAL HEALTH

CHILD HEALTH

45512 420004 CIHILD HEALTH

45512 430072 STATE CHILD HIEALTH

45512 430094 NC INFANT MORTALITY

45512 440042 MATERNAL/CHILD HEALTH

45512 480046 MISCELLANEOUS REVENUE HLTH DPT
45512 490019 ESCROW FUNDS BALANCE BRT FWD
TOTAL CHILD HEALTH

ORTHOPEDIC SERVICES

45513 420011 MCII ORTHORPEDIC

45513 430078 MCH ORTHOPEDIC

TOTAL ORTHOPEDIC SERVICES
HOME HEALTH PROGRAM

45514 421001 HOME HEALTH MEDICAID

45514 421002 HOME HEALTTH - MEDICARE

45514 421003 HOME HEAILIH - MEDICARE B DED
45514 421006 MEDICAID - CAP

45514 430077 HOME HEALTH

45514 430082 AUDIT SETTLEMENT BLUTL CROSS
45514 440046 DAVIE HOME HEALTH AGENCY
45514 440052 HOME HEALTH PATIENT PAYMENT
45514 440053 HOME HEALTH PRIVATE INSURANCE
45514 480078 SMITH & LEVANS FOUNDATION

TOTAL HOME HEALTH PROGRAM
ADULT HEALTH - DIABETES

45515 420008 ADULT HEALTH

45515 430074 DIIS ADULT HEALTI FUNDS

45515 440044 CHRONIC DISEASE D/G

45515 430017 MISCELLANEQOUS REVENUE

45515 490019 ESCROW FUNDS BALANCE BRT FWD

TOTAL ADULT HEALTH - DIABETES
FAMILY PLANNING

45516 420006 FAMILY PLANNING

45516 430073 STATE FAMILY PLANNING

PRIOR YR ACT
JUNE 2012

-88,180.00
0.00

0.00

0.00

0.00

0.00

0.00
-37.85
0.00

0.00
-88,217.85

-82,534.13
-33,156.75
0.00
-3.000.00
0.00
-140,690.88

-253.479.76
-1,843.17
0.00
-5,315.51
0.00

0.00
-260,638.44

0.00
0.00
0.00

-145.741.46
1,193908.98
0.00

0.00

0.00

0.00

0.00
-5.635.40
534.405.10
-2,000.00
-1,881,690.94

0.00
250.00
0.00
-13,195.31
0.00
-13,445.31

-39.185.74
-76,722.00

CURRA LAL
2012-2013

-36,250.00
0.00
0.00
0.0¢
0.00
0.00
0.00
0.00
0.00
0.00
-36,250.00

13.012.05
-22.104.00
0.00
0.00
0.00
-35,116.05

-42.077.00
0.00

0.00
856.73
0.00

0.00
-42,933.73

0.00
0.00
0.00

-38,755.82
-425322.18
0.00

0.00

0.00

0.00

0.00

0.00
-195,668.01
0.00
-659,746.01

0.00
-1,000.00
0.00

75 000.00
0.00
-76,000.00

-7.147.00
-32,571.00

CURR REVISED
2012-2013

-88,180.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
-88,180.00

-81.750.00
-51,312.00
0.00

0.00

0.00
-133,062.00

-238,519.00
-337.00
0.00
-6.244.00
0.00
-59,407.00
-304,507.00

0.00
0.00
0.00

167 .466.00
-1,825,000.00
0.00

0.00

0.00

0.00

0.00

-936.00
-520,048.00
0.00
-2,513,450.00

-1.393.00
0.00

0.00
-75.000.00
-85.164.00
-161,557.00

-33.530.00
-74,422.00

REQUESTED
2013-2014

-80,520.00
0.00
¢.00
6.00
0.00
0.00
0.00
0.00
0.00
0.00

-80,920.00

-81,833.00
-51.312.00
0.00

0.00

0.00
-133,145.00

-245,010.00
-337.00
0.00
-2.056.00
0.00
-84.725.00
-332,128,00

0.00
0.00
0.00

-145,750.00
-1,342,069.00
0.00

0.00

0.00

0.00

0.00
-5,050.00
-535.000.00
-2.000.00
-2,030,469.00

-20,000.00
0.00
0.00
0.00
71.138.00
-91,138.00

-37.120.00
-73.836.00

MANAGER
2013-2014

BG., D
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

45516 440043 LOCAL FAMILY PLANNING

45516 490019 ESCROW FUNDS BALANCE BRT FWD
TOTAL FAMILY PLANNING

WIC ADMINISTRATION

45517 430079 WIC ADMINISTRATION

45517 490019 ESCROW FUNDS BALANCE BRT FWD
TOTAL WIC ADMINISTRATION

WIC NUTRITION EDUCATION

45518 430080 WIC NUTRITION EDUCATION
45518 430098 SMART START FUNDS

TOTAL WIC NUTRITION EDUCATION

WIC BREAST FEEDING

43519 430180 WIC BREAST FEEDING

TOTAL WIC BREAST FEEDING

WIC-BFPC

4551903 430180 WIC BREAST FEEDING

TOTAL WIC-BFPC

WIC CLIENT SERVICES

45520 430179 WIC CLIENT SERVICES

45520 490019 HSCROW FUNDS BALANCE BRT WD
TOTAL WIC CLIENT SERVICES

HOME HEALTH HOMEMAKER PROGRAM

45521 421001 HOME HEALTH MEDICAID

45521 421002 HOME HEALTH - MEDICARE
45521 430085 NC DIVISION OIF AGING (COG)
45521 430100 DSS CHORE SERVICES

45521 440048 LOCAL ITOMEMAKER FUNDS
45521 440054 CHORE SERVICE PATIENT PAY
45521 480044 HOMEMAKER DONATIONS

45521 480047 UNITED WAY

45521 490005 GRANT BWT FWD AIDE FUNDS
TOTAL HOME HEALTH HOMEMAEER PROGRAM
HOSPICE UNITED WAY PROGRAM

45522 422010 HOSPICE - MEDICARE

45522 422011 HOSPICE - MEDICAID

45522 440049 RESPITE CARIE PROGRAM

45522 440055 HOSPICE PRIVATE INSURANCE
45522 480047 HOSPICE UNITED WAY

45522 480048 HOSPICE CONTRIBUTIONS

45522 480049 HOSPICE BALANCE BR'I' FORWARD
TOTAL HOSPICE UNITED WAY PROGRAM
TUBERCULQOSIS PROGRAM

45524 430083 TB PROGRAM STATI

45524 430195 TB FEES

TOTAL TUBERCULOSIS PROGRAM

ADULT HEALTH WELLNESS

45527 430086 ADULT HEALTH WELLNISS
TOTAL ADULT HEALTH WELLNESS

SAFETY PROGRAM

45530 430087 OCCUPANT PROTECTION

45530 430092 STATIE GRANT - EDUCATION CAR

45530 480046 MISCELLANEOUS REVENUE HLTII DPY'

45530 490019 ESCROW FUNDS BALANCE BRT FWD

PRIOR YR ACT
JUNE 2012

-3.596.02
0.00
-119,503.76

-2,887.00
0.00
-2,887.00

-35,756.00
Q.00
-35,756.00

6,548.00
-6,548.00

-8,000.00
-8,000.00

-117.349.00
0.00
-117,349.00

0.00

0.00
-112.938.00
-14,359.01
0.00

0.00
-16,848.83
0.00

0.00
-144,145.84

0.00
0.00
0.00
0.00
-20,307.50
.00
(.00
-20,307.50

-2,082.00
-1,746.59
-3,828.59

0.00
0.00

0.00
0.00
-3.995.00
0.00

CURRA. _AL
2012-2013
-1,648.48
0.00
-41,366.48

-2,521.88
0.00
-2,521.88

15,425.17
0.00
-15,425.17

-3.921.24
-3,921.24

-2.144.09
-2,144,09

-47.849.40
0.00
-47,849.40

0.00
0.00
53,157.51
-6.452.96
198814
0.00
5.725.20
0.00

0.00
-67,323.81

0.00
0.00
0.00
0.00
-6.075.00
0.00
0.00
-6,075.00

-1,869.78
-981.00
-2,850.78

0.00
0.00

0.00
0.00
-1.970.00
0.00

CURR REVISED
2012-2013

-4.662.00
0.00
-112,614.00

-4,027.00
0.00
-4,027.00

-36,536.00
0.00
-36,536.00

7.412.00
-7,412.00

-8,000.00
-8,000.00

-114,565.00
0.00
-114,565.00

(.00

0.00
-100,309.00
-17,117.00
-1.988.00
0.00
-21,436.00
0.00
-49,108.00
-189,958.00

0.00
0.00
0.00
0.00
-27.500.00
0.00
-17,759.00
-45,259.00

-2.082.00
-1.000.00
-3,082.00

0.00
0.00

0.00
0.00
-3.900.00
(.00

REQUESTED
2013-2014

-3,995.00

0.00

-114,951.00

-4.027.00
0.00
-4,027.00

-36,536.00
0.00
-36,536.00

-7.412.00
-7,412.00

-8.517.00
-8,517.00

-117.085.00
0.00
-117,085.00

0.00

0.00
-101,469.00
-15,487.00
-4.772.00
0.00
-13,985.00
0.00
-32,682.00
-168,395.00

0.00
0.00
0.00
0.00
-12,150.00
0.00
14.613.00
-26,763.00

2,082.00
-2,354.00
-4,436.00

0.00
0.00

0.00
Q.00
-3,900.00
-1,014.00

MANAGER
2013-2014

BOG. 0
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

TOTAL SAFETY PROGRAM

ENVIRONMENTAL HEALTH

45531 430081 STATE WATER SUPPLY

45531 430088 STATE ENVIRONMENTAL HEALTH
45531 440040 ENVIRONMENTAL HEATLTH

TOTAL ENVIRONMENTAL HEALTH

AIDS/STD

45532 422014 MEDICAID

45532 430089 STATE HCFA - INFLUENZA

45532 430090 STATE AIDS CONTROL

TOTAL AIDS/STD

ADOLESCENT PREGNANCY PREVETION

45533 430091 ADOLESCENT PREGENCY PREVENTION
45533 430099 DAVIE COUNTY BOARD OF EIDUCATIO
45533 480046 MISCELLANEOUS REVENUE HLTH DPT
TOTAL ADOLESCENT PREGNANCY PREVETION
BREAST & CERVICAL CANCER

45534 430096 BREAST & CERVICAL CANCER

45534 480017 MISCELLANEOUS REVENUT,

45534 490002 BALANCE BWT FORWARD

TOTAL BREAST & CERVICAL CANCER

SUSAN G. KOMEN

4553402 480081 BCCCP? KOMEN - GRANT

4553402 490005 GRANT BWT FWD

TOTAL SUSAN G. KOMEN

CHILD SERVICE COORDINATOR

45535 420030 CHILD SERVICE COORDINATION
45535 430097 STA'LE CHILD SERVICE COORIINATO
45535 490019 ESCROW FUNDS BALANCE BRT FWD
TOTAL CHILD SERVICE COORDINATOR

HEALTH PROMOTIONS

45536 430095 NC HEALTHY START FOUNDATION
45536 430121 STATE HEALTIIY CAROLINIANS
45536 480046 MISCELLANEOUS REVENUE HLTH DPT
45536 480050 DUKE ENDOW-HEALTIH PEQPLE 2000
45536 480079 FIEALTHY PEOPLE GRANTS

45536 490019 ESCROW FUNDS BALANCE BRT FWD
TOTAL HEALTH PROMOTIONS

HEALTHCARE & WELLNESS

45537 422013 DAVIE HLTHCART, MEDICARIE

45537 422014 DAVIE HLTHCARE MEDICAID

45537 440051 DAVIE HEALTI CARE LOCAL FEES
45537 440056 DAVIE HEALTH CARE PRIVATT INS
TOTAL HEALTHCARE & WELLNESS

SMART START

45538 430098 SMART START FUNDS

TOTAL SMART START

SMART START NURSE CONSULTANT

45539 430093 SMART START FUNDS

45539 480017 MISCELLANEOUS REVENUE

TOTAL SMART START NURSE CONSULTANT
IMMUNIZATION

45540 422014 MEDICAID

PRIOR YR ACT
JUNE 2012

-3,995.00

0.00
-8.641.00
-49.975.39
-58,616.39

-1.940.98
0.00
-10,416.00
-12,356.98

0.00
0.00
0.00
0.00

7.705.00
0.00
0.00
-7,705.00

-15,500.00
0.00
-15,500.00

0.00
747230
0.00
-7,472.30

0.00
-11,672.00
0.00
0.00
0.00
0.00
-11,672.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00

-11,408.31
0.00
-11,408.31

-2,835.44

CURRA. JAL
2012-2013

-1,970.00

0.00
-2,100.00
-17.815.00
-19,915.00

-1,185.88

0.00
4,283.30
-5,469.18

.00
0.00
0.00
0.00

2.665.86
0.00
0.00
-2,665.86

~7.500.00
0.00
~7,500.00

0.00
0.00
0.00
0.00

0.00
-1,794.00
-3,000.00

0.00

0.00

0.00
-4,794.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00

-4.787.05
0.00
-4,787.05

-1,629.33

CURR REVISED
2012-2013

-3,900.00

0.00
-3.000.00
-44.000.00
-47,000.00

-5,635.00
0.00
-10.416.00
-16,051.00

0.00
0.00
0.00
0.00

-5.920.00
0.00
0.00
~5,920.00

17.522.00
-6,065.00
-23,587.00

0.00
0.00
-11.175.00
-11,175.00

0.00
“8,255.00
0.00
0.00
0.00
0.00
-8,255.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00

-14,895.00
0.00
-14,895.00

-5.026.00

REQUESTED
2013-2014

-4,914.00

0.00
-4.000.00
-42.756.00
-46,756.00

-2,846.00
0.0
-10416.00
-13,262.00

0.00
0.00
0.00
0.00

.7.705.00
0.00
0.00
7,705.00

-15,500.00
-5.324.00
-20,824.60

0.00
0.00
-11,062.00
-11,062.00

0.00
-6,700.00
0.00
6.00
G.00
€.00
-6,700.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00

-15,389.00
0.00
-15,389.00

-3.910.00

MANAGER
2013-2014

BG.. W
2013-2014



COUNTY OF DAVIE BUDGET
2013-2014 FISCAL YEAR

45540 430187 IMMUNIZATION - STATE

45540 430188 IMMUNIZATION - FEES

TOTAL IMMUNIZATION

COMMUNICABLE DISEASE

45541 430189 COMMUNICABLE DISEASE/STD STATE
45541 430190 COMMUNICABLE DISAESE/STD MCAID
TOTAL COMMUNICABLE DISEASE

BT PREPAREDNESS

45542 430191 BT PREPAREDNESS - STATE

TOTAL BT PREPAREDNESS

CAROLINA ACCESS

45543 480082 CAROLINA ACCESS - GRANT

45543 490019 ESCROW FUNDS BALANCE BRT FWD
TOTAL CAROLINA ACCESS

INTERPRETER

45544 430192 INTERPRETER - STATE

TOTAL INTERPRETER

HEALTH CHECK

45545 480083 HEALTH CHECK - GRANT

TOTAL HEALTH CHECK

PANDEMIC DISEASE

45546 430193 PANDEMIC DISEASE - STATE
TOTAL PANDEMIC DISEASE

CARE COORD FOR CHILDREN

45547 430145 STATE GRANT FUNDS

45547 490019 ESCROW FUNDS BALANCE BRT FWD
TOTAL CARE COORD FOR CHILDREN
PREGNANCY CARE MANAGEMENT

45548 430145 STATE GRANT FUNDS

45548 490019 ESCROW FUNDS BALANCE BRT FWD
TOTAL PREGNANCY CARE MANAGEMENT
SCHOOL NURSE

45549 430145 STATE GRANT FUNDS

TOTAL SCHOOL NURSE

CTG GRANT

45550 480086 CTG GRANT

45550 490019 ESCROW FUNDS BALANCE BRT FWD
TOTAL CTG GRANT

PRIOR YR ACT
JUNE 2012
-13,202.34
-1.459.62
-17,497.40

-1,127.00
0.00
-1,127.00

-37,784.00
-37,784.00

-63,463.87
0.00
-63,463.87

Q.00
0.00

-49.618.35
-49,618.35

0.00
0.00

5403135
0.00
-54,031.35

-53.165.27
0.00
-53,165.27

-50,000.00
-50,000.00

0.00

0.00
.00

-3,298,422.33

CURRA  JAL
2012-2013
-5,046.45
-1,031.37
-7,707.15

-425.32
0.60
-425.32

-10,686.72
-10,686.72

-13.428.87
0.00
-13,428.87

0.00
0.00

-13.904.10
-13,904.10

0.00
0.00

-28.368.20
0.00
-28,368.20

-27.530.28
0.00
-27,530.28

-20,000.00
-20,000.00

-6,390.12
0.00
-6,390.12

-1,215,065.49

CURR REVISED
2012-2013
-10,258.00
-2.582.00
-17,866.00

-927.00
0.00
-927.00

-37,784.00
-37,784.00

-54,301.00
0.00
-54,301.00

0.00
0.00

-55,068.00
-55,068.00

0.00
0.00

-54,300.00
0.00
-54,300.00

-50,895.00
0.00
-50,895.00

-50,000.00
-50,000.00

-35,519.00
0.00
-35,519.00

-4,209,652.00

REQUESTED
2013-2014

-12,511.00
-2,475.00
-18,896.00

-927.00
0.00
-927.00

44 438.00
-44,438.00

-62,486.00
-32,062.00
-94,548.00

0.00
0.00

55.068.00
-55,068.00

0.00
0.00

-68,138.00
-1,663.00
-75,801.00

-66,456.00
-13,464.00
-79,920.00

-50,000.00
-50,000.00

0.00
-0,124.00
-6,124.00

-3,708,256.00..

MANAGER
2013-2014

BC.
2013-2014
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DEPARTMENTAL ACTIVITIES & GOALS

Mission Statement
(Why we exist)

The mission and purpose of the Davie County Health Department is to provide services designed to protect and improve the health of Davie County
citizens.

Vision Statement
(Our dream for tomorrow)

DCHD will provide quality public health services including promotion of health, prevention of disease, environmental health and in-home care.

Davie County Health Department’s management team determined priority focus areas and developed its strategic plan for 2013-2017. Davie County
Health Department’s management team, with support from its Board of Health, identified the following focus areas for 2013-2017:

Community Transformation and Chronic Disease Prevention
Health Information Technology and General Technology Support
Revenue Streams and Marketing/Financial Viability

Investing in the future (Staff Development)

Facility/Facility Transition

YV VVY

Community Transformation and Chronic Disease Prevention
Tobaceo Free Living, Healthy Eating, Active Living, and Clinical Preventive Services

Focus Area # 1

Goal

Protect and improve the health of citizens of Davie County by addressing factors associated with the top 3 leading causes of death for county residents (ES
1,3,4,5,7,9)




Objective
Beginning in 2013 and continuing through 2017:

work with and through regional community transformation project efforts to address behavioral and environmental factors associated with the top 3
leading causes of death for county residents

create and or improve health programming around tobacco free living, healthy eating, active living, and clinical preventive services.
engage/mobilize community leaders/members in the design of health programming

collaborate with other county/community agencies, state consultants, local physicians and other health partners to implement health programming
and engage community residents in such programming

inform and educate the public through ongoing health messaging

provide health screening opportunitics for county residents

continually monitor health status

work through regional community transformation project to evaluate effectiveness and accessibility to health programming

Program Activity

1.

Beginning in 2013, the health director and health educator will work with regional community transformation planning and implementation team to
determine strategies and assist in carrying out implementation plans for tobacco free living, healthy eating, active living and clinical preventive
services programming in Davie County.

Davie County Health Department will continue to conduct Community Health Assessment (CHA) and State of the County (SOTCH) reporting as
required by the state to monitor health status

Davie County Health Department will continue to provide a variety of health screening opportunities for county residents (mammograms, PSA, pap
smears), and be involved with other health promotion activities related to the top 3 leading causes of death.

Davie County Health Department’s marketing team, in conjunction with regional community transformation project team, will provide ongoing
health messaging to residents of Davie County through the county website, regional community transformation website link, and local newspaper.

Davie County Health Department staff will continue to provide essential services to ensure health and safety of food, water, environment, and
physical and nutritional health through current health department programming that are contractually agreed upon with the state.

. Beginning in 2013, Davie County Health Department management team members will meet with county leadership and collaborate with county

agencies, health partners and community members to share regional community transformation project plans and gain input on planning,
implementation and engagement efforts for health programming in Davie County.

Health Information Technology and General Technology Support

Focus Area #2

Goal#1



Equip home¢  alth and health department with electronic medical record a.  oilling software to ensure compliance with all governing ag  .ies, improve

abilities to bill for and receive timely reimbursement for services provided, meet meaningful use criteria, and provide a functional and user-friendly system
for staff.

Objective
FY 2012- 2013 Objectives

By March 2013, management team members and designated staff will research at least the top 3 electronic medical record (EMR) and billing
software systems for home health and health department clinical operations.

By June 2013, initiate contract with top EMR and billing software choices for home health and health department.

By September 2013, complete implementation and initial staff training on new EMR and billing software in both home health and health
department clinical programs.

By December 2013, complete paperwork and compliance with meaningful use criteria.

By December 2013, begin training program for all users of new EMR and medical billing software system

DCHD management team will conduct an annual assessment of system(s) in meeting departmental needs for billing, documentation, reporting and
programmatic monitoring

The Director of Nursing and Health Director will work with department managers to develop or change policies to reflect operations with new
EMR and billing systems

2014-2017 Objectives

DCHD department managers for home health and the clinic will work with vendors to provide ongoing staff education and training on new
software and billing systems

DCHD department managers for home health and the clinic will work 1o cross train administrative staff and current billing staff on medical billing
processes and operations within the new systems.

DCHD management team will conduct an annual assessment of system(s) in meeting departmental needs for billing, documentation, reporting and
programmatic monitoring

Department managers (home health, finance, and clinic) and Director of Nursing will be trained, knowledgeable and proficient in the EMR and
medical billing software chosen, and essential in the leadership and training success of staff in their departments.

Program Activity

1.

2.

DCHD department managers responsible for home health and clinical operations, in conjunction with the nursing director, will research and
participate in demonstrations of top billing and EMR software systems for their respective areas.

In FY 2012-2013, the health director will work with regional incubator group to assist in the EMR and medical billing software selection process by
reviewing software systems, gaining input from Roy Gilbert with the Office of Rural Health, and negotiating contracts with selected EMR systems
and partnering agencies,

Davie County Health Department management will engage county IT in the selection and implementation process for new EMR and medical billing
software.



Dav. _ounty Health Department will engage appropriate staff ir. .c selection of EMR and medical billing software by prov. .g organized
demonstrations of top software options and having adequate question and answer time with software vendors and designers.

5. Dayvie County Health Department will ensure adequate training is provided to each and every operator of the new EMR and billing software
systems by included training time and components in the contractual agreement with the software company, and providing ongoing updates and
training in QI/QA meetings and department meetings.

6. DCHD department managers (home health and clinical) will be responsible for conducting a brief staff survey annually to assess staff satisfaction
with the overall functionality of the system, comfort level with system navigation and need for additional training or instruction, ability to pull
reports, timeliness of response for technical assistance from software company, and any concern or suggestions for improvement of operations with
the system.

7. DCHD department managers will include county IT in EMR and billing software demonstration, planning for installation, training and ongoing
maintenance needs.

8. DCHD management team will develop or revise policies as needed or annually according to policy to reflect changes in technology and
departmental operations or procedures as a result of technology changes/upgrades.

Goal # 2

Provide all departments with the latest and most functional options of information technology equipment and devices that will accommodate an
increasingly mobile workforce, allow for the provision of exceptional and expeditious customer service, advanced scheduling options, and ease of
communication with other technologically advanced agencies, partners, and governing bodies

Objective

Beginning in 2013 and continuing through 2017:

to ensure through county IT request process that WIC/Nutrition department has access to appointment scheduling software and wireless capabilities

to ensure through county IT request process that Environmental Health department has access to technology that will allow for increased mobility,
instantaneous data enfry and communication with state consultants, county agencies, other field representatives, software vendor and customers, as
well as opportunities for electronic payment and onsite fee collection through debit and credit card systems.

to ensure through county IT request process that appropriate clinical, home health and management staff has the latest technology that will allow for
receiving after hours calls and electronic communication to and from physician offices, state consultants, patients, other county agencies, and
management.

to ensure through county IT request process that clinical team has in-room computer access or mobile computer access (with functional computer)
for EMR data entry, documentation, e-prescribing, scheduling and overall medical information research and communication needs.

to ensure through county IT request process that DCHD management team has access to technology that will accommodate remote access and full
operation and communication needs.

to ensure through county IT request process that automated telephone answering system is programmed to include appropriate health department
program messaging, directs/routes calls appropriately, and functions as designed.

to ensure through county IT request process that timely and resolute responses are provided to each county IT Helpdesk ticket submitted



Activity
1.
2.

3.

Beginning in 2013 through 2017, request appropriate funding for technological upgrades through county budget request process
DCHD management team will continue to include/invite IT in/to management team meetings (at least monthly for review of existing technologyand
to bring awareness to technology needs for each department within DCHD and Home Health Agency

By December 2013, DCHD management team will compile information about technology used in other high functioning health departments that
meets the needs of an increasingly mobile and connected workforce, and share with county IT staff and county management for demonstration of
need and possibility.

DCHD management team will conduct an annual technology needs assessment (in conjunction with budget submission preparation) to determine
technology upgrades or changes needed to accommodate specific programmatic changes or plans. Assessments will be included in the budget
submission packet as either a summation in the budget narrative or with each specific department/program plan.

Beginning in 2013 and continuing through 2017, DCHD management team will work with county IT staff to establish a training schedule for health
department staff on any technology upgrades and equipment purchased through county IT.

In 2013, DCHD will request that county IT provide - and schedule IT to provide - a telephone system training during staff conference so that staff
members are comfortable with and confident in phone system functions and ability to operate completely. Additional training will be requested
based on individual staff needs and understanding.

DCHD management team will develop or revise policies as needed or annually according to policy to reflect changes in technology and
departmental operations or procedures as a result of technology changes/upgrades.

Provide updates on the status of activities annually to the Board of Health and County Manager

Revenue Streams and Marketing

Focus Area#3

Goal

Make DCHD and Home Health Agency financially viable in a threatening environment by increasing revenue streams, taking advantage of additional grant
opportunities, and providing ongoing marketing of programs and services offered by the department and agency.

Objective

Increase opportunities to bill private insurances companies for services provided through the health department and home health

Invest in debit/credit card processing machine for immediate fee collection

Utilize already established government agency processes and products to establish online payment (via department website) for select services
within the health department

Explore grant funding to support various agencies programs and projects

Strengthen marketing of all programs and services, specifically investing in opportunities to advertise programs and services tied to reimbursable
services

Provide ongoing programmatic and informational updates to the department webpage to keep the public informed.

Reduce bad debt write offs and improve billing and collection processes for billable services



Program ...tivity

1. By December 30, 2013, DCHD management team will work through county IT process to request installation of credit/debit card lines for
select departments within the health department

2. By December 30, 2014 DCHD management team will review clinical and home health patient data to assess the need for credentialing with
additional insurance groups.

3. By December 30, 2014, DCHD management team, specifically environmental health will work through county IT processes to implement
online payment processes for clients through Federal Payment solutions or other online payment sotutions

4. By December 30, 2013, DCHD management team will restructure its Marketing Team and develop marketing plans for all programs and
services provided, specifically focusing on paid marketing plans related to its reimbursable services

5. By July 1, 2013, DCHD management team will review bad debt write offs for each department and establish a plan to reduce bad debt write
offs associated with agency processes and/or error. This plan will be reassessed annually at the beginning of each new fiscal year.

6. By July 1 of each fiscal year, DCHD finance officer will provide grant funded program managers - who rely on reimbursable services to
sustain the program and position - with detailed information about revenue requirements for sustainability, Department managers and staff
responsible will develop goals and plans for sustainability.

Investing in the future (Staff Development)
Focus Area # 5

Goal

Train beyond requirements to build a confident, competent and compliant staff and leadership team

Objective
e Arm management team members with management and supervisory skills that will allow them to effectively lead the department’s workforce

o Ensure staff receives the education, training, guidance and support needed to feel comfortable, confident, and knowledgeable in carrying out work
responsibilities for the department

e Focus on compliance

Activity

1. By September 30, 2013 schedule a leadership team educational workshop to be conducted by AHEC or UNC Institute for Public Health
staff and provide educational workshop opportunities for leadership team members.

2. DCHD management team will provide ongoing public service training during staff conferences and/or in department/program specific staff
meetings

3. Department Supervisors will incorporate compliance training in QI/QA or regular department specific staff meetings.

4. DCHD management team will budget for training sessions for employees based on employee’s personal and professional development
needs identified during annual performance appraisals.



Facility . cansition

Focus Area# 4
Goal

Transition Davie County Health Department and Home Health Agency operations and staff to the Davie Hospital building in 2017

Facility transition goals and activities will be provided in the appropriate budget year.
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F.Y. 2013 -2014 Department: DAVIE COUNTY HEALTH DEPARTMENT

Page 1 of 1 Division: CLINIC

DEPARTMENTAL ACTIVITIES & GOALS

1) Davie County Health Department staff will perform or participate in 1 SNS exercise by June 1, 2014 with the direction and assistance of the
Preparedness Coordinator.

2) Davie County Health Department Immunization staff will increase immunization rates greater than 90% in the fiscal year 2013-2014.
3) Clinical staff will maintain competency, attend trainings and updates for essential programs as schedule allows.
4) BCCCP Coordinator will meet or exceed state expectation for clients served through the BCCCP program fiscal year 2013-2014.

5) Clinical staff will meet or exceed program requirements per Agreement Addendum by auditing program charts quarterly for deficiencies and
resolve deficiencies by quality improvement model during fiscal year 2013-2014.

6) Clinical Nurse Supervisor, clinic staff, and billing staff will pursue new Medicaid guidelines to increase reimbursement for services by reviewing

monthly “Medicaid Bulletin”, Clinical Nurse Supervisor and billing staff will attend “Focus Billing Group” on monthly basis or when meetings
are scheduled.

7) Clinic staff will begin training in electronic medical records in fall 2013/spring 2014.

8) Billing staff and Clinic Nurse Supervisor will maintain updates in current HIS computer system during fiscal year 2013-2014 for preparation of
electronic medical records until appropriate Electronic Medical Record software program is purchased.




9) M .al providers, nursing staff, and billing staff will increase kne  .dge of ICD-10 for preparation transition from ICD-9 to ICL by
implementing work group in 2013 and for implementation in year 2014.

10) Davie County Health Department will increase workforce for Communicable Disease by insuring at Jeast one Clinical Nursing staff will enroll and
participate in the Communicable Disease beginning fiscal year 2013 as courses are provided.
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Page 1 of 2 Division: Home Health

DEPARTMENTAL ACTIVITIES & GOALS

1. Provide quality skilled and non-skilled care to clients in their home environment within the scope of the clinician’s licensure
and/or certification and program requirements.

2. Increase staff orientation and training for a lasting workforce for Davie County Home Health Agency. In addition, agency will
maintain electronic records in compliance with Medicare standards.

3. All staff will maintain educational requirements of licensure and/or certification and competencies to meet Medicare and board
for licensure and/or certification.

4. Improve the Quality Improvement/Quality Assurance Program to assure standards are set for optimal quality care that is
provided to clients.

a. Education is provided on infections and risks that transmit disease. Agency will maintain exceptional infection control
standards.

b. Review of monthly reports to monitor Adverse Events within the agency of population served.
c. Review of new admission records for required components to meet Medicare guidelines.

5. Agency will function as an advisory role for community programs focusing on the elderly and/or homebound.



6. Agency will provide to the community and medical providers information about agency programs and activities to meet the
health care need of the elderly and/or homebound.

7. Agency staff will assist clients in accessing other needs which impact their health, such as transportation, Meals on Wheels,
etc.

3. Designated staff will participate in the overall agency’s Emergency Preparedness Program for fiscal year 2013-2014.
9. Home Health Supervisor and a designated staff member will participate in the Health Department Epidemiology Team.

10. Davie County Home Health will maintain ACHC Accreditation, Deemed Status.

Activities:

A. Programs to be provided:
1. Medicare and Medicaid approved skilled services.
2. Chore Services (limited to Senior Services and DSS contract).
3. Personal Care Services.
4. Homemaker/Home Health Aide program.
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Page 1 of 1 Division: Adult Health--Diabetes Self-Management/Medical Nutrition Therapy

DEPARTMENTAL ACTIVITIES & GOALS

Goal:
Improve participant health status and outcomes by means of medical nutrition therapy facilitating self-management through education, support
and follow-up.

Activities:
Provide medical nutrition therapy as directed by North Carolina Nutrition Services Branch policies and procedures

Comply with all North Carolina Diabetes Education Recognition Program policies and procedures.
FUlfill all grant requirements, documentation, and reporting

Pursue grant opportunities

Foliow Davie County Health Department godals, policies, and procedures with 100% compliance
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DEPARTMENTAL ACTIVITIES & GOALS

Goal:
Provide food and nutriticn education to low income pregnant and postpartum breastfeeding women, infants, and children until age five.
Activities:

Provide supplemental, nuiritious food, and nutrition education to applicants that meet eligibility criteria at >97% of base caseload as
assigned by the North Carclina Nutrition Services Branch
Follow North Carolina WIC Program philoscphy. policies, and procedures as detailed in the NC WIC Program Manual with 100%
compliance
Follow Davie County Health Department goals, policies, and procedures with 100% compliance
Conversion from Health Information Services Information System WIC Automatic Data Processing System to Crossroads Consortium
State Agency Model (SAM) Project information system

Goal:

Enhance the physical, developmental, and mental health of WIC participants.
Activities:
WIC food prescripticn deftermination following a nutrition assessment by a quadalified nutritionist within North Carolina WIC Program
guidelines

Nutrition education provided individually or in groups to improve health status and outcomes with respect to the individual's
personal, culfural, and socioeconomic preferences through use of motivational interviewing

Referrals fo health care and public assistance programs as determined through eco-social, anthropometric and biochemical, and
clinical screenings of all participants

WIC staff training and development
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Page 1 of 1 Division Public Health - Safety

DEPARTMENTAL ACTIVITIES & GOALS

The Car Seat Safety program is a public health safety collaboration between EMS and Davie County Health Department. In 2013-2014, there are plans to
include the Sheriff’s Department as well. Currently, funds granted through United Way and Pearls of Empowerment Foundation help purchase and provide
new car seats to individuals in the county who might have improper equipment for transporting their children safely. Staff from Davie County Health
Department and EMS receives car seat safety installation and training instruction from NC Highway Patrol and other trained professionals, and local staff
then shares their knowledge with parents and grandparents in Davie County - showing parents and Grandparents how to properly install carseats and
restrain infants and children in the safest and most law abiding way. The car seat safety program provides lifesaving information and equipment to Davie
County residents so that we can all work to protect the youngest members of our population. Child safety seats reduce the risk of fatal injury by 71% for
infants and by 54% for toddlers in passenger cars. This program is unique in that no other agency specifically provides car seats for the child and education
to the parents/caregivers. This program aligns with Community Child Protection and Child Fatality Prevention Team efforts in Davie County.

The goal is to provide safe and appropriate child safety scats (car seats) and educate parents, grandparents and childcare providers in order save lives and
prevent injury to children riding in vehicles. The goal for 2014-2014 is to purchase as many car seats as possible to meet the requests of our citizens in
need. With grant funding, the program looks to purchase 200 car seats and serve approximately 200 families (parents and grandparents) with safety and
installation instruction within the next year.
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DEPARTMENTAL ACTIVITIES & GOALS

. Implement CDP for Accounts Receivable once CDP has the new AR module redesigned.

Interface CDP with EnerGov (Development Services).
Develop and present tailored education classes for food service providers concerning Food Code Adoption.
Perform more education visits to food service establishments instead of limiting our time just performing inspections.

Work with Smart Start and Davie County Child Health Nurse to develop and present Continuing Education classes for Daycare
providers as they deal with a highly susceptible. Daycare workers are also required to have CEU's each year for star ratings.

Provide fit testing for all school nurses.

Continue and increase the number of presentations done for Davie County School system not only in conjunction with the nutrition
branch, but with curriculums that are applicable to DCHD programs.

Develop and present temporary event food classes for event coordinators and food vendors as temporary events are a major concern
when it comes to food borne iliness outbreaks.

Develop and present classes at the Davie County Senior center as this agency serves a highly susceptible population.

10.Conduct “Germ” presentations at Elementary schools in Davie County. Children need to be taught the importance of hand washing

and how it directly relates to their healih.
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Page 1 of 1 Division Public Health — Heaith Promotions

DEPARTMENTAL ACTIVITIES & GOALS

Ilhe goals of the Health Education program are to:

Implement the second Community Transformation Grant Project (CTGP) in Davie County to address chronic disease through nutrition, physical
activity, joint use recreation plans, tobacco use prevention/cessation, improvement in the built environment, and quality improvement projects with
medical providers in the community to address high risk behaviors and implement referral processes for intervention purposes.

Work toward preventing illnesses by informing and educating individuals and communities about health-related topics, such as proper nutrition, the
importance of exercise, how to avoid sexually transmitted diseases, and the habits and behaviors necessary to avoid illness:;

Motivate individuals to improve their overall lifestyle and living conditions; and encourage individuals, families and communities to be accountable
for health.

Health Education works to assess health needs, design programming to address assessed needs, implement programming, and evaluate health
outcomes as a result of the program.

Provide a compilation of health data and information with which appropriate planning may take place to improve the overall health of the
communitfy. Produce State of the County Health Report and Implement Action Plans developed through the Community Health Assessment
process to address identified causes of morbidity and mortality in Davie County.

Continue to address Healthy NC 2020 objectives - Healthy NC 2020 Objectives address preventable risk factors that contribute to the leading
causes of death and disability in the state. Specific 2020 goals and activities for Davie County that address the 2020 goals inciude: Tobacco use,
Physical Activity, Poor Nutrition, Mental Health, Substance Abuse and Injury Prevention. For tobacco use, we will continue to work with and
educate restaurants on prevention. For Physical Activity & Poor Nutrition, provide ongoing planning a community 5K Race; we will continue to
work with the child care centers who received raised garden beds, and continue to teach Eat Smart Move More Weigh Less classes. Health
education will remain involved in community health screening projects and participate in county employee wellness planning and programming for
county employees. To address ongoing Mental Health & Substance Abuse concerns, we are working through Northwest Community Care Network
to co-locate a mental health provider for the county. Injury Prevention will include car seat safety and fall prevention for the elderly through
additional United Way support. Many of these activities are carried out in partnership with other county agencies including, the school system,
Cooperative Extension, EMS, the Sheriff’s Department, Library and many other community groups and agencies.
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Page 1 of 1 Division Public Health — Smart Start

DEPARTMENTAL ACTIVITIES & GOALS

The goals of the Child Care Health Consultant position are to:

Assist licensed child care facilities to improve and/or maintain high quality environments for children, specifically with regards to health and safety
Work with the funding agency (Smart Start) to carry out objectives to meet its mission

Conduct periodic health and safety inspections based on health department and North Carolina Division of Child Development (DCD) expectations.
Provide technical assistance necessary to maintain records and provide services necessary for children’s health and safety.

Review children’s medical records to assess for immunizations being up-to-date, medical home listed and hospital preference listed.

Provide educational planning, preparation and presentation’s for health topics for licensed child care centersthomes staff, as well as parents of
children in these facilities.

Educate centers/homes on how to protect themselves and the children during communicable disease outbreaks in their agencies or community.
Participate in child care community projects that promote health and safety of children.

Collaborate with Davie County Environmental Health to assist licensed centers to maintain superior rating and to limit or decrease the number of
demerits.




Budget She. | DAVIE COUN. ,NORTH CAROLINA
F.Y. 2013 -2014 Department: Health -
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DEPARTMENTAL ACTIVITIES & GOALS

Community Care of North Carolina (CCNC) was begun in 1998. It contracts with NC Medicaid and is funded based on Medicaid population. CCNC
builds community health networks organized and operated by community physicians, hospitals, health departments, and DSS. By establishing regional
networks, the program is establishing the local systems that are needed to achieve long-term quality, cost, access and utilization objectives in the
management of care for Medicaid recipients. Davie Co. is in the Northwest Community Care Network (NCCN) made up of Davie, Yadkin, Surry, Stokes,
Wilkes and Forsyth counties and is the 4" largest Community Care Network in NC. Medicaid managed care was developed to link recipients with local
primary care providers who assume the responsibility for guiding the patient through the health care system and assure access to primary care. NCCN’s
mission is to use care managers and health check coordinators to improve the health and well being of their patients in an appropriate and cost effective
manner, The Carolina Access Medicaid enrollment for Davie Co. as of February 2013 is 3919 patients. The total number of Carolina Access Medicaid
enrollment for the NCCN network was106, 029.

The primary goal of NCCN is to improve the care of the Medicaid population while controlling costs.

Goals for NCCN network include:

Control Medicaid costs on a per member per month basis.
Reduce the number of Emergency room visit rates.
Reduce hospital admission rates.

Reduce the number of hospital readmission rates.
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Page 1 of 1 Division: Health Check

DEPARTMENTAL ACTIVITIES & GOALS

Community Care of North Carolina (CCNC) was begun in 1998. It contracts with NC Medicaid and is funded based on Medicaid population. CCNC
builds community health networks organized and operated by community physicians, hospitals, health departments, and DSS. By establishing regional
networks, the program is establishing the local systems that are needed to achieve long-term quality, cost, access and utilization objectives in the
management of care for Medicaid remplents Davie Co. is in the Northwest Community Care Network (NCCN) made up of Davie, Yadkin, Surry, Stokes,
Wilkes and Forsyth counties and is the 4t largest Community Care Network in NC. Medicaid managed care was developed to link recipients with local
primary care providers who assume the responsibility for guiding the patient through the health care system and assure access {o primary care. NCCN’s
mission is to use care managers and health check coordinators to improve the health and well being of their patients in an appropriate and cost effective
manner. The Carolina Access Medicaid enrollment for Davie Co. as of February 2013 was 3,919 patients. Total for the NCCN network was 106,029.
There are 100+ participating physician practices. A recent analysis report done by the State of NC showed that CCNC managed care program saved the
state between approximately $187-$195 million dollars of Medicaid money.

The primary goal of NCCN is to improve the care of the Medicaid population while controlling costs.

Goals for NCCN network include:

Control Medicaid costs on a per member per month basis.
Reduce the number of Emergency room visit rates,
Reduce hospital admission rates.

Reduce the number of hospital readmission rates.
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DEPARTMENTAL ACTIVITIES & GOALS

1. Increase in NICU graduates who have their first PCP visit within one month of discharge.
Baseline year is SFY2011.
Target:
* 3 percent increase from baseline rate by end of year 2 (SFY12), or 95%, whichever is lower
e 6 percent increase from baseline rate by end of year 3 (SFY13), or 95%, whichever is lower

2. Reduce the rate of hospital admissions for children enrolled in CC4C.
Baseline year is SFY2011.
Target:
e 3 percent reduction from baseline rate by end of year 2 (SFY12)
e 6 percent reduction from baseline rate by end of year 3 (SFY13)

3. Decrease the rate of readmissions for children enrolled in CC4C.
Baseline year is SFY2011.
Target:
* 3 percent decrease from baseline rate by end of year 2 (SFY12)
e 6 percent decrease from baseline rate by end of year 3 (SFY13)

4. Reduce the rate of ED visits for children enrolled in CC4C.
Baseline year is SFY2011.
Target:
¢ 3 percent reduction from baseline rate by end of year 2 (SFY12)
e 6 percent reduction from baseline rate by end of year 3 (SFY13)

5. Increase the percent of comprehensive assessments completed for CC4C patients identified as having a priority.
Baseline year is SFY2012.
Target:
e 3 percent increase from baseline rate by end of year 3(SFY13), or 95%, whichever is lower.



. Increase the number of infants < 1 year of age referred to the Early Intervention (EI) program.
Baseline year is SFY2012.
Target:

e 3 percent increase from baseline rate by end of year 3 (SFY13).

. Increase the percent of children with special health care needs who are enrolled in a medical home.
Baseline year is SFY2012.
Target:

¢ 3 percent increase from baseline rate by end of year 3(SFY13), or 95%, whichever is lower.

. Increase the percent of children in foster care who are enrolled in a medical home.
Baseline year is SFY2012.
Target:
¢ 3 percent increase from baseline rate by end of year 3(SFY13), or 95%, whichever is lower.

. Increase Life Skills Progression assessments on children receiving care coordination through CC4C on entry into the system and every six (6)
months thereafter and / or upon discharge, if applicable. '
Baseline year is SFY2012.
Target:
e 3 percent increase from baseline rate by end of year 3(SFY13), or 95%, whichever is lower.
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DEPARTMENTAL ACTIVITIES & GOALS

1. Increase the risk screenings entered into CMIS>

Base line year is SFY 2012.
Target:
¢ 3% improvement from baseline rate by end of year 3 (SFY13), or 95%, whichever is lower.

2. Increase the number of pregnant women meeting CCNC priority criteria who receive the pregnancy assessment.
Base line year is SFY 2012.
Target:
* 3% improvement from baseline rate by end of year 3 (SFY13), or 95%, whichever is lower.

3. Increase the postpartum visit rate for patients who receive pregnancy care management services or whose infant was admitted to the NICU.
Base line year is SFY 2012.

Target:
¢ 3% improvement from baseline rate by end of year 3 (SFY13).

4. Increase percent of women who receive 100% of the 17P injections they are eligible to receive.
Base line year is SFY 2012.
Target:

* 5% improvement from baseline rate by end of year 3 (SFY13), or 90%, whichever is lower.

5. Increase the percent of PMH patients, who receive pregnancy care management services, referred for Family Planning Waiver or full Medicaid
coverage until achieving 95%.
Base line year is SFY 2012.
Target:
» Increase percent from baseline rate by end of year 3 (SFY13) until achieving 95%.
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ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time 3 Annual Cost:
Basic
Administration Employees $305,254

# of Part-Time

Mandated by County Cost: Federal/State Cost:
GS - $224,334 $80,920
NCGS # 130A-41:34: 94:97

Each Employee, Job Title, Duties/Responsibilities of Positions in the Actiity:
Suzanne Wright, Health Director, Vital Records Registrar —

Debra Dotson, Finance Officer/Deputy Vital Records Registrar —

Connie Crews Processing Assistant/Deputy Vital Records Registrar

Suzanne Wright — Health Director:
1304-41 Powers and Duties of local heath director

' a) A local health director shall be the administrative head of the local health department, shall perform
public health duties prescribed by and under the supervision of the local board of health and the
Department and shall be employed full time in the field of public health.

b) A local health director shall have the following powers and duties:

1) To administer programs as directed by the local board of health;

2) To enforce the rules of the local board of health

3) To investigate the causes of infectious, communicable and other diseases;

4) To exercise quarantine authority and isolation authority pursuant fo G.S, 1304-143:

5) To disseminate public health information and to promote the benefits of good health;

6} To advise local health officials concerning public health matters;

7) To enforce the immunization requirements (1304-152-159)

8) To examine and investigate causes of venereal disease (1304~ 166-176)

9) To examine and investigate cases of tuberculosis (1304-179-183)

10) To examine, investigate and control rabies (1304-196)

11) To abate public health nuisances and imminent hazards (1304-19-20)

12) To employ and dismiss employees of the local health department (G.S. 126.1 - 11)

(Public Health and Related Laws of North Carolina 2007)

13) Serve as Vital Records Registrar for the County (death and birth certificates) G.S. 130-97

14) Comply with state programs to maintain state funding

15) Provide services as directed in DPH contract addenda (26 different agreements)

16) Serve as Public Information Officer for all health related updates and emergencies

17) Ensure the health department and home health agency are both credentialed with appropriate insurance
agencies to maximize billing efforts

18) Development, management and oversight of all program budgets within the department

19) Direct supervision of 6 management team members

20) Development of Policies and Procedures for the Department

21) Work to meet and maintain accreditation standards for both the health department and home health

22) Participate in state and {ederal audits and ensure compliance




23) Coordinate planning, implementation and evaluation of current public health programming

24) Work with County Management and County Attorney to address legal issues impacting public health
25) Contract management and negotiation. (50 current contracts)

26) Ensure Corporate and HIPAA Compliance

27} Instituting cost effective measures for general operations

28) Manage smoking law complaints and impose fees if necessary

29) Serve as Secretary to the Board of Health as outlined in G.S.

30) Recruit and Train all Board of Health members

31) Recruit contract staff for Medical Director, Pharmacy Director, Medicare Cost Reporting

32) Serve as Chair of and Lead Agency for the Community Child Fatality and Child Protection Team
33) Build and maintain positive public relations and customer service

34) Serve on Juvenile Crime Prevention Team as appointed

Connie Crews:
Processing Assistant HII/Deputy Registrar for Vital Records
Serves as Deputy County Registrar — G.S — 130A-96
G.S. 1304 - 97
Provides birth/death certificate forms and instructions provided by the state fo any person requiring them
Manages relationships with funeral homes and parents of newboms delivered at home for vital records purposes
Examines completed certificates for accuracy and completion
Transmits information to the Register of Deeds on each certificate within 7 days
mits reports to the state every month
Learns evolving electronic submission process for vital records as required by the state
Serves as receptionist and telephone operator for the health department
Manages calls and schedules all Flu clinic appointments
Manages all agency supply orders — Implemented 6 month ordering system
Manages incoming and outgoing mail for departments
Works with vendors to negotiate best price for supplies
Contacts Board of Health with meeting reminders and various updates as requested by the health director
Coordinates conference room scheduling for the department
Provides blast fax updates to all medical providers during Flu season and public health emergencies as directed by
the health director
Assists in set up for all staff conferences, Board meetings, and preparedness activities
Assists finance officer, director of nursing and health director as requested
Serves as back up for maintaining department vehicles (schedules maintenance appointments and ensures fuel
levels)
Assists with accreditation documentation and activity tracking

Debra Dotson, Accounting Tech I'V

Assists in development of operating budget

Prepares salaries and fringe line items by program

Makes recommendations to the health director concerning items needed within the department
Processes all invoices and work orders

Administer the approved budget, making revisions (both state and local) as necessary

Monitor expenditures and revenues throughout the fiscal year and advise health director




» Analyze agency expenditures continuously

» Monitor all salaries within the department and assure salary adjustments are made at the appropriate times
during the year

» Analyze, edit and report financial information to the health director and respond to questions from the
Board of Health and Board of County Commissioners

e Communicate with local and state auditors to ensure programs are in compliance with applicable state and
local requirements

o Prepare specialized reports: WIC monthly expenditure, quarterly and year end expenditures for all State
supported programs, and year end staff/time activity report which converts time equivalencies in programs
into the cost of salary and benefits for each program. Submit to state after proper approval from health
director and county finance

e Maintain personnel records for health department employees in keeping with state and local
recommendations and requirements

¢ Maintain position files for all approved positions, assuring timely updating of position descriptions and
inventory of positions.

e Prepare all personnel action forms (state and local) for all health department employees for approval by the
health director

¢ Employee orientation management and coordination

» Responsible for new computer operations, i.e., computer hardware and software, and recommendations for
meeting future management information system needs

¢ Computerize accounting reports as appropriate

¢ Responsible for submitting purchase orders for the acquisition of supplies and capital outlay items as
approved by the health director, Board of Health and Board of Commissioners

e Assist with contract management

o Direct supervision of 3 employees in Home Health — two processing assistants and one data entry operator.

Functions as Medicaid billing clerk, processing claims, posting remittance advice, working problem claims

and accounts.

Reviews every patient AR account monthly to track status

Work within the new Care Anyware system to move claims through to billing,

Monitors hold reports, error reports, releases claims and review claims prior to submission

Serves as Deputy Vital Records Registrar for the department

Justify Need for Each Position in Detail (use additional pages if necessary):
G.S. 130A-41; 130A-35; 130A-34; 130A1.1; 130A-94;130A-96-97; 130A-98

Workforce Management:
The Health Department has 49 total employee positions with 6 being vacant (2 in the process of being filled).

1 ncal Health Departments must comply with 13 mandated services, as indicated by 10A NCAC
_ 0201

- Communicable disease control

- Food, lodging and institutional sanitation

- Individual on-site water supply

- Sanitary sewage collection and treatment




- Vital records registration

*%* The 5 services listed above must be provided and cannot be contracted out

1.

- Adult health ~
- Home health

- Dental health

- Grade A” milk certification *** Health Departments must assure provision
- Maternal health of these services, contracted out or not.

- Child health

- Family planning

- Public health laboratory support)

Services that must be free:

® G.S. 130A-130 Sickle Cell testing and counseling.

® G.S. 130A-144(e) Testing and treatment for TB and STD’s

® 10A N.C.A.C.41A.0202(9) HIV testing and counseling

® G.S.130A-153(a) Immunizations required by law and supplied by state

v.tal Records Statistics/Registrar:
2012 -

Financial Management:
Manages Budget of $4,000,000+

Contract Management:
Manages 76 overall agreements (50 contracts and 26 state AA)

Telephone Management:
Routes calls for 26 various programs and 49 staff members
13,000 calls minimum per year

Materials Inventory Management:
Manages supply orders for 26 programs

Health Department and Home Health Services

66,255 total services/visits for 2012-2013
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Department,_Bagic - Administration
Requested Recommended
Local Non-Local Local Non-Local
Account No. Item Remarks Cost Cost Cost Cost
55500510 510010 |SALARIES AND WAGES Director, Finance,Vital Records, Admin Support Staff $59,413 $80,920
55500510 510030 |PERDIEM PAYMENTS Director, Finance,Vital Records, Admin Support Staif $1,000
55500510 510040 |[LONGEVITY Director, Finance,Vital Records, Admin Support Staff $420
55500510 520050  |FICA Director, Finance,Vital Records, Admin Support Staff $10,768
55500510 520060 |GROUP HOSPITAL INSURANCE Director, Finance, Vital Records, Admin Support Staff $26,775
55500510 520070 |RETIREMENT Director, Finance, Vital Records, Admin Suppert Staff $9,782
55500510 520080 |WORKMENS COMPENSATION Director, Finance,Vital Records, Admin Support Staff $2,012
555600510 520110 |GRCOUP LIFE INSURANCE Director, Finance,Vital Records, Admin Support Staff $123
55500510 520120 |401K-EMPLOYER SUPPLEMENT Director, Finance,Vital Recards, Admin Support Staff $4,223
55500510 520130 YMCA MEMBERSHIP Director, Finance,Vital Records, Admin Support Staff $0
55500510 530120 |POSTAGE Rental Agreement Meter, Postage, Courier, PO Box Rental $5,000
55500510 530250 {PRINTING & BINDING Letterhead, Envelopes $1,000
55500510 530310 |VEHICLE GAS & QIL Fuel for Vehicles $1,400
55500510 530320 |OFFICE SUPPLIES Hinkles, Indoff, Staples - Copy Paper Entire HD $3,000
55500510 530330 |DEPARTMENT SUPPLIES Paper Towels, TP, Soap, Janitorial Supplies $7,500
55500510 540100 |EDUCATION & TRAINING NCPHA, State Health Directors Conference, PH Legal $725
55500510 540110 [TELEPHONE Telephone, Verizon, State ITS $15,000
55500510 540130 |UTILITIES Electric, Water, Sewer $15,000
55500510 540140 | TRAVEL NCPHA, State Health Directors Conference, PH Legal $3,100
55500510 540450 |PURCHASED SERVICES ljames Janitorial ($15,240), Pest, Alarm, Cintas, RCS $20,000
55500510 541550 |CONSULTANTS Applachian District - NWPPH Consultant $5,500
55500610 550150 |BUILDING & GROUNDS MAINTEN |Republic Services, Desco, Lowes $4.850
55500510 550160 |EQUIPMENT MAINTENANGCE Copier, Fax Service Agreements, Alarm System, Generator $6,863
55500510 550170 |VEHICLE MAINTENANCE Standard Maintenance - Osbornes $1,000
55500510 560120 |SPECIAL EVENTS Employee Meals (Thanksgiving, Xmas), Retirements $2.500
55500510 560260 |ADVERTISING Yellow Pages $1,500
55500510 560530 |DUES & SUBSCRIPTIONS NCPHA, Chamber, NACCHP, NC Public Health $2,500
55500510 560540 |INSURANCE & BONDS Medical Liability Insurance $3,675
55500510 580620 |COMPUTER HARDWARE 2 Deskiops, 1 Laptop $6,000
55500510 580640 |BUILDING IMPROVEMENTS Maintenance of Building $4,000
Totals $224 629 $80,920




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 - 2014 | Department: Davie County Health Department
i :lof5 Division: Clinic
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time X Annual Cost:
Maternal Health Employees
14 # of Part-Time $276,555
Mandated by County Cost: Federal/State Cost:
GS - Medicaid/Cost Settle $81,833
NCGS #130A-1.1 $143,410 State - $51,312
Escrow- $0

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Kathy Angie, RN Lead Maternal Health Nurse/Pregnancy Care Management
LuAnn Angell, RN Enhanced Role Nurse

Donna Hicks, RN Program Supervisor

Rhonda Mock, RN Client Services

Kim Ballard, RN Client Services

™ a Cornatzer, PA Client Services

k.oecca McMahan, FNP Client Services

Debbie Swaim Lab Tech

Yadira Mena Spanish Interpreter

Stephanie McDaniel Processing Assistant

Cheryl Barker Processing Assistant

Cindy Whitaker Processing Assistant

Karen Jones Billing Staff

Vacant Pregnancy Care Management

Maternal Health Program

Lead Nurse for Maternal Health Program: Kathy Angie, RN
Facilities client’s enrollment into the Maternal Health Program. Collaborates with Processing Assistant with
scheduling client appointments for maternal health.
Reviews client’s medical record and determine medical needs per weeks of pregnancy gestation following policies
and procedures, contract addendum, and state guidelines per ACOG.
Review medical records of clients that have bee previously seen by other private medical physicians and health
departments.

st Wake Forest OB with weekly maternal health visits on Wednesday mornings.
wvilaborate with Wake Forest OB for scheduling clients for ultrasounds, genetic or fetal testing, non-stress test,
diabetic and nutritional counseling.
Collaborate with Wake Forest OB for scheduling clients for C-Sections and inductions.




Facility transportation between YVEDDI and client needs.

Obtains maternal health history, labs, education, and referrals for newly enrolled maternal health clients.
I ews all maternal health labs and completes necessary follow-up as ordered by Wake Forest OB.
Schedules appointments for clients who have abnormal pap smears.

Assess and educate maternal health clients yearly for importance of receiving flu vaccine.

Responsible for ordering 17P for high risk maternal health clients.

Assure that clients receive Rhogam for Rh sensitivity.

Review each client record at the end of maternal health clinic for completion and findings.

Assess social, mental, and nutritional status. Make appropriate referrals to Pregnancy Care Management, WIC,
Department of Social Services, Domestic Violence, and community resources.

Follow-up with maternal health clients when there have been missed maternal health appointments.
Triage maternal health calls to determine client needs.

Call OB when refills or prescriptions are needed.

Enhanced Role Nurse (ERN): LuAnn Angell, RN

Sees clients during routine maternal health visit when the OB is absent. ERN’s are able to bill for low-risk
maternal health client visits.

ERN’s are required to have 10 education hours yearly for training.

ERN’s are required to have 100 maternal health contact hours yearly for training.

Nurse Functions: Kathy Angie, Donna Hicks, Kim Ballard, LuAnn Angell, and Rhonda Mock

Obtains maternal health history, labs, education, and referrals for newly enrolled maternal health clients.
=ss and educate maternal health clients yearly for importance of receiving flu vaccine.

Responsible for administering 17P to high risk maternal health clients.

Assure that clients receive Rhogam for Rh sensitivity.
.Assess social, mental, and nutritional status. Make appropriate refer to Pregnancy Care Management, WIC,

Department of Social Services, Domestic Violence, and community resources.
Triage maternal health calls to determine client needs.

Medical Providers: Rebecca McMahan, FNP and Tona Cornatzer, PA
Medical Providers complete the initial maternal health exam, prescribe any medicines that are needed, and

document all findings in the client’s record.

Supervisor: Donna Hicks, RN
Supervises maternal health program including Postpartum/Newborn Home Visit.

Maintains Nurse Standing Orders for maternal health program.

Director of Nursing: Melissa Spry, RN, DON

Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.
Orders supplies for maternal health program.

Oversees Pregnancy Care Management




Spanish Interpreter: Yadira Mena

¢ aborates with nurses and providers during Maternal Health, OBCM visits, and Postpartum/Newborn Home
Visits to obtain necessary information from the client.

Serves as interpreter for clients who are limited English speaking, that seek services at Davie County Health
Department.

Lab Tech: Debbie Swaim

Completes and process lab work for outside facilities to process.

Reviews all labs for correction and document requested labs in lab log to track client labs.

Signs off any labs once labs are received from the outside processing lab.

Packages and completes paper work for laboratory cultures or blood to be sent for testing to the State Lab of Public
Health or to Lab Corporation.

Maintains stock of supplies for packaging of laboratory cultures, blood supplies, and request supplies when

needed.

Processing Assistant: Karen Jones, Stephanie McDaniel, Chery! Barker, and Cindy Whitaker
Assist clients with appointments for Maternal Health visits.

Obtain necessary completion of paperwork for client’s record.

Verifies insurance status through state computer system for Medicaid.

Pulls client’s record for visits.

Returns client’s record to medical file room upon completion of visit.

Records encounter into (HIS) billing system to file Medicaid.

T ‘ing Staff: Karen Jones

V urifies completion and accuracy of billing from encounter form.
Post Medicaid claims into HIS billing system for Medicaid.
Receives payment of claims processed for visits.

Verify reasons for denials of claims.

Correct and resubmit claims for payment when applicable.




Postpartum/Newborn Program

Postpartum/Newborn Home Visit: Kathy Angie, RN, Donna Hicks, RN, LuAnn Angell, RN, Kim Ballard, RN,
< Rhonda Mock, RN

All nurses are trained to perform Postpartum/Newborn Home Visits (PP/NBHV). This program is for maternal
health clients seen at Davie County Health Department and clients enrolled in the OBCM program.

Perform detailed exam on infant within 2 weeks of delivery but no later than 60 days after delivery when
applicable.

Educate parents on infant needs, development, and resources.

Educate mother on postpartum concerns and when to report concerns to OB.

Billing Staff: Karen Jones

Verifies completion and accuracy of billing from encounter form.
Post Medicaid claims into HIS billing system for Medicaid.
Receives payment of claims processed for visits.

Verify reasons for denials of claims.

Correct and resubmit claims for payment when applicable.

Pregnancy Care Management Program:

Pregnancy Care Management (OBCM): Vacant and Kathy Angie, RN :

Provide care coordination services to Medicaid eligible pregnant women residing in Davie County.

Complete documentation of client’s record in CMIS.

Assist clients in accessing maternal heaith care and social support systems so that the highest level of physical and
emotional well-being can be obtained for both the mother and infant.

Provide and discuss educational materials for client on smoking cessation, maternal health care, postpartum, and
child development and safety.

Refer clients to community resources for needs: WIC, child care, transportation, housing and other community
services (Social Services, mental health, law officials, domestic violence, HUD, and etc.

Prepare Plan of Care to follow throughout enrollment.

Contacts client depending on intensity level (Heavy, Medium, or Light)

Triage calls for client needs as the needs arise.

Research information as desired by client for labor, infant, and postpartum care.

Monitor maternal health care, ensuring that clients keep maternal health appointments.

Collaborate with Northwest Community Care Network to enroll pregnant women of priority population

Billing Staff: Karen Jones
Verifies completion and accuracy of billing from encounter form.

Post Medicaid claims into HIS billing system for Medicaid.
Recetves payment of claims processed for visits.

-ify reasons for denials of claims.
Lorrect and resubmit claims for payment when applicable.




. fy Need for Each Position in Detail (use additional pages if necessary):

Maternal Health program is mandated under GS 130A-1.1. Program is mandated to ensure early access and
continuous prenatal and postpartum care. Maternal Health services also include outreach case management,
nutrition counseling, and psychosocial assessment and intervention counseling. Program is essential to promote
and contribute to high level of care for the citizens of North Carolina. Local Health Departments work to enhance
public education and community awareness to decrease maternal and infant morbidity and mortality. Davie
County Health is the sole matemnal health provider in Davie County.

Maternal Health

Fiscal Year New Clients Maternal Health Visits
2009-10 85 898

2010-11 67 582

2011-12 79 674
Postpartum Home Visits

Fiscal Year

2009-10 12

2010-2011 None

2011-2012 15

Pregnancy Care Management
Calendar Year Medicaid Clients

2011-12 To be determined




Budget &  t#4A DAVIE COUNTY
ANNUAL BUDGET E. .MATE - SUMMARY OPERATIONAL EXPENSE REQUEST
FY 2013-2014
Page_1 of 1
Department; Health/Maternal Health
Requested Recommended
Local Non-Local Local Non-Local
Account No. ltem Remarks Cost Cost Cost Cost
55600611 510010 |SALARIES AND WAGES PA, PHN Staff, OBCM, Support Staff $129,125 $0
55600511 510040  |LONGEVITY PA, PHN Staff, OBCM, Support Staff $780 50
55500511 520050 |FICA PA, PHN Staff, OBCM, Suppert Staff $9,938 $0
56500511 520080 crour HosPITAL INsurance | PA, PHN Staff, OBCM, Support Staff $3,567 $19,727
55500511 520070 |RETIREMENT PA, PHN Staff, OBCM, Suppert Staff $8,756
55500511 520080 |workmen's compensaTion  [PA, PHN Staff, OBCM, Support Staff $668
55500511 520100 s UNEvPLOYMENT Insuranct PA, PHN Staff, OBCM, Support Staff $0
55500511 520110 GROUP LIFE INSURANGE PA, PHN Staff, OBCM, Support Staff $107
55500511 520120 |4o1i- empLover suppLement |PA PHN Staff, OBCM, Support Staff $3,897
55500611 520130 YMCA MEMBERSHIP PA, PHN Staff, OBCM, Support Staff $0
55500511 520250 empLovee mepicAL Expense | PA, PHN Staff, OBCM, Support Staif $0
55500611 520260 |EmpLOYEE EDUcATION REMBUR| Melissa Spry $150
55600511 530120  |POSTAGE Postage & Courier Service $2,100
55500511 530250 PRINTING & BINDING Prescription Pads, Required MH Pamphiets $300
56500511 530310  |VEHICLE GAS & OIL No Fuel for Vehicles - In Basic $850
55500511 530320 OFFICE SUPPLIES Hinkles, Indoff, Staples, Brannan Business Systems $1,800
55500511 530330  |DEPARTMENT SUPPLIES Meditape, Doppler, Schein $1,500
55500511 530460  [MEDICAL SUPPLIES Labsco, Info lab, State Lab, PSS, Cardinal $15,000
56500511 540100 |EDUCATION & TRAINING Enhanced Role Nurse Training $1,040
55500511 540110 [TELEPHONE Two Pagers $0
55500611 540130 |UTILTIES No Utilities - In Basic 30
55500511 540140  |TRAVEL MH Travel & Training $1,000
55500511 540150 TRANSPORTATION conTracT | Yveddi $1,800
55500511 540210 [BuiLbing & equipMenT RENTAL |NO Expense %0
55500511 540450 |PURCHASED SERVICES Oxygen, Call a Nurse, Stericycle, Fluent Language $6,000
55500511 540510 OPERATING EXPENSE No Expense $0
55500511 541550 CONSULTANTS Kimberly, Nguyen, Rauch, Summerlane $6,500




55500611 54 CLINIC SERVICES Bowman Gray OB/GYN Services $24,000
55500511 54157 [DELIVERY SERVICES No Expense $0
55500511 560160 |EQUIPMENT MAINTENANCE Clinic copier maintenance confract $3,000
55500511 560120 SPECIAL EVENTS 100 Year $200
55500611 580260 ADVERTISING No Expense $0
55500511 560530 DUES & SUBSCRIPTIONS Pharmacy License for Providers/Pharmacy License/NPI $1,000
55500511 560540 | iINSURANCE & BONDS Medical Liability & Malpractice Insurance $9,000
56500511 680570 [MISCELLANEOUS No Expense 30
55500511 560590 MARCK oF DiMESiIGraNT Expen | NO Expense $0
55500611 580800 |EQUIPMENT & FURNITURE No Expense $0
55500511 580610 |COMPUTER SOFTWARE No Expense $16,750
55600511 580620 | COMPUTER HARDWARE No Expense $8,000
55500511 560640 |BUILDING IMPROVEMENTS No Expense $0

Totals:

$143,410

$133,145




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

FY. 2013 — 2014 - Department: Davie County Health Department
rage 1 of 5 Division: Clinic
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time X Annual Cost:
Employees
Child Health 14 # of Part-Timg $398,517
Mandated by County Cost: Federal/State Cost:
GS - Medicaid-$245,010
State- $337
NCGS #130A-1.1 $66,389 Self Pay $2056

Escrow- $84 725

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Rhonda Mock, RN Lead Child Health Nurse/Enhance Role Nurse
LuAnn Angell, RN Enhanced Role Nurse
Kathy Angie, RN Client Services
Kim Ballard, RN Client Services
Donna Hicks, RN Program Supervisor
Tona Cornatzer, PA Client Services
R =hecca McMahan, FNP Client Services

obie Swaim Lab Tech
Yadira Mena Spanish Interpreter
Cheryl Barker ‘ Processing Assistant
Stephanie McDaniel Processing Assistant
Cindy Whitaker Processing Assistant
Karen Jones Billing Staff

Melissa Spry, RN, DON Director of Nursing

Well Child Clinic

Lead Nurse for Child Health Program: Rhonda Mock, RN

Functions in the Child Health program as an Enhanced Role Nurse. Nurses who are ERN’s have the availability to
bill Medicaid for yearly child health exams.

Participates as lead nurse for child health program quarterly audits of client records.

Makes independent nursing judgments on well-child assessments and document findings in the client’s record.
Lead contact between health department, local hospital, Department of Social Services, Pediatric Clinic of Baptist
Hospital, and local medical doctors of ensure child health services for Medicaid clients and uninsured clients.
Primary nurse for lead surveillance program.

Conduct home investigations to identify sources of lead toxicity.

Serves as a consultant to other team members and medical providers on how to deal with lead toxicity.

Primary nurse for auditing immunization records of children receiving services at Davie County Health

" ~partment.




Primary nurse for North Carolina Immunization Registry (NCIR). Nurse will be able to retrieve any client’s
immunization record from the state system, if the primary physician uses the NCIR.

Coordinates and manages state and private immunizations and vaccine stock within the NCIR.

Assures that the agency follow state’s immunization storage, administration, documentation, temperature control,
and reporting guidelines.

Provide any necessary immunizations within guidelines to clients as needed.

Obtains child health history, labs, education, and referrals child health clients.

Assess and educate parents of children’s development during the child health yearly exam.

Assess social, mental, and nutritional status. Make appropriate referrals to Child Service Coordination, WIC,
Department of Social Services, Domestic Violence, and community resources.

Triage child health calls to determine client needs.

Enhanced Role Nurse: Rhonda Mock, RN and LuAnn Angell, RN

Sees clients during routine Well Child Health exams. ERN’s are able to bill Medicaid for yearly Well Child
Health exams.

Document all findings in the client’s medical record.

Coordinate any needs or concerns during the exam with the medical providers.

Enhanced Role Nurse needs 200 hours of clinical time performing physical exam every 2 years.

Enhanced Role Nurse needs 20 education hours every 2 years.

Nurse Functions: Donna Hicks, RN, LuAnn Angell, RN, Kathy Angie, RN, Kim Ballard, RN, and Rhonda
ek, RN

uptains child health history, labs, education, and referrals child health clients.

Assess and educate parents of children’s development during the child health yearly exam.

Assess social, mental, and nutritional status. Make appropriate referrals to Child Service Coordination, WIC,

Department of Social Services, Domestic Violence, and community resources.

Triage child health calls to determine client needs.

Medical Providers: Rebecca McMahan, FNP and Tona Cornatzer, PA
Medical Providers complete the Well Child Health exams, prescribe any medicines that are needed, and document

all findings in the client’s record.
Medical Providers are able to determine increase medical needs for the clients and refer to specialist if needed.

Supervisor: Donna Hicks, RN
Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.

Maintains Nurse Standing Orders for Child Health program.
Orders supplies for Child Health program.

Director of Nursing: Melissa Spry, RN, DON

Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.
~ ders supplies for Child Health program.

...dintain Pharmacy license for clinic.




Lab Tech: Debbie Swaim

Completes and process lab work for outside facilities to process.

Reviews all labs for correction and document requested labs in lab log to track client labs.

Signs off any labs once labs are received from the outside processing lab.

Packages and completes paper work for laboratory cultures or blood to be sent for testing to the State Lab of Public
Health.

Maintains stock of supplies for packaging of laboratory cultures, blood supplies, and request supplies when
needed.

Spanish Interpreter: Yadira Mena
Collaborates with nurses and providers during Well Child Health and Primary Care visits to obtain necessary

information from the client.
Serves as interpreter for clients who are limited English speaking, that seek services at Davie County Health

Department.

Processing Assistant: Karen Jones, Cindy Whitaker, Cheryl Barker, and Stephanie McDaniel
* sist clients with appointments for Well Child and Primary Care Visits.

- vtain necessary completion of paperwork for client’s record.

Verifies insurance status through state computer system for Medicaid.

Pulls client’s record for visits.

Returns client’s record to medical file room upon completion of visit.

Records encounter into (HIS) billing system to file Medicaid.

Billing Staff Karen Jones, Cindy Whitaker, Cheryl Barker and Stephanie McDaniel
Verifies completion and accuracy of billing from encounter form.

Post Medicaid claims into IS billing system for Medicaid.

Receives payment of claims processed for visits.

Verify reasons for denials of claims.

Correct and resubmit claims for payment when applicable.




Primary Care Clinic

Primary Care Clinic Nurse Role: Donna Hicks, RN, LuAnn Angell, RN, Kathy Angie, RN, Kim Ballard, RN,
and Rhonda Mock, RN

Screen and document primary reason for child’s sick visit or problem visit to the clinic.

Complete BP, temperature, height, weight for intake documentation.

Complete any test that is appropriate from nurse standing orders.

Verify that immunizations are up to date.

Provide any necessary immunizations within guidelines to clients as needed.

Primary Care Role for Providers: Rebecea McMahan, FNP and Tona Cornatzer, PA

Medical provider reviews client’s complaints and primary reason for sick visit or problem visit to the clinic.
Obtain any labs that may be necessary to make medical decision of illness or problem visit.

Document all findings in the client’s record.

Complete encounter forms for billing process of visit.

Make referrals determined by the client’s needs or visit.

T s Tech: Debbie Swaim

Lumpletes and process lab work for outside facilities to process.

Reviews all labs for correction and document requested labs in lab log to track client labs.

Signs off any labs once labs are received from the outside processing lab.

Packages and completes paper work for laboratory cultures or blood to be sent for testing to the State Lab of Public
Health.

Maintains stock of supplies for packaging of laboratory cultures, blood supplies, and request supplies when
needed.

Spanish Interpreter: Yadira Mena
Collaborates with nurses and providers during Well Child Health and Primary Care visits to obtain necessary

information from the client.
Serves as interpreter for clients who are limited English speaking, that seek services at Davie County Health

Department.

Processing Assistant: Karen Jones, Cindy Whitaker, Cheryl Barker, and Stephanie McDaniel
Assist clients with appointments for Well Child and Primary Care Visits.

Obtain necessary completion of paperwork for client’s record.

Verifies insurance status through state computer system for Medicaid.

Pulls client’s record for visits.

Returns client’s record to medical file room upon completion of visit.

P=cords encounter into (HIS) billing system to file Medicaid.




Billing Staff: Karen Jones, Cindy Whitaker, Cheryl Barker, and Stephanie McDanijel
Verifies completion and accuracy of billing from encounter form.

Post Medicaid claims into HIS billing system for Medicaid.

Receives payment of claims processed for visits.

Verify reasons for denials of claims.

Correct and resubmit claims for payment when applicable.

Justify Need for Each Position in Detail (use additional pages if necessary):

Child Health program is mandated under GS 130A-1.1. The program is focuses on access to preventive care for
underinsured or uninsured children and Medicaid recipients. Local Health Departments provide services for
children in order to: reduce mortality and morbidity among children and youth resulting from communicable
disease, injuries (intentional and unintentional), and other preventable conditions; promote healthy behaviors; and
support optimal physical, social and emotional health of children and youth.

Fiscal Year Well Screen Problem/Treatment Visits
2009-10 735 1019
2010-11 618 701

2011-12 579 586




Budget &

“H#4A

F.Y. 2013 - 2014

DAVIE COUNTY
ANNUAL BUDGET EL .JATE - SUMMARY OPERATIONAL EXPENSE REQUEST

Page of
Department; Child Health
Requested Recommended
Local Non-Local Local Non-Local
Account No. ltem Remarks Cost Cost Cost Cost

56500512 510010 | SALARIES AND WAGES PA, PHN Staff, Support Staff $66,389 $170,076
556500512 510040 |LONGEMITY PA, PHN Staff, Support Staff $1,528
55500512 520050 |Fica PA, PHN Staff, Support Staff $18,208
55500512 520060  |GROUP HOSPITAL INSURANCE PA, PHN Staff, Support Staff $40,252
55500512 520070 |RETIREMENT PA, PHN Staff, Support Staff $16,041
55500512 520080 | WORKMEN'S COMPENSATION PA, PHN Staff, Support Staff $1,150
55500512 520100 Ecs unemPLovMenT msurance | PA, PHN Staff, Support Staff $0
55500512 520110 |GROUP LIFE INSURANCE PA, PHN Staff, Support Staff $185
55600512 520120 |asik-empLover suppiement | PA, PHN Staff, Support Staff $7.140
55500512 520130 |YMCA MEMBERSHIP PA, PHN Staff, Support Staff $0
55500612 520260 |EmpLovee mepicaL expense | PA, PHN Staff, Support Staff 30
55500612 520280 |EMPLOYEE EpUcATIoN REMBurse Melissa Spry $150
55500512 530120 |POSTAGE Postage & Courier Service $1,400
55500612 530250 PRINTING & BINDING {mmunization Cards, Prescription Pads $700
55500612 530310 |VEMIGLE GAS & OIL Home Visits $850
56500512 530320  |OFFICE SUPPLIES Hinkles, Indoff, Staples $2,500
55500512 530330 | DEFARTMENT SUPPLIES Lab Labels, PDR, Pharmacy Supplies $2,500
55500512 530460 _ |MEDICAL SUPPLIES Infolab, PSS, Cardinal, Labsco $12,500
55500512 540100 |EDUCATION & TRAINING Providers & Nurses Training to meet Education Hours $4,000
55500512 540110 |TELEPHONE Cell Phones $500
56500512 540130 |UTILITIES No Expense $0
55500612 540140 |TRAVEL Training, CH Home Visits, Provider Travel $3,500
55500512 540150 |TRansporTaTioNconTRACT | NO Expense $0
55500512 540210 |BulLoiNg & EcuipMeNT RenTAL | No Expense $0
55500512 540450  |PURCHASED SERVICES Oxygen, Call A Nurse, Stericycle, Fluent Language $5,000
55500512 540510  |OPERATING EXPENSE No Expense $0
55500512 541550 |CONSULTANTS Kimberly, Nguyen, Rauch, Summerlane $6,500




56500512 5¢ CLINIC SERVICES No Expense $0
55500512 541570 |DELIVERY SERVICES No Expense 50
55500512 550180 EQUIPMENT MAINTENANCE Copier, HP Universe Server, Calimaster Maintenance $3,500
55500512 560120 SPECIAL EVENTS Kidsfest $300
55500512 560260 AGVERTISING Yellow Pages $300
55500512 560530 DUES & SUBSCRIPTIONS CLIA, Medical License Renewal, Pharmacy License $700
55500512 560540 INSURANCE & BONDS Medicat Liability Insurance $1,900
56500512 560570 MISCELLANEQUS No Expense 50
55500512 560590 |maRcH oF DiMEs/erANT ExPEN | NOQ Expense $0
55600512 580800 | FQUIPMENT & FURNITURE No Expense 50
55500512 580610 |COMPUTER SOFTWARE No Expense $16,750
55500512 580620 COMPUTER HARDWARE No Expense $14,000
55500512 580640 |BUILDING IMPROVEMENTS No Expense $0

$66,389

$332,128




Budget Shec 3A

EY. 2013 - 2014

DAVIE COUNY ,NORTH CAROLINA

Department: Home Health

Page 1 of 8 Divisions: Public Health
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time Annual Cost: $ 2,029,469
Home Health Program Employees 18
18 # of Part-Time 0

Mandated by County Cost: Revenue: Federal/State Cost:

GS -

NCGS # $0 $2,029,469

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:
Christina Hurt RN, BSN Home Health Supervisor 100%
Vacant Quality Assurance Nurse (PHN III) 100%
Janine Wooten, MSW Social Worker III 100%
Debra Binkley, RN PHN 11 100%
Mary Ann Brewer, RN PHN II 100%
Virginia McDevitt, RN PHN 11 100%
Kathy Guy, RN PHN II 100%
Jean Duty, RN PHN 11 100%
Vacant PHN II 100%
Heather Byrd, RN PHN 11 100%
Coleen Walker CHT 100%
Martha Ireland CHT 100%
Vacant CHT 100%
Melissa Spry, RN Nursing Director 50%
Marci Bean PA IV - Billing 100%
Nancy Simmons Data Entry Operator-Billing 100%
Tanya Sherrill PA III — Admin Support 100%
Peggy Talley, LPN II LPN II Intake Nurse 100%




Home Health Supervisor/Christina Hurt

To plan, coordinate, and monitor work assignments and quality of services delivered in the Home Health Department. Supervise all personnel who staff the
Home Health Department. Ensure that program guidelines and deadlines are met and new programs initiated in a timely manor. Directly supervises 16
employees, 7-Public Health Nurse II (PHN II), 1-PHN III, 1-Social Worker III, 1- LPN II, 1- PA IIl, and 7 Community Health Technicians (CHT).

Quality Assurance//VACANT

To design, implement and manage a quality assurance/quality improvement program for the Home Health Agency. This component is part of the Davie
County Health Department. Design a program that must be flexible, all encompassing, and focused to ensure that patients receive quality care and be a

guide in the growth of the department’s professional accountability. This position also functions as the backup for the Home Health Supervisor. Position
must maintain accreditation standards in order to receive reimbursement for services.

Social Worker I1l/Janine Wooten

The purpose of this position is to evaluate, plan and implement components of social work in services provided within the home Health programs. This
includes economic, marital, family, environmental, social, and terminal illness needs. These components involve in-depth assessment of psychosocial
needs of patients served, assessment of family dynamics and needs, intervention strategies, and instruction in sensitive and complex cases involving family
dysfunctions and terminal illnesses. Work will be a one-on-one basis with patient and/or with family/significant other basis. Social Worker will be

responsible for developing forms for purpose of documentation to meet quality assurance, reimbursement and accreditation guidelines. Social Worker is
also responsible for Adult Carc Home-Case Management.

Debra Binkley PIIN II with Homemalker Program Responsibilities

To provide health care in the home or extended care facility; to make in-depth assessment of the patient’s condition; to perform highly technical skilled
nursing service; to independently evaluate the patient’s response to treatment; to disseminate all this information to the physician; and to teach the patient

and his family the principle’s of health and prevention of disease. This nurse evaluates and monitors the Homemaker program and coordinates care with the
CHT for patient care and needs. (Home and Community Care Block Grant).

(6 positions) Mary Ann Brewer PHN 1I; Virginia McDevitt PHN II; Kathy Guy, PHN II; Jean Duty, PHN II, Heather Byrd, PHN 1I; Vacant PTINII
To provide home health services in the home or extended care facility; to make in-depth assessment of the patient’s condition; to perform highly technical

skilled nursing service; to independently evaluate the patient’s response {o {reatment; to dlssemmate all this information to the physician; and to teach the
patient and his family the principle’s of health and prevention of disease.

Coleen Walker CHT; Martha Ireland CHT; VACANT

Positions provide nurse aide and homemaker services to the homebound, disabled and elderly patients of Davie County. The Community Health Tech will
be part of the home health care team providing services for the patient’s needs.
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Nursing Director/Melissa Spry, RN

The primary purpose of this position is to plan, organize, direct and evaluate the nursing, social work, interpretive services, Medicaid outreach, supportive
service programs and functions within the Davie County Health Department. This includes accountability for administrative, supervisory, and technical

components of all programs in the clinic and home health. Responsible for oversight of licensures, certifications, service contracts and nursing
requirements to eliminate liability issues for the agency.

Justify Need for Each Position in Detail (use additional pages if necessary):

Home Health Supervisor

Plan and supervise Home Health programs, assess the need for changes in services and recommend changes to the Director of Nursing and Health Director.
Schedule work assignments for staff to meet the needs of the agency and community.

Establish, review, and revise Home Health policies, procedures, and standing orders in conjunction with the health Director, Nursing Director, Medical
Directors and Board of Health. Ensure that those policies, procedures and standing orders are adhered to by all staff.

Coordinate quarterly quality assurance review with Quality Improvement nurse. Make recommendations after reviewing audit reports and implement plans
of correction with staff input and Nursing Director guidance.

Evaluate work performance of all supervised employees on a regular basis. Provide counseling where needed for performance correction, assess patient
assignments with individual and team productivity in mind, recommend outstanding employees for merit raises, handle minor discipline problems, issue
warnings as appropriate.

Participates in interviewing and selection of new employees, clarify work roles, interpret and assure that personnel policies are followed.

Responsible for the orientation and training process of new employees and orient other new health department staff to Home Health services.

Responsible for validating nursing competencies for staff.

Determine needed supplies and equipment for Home Health services and prioritize need according to budget restraints and relay this information to the
Director of Nursing.

Participation on the health department’s Epidemiology team.

Review Home Health statistics and data for program compliance, reports and program planning,

Participates in patient review team meetings.

Communicates with hospital discharge planners concerning services required for new patients. May need to make hospital visit to accomplish this.

Acts as resource person to guide employees when developing care plans for patients with complicated conditions.

Mediate problems with difficult or angry patients.

Occasionally makes home visits to personally assess a patient situation, provide nursing care, or enroll a new patient.
Carry out physician’s orders for patients.

Responsible for determining equipment and patient supplies to meet the needs for the agency and forwarding this information to Nursing Director.
Responsible for yearly planning request for the Homemaker grant.

Responsible for yearly completion of licensure requirements and determination of services rendered for Financial Assistant.
Responsible for processing invoices to Financial Assistant for timely processing.

Serves as a representative of the health department in various community settings, meetings or boards.




Participate .  help coordinate efforts to do community outreach and specia. _.ojects, such as health fairs and other special clinics.
Coordinates Home Health services with other community services.

Participate in appropriate continuing educational programs as needed or directed.
Basic Life Support CPR trainer.

Serve as liaison/coordinator for student R.N.’s, working with their instructor to schedule rotations.

Quality Assurance

Designing, implementing and maintaining a quality assurance program.

Review data for utilization review, prepare reports and present to Home Health Advisory Committee.

Present yearly budget expense to Nursing Director for the maintenance of the quality assurance program.

Responsible for in-service of Home Health staff to meet OSHA, personnel and other regulatory requirements.

Assist Home Health Nurse Supervisor in training of new staff for new procedures or equipment.

Responsible for assessing skill competence of newly hired nurses, nursing aides and the yearly assessing of all staff for the same.

Assist Home Health Nurse supervisor in management of audits, whether in-house, accreditation or regulatory agencies.

Assist Health Director, Nursing Director and Home Health Supervisor in evaluation of effectiveness of quality assurance pro gram.

Coordinate nursing research projects which are requested by nursing management.

Assist Home Health Supervisor in the process of enrollment of all new patients into the Home Health program. This will include performing physical
assessments ofl the homebound patient, developing a nursing care plan for the patient following the physician’s medical orders, assuring financial coverage
from various payor sources and assigning patients to the home health schedule.

In absence of the Home Health Supervisor schedule daily assignments of staff, contact insurance companies for approval of coverage, handle emergencies

in accordance with procedures and protocols. Serious emergencies will be addressed by the Nursing Director and/or Health Director.
Problem solve daily concerns which may arise.

Social Worker 111

Assists the physician and other team members in understanding the significant social and emotional factors related to the health problems of the patient.
Participates in the development of the plan of care for the patient.

Assess the relationship of the patient’s medical and nursing requirements to the individual’s home situation, financial resources and availability of
community resources.

Assess the social and emotional factors related to the patient’s illness, need for care, response to treatment and adjustment of care.
Prepares social work clinical and progress notes.

Takes appropriate action to obtain available community resources to assist in tesolving the patient’s problem.

Participates in discharge planning.

Assists in planning and presentation of in-service for staff.

Assists with ICD-9 coding and reviewing oasis and plans of care for accuracy.

Assists with pre-billing reports from CareAnyware in order to insure timely billing.

Assists with entering oasis and visit information for staff not on the CareAnyware system.

Assists with updating policies and procedures and grant writing.




Adult Home _ure Case Management which includes completion of required . .ms for Department of Social Services, assessing for health cc  and social

service needs, developing service plans, coordinating services of multiple providers, making monthly contact with the adult care provider and quarterly
face to face contacts with each scheduled resident.

PHN 1I (7 positions)

Evaluate the patient in his/her home using advanced assessment skills, using good nursing judgment and decision-making ability. Independently develops
the plan of care after making patient assessment, reporting all findings to physician; change care plan as appropriate and physician-ordered. Performs
ongoing patient assessments. Has role as liaison person between patient and physician, adjusting treatment modalities and dosage of medication within
physician guidelines.

Develops the care plan according to the patient/family needs including long and short term goals. A family/patient teaching plan is incorporated into the
care plan. Motivate and involve the patient and family in plan of care for the patient. Assumes the role of health educator, teaching the patient and family
practices and principles of healthful living and disease prevention. Identifies and provides health care teaching to those acting as primary caregivers for the
patient.

Provides in-depth patient and family training in drug delivery system specifically aimed at administration of controlled solutions and agents, self-
monitoring, record keeping and problem solving,.

Has experience in use and care of implanted vascular access devices and is knowledgeable of the various modes of mechanical delivery systems, their
programming levels and management of extravasations.

Assessment and high tech skills will be developed so that the highest quality patient care is maintained in the home.

Community Health Technician (3 Positions)

Provide care in the home such as Bathing (oral, nail, hair care and shaving if needed), dressing, feeding, toileting, ambulation and transfer/positioning.
Making unoccupied or occupied bed, assisting with prosthetic devices, ambulation assistive devices, ace bandages, TED hose, enemas, binders and vital
signs.

Prepares or assists with meal preparation following prescribed diet, assists with prescribed exercises under supervision of nurse or physical therapist.
Prevent and care for decubitus ulcers, clean dressing changes and bowel/bladder training,

Administer CPR or Heimlich Maneuver if needed.

Observe for mental/physical changes and inform the nurse of changes.

Documentation of all care given including changes in condition,

Nursing Director
Delegate supervisory duties to Home Health Supervisor.

Assist Health Director and other department supervisors in planning, evaluating, implementing new health programs and overall goals for the health
department.

Process purchase orders and invoices for needed supplies and education.

Determine financial needs for programs supervised and present budget to the Health Director, Justify any changes or requests to the budget.
Manage and monitor expenditures monthly for programs supervised to assure staying within the budget.




Assure avai. _lity of supplies and maintenance of equipment for patient se1  .e programs.

Review program outcomes with each nursing supervisor or program leader on a yearly, quarterly, or as needed basis to assure health care needs of clients
are met in an efficient and high quality manner. Review results with Health Director.

Complete job performance evaluations as agency policy dictates on those directly supervised by this position.

Review incident and accident reports for establishment of prevention measures and OSHA compliance.

Collaborate with Home Health Nursing Supervisor in negotiating HMO insurance contracts and sends recommendations to Health Director.

Verify and process Certified Nurse Assistant updates and assure Registered Nurse licenses are updated before

expiration.

Keep appraised of legal issues which affect staff or programs being supervised.

Davie County Home Health has been a local community service provider since 1972. We were the first agency in North Carolina to obtain Deemed
Status by The Accreditation Commission for Health care; we have maintained this status since January 11, 2006. It is required to be accredited i in

order to participate in Medicare and Medicaid Programs. We have a great reputation and currently have 53% market saturation for home care
services in our county. We served 503 clients last year.

Agency Mission and Purpose:

Philosophy: Every Citizen, regardless of economic status, race, creed, age, or sex has a right to receive high quality public in-home health services,
Purpose: To provide high quality public in-home health services, including care of the sick, promotion of healthy lifestyles and prevention of disease.

Goal: As aresult of agency services, patients will reach their maximum health potential while continuing to live independently in a home environment.

Agency Objectives:

To provide skilled and non-skilled services on an intermittent or part time basis to clients regardless of age, race, sex, sexual orientation, creed, nationality,

diagnosis/infectious disease, disability, ability to pay, or DNR status according to policies defined herein, to patients residing primarily in Davie County
and at times the following counties: Yadkin, Iredell, Rowan, Davidson and Forsyth.

To assist families or residential facility staff in assuming the responsibility of clients at home or in a residence where skilled services are not provided.
To assist the client in making a satisfactory transition from an acute or skilled care facility and to maintain or maximize their full rehabilitation potential.
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To provide . medical social work services to clients who exhibit a need fc.
agency’s realm of service.

Also to utilize existing resources in the county to promote the health of our citizens.

_ sychosocial interventions and/or community resources outsia

{the

Davie County Home Health Quarterly Report 2009-2010 07/09 - 09/09 10/09 - 12/09 01/10 - 03/10 04/10 - 06/10
Total Patients Served 433 443 459 470
Total Patients Visits 4,253 4,161 3.840 3,856
(Chargeable to all pay sources)

*(Including Respite, DSS, Homemaker & ACH CM (Adult Care Home Case

Management)

Total Patients Visits 183 1,713 2,398 2,168
{Non Chargeable)

(Including Hospice & Not at home/No charge visits)

Total Patients Visits 4,436 5,874 6,238 6,024
(Chargeable and Non Chargeable)

To provide skilled nursing services to clienis referred by physicians as a sub-service of the Davie County Health Department.

To provide Homemaker, Chore, Respite and In-home aide services to clients who are unable to perform personal care and/or home maintenance or who

need caregiver relief.

To provide physical therapy, speech therapy and occupational therapy services to clients referred by physicians. This service will be limited by the
availability of licensed physical therapists within reasonable travel distance of the agency’s geographical service area.

To provide Adult Care Home Case Management under contract with Davie County Department of Social Services.
To provide medical supplies which are essential in enabling the agency staff to effectively perform the care which physicians order and/or assist in securing

supplies and/or equipment that the agency does not provide.

To employ professional, qualified personnel to provide the previously-described services.




DAVIE COUNTY HEALTH

DEPARTMENT
2010-2011
Qir,
-Jul- Sept.10
Home Health .
Total Patients Served , 479 b
Chargeable Patient o ' .
Visits » 2,835 ¢
Non-chargeable Patient Visits s 4,136 ¢
Total Patient Visits : 6,971 ¢
Visit Hours: S
Hememaker | L . 339.00 ¢
Homemaker 1l c - 560 !
Homemaker {11 o 918 |
Cap Chore Hours - '
DSS o : 122 ¢
Personal Care Hours ' 63.2 ¢
Respite - 223
ACH CM - 23.75

Total: el 2,248.95 |




DAVIE COUNTY HEALTH
DEPARTMENT
2011-2012
Qtr.

Jul- Sept.
Home Health
Total Patients Served 503
Includes ACH CM Patients as of 01/01/2012
Chargeable Patient Visits 3,629
Non-chargeable Patient Visits 3,342
Total Patient Visits 6,971
Visit Hours:
Homemaker | 382,04
Homemaker il 840.38
Homemaker H 924 .13
Cap Chore Hours -
DSS 203.34
Personal Care Hours 62.55
Respite 274.29
ACHCM 33.5
Total:

Revised form as of
01/01/2012

2011-
2012
Qtr.
Oct-Dec

500

4,000
3,226
7,226

386.2
723.29
879.2

229.06
56.02
162.11
18.5

2011-2012

Jan. - March

503

4,298
3,223
5,677

387.05
717.50
815.03
0.00
207.18
61.01
146.28
21.25

2011-2012

April-June

444

3,569
2,168
5738

245.46
482.54
485.29

193.02
6211
101.37
29.5

Addendum
E



Home Health
Total Patients Served

DAVIE COUNTY HEALTH

_DEPARTMENT

Chargeable Patient
Visits

Non-chargeable Patient Visits

Total Patient Visits

Visit Hours:
Homemaker |

Homemaker Il

Homemaker {li

Cap Chore Hours

DS&S

Perschal Care Hours

Respite

ACH CM No Longer Service

Total:

12/31/2012

Revised

2012-2013

Oct.-

-December

225.33 |
376.38

410.09

0.00 §
161.57 |
59.05 |
129.37 §

0.00
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Page _1

Department. Home Health

ANNUAL BUDGET ESTIMATE - SUMMAF

DAVIE COUNTY

'ERATIONAL EXPENSE REQUEST

Requested Recommended
Local Non-Local Local Non-Local
Account No. Item Remarks Cost Cost Cost Cost
55500514-510010|SALARIES AND WAGES PHN's, CNA's, Support Staff $814,379
55500514-510040 | LONGEVITY PHN's, CNA's, Support Staff $4,605
55500514-520050 |FICA PHN's, CNA's, Support Staff $62,652
556500514-520060| GROUP HOSPITAL INSURANCE PHN's, CNA's, Support Siaff $156,188
55500514-520070| RETIREMENT PHN's, CNA's, Support Siaff $55,200
55500514-520080| WORKMENS COMPENSATION PHN's, CNA's, Support Staff $5,032
£5500514-520100|ECS UNEMPLOYMENT INSURANCE  |PHN's, CNA's, Support Staff $0
§5500514-520110|{GROUP LIFE INSURANCE PHN's, CNA's, Suppert Staff $718
55500514-520120{401K-EMPLOYER SUPLEMENT PHN's, CNA's, Support Staff $24,570
55500514-420130[ YMCA MEMBERSHIP PHN's, CNA's, Support Staff 30
55500514-520250| EMPLOYEE MEDICAL RESPONSE PHN's, CNA's, Support Staff $0
55500514-520260| EMPLOYEE EDUCATION REIMBUR. 50
55500514-530120|POSTAGE Postage for claims, patient letters $5,800
55500514-530250|PRINTING & BINDING Patient Orientation Guides/Folders $3,000
55500514-530310{VEHICLE GAS AND QIL Fuel for Vehicles $3,500
55500514-530320| OFFICE SUPPLIES Hinkles, Indoff, Staples $6.500
55500514-530330| DEPARTMENT SUPPLIES PDR, ICD-9 Coding Books $4,200
55500514-530460|MEDICAL SUPPLIES Diapers, Clinical Nursing Supplies $73,000
55500014-530461| SMITH-EVANS FOUNDATION Grant funded medical supplies $2,000
55500514-540010| EpUCATION & TRAINING AHHC, CAW conferences $6,765
55500514-540110| TELEPHONE Land and Cell Phones $11.800
55500514-540130)y1(LTIES Duke Energy @ $800/ma $8,300
55500514-540140{ TRAVEL Nurse Mileage Reimbursement $25,000
55500514-540450, pURCHASED SERVICES liames, Cintas, Stericycle, H2Q $20.000
55500514-541550{ CONSULTANTS Kimberly, Nguyen, CPA $13,000
55500514-541590| HOME CARE CONTRACT SERVICES PT, OT, ST, Nurses, CNA's - Billable Services $530,000
55500514-550150|BUILDING & GROUNDS MAINT HVAC Repair, Gas Lin $3,500
55500514-550160| EQUIPMENT MAINTENANGE Gopier Maintenance Contract $2,400
55500514-550170| VEHICLE MAINTENANGE Maintenance four cars $4,000
55500514-560120{ SPECIAL EVENTS HH Luncheon, Heaith Fairs $1,400
55500514-560260| ADVERTISING Yellow Pages $7.500
655600514-560530{DUES AND SUBSCRIPTIONS CAW $28 500, Ivans, NCR Picker, Licensure $68,000
55500514-560540|INSURANCE & BONDS Madical Liability Insurance $5,460
56560014-580600 | EQUIPMENT & FURNITURE Replace to cars $22,000
| 5550014-580610 | COMPUTER SOFTWARE Implementation of New Software $35,000
5550014-580620 | COMPUTER HARDWARE 9 desktops and 13 laplops $44,000
TOTAL HOME $2,029,469
HEALTH

PROGRAM




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA
F.Y. 2013-2014 Department: Davie County Health Depariment

bFuge Tof 2 Division Diabetes Self-Management Training/
Medical Nutrition Therapy

ACTIVITY JUSTIFICATION

Activity: Number of # of Full-time 1.0 Annual Cost:
Employees
Diabetes/MNT 1 # of Part-Time 0 $91,138
Mandated by County Cost: Federal/State Cost:
GS - $0.0 Grant, fees, escrow
$91.138
NCGS #

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Cathy Manson Nutritionist [l

Nutritionist Il {100%)

Works with people internal and external to Diabetes Self Management Training (DSMT) and Medical Nutrition
Therapy {MNT)

© rdinates and oversees the planning, implementation, and evaluation of DSMT and MNT including marketing
pregram to providers and clients and fee collection

Complies with afl pregram guidelines and requirements — state and grant funded programs

Develops educational templates

Works with interpreters as needed for non-English speaking clients

Works with Processing Assistant regarding appoiniments, referrals, and billing

Receives referrals from medical providers for DSMP and MNT and coordinates parficipant care

Assesses patient needs for DSMT and MNT

Develops and executes plans of care for DSMT and MNT participants

Documents patient encounters including assessment forms, medication forms, interdisciplinary forms, test of
knowledge forms, and goals setting

Communicates with medical providers as appropriate regarding patient progress

Plans for follow up action for each participant

Obtains and plots anthropometric measures and determines, body mass index {BMI) Checks blood pressures and
Performs capillary blood testing to measure HgbAlc as needed for all participants with diabetes

Provides glucometers as needed to diaketic paricipants and teaches meter use

Enters data in the American Diabetes Association {ADA) software system as required by DSMT

Plans, coordinates and teaches monthly training sessions for DSMT participants

Assesses DSMT progress quarterly and provides continuing education to participants

Compiles, prepares, summarizes, and transmits required reports to the NC State Diabetes Program

Compiles, prepares, and summarizes monthly Plan, Do, Study, Act (PDSA) Reports for DSMP

Attends require education and training sessions

Seeks and applies for appropriate grant opportunities and funding

Performs related duties as required




‘ty Need for Each Position in Detail (use additional pages if necessary):

Diabetes, obesity, heart disease, cancer, and stroke are among the primary healih issues confronting Davie
County residenis as identified by the “State of the County Health Report 2008" and the North Carolina Behavioral
Risk factor Surveillance System. Nutrition related education, tfraining, and therapy provides pathways to treatment
and prevention. Models in DSMT and MNT use framewaorks for measuring, monitoring, and managing behavioral
outcomes. Locally provided DSMT and MNT allows for greater cultural relevancy, appropriate education
fechnigues, and convenience promofing aftendance and compliance.

Self-management fraining and behavioral changes are fundamental and time intensive. DSMT provides an
average of 10-12 hours of direct participant contact, MNT, which has included behavioral health, gastrointestinal
disease, cardiovascular disease, adult and pediatric weight management, and nutritional support, time
allowances are dependant on the nature of the education, fraining, follow-up.

Works cited:
http://www.ncdiabetes.org/library/pp/factsFigures/Davie.ppt#257.1, The Burden of Diabetes In Davie County,
North Carolina 2010

http:/fwww.co.davie.nc.us/Depariments/Health/documents/2008heatihreport_000.pdf




Budget She. 1A

DAVIE. UNTY

F.Y.2013 - 2014
Page 1 of 1

ANNUAL BUDGET ESTIMATE - SUMMARY OPERATIONAL EXPENSE REQUEST

Department: Health Department - Diabetes Self-Management Training/Medical Nutrition Therapy

Requested Recommended |
Account No. Item Remarks Local | Non-Local | Local | Non-Local
Cost Cost Cost Cost

55515 510010 Salaries and Wages Nutritionist II{ 51, 384
55515 510040 Longevity Nutritionist lll 650
55515 520050 FICA Nufritionist Il 3,981
55515 520060 Group Hospital Insurance Nufritionist H 8.925
55515 520070 Retirement Nuftritionist || 3,507
55515 520080 Workmen's Compensation | Nutritionist Il 1,157
55515 520110 Group Life insurance Nutritionist Ill 4]
55515 520120 401K-Employer Supplement | Nutritionist Ill 1,561
556515 530120 Postage Correspondence with patients 75
55515 530250 Printing &Binding Patient Encounter Forms 200
55515 530320 Office Supplies Printer cartridges, paper, Computer 200
55515 530330 Department Supplies Food education 500
55515 530460 Medical Supplies Hemoglobin A1C, lancets, gauze, etfc. 250
55515 540100 Education & Training Professional develop./program integrity 400
55515 540140 Travel Supports education & fraining 2,200
55515 540450 Purchased Services Contract Processing Assistant 10,000
55515 560530 Dues & Subscriptions $250/Qir NCPH Foundation 619
55515 560540 Insurance &Bonds Nutritionist Il 788
555615 580620 Computer Hardware 2 laptops, docking stations, monitors 4,000

Totals 0 $91.138




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

FY. 2013 -2014 Department: Davie County Health Department
suge lof3 Division: Clinic
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time X Annual Cost:
Employees
Family Planning 14 # of Part-Time $315,847
Mandated by County Cost: Federal/State Cost:
GS - Medicaid $37,120
NCGS # 130A-1.1 $200,896 State-$73,836
Self Pay-$3,995
Escrow-$0

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Rhonda Mock, RN Client Services
LuAnn Angell, RN Client Services
Kathy Angie, RN Client Services
Kim Ballard, RN Lead Nurse for Family Planning
Donna Hicks, RN Program Supervisor
Tona Comatzer, PA Client Services
Rebecca McMahan, FNP Client Services
Pebbie Swaim Lab Tech

- lira Mena Spanish Interpreter
Stephanie McDaniel Processing Assistant
Cindy Whitaker Processing Assistant
Cheryl Barker Processing Assistant
Karen Jones Billing Staff

Melissa Spry, RN, DON Director of Nursing

Family Planning Program

I .ead Nurse for Family Planning: Kim Ballard, RN

Participates as the lead nurse for Family Planning program.

Lead nurse for QA team for audit reviews.

Refer clients for needs that beyond the scope of the Family Planning program.

Responsible for follow-up of abnormal pap smears in abnormal pap log.

Refer to private physician or specialty clinic for abnormal pap smear.

Schedule clients for follow-up appointments related to care and treatment of abnormal pap smear.

Review client’s record if previously seen at private physician office for required items to meet guidelines.

Collaborate with processing assistant to coordinate necessary appointments for clients.

Obtains complete medical history on all clients at new enrollment and as changes occur in the client’s family and

medical history.

Follows state requirements in all aspects of the Family Planning program: confidentially, client centered needs,
3, physical exam and education.




Refer clients for needs that beyond the scope of the Family Planning program.
Complete all paperwork for birth control and enrollment into the Family Planning program.
/ 3sses immunization needs and requirements by state guidelines.

Nurse Functions: Kim Ballard, RN, Kathy Angie, RN, Donna Hicks, RN, LuAnn Angell, RN, and Rhonda
Mock, RN

Obtains complete medical history on all clients at new enrollment and as changes occur in the client’s family and
medical history.

Follows state requirements in all aspects of the Family Planning program: confidentially, client centered needs,
labs, physical exam and education.

Refer clients for needs that beyond the scope of the Family Planning program.

Complete all paperwork for birth control and enrollment into the Family Planning program.

Accesses immunization needs and requirements by state guidelines.

Medical Providers: Rebecea McMahan, FNP and Tona Cornatzer, PA

Medical Providers complete the Family Planning exams, prescribe any medicines that are needed, and document
all findings in the client’s record.

Medical Providers are able to determine increase medical needs for the clients and refer to specialist if needed.
Refer for any abnormal findings to specialist as needed for client needs.

Prescribe or provide clients with desired birth control needs during complete physical exam or during return visits.
P ‘orm Intrauterine Device (IUD) procedures for women who request and qualify financially for the IUD. TUD is
a ..vice that is inserted for optimal birth control for 5-10 years.

Supervisor: Donna Hicks, RN
Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.

Maintains Nurse Standing Orders for Family Planning program.
Orders supplies for Family Planning program.

Director of Nursing: Melissa Spry, RN, DON
Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.

Orders supplies for Family Planning program.

Lab Tech: Debbie Swaim
Completes and process lab work for outside facilities to process.
Reviews all labs for correction and document requested labs in lab log to track client labs.
Signs off any labs once labs are received from the outside processing lab.
Packages and completes paper work for laboratory cultures or blood to be sent for testing to the State Lab of Public
Fralth.
_tains stock of supplies for packaging of laboratory cultures, blood supplies, and request supplies when
needed.




Spanish Interpreter: Yadira Mena
laborates with nurses and providers during Family Planning visits to obtain necessary information from the

cuent.
Serves as interpreter for clients who are limited English speaking, that seek services at Davie County Health

Department.

Processing Assistant: Karen Jones, Cindy Whitaker, Cheryl Barker and Stephame McDaniel
Assist clients with appointments for Family Planning Visits.

Obtain necessary completion of paperwork for client’s record.

Verifies insurance status through state computer system for Medicaid.

Pulls client’s record for visits.

Returns client’s record to medical file room upon completion of visit.

Records encounter into (HIS) billing system to file Medicaid.

Billing Staff: Stephanie McDaniel and Karen Jones

Verifies completion and accuracy of billing from encounter form.
Post Medicaid claims into HIS billing system for Medicaid.
Receives payment of claims processed for visits.

Verify reasons for denials of claims.

Correct and resubmit claims for payment when applicable.

Justify Need for Each Position in Detail (use additional pages if necessary):

Family Planning program is mandated under GS 130A-1.1. The program promotes self- determination in matters
of reproductive health. The program helps reduce infant mortality and morbidity by decreasing the number of
unplanned pregnancies and the poor health outcomes associated with infant mortahty and morbidity. The program
reduces the incidence of high risk women’s health care by prov1d1ng access to primary and preventive care. Davie
County Health Department at the present time only provides services to women related to the demand and need.

Fiscal Year Annual Exams Problem/Limited Visits
2009-10 407 521
2010-11 367 504
2011-12 365 496




Budget §'

FY 2013-2014

tH#HAA

DAVIE COUNTY
MATE - SUMMARY OPERATIONAL EXPENSE REQUEST

ANNUAL BUDGET E.

Page 1_ of 1
Department; Family Planning
Requested Recommended
Local Non-Local Local Non-Local
Account No. Item Remarks Cost Cost Cost Cost

55500516 510010 SALARIES AND WAGES PA, PHNs, Lab Tech, Support Staff $177.820 $0
55500516 510040 |LONGEVITY PA, PHNs, Lab Tech, Support Staff $1,137 30
55500516 520050 |FICA PA, PHNs, Lab Tech, Support Staff $8,029 $5,661
55500516 520060 {orour oseitaL nsurance | PA, PHNs, Lab Tech, Support Staff $297 $32,815
55500516 520070  |RETIREMENT PA, PHNs, Lab Tech, Support Staff $12,062 $0
55500516 520080 |workmens compensaTion | PA, PHNs, Lab Tech, Support Staff %905 $0
55500516 520100 ecs unempLoYMENT INsuranc] PA, PHNs, Lab Tech, Support Staff $0
55600616 520110  |GROUP LIFE INSURANCE PA, PHNs, Lab Tech, Support Staff $152 $0
55500616 520120 |401k-emPLover suepiement |PA, PHNs, Lab Tech, Support Staff $494 $4,875
55500516 520130 |YMCA MEMBERSHIP PA, PHNs, Lab Tech, Support Staff $0
55500516 520250 |rwpLovee mepicaL Expense  [PA, PHNs, Lab Tech, Support Staff $0
55500516 520260  |empLovee epucation reveur| Melissa Spry $100
55500516 530120 |POSTAGE Postage & Courier Service $900
55500516 530250 | PRINTING & BINDING Required FP Pamphlets $500
55500516 530310 |VEHICLE GAS & OIL No Expense $0
55500516 530320 |OFFICE SUPPUES Patient Files, Copy Paper, Supplies $1,500
55500516 530330 DEPARTMENT SUPPLIES Lab Labels, Educational Materials $1,000
55500516 530460  |MEDICAL SUPPLIES Infolab, PSS, Cardinal, Labsco, State Lab, Pills & Devices $30,000
55500616 540100 |EDUCATION & TRAINING Conferences & Videoconfarences $150
55500616 540110 |TELEPHONE No Expense $300
55500516 540130 |UTILITIES No Expense $0
55500516 540140 [TRAVEL Conference & Training travel, PA/Nurse mileage $750
55500516 540210 BUILDING & EQuipMENT RENTAL | NO EXpense $0
55500516 540450 |PURGHASED SERVICES Oxygen, Call A Nurse, Stericycle, Fluent Language $1,500
55500516 540510 |OPERATING EXPENSE No Expense 50
56500516 541550  |CONSULTANTS Kimberly, Nguyen, Rauch, Summerlane $6,500
55500516 541560 CLINIC SERVIGES No Expense 30




55500516 5¢ EQUIPMENT MAINTENANGE Copier, HP Universe Server, Southern’  ‘oscope $2,500
55600516 560120  |SPECIAL EVENTS No Expense $0
55500516 560260 ADVERTISING No Expense $0
55500516 560530 DUES & SUBSCRIPTIONS NCPHA $50
55500516 560540 INSURANCE & BONDS Medical Liability Insurance $1,100
55500516 560570 |MISCELLANEOUS No Expense $0
55500516 560960 | Pay Back State Intermediary No Expense $0
55500516 580600  |EQUIPMENT & FURNITURE Replace Lab Microscope $0
55500516 580610  |COMPUTER SOFTWARE No Expense $16,750
55500516 580620 COMPUTER HARDWARE No Expense $8,000

$200,896

$114,951




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y 2013-2014 Department: Davie County Health Department
- e lof?2 Division: WIC Program
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time 0.3 Annual Cost:
Employees
WIC Adminisiration 0.3 # of Part-Time $17,872
Mandated by County Cost: Federal/State Cost:
GS -
NCGS # * $13, 845 54,027

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Vacant WIC Lead Clerk (5% WIC Administration)
Mary Yellick WIC Director/Breastieeding Coordinator/BFPC Manager (20% WIC Administration]

WIC Lead Clerk (5% WIC Administration)

Applies federal regulations and state policies related to autherizing and maintaining WIC vendors
Monitors vendor establishments for minimum inventory and proper transaction of food instruments
Completes and reviews vendor monitoring reports with owner or manager of vendor establishment
Submits reports of vendor deficiencies and violations to the state for sanction point assignment
Conducts pre-authorization vendor monitoring visits ensuring compliance with federal regulations and state
nalicies

nitors failed vendor pre-authorization visits within two weeks
Attends state offered/required WIC Vendor Training and remains current with WIC vendor updates
Assists with mandatory WIC authorized fraining for vendors
Replaces/revalidates food instruments and cash value vouchers for vendors
Records, compiles, and summarizes client actions due reporfs
Plans and provides for adequate WIC food instrument pre-print inventory
Records, compiles and summarizes WIC food instrument pre-print inventory
Records, compiles and summarizes WIC Verification of Cerfification inventory
Records, compiles and fransmits WIC participant fransfers
Records, compiles and summarizes copy paper usage
Performs related duties as required

WIC Director (20% WIC Administration}

Plans, organizes, and supervises operations of the WIC Program

Prepares budget and expenditure reports

Makes program purchases in accordance with state and local requirements and policies

Prepares and assesses WIC participation reports

Reviews staff time sheets and records

Maintains required administrative WIC records

Records, compiles and summarizes accouniing for food instruments and cash value vouchers

Maintains inventory of check stock

Reviews and responds fo unmatched redemption reports

Applies federal regulations and state policies related to authorizing and mainiaining WIC vendors

Accepts new vendor applications and provides required fraining

Attends state offered/required WIC Vendor Training and remains current with WIC vendor updates
nducts mandatory WIC authorized training for vendors

Listributes and collects vendor WIC Price Lists

Acts as lidison between vendors and local and state WIC program

Reviews and evaluates vendor reporis

Participates in vendor audits and legal actions as required by the Nutrition Services Branch




| Participates in local WIC program audits conducied by the State WIC Agency

| ¢ ducts self assessments of local WIC program as required by the NC Nutrition Services Branch
Frovides fraining for WIC staff development

Cross trains in other positions in the department; serves as back up to other staff.

Performs related duties as required

Supervises WIC staff

Justify Need for Each Position in Detail (use additional pages if necessary):

The requirements and regulations of the WIC Program fall within the Child Nutrition Act of 1966 [As Amended
through P.L. 111-294, Effective Dec. 13, 2010].

Program activities are govemed by rules outlined in the North Carclina Administrative Code (NCAC) Title 10A
Health and Human Services Chapter 43 Subchapter D

Fiscal Year Cavie Notes

County WIC

Authorized

Vendors
2008-2009 7 New WIC Food Package training — more extensive training required
2009-2010 7 Oct. 1, 2009 Start new WIC Food Package

One vendor disqualified with new application after disqualification period -
approved and reauthorized WIC vendor status

2010-2011 7 One vendor received letier of intent to disqualify vendor status - subsequently action
withdrawn

2011-2012 7 All vendors in good standing

7i12-2/1/13 | 6 I vendor closed, 1 vendor in authorization process

Source: Davie County WIC Program records

*WIC Regulations are published by the Federal Register in the Code of Federal Regulations, 7 C.F.R. Part 246.
hitp://www.ins.usda.gov/wic/lawsandregulations




Budget She. 4A

F.Y. 2013 - 2014
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DAVIE  UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY OPERATIONAL EXPENSE REQUEST

Department: Health Department — WIC Administration (must be less than 10% of overali WIC budget)

Requested Recommended
Account No. Item Remarks Local | Non-Local | Local | Non-Local

Cost Cost Coast Cost
55517 510010 Salaries and Wages Director, Support Staff {clerks) %.085 1,531
55517 510040 Longevity Birector, Support Staff {clerks) 79 0
55517 520050 FICA Director, Support Staff {clerks) 500 318
55517 520060 Group Hospital insurance Director, Support Staff (clerks) 1500 731
85517 520070 Relirement Director, Support Staff {clerks) 301 420
55517 520080 Workmen's Compensation Director, Support Staff {clerks) 216
35517 520110 Group life Insurance Director, Support Staff (clerks) 10
55517 520120 401-K Employer Supplement Director, Support Staff (clerks) 321
55517 530120 Postage Vendor management 30
55517 530320 Office Supplies Paper supplies, pens 150
55517 530330 Department Supplies Record maintenance & storage supplies 100
55517 540100 Education & Training Professional/staff development 0
55517 540140 Travel Support ed. & training, vendor activities 200
55517 580620 Computer Hardware Support Conversion to Crossroacds 2,380 0
Totals 13,845 4,027




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y 2013-2014 Department: Davie County Health Department
T oslof2 Division: WIC Program
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time 0.6 Annual Cost:
Employees
WIC Nutrifien Education 0.6 # of Part-Time $52,367
Mandated by County Cost: ' Federal/State Cost:
GS -
NCGS # * $15,831 $36,536

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Jessica Perez WIC Clerk/Interpreter/Breastfeeding Peer Counselor (BFPC) {10% Nuirition Education)
Vacant WIC Lead Clerk {10% WIC Nutrition Education)

Mandi Irwin WIC Nutritionist {35% Nutrition Educaticon)

Mary Yellick WIC Director/Breastfeeding Coordinator/BFPC Manager (25% Nutrition Education)

WIC Clerk/Interpreter/BFPC (10% Nutrtion Education)

Provides nutrition education to low risk participants as directed
Produces materials for nutrition education as directed

WIC Lead Clerk {10% WIC Nutrition Education)
Provides nutrition education to low risk participants as directed
luces materials for nutrition education as directed

WIC Nutritionist (35% Nutrition Education)
Provides required nutrition education for all women on the following topics at least once by completion of
parficipation in the WIC Program
Importance of good nutrition
Breastfeeding
Substance abuse education
Childhood immunizations
Folic acid
Provides minimum nuirition education contacts per federal regulations
Provides additional nutritfion education contacts based on the participant’s interests and nutritional needs (high
risk pariicipants)
Documenis all nuirition education in an individual's medical record
Develops and produces materials for nutritional education needs

WIC Director/Breastieeding Coordinator/BFPC Manager (25% Nuirition Education)

Plans, organizes, and supervises operations of the WIC Program
Ensures and provides required nutrition educatiion for all women on required topics
Ensures and provides minimum nutrition educaiion contacts per federal regulations
Ensures and provides additional nutrition education contacts based on the participant’s interests and nutritional
needs - {(high risk participants)
Ensures all nutrifion education is documented
Develops and produces materials for nuirition education
Provides training for WIC staff development

;s frains in other positions in the department; serves as back up to other siaff.
Performs related duties as required
Supervises WIC staff




Justify Need for Each Position in Detail (use additional pages if necessary):

~ requirements and regulations of the WIC Program fall within the Child Nutrifion Act of 1966 [As Amended
..oughP.L. 111-296, Effective Dec. 13, 2010].

Program activities are governed by rules outlined in the North Carolina Administrative Code (NCAC) Tifle 10A
Health and Human Services Chapter 43 Subchapter D

Fiscal Year | Base WIC Average Average #/ | Average #/ | Average #/ Average #/ | Average #/
Caseload Monthly Maonth Month Monfh Month Maonth
Participation | Pregnant Postparfum | Breastfeeding | Infants Children
Women Non-BF Women
2008-2009 872 872 84 57 28 205 501
2009-2010 896 899 79 63 55 209 488
2010-2011 896 881 a2 65 39 193 503
2011-2012 203 925 105 67 31 181 542
7IY2-12/12 917 920 82.5 74.5 49.3 236.6 477.0

Source: Xnet, NC Department of Health and Human Services; NC WIC ADP Systemn

*WIC Regulations are published by the Federdl Register in the Code of Federal Regulations, 7 C.F.R. Part 244.
hitp:/ /www . fns.usda.gov/wic/lawsandregulations
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F.Y. 2013 -2014 ANNUAL BUDGET ESTIMATE — SUMMARY OPERATIONAL EXPENSE REQUEST
Page 1of1

Department: Health Department - WIC Nutrition Education (must represent at least 20% of total WIC budget)

Requested Recommended
Account No. Item Remarks Local | Nomn-Local | Local | Non-Local
Cost Cost Cost Cost

55518 510010 Salaries and Wages Director, Nutritionist I, Support Staff (clerks) | 10,000 21,493
55518 510040 Longevity Director, Nutritionist I, Support Staff {clerks) 154
55518 520050 FICA Director, Nutritionist Il, Support Staff {clerks) 831 1,5%0
55518 520060 Group Hospital insurance Director, Nutritionist I, Support Staff {clerks) 7,140
55518 520070 Retirement Director, Nutritionist Il, Support Staff {clterks) 2,133
55518 520080 Workmen's Compensation Director, Nutrifionist [I, Support Staff (clerks) 609
55518 520110 Group life Insurance Director, Nutritionist il, Support Staff (clerks) 33
55518 520120 401-K Employer Supplement Director, Nutritionist |l, Support Staff (cClerks) 949
55518 530330 Depariment Supplies Nuhition ed. materials & supplies 1,000
55518 540100 Education & Training Professional/staft development & fraining 475
55518 540140 Travel Support education &training 850
55518 560530 Dues & Subscriptions Professional registration (National & State) 110
55518 580620 Computer Hardware Support conversion to Crossroads 5,000 0

Totals 15,831 36,534




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y 2013-2014 Department: Davie County Health Department
T ¢lof2 Division: WIC Program
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time 0.3 Annual Cost:
Employees
WIC Breasifeeding 0.3| #of Part-Time 0 $25,715
Mandated by County Cost: Federal/State Cost:
GS -
NCGS #* $18,303 $7.412

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:
Mandi Irwin WIC Nutritionist {10% Breastfeeding)
Mary Yellick WIC Director /Breastfeeding Coordinator/BFPC Manager (20% Breastfeeding])

WIC Nutritionist {10% Breasifeeding)

Provides alt pregnant women with breastfeeding information so that they may make informed decisions about
infant feeding

Integrates breastfeeding support & management into prenatat nutrition education

Provides follow-up counseling and support through the postpartum period to women who breastieed
Documents participant contfacts in the medical record

Cross frains in other positions in the department; serves as backup to other staff

Performs related duties as required

wiC Directlor/Breastfeeding Coordinator/BFPC Program Manager (20%Breastfeeding)

Plans, organizes, and supervises operations of the WIC Program

Creates a breastfeeding friendly clinic environment

Assures that mothers are comfortable breastfeeding in the agency

Assures parlicipant access to breastfeeding promoticn and support activities

Integrates breastfeeding support & management into prenatal nuirition educatlion & parenting classes
Incorporates task appropriate breastfeeding and support training into orientation for all new WIC staff and
orientation fo other new agency siaif that will have direct contact with WIC participants

Pariicipates in fraining opportunities on breastfeeding support & management issuas

Establishes and maintains resources for staff

Atiends required training and continued education

Dedicates time in schedule fo be actively involved in the management & implementation of breastfeeding
support within the agency

Develops & manages breastfeeding policies & procedures for the agency

Assures a clinical environment that supporis breastfeeding

QOversees staff training

Assures timely & accurate breastieeding education/counseling & support for participants

Maintains a system for the management & accountability of breastfeeding supplies & equipment
Plans, implements & evaluates breastfeeding promotion & support initiafives

Establishes, builds, & maintains collaborafive partnerships for breasifeeding support & management
Cross trains in other positions in the deparfment; serves as backup to other staff

Plans crganizes, and supervises WIC operations

Supervises WIC staff

Justify Need for Each Position in Detail (use additional pages if necessary)




Local agencies are federally mandated o establish and mainidin an environment that supports and encourages
v men toinitiate and coniinue breastfeeding. The requirements and regulations of the WIC Pregram fall within

i.. . Child Nutrition Act of 1966 [As Amended through P.L. 111-296, Effective Dec. 13, 2010]. Breasifeeding
promotion and support is a core function of the WIC Program.

Program acitivities are governed by rules outlined in the North Carolina Adminisirative Code {NCAC] Title T0A
Health and Human Services Chapter 43 Subchapter D

Local agencies are federally mandated to designate and train a staff member as a breastfeeding coordinator to

manage promotion & support activities with in the agency
Required training and continued education
Dedicated time in schedule to b actively involved in the management & implementation of breasifeeding
support within the agency

Responsibilities are to include:
Developing & managing breastfeeding policies & procedures for the agency
Assuring a clinical environment that supports breastfeeding
Overseeing staff fraining
Assuring fimely & accurate breastfeeding education/counseling & support for participants
Maintain a system for ihe management & accountability of breastfeeding supplies &
equipment
Planning implementing & evaluating breastfeeding promotion & support inifiatives
Establish, build, & maintain collaborative partnerships for breastfeeding support &

management
Fi~~al Year | Base WIC Average Average #/ | Average #/ | Average #/ Average #/ | Average #/
Caseload Monihly Monith Month Month Monfth Month
Participation | Pregnant Postpartum | Breastfeeding | Infants Children
Women
2008-2009 872 872 84 57 58 205 501
2009-2010 896 899 79 63 55 209 488
2010-2011 896 881 82 65 39 i93 503
2011-2012 903 947 108 71 38 197 533
7/12-12/12 ?17 920 82.5 74.5 49.3 236.6 477

Source: Xnet, NC Department of Health and Human Services

*WIC Regulafions are published by the Federal Register in the Code of Federal Regulations, 7 C.F.R. Part 246.
http:/ /www . fns.usda.gov/wic/lawsandregulations/
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DAVIE  UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY OPERATIONAL EXPENSE REQUEST

Department: Health Depariment - WIC Breasifeeding (must represent a minimum amount of total WIC budget, threshold given with grant award)

Requested Recommended
Account No. Item Remarks Local | Non-Local | Local | Non-Local

Cost Cost Cost Cost
55519 510010 Salaries and Wages WIC Director/BF Coordinator, Nutritionist |l 9.883 3,556
55519 510040 Longevity WIC Director/BF Coordinator, Nutritionist I 76 14
55519 520050 FICA WIC Director/BF Coordinator, Nutritionist I 700 335
55519 520060 Group Hospital insurance WIC Director/BF Coordingtor, Nutritionist il 1.339 1,339
55519 520070 Retirement WIC Directior/BF Coordinator, Nutritionist || 629 283
55519 520080 Workmen's Compensation WIC Director/BF Coordinator, Nutritionist Il 179 124
55519 520110 Group life Insurance WIC Director/BF Coordinator, Nutritionist Il 8 4
55519 520120 401-K Employer Supplement WIC Director/BF Coordinator, Nuftritionist I 151 255
55519 530330 Department Supplies BF ed. materials, record keeping supplies 400
55519 5304640 Medical Supplies BF pumps, kits, pads, shields, shells, sns 200
55519 540100 Education & Training Professional development & training 100 400
55519 540140 Travel Supports ed. & training 238 502
55519 580620 Computer Hardware Supports conversion to Crossroads 5,000 0
Totals 18,303 7,412




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y 2013-2014 Department: Davie County Health Depariment
" =70f1 Division; WIC Program
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time 0.2 Annual Cost:
Employees
WIC Breastieeding 0.2
Peer Counselor # of Part-Time 0 $8,517
Mandated by County Cost: Federal/State Cost:
GS -
NCGS #* S0 $8,517

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Jessica Perez  WIC Clerk/Interpreter/Breastieeding Peer Counselor (20% Breastfeeding Feer Counselor)

WIC Clerk/Interpreter/Breastfeeding Peer Counselor (BFPC) [20%}

Establishes relationships and mainiains regular contact with prenaial and breastfeeding women in BFPC program
Contact Frequency - Required (noted as such} and recommended
Prenatal Women
Initial contact within 30 days of enroliment in BFPC program {required)
Monthly thereafter until 2 weeks prior to delivery date and then weekly until delivery
Breastfeeding Postpartum Women
Every 2-3 days 1st week post delivery & weekly for the remainder of the first month {required)
At least monthly from 2-6 months post delivery
At least once prior to and once affer the participant retumns to work/school if applicable
Documents BFPC Services {required)
Prepares monthly Activity Reports (required)
Attends appropriate frainings
Successfully completes the North Carolina Breastfeeding Peer Counselor Training Program (required)
Participates in BFPC Program quarterly confinuing education {required)

Justify Need for Each Position in Detail (use additional pages if necessary):

The requirements and regulations of the WIC Program fall within the Child Nutrition Act of 1966 [As Amended
through P.L. 111-296, Effective Dec. 13, 2010].

Program aciivities are governed by rules oullined in the North Carolina Administrative Code (NCAC] Title 10A
Healih and Human Services Chapier 43 Subchapter D

Activity with state funding
Breastfeeding Peer Counselor activities are required as part of the State Confract Year funding for the WIC Peer

Counselor Program funding allocation

= Regulations are published by the Federal Register in the Code of Federal Regulations, 7 C.F.R. Parf 244.




Budget She.
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Page 1 of 1

1A

2014

DAVIE. UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY OPERATIONAL EXPENSE REQUEST

Department: Health Department - Breasifeeding Peer Counselor Program

Requested Recommended
Account No. Item Remarks Local | Non-Local | Local | Non-Local

Cost Cost Cost Cost
5551903 510010 Salaries and Wages Breastfeeding Peer Counselor 5,517
5551903 510040 Longevity Breastfeeding Peer Counselor 10
5551903 520050 FICA Breastfeeding Peer Counselor 423
5551903 520060 Group Hospital Insurance Breastteeding Peer Counselor 1,785
5551903 520070 Retirement Breastfeeding Peer Counselor 373
8551903 520080 Workmen's Compensaticn Breastfeeding Peer Counselor 21
5551903 520110 Group Life Insuronce Breastfeeding Peer Counselor 8
5551903 520120 401K-Employer Supplement Breastfeeding Peer Counselor 166
5551903 540140 Travel Supports tfravel to required trainings 214
Totals 0 8,517




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y 2013-2014 Department: Davie County Health Department
T oelof3 Division: WIC Program
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time 2.6 Annual Cost:
Employees
WIC Client Services 2.6 | #of Part-Time $138,227
Mandated by County Cost: Federal/State Cost:
GS -
NCGS # + $21,142 $117,085

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:
Maria Chegue  WIC Clerk/Interpreter/Breastfeeding Peer Counselor (BFPC) {70%Client Services)

Vacant WIC Lead Clerk (85% Client Services)
Mandi Irwin WIC Nutritionist {55% Client Services)
Mary Yellick WIC Director /Breastfeeding Coordinator/BFPC Manager (35% Client Services)

WIC Clerk/Interpreter/Breastfeeding Peer Counselor {70% Client Services)
Works with people internal and externat to the local WIC Program
Coordinates scheduling with agency clinics
Handles inguiries and public contacts for information
Processes interagency parficipant fransfers
lssues and explains WIC food instruments and cash value vouchers
rprets and applies federal reguiations and state policies related to WIC participant eligibility
Screen applicants for financial eligibility and review for proper documentation
Informs participants of their rights and responsibilities
Issues food instruments appropriately
Explains food instrument and cash value voucher usage fo participants and applicants
Interprets Spanish language
Anthropometric measures and plotting
Hemoglobin testing and documentation
Schedules WIC appointments
Initiates medical records
Files medical records
Records use of WIC food instrument and cash value voucher inveniory
Records use of WIC Verification of Cerlification cards
Conducts/participates in WIC participant surveys as directed
Complies with the National Voter Registration Act
Offers opportunity fo register to vote or update address information with the local Board of elections
Offers assistance with Voter Registration Application if choose to apply & regisier to vote
Maintains the Voter Registration Preference Form or document failure to sign
Participates in WIC Program frainings and meefings
Cross trains in other positions in the department; serves as back up to other staff
Performs related duiies as required

WIC tead Clerk (85% Client Services)
Works with people internal and external to the local WIC Program
Coordinaies scheduling with agency clinics
1dies inquiries and public contacts for information
Frocesses interagency parficipant fransfers
Issues and explains WIC food instruments and cash value vouchers
Interprets and applies federal regulations and state policies related to WIC participant eligibility
Screen applicants for financial eligibility and review for proper documentation




| Informs participants of their rights and responsibilities

|1 s food instruments appropriately

Explains food instrument and cash value voucher usage to participants and applicants
Anthropometric measures and plofting

Hemeaoglobin testing and documentation

Screens for bleod lead testing

Schedules WIC appointments

Initiates medical records

Files medical records

Records use of WIC food instrument and cash value voucher inventory

Records use of WIC Verification of Certification use

Conducts/participates in WIC participant surveys as directed

Comply with the National Vofer Registration Act

Offers opportunity to register fo vote or update address information with the local Board of elections
Offers assistance with Voter Registration Application if choose to apply & register to vote
Maintains the Voter Registration Preference Form or document failure to sign

Maintains original Voter registration Preference forms in confidential manner

Delivers completed Vofer Registration Applications to local Board of Elections

Makes avdilable for review the Voter Preference Forms upon request to State Board of Elections
Obtains additional voter registration forms as needed

Participates in WIC Program trainings and meetings

Cross trains in other positions in the department; serves as back up to other staff
Performs related duties as required

WIC Nutritionist {55% Client Services)

Works with people internal and external fo the local WIC Program

| views applicant/participant/parent/caretaker to gather information fo assess medical and clinical indicators
ot nutrition risk, health history, and disease status; dietary and physical activity behaviors; eco-social information
which may indicate nutrition risk

Determines an individual's nutrifion status

Summarizes the participants nutrition status

Assesses nutrition eligibility for WIC participation

Identifies all applicable WIC nutrition criteria for each participant at each certification/recertification

Screens participants appropriately for immunizafion status

Develops individual plans of nufrition care

Works with participants to identify actions step(s) to improve a nutrition or physical activity habit or behavior
Approves WIC prescriptions and issuance of non-contract formulas and medicat food

Assighs WIC food package to reflect the participant’s nutritional needs

Documents encounters/assessment/care plan/follow-up in the participant's health record

Refers participants to other social and health care services as needed

Plans for follow-up with a specific timeframe and purpose

Participates in WIC Program trainings and meetings

Cross trains in other positions in the department; serves as back up to other staff,

Performs related duties as required

WIC Director /Breastfeeding Coordinator/BFPC Manager (35%Client Services)

Plans, organizes, and supervises operations of the WIC Program

Works with people intemnal and external to the local WIC Program

Interviews applicant/participant/parent/caretaker to gather information to assess medical and clinical indicators
of nutrition risk, health history, and disease status; dietary and physical activity behaviors; eco-social information
which may indicate nutrition risk

' rmines an individual's nutrition stafus

Surmmarizes the participanfs nutrition status

Assesses nutrition eligibility for WIC participation

Identifies all applicable WIC nufrition criteria for each participant af each cerfification/recertification

Develops individual plans of nulrition care

Works with participants fo identify actions step(s) to improve a nutrition or physical aciivity habit or behavior




Approves WIC prescriptions and issuance of non-contract formulas and medical food
Assigns WIC food package to reflect the paricipant’s nutritional needs

Documents encounters/assessment/care plan/follow-up in the parlicipant's health record
F~~ilitates issuance and documentation of state issued metabolic or medical formulas/foods

Refers parficipants to other social and health care services as needed

Plans for follow-up with a specific fimeframe and purpose

Leads and participate in WIC Program trainings and meetings

Plans, conducts, parficipates, and evaluates program surveys

Coordinates with other social and health care services

Provides training for WIC staff development

Plans/conducts/ participates in WIC outreach activifies

Cross frains in other positions in the department; serves as back up to other staff.
Performs related duties as required

Supervises WIC staff

Justify Need for Each Position in Detail (use additional pages if necessary):

The requirements and reguiations of the WIC Program fall within the Child Nutrition Act of 1966 [As Amended

through P.L. 111-296, Eifective Dec. 13, 2010].

Program activities are governed by rules outlined in the Nerth Carolina Administrative Code [NCAC) Title 10A

Health and Human Services Chapter 43 Subchapter D

M~tonal Voter Registration Act [NVRA) of 1993 and Cooperative Agreement between the NC Division of Public

Ath and the NC Siate Board of Elections

Fiscal Year | Base WIC Average Average #/ | Average #/ | Average #/ Average #/ | Average #/
Caseload Monthly Month Month Month Month Month
Participation | Pregnant Postpartum | Breastfeeding | Infanis Children
Women Non-BF women
2007-2008 834 828 43 25 25 al) 160
2008-2009 872 872 84 57 58 205 501
2009-2010 896 899 79 63 S5 209 488
2010-2011 896 881 82 65 39 193 503
2011-2012 203 925 105 67 31 181 542
7/12-12/12 217 920 82.5 74.5 49.3 236.6 477

Source: Xnet, NC Depariment of Health and Human Services; NC WIC ADP System

*WIC Regulations are published by the Federal Register in the Code of Federal Regulations, 7 C.F.R. Part 244.

http://www.ns.usda.gov/wic/lawsandregulations/
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DAVIE. UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY OPERATIONAL EXPENSE REQUEST

Department: Health Department - WIC Client Services

Requested Recommended
Account No, Item Remarks Local | Non-Local | Local | Non-Local
Cost Cost Cost Cost
55520 510010 Salaries and Wages Director, Nufritionist Il, support staff (clerks) 9,048 71.627
55520 510040 Longevity Director, Nutritionist Il, support staff {clerks) 288
55520 520050 FICA Director, Nutritionist Il, support staff (clerks) 6,194
55520 520060 Group Hospital insurcnce Director, Nuftritionist Il, support staff (clerks) 674 21,192
55520 520070 Refirement Director, Nutrifionist I, support staff {clerks) 5,457
55520 520080 Workmen's Compensation Director, Nutritionist IE, support staff {clerks) 1,044
55520 520110 Group life Insurance Director, Nutritionist Il, support staff {clerks) 100
55520 520120 401-K Employer Supplement Director, Nutritionist Il, support staff {clerks) 2,499
55520 530120 Postage Required participant notices 600
Paper supplies, record materials {folders,
55520 530320 Office Supplies dividers. labels). printer carfridges, etc. 1,000
Out reach materials, medical record
55520 530330 Department Supplies storage & management, efc. 1,500
Anthropometric & blood testing
equipment — cuvettes, lancets, gloves
55520 530460 Medical Supplies gauze, drapes, sanitizers, etc. 2,000
55520 540100 Education & Training Professional/staff development & training 800
55520 54110 Telephone Cell Phone BFPC 480
55520 540140 Travel Support education & fraining 1,500
55520 540450 Purchased Services Language Services 250
55520 560240 Advertising Annual ad. {required) 250
55520 560530 Dues & Subscriptions Professional support 150
55520 540540 Insurance and Bonds Nuftritionist lll, Nutritionist Il, BFPC 2924
55520 580260 Computer Hardware Supports Crossroads conversion 11,420
Totals 21,142 117,085




Budget She. 3A DAVIE COUN. ,NORTH CAROCLINA

EY. 2013 - 2014 Department:  Home Health Homemaker/United Way
Page 1 of 6 Division: Public Health
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time 7 Annual Cost: $ 195,158
Homemaker Program/ Employees
United Way # of Part-Time
Mandated by County Cost: ' Grant Funds
Gs - $0 NWPCOG - $101,469 Fees/Donations: $ 34,244
NCGS # United Way - $12,150 Escrow: $47,295

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity: 7

Christina Hurt Home Health Supervisor In-Kind

Debra Binkley RN PHNII In-Kind

Courtney Castle CHT 75%United Way/25%Homemaker
Petra Carter CHT 100%

Shiloh Carter CHT 100%

Sharon Hallman CHT 100%

Sherry Penland CHT 100%

Home Health Supervisor/Christina Hurt

To plan, coordinate, and monitor the work assignments and quality of services delivered in the Home Health Department. Supervise all personnel who staff
the home Health Department. Ensure that program guidelines and deadlines are met and new programs initiated in a timely manor. Directly supervises 16
employees, 6-Public Health Nurse IT (PHN),1-PHN I1I, 1 Social Worker III, and 7 Community Health Technicians (CHT).

Debra Binkley PHN 11

To provide health care in the home or extended care facility; to make in-depth assessment of the patient’s condition; to perform highly technical skilled
nursing service; to independently evaluate the patient’s response to treatment; to disseminate all this information to the physician; and to teach the patient

and his family the principle’s of health and prevention of disease. To evaluate and monitor the Homemaker program and workers (Home and Community
Care Block Grant).




Courtney Castle CHT;, Petra Carter CHT; Shiloh Carter, CHT; Sharon Hallman, CHT

To provide Certified Nursing Assistant care and homemaker care to the homebound, disabled and elderly patients of Davie County. The Community
Health Assistant will be part of the home health care team providing services for the patient’s needs. Specific responsibilities include providing and
personal and environmental hygiene care and maintenance to patients will limited ability to function independently.

Justify Need for Each Position in Detail (use additional pages if necessary):

Home Health Supervisor

Plan and supervise Home Health programs, assess the need for changes in services and recommend changes to the Director of Nursing and Health Director.
Schedule work assignments for staff to meet the needs of the agency and community.

Establish, review, and revise Home Health policies, procedures, and standing orders in conjunction with the Health Director, Nursing Director, Medical
Directors and Board of Health. Ensure that those policies, procedures and standing orders are adhered to by all staff.

Coordinate quarterly quality assurance review with Quality Improvement nurse. Make recommendations after reviewing audit reports and implement plans
of correction with staff input and Nursing Director guidance.

Evaluate work performance of all supervised employees on a regular basis. Provide counseling where needed for performance correction, assess patient
assignments with individual and team productivity in mind, recommend outstanding employees for merit raises, handle minor discipline problems, issue
warnings as appropriate.

Participates in interviewing and selection of new employees, clarify work roles, interpret and assure that personnel policies are followed.

Responsible for the orientation and training process of new employees and orient other new health department staff to Home Health services.
Responsible for validating nursing competencies for staff.

Determine needed supplies and equipment for Home Health services and prioritize need according to budget restraints and relay this information to the
Director of Nursing.

Participation on theHealth Department’s Epidemiology team.

Review Home Health statistics and data for program compliance, reports and program planning.

Participates in patient review team meetings.

Communicates with hospital discharge planners concerning services required for new patients. May need to make hospital visit to accomplish this.

Acts as resource person to guide employees when developing care plans for patients with complicated conditions.

Mediate problems with difficult or angry patients.

Occasionally makes home visits to personally assess a patient situation, provide nursing care, or enroll a new patient.

Carry out physician’s orders for patients.

Responsible for determining equipment and patient supplies to meet the needs for the agency and forwarding this information to Nursing Director.
Responsible for yearly planning request for the Homemaker Grant.

Responsible for yearly completion of licensure requirements and determination of services rendered for Financial Assistant.




Responsible ..r processing invoices to Financial Assistant for timely process.ug.

Serves as a representative of the health department in various community settings, meetings or boards.

Participate and help coordinate efforts to do community outreach and special projects, such as health fairs and other special clinics.
Coordinates Home Health services with other community services.

Participate in appropriate continuing educational programs as needed or directed.

Debra Binkley PHN II

Evaluate the patient in the home using advanced assessment skills, using good nursing judgment and decision-making ability. Independently develops the
plan of care after making patient assessment, reporting all findings to physician; change care plan as appropriate and physician-ordered. Performs ongoing
patient assessments. Has a role as liaison person between patient and physician, adjusting treatment modalities and dosage of medication within physician
guidelines.

Develops the care plan according to the patient/family needs including long and short term goals. A family/patient teaching plan is incorporated into the
care plan. Motivate and involve the patient and family in plan of care for the patient. Assumes the role of health educator, teaching the patient and family
practices and principles of healthful living and disease prevention. Identifies and provides health care teaching to those acting as primary caregivers for the
patient. :

Provides in-depth patient and family training in drug delivery system specifically aimed at administration of controlled solutions and agents, self-
monitoring, record keeping and problem solving,

Has experience in use and care of implanted vascular access devices and is knowledgeable of the various modes of mechanical delivery systems, their
programming levels and management of extravasations.

Assessment and high tech skills will be developed so that the highest quality patient care is maintained in the home.

CHT 4.25 Positions

Provide care in the home such as Bathing (oral, nail, hair care and shaving if needed), dressing, feeding, toileting, ambulation and transfer/positioning.
Making unoccupied or occupied bed, assisting with prosthetic devices, ambulation assistive devices, ace bandages, TED hose, enemas, binders and vital
signs.

Prepares or assists with meal preparation following prescribed diet, assists with prescribed exercises under supervision of nurse or physical therapist.
Prevent and care for decubitus ulcers, clean dressing changes and bowel/bladder training.

Administer CPR or Heimlich Maneuver if needed.

Observe for mental/physical changes and inform the nurse of changes.

Documentation of all care given including changes in condition,

Davie County Homemaker/United Way Program currently serves 85 clients. This is a Federal and United Way Grant funded program that allows
trained in-home Certified Nursing Assistants to assist elders with personal care and domestic chores so that they can remain independent in their
homes longer, and delay or completely avoid placement in residential facilities. This program benefits older Davie County residents by increasing
and/or maintaining their overall health and wellness, and allowing them to remain functional — even if limited — in their own homes. The needs of




the frail an__.derly in Davie County are steadily rising; the older adult _pulation is srowing, and those who live at home alone ar¢__ing longer
and growing sicker, with few or no social supports. The units of service increased by 10% in the vear of 2012. We are proud to provide this service
to the residents of Davie County.

Agency Mission and Purpose:

Philosophy: Every Citizen, regardless of economic status, race, creed, age, or sex has a right to receive high quality public in-home health services.
Purpose: To provide high quality public in-home health services, including care of the sick, promotion of healthy lifestyles and prevention of disease.
Goal: As aresult of agency services, patients will reach their maximum health potential while continuing to live independently in a home environment.

Apency Obijectives:

To provide skilled and non-skilled services on an intermittent or part time basis to clients regardless of age, race, sex, sexual orientation, creed, nationality,
diagnosis/infectious disease, disability, ability to pay, or DNR status according to policies defined herein, to patients residing primarily in Davie count and
at times the following counties: Yadkin, Iredell, Rowan, Davidson and Forsyth.

To assist families or residential facility staff in assuming the responsibility of clients at home or in a residence where skilled services are not provided.
To assist the client in making a satisfactory transition from an acute or skilled care facility and to maintain or maximize their full rehabilitation potential.
To provide the medical social work services to clients who exhibit a need for psychosocial interventions and/or community resources outside of the
agency’s realm of service. Also to utilize existing resources in the county to promote the health of our citizens.

To provide skilled nursing services to clients referred by physicians as a sub-service of the Davie County Health Department.

To provide Homemaker, Chore, Respite and In-home aide services to clients who are unable to perform personal care and/or home maintenance or who
need caregiver relief.

To provide physical therapy, speech therapy and occupational therapy services to clients referred by physicians. This service will be limited by the
availability of licensed physical therapists within reasonable travel distance of the agency’s geographical service area.

To provide Adult Care Home Case Management under contract with Davie County Department of Social Services.

To provide medical supplies which are essential in enabling the agency staff to effectively perform the care which physicians order and/or assist in securing
supplies and/or equipment that the agency does not provide.

To employ professional, qualified personnel to provide the previously-described services.




Other Home Health Patients Visit Hours 2009-2010

07/09 - 09/09

10/09 - 12/09

01/16 - 03/10

04/10 - 06/10

Homemaker I

234 371.08 220.28 161
Homemaker II 1375 520.7 457.45 369
Homemaker 11! 801.5 1,038.28 973.48 837
Cap Chore Hours 0 0 0 0
DSS 143.25 259.24 194.15 133
Personal Care Hours 54.5 49.5 74.51 0
Respite 297.75 289.04 304.55 0
ACH CM 21.75 27 26 22.5
Total: 1,690.25 2,554.84 2,250.42 1,608.51




Other Home Health Patients Visit Hours 2010-2011 7/10 —6/11
Homemaker 1 1023
Homemaker I 933

Level II Personal Care Hours 1264
Homemaker 11 3203

DSS 549
Respite 526

Total: 7,498.00
Other Home Health Patients Visit Hours 2011-2012 7/11 - 6/12
Homemaker I 909
Homemaker 11 764

Level II Personal Care Hours 929
Homemaker I11 2431

DSS 842
Respite 563

Total: 6,438.00




Budget SF  *+#4A DAVIE COUNTY

ANNUAL BUDGET EL  AATE - SUMMARY OPERATIONAL EXPENSE REQUEST
F.Y.2013-2014

Page _1__ of 1

Department; Home Health Homemaker

Requested Recommended
Local Neon-Local Local Non-Local
Account No. item Remarks Cost Cost Cost Cost

55500521-510010| SALARIES AND WAGES Community Health Technicians $100,460
55500521-510040 [LONGEVITY Community Health Technicians $1,023
555005621-520050 [FICA Community Health Technicians $7,763
55500521-520060 | GROUP HOSPITAL INSURANCE Community Health Technicians $37,031
55500521-520070 | RETIREMENT Community Health Technicians 36,840
55500521-520080 WORKMENS COMPENSATION Community Health Technicians $2,426
55500521-520100| ECS UNEMPLOYMENT INSURANCE  [Community Health Technicians $0
55500521-520110|GROUP LIFE INSURANCE Community Health Technicians 8174
55500521-520120{401K —~ EMPLOYER SUPLEMENT Community Health Technicians $3,044
55500521-520130| YMCA MEMBERSHIP Community Health Technicians $0
55500521-520250|EMPLOYEE MEDICAL EXPENSE Community Health Technicians $0
55500521-530120|POSTAGE Postage to mail claims/reports $0
55500521-530250|PRINTING & BINDING No Expense i $0
55500521-530310|VEHICLE GAS & QIL Fuel for vehicles - Patient Visits $2,234
55500521-530320|OFFICE SUPPLIES Copy Paper, File Folders, $0
55500521-530330|DEPARTMENT SUPPLIES Medical Forms $0
55500521-530460| MEDICAL SUPPLIES Diapers, Gloves, Supplies $0
55500521-540100|EDUCATION & TRAINING Quarterly Aide Updates - NC COG $0
595500521-540140| TRAVEL Patient Visits $6,500
55500521-540450| pyRCHASED SERVICES NC Alliance - Contract CNA's $0

$168,395




Budget S¥  *#4A DAVIE COUNTY

ANNUAL BUDGET EL  JATE - SUMMARY OPERATIONAL EXPENSE REQUEST

F.Y. 2013- 2014

Page 1 __of 1

Department; Hospice United Way

Requested Recommended
Local Non-Local Local Non-Local
Account No, Item Remarks Cost Cost Cost Cost
55500522-510010|SALARIES AND WAGES Community Health Technician 316,210
55500522-510040  LONGEVITY Community Health Technician $38
55500522-520050FICA Community Health Technician $1,243
53500522-520060 | GROUP HOSPITAL INSURANCE Community Health Technician $6,694
55500522-520070 | RETIREMENT Community Health Technician $1,005
55500522-520080| WORKMENS COMPENSATION Community Health Technician $310
55500522-520100|ECS UNEMPLOYMENT INSURANCE  |Community Health Technician $0
55500522-520110|GROUP LIFE INSURANCE Community Health Technician $31
£5500522-520120(401K ~ EMPLOYER SUPLEMENT Community Health Technician $487
55500522-520130{YMCA MEMBERSHIP Community Health Technician $0
55500522-520250] EMPLOYEE MEDICAL EXPENSE Community Health Technician 30
55500522-530462| jNITED WAY SUPPLIES Diapers $655
5550022-540450 {PURCHASED SERVICES Contract Labor $0

Totals

$26,763




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 - 2014 Department: Davie County Health Department
Page 1 of 3 Division: Clinic

ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time X Annual Cost:
Tuberculosis Program Employees

14 # of Part-Time $4,589

Mandated by County Cost: . Federal/State Cost:
GS - State: $2,082
NCGS # 130A-1.1 - 8153 Fees: $2,354

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

LuAnn Angell, RN Lead Nurse for Tuberculosis (TB) Program
Melissa Spry, RN Director of Nursing and Back-up Nurse for TB Program
Donna Hicks, RN Supervisor and Back-up Nurse for TB Program
Kim Ballard, RN Clinic Nurse
Kathy Angie, RN Clinic Nurse
Rhonda Mock, RN Clinic Nurse
Rehecca McMahan, FNP Provider
a Comatzer, PA Provider
Yadira Mena Spanish Interpreter
Debbie Swaim Lab Tech
Cindy Whitaker Processing Assistant
Stephanie McDaniel Processing Assistant
Cheryl Barker Processing Assistant
Karen Jones Billing Staff

Lead Nurse for Tuberculosis Program: LuAnn Angell, RN

Responsible for investigation and surveillance of all active TB cases and their contacts for Davie County.

Responsible for following of NC State Tuberculosis Control Program guidelines in management of clients in TB

program.

Collaborates between the client and physicians to promote continuity of care with active TB Disease and Latent

TB Infection (LTBI).

Interprets to client’s private physician the state’s guidelines for management and treatment of TB Disease and/or

Latent TB Infection and follow-up.

Responsible for monitoring client’s compliance with treatment regime for TB Disease or Latent TB Infection.

Monitors laboratory and physical findings to private physician and make referrals if abnormal findings indicate

toxicity to tuberculosis medications.

Makes home visits to clients for directly observed treatment for positive TB Disease cases, obtaining laboratory
ures, follow-up of cultures, and further treatment.

Packages laboratory cultures and completes paper work to send cultures to State Lab of Public Health in the

absence of lab tech.




Consultant for team members for interpreting TB skin testing results.

Collaborates with other county tuberculosis nurses for follow-up for clients and contacts.

Lead nurse on Quality Improvement team for the TB program.

(" 1iborates with Davie County Health Department Medical Director during investigation and treatment of TB
cases.

Collaborates with TB Nurse Consultant during investigation and treatment of TB cases.

Prepares yearly state reports of TB cases and client contacts, LTBI cases, treatments, and outcomes,
Participates in training and updates for TB treatment and investigation.

Responsible for updating clinic staff of any changes for billing and coding for TB investigation and treatment.
Places TB skin test and reads the skin test within 48-72 hours of placement.

Completes required forms for assessment of client with a positive skin test.

Orders chest x-ray for evaluation of TB Disease vs. LTBL.

Completes TB screening record for clients who have history of a positive skin test and are not symptomatic for
disease.

Supervisor

Supervises TB program.

Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.
Serves as back-up nurse for TB program in the absence of the Lead TB nurse.

Maintains Nurse Standing Orders for TB program.

Orders supplies for TB program.

Nursing Functions

Places TB skin test and reads the skin test within 48-72 hours of placement.

Completes required forms for assessment of client with a positive skin test.

" ’ers chest x-ray for evaluation of TB Disease vs. LTBI.

C..npletes TB screening record for clients who have history of a positive skin test and are not symptomatic for

disease.

Medical Provider

Complete exam for clients who are suspected to have TB Disease or have TB Disease before the onset of treatment
and at the end of treatment for TB Disease.

Sign and review all labs related to clients who have TB Disease or LTBI.

Lab Tech

Completes and process lab work for outside facilities to process.

Reviews all labs for correction and document requested labs in lab log to track client labs.

Signs off any labs once labs are received from the outside processing lab.

Packages and completes paper work for laboratory cultures or blood to be sent for testing to the State Lab of Public
Health.

Maintains stock of supplies for packaging of laboratory cultures, blood supplies, and request supplies when
needed.

Spanish Interpreter

Collaborates with nurses and providers during TB visits to obtain necessary information from the client.
Sarves as interpreter for clients who are limited English speaking, that seek services at Davie County Health
. artment.




Processing Assistant

Assist chients with appointments for TB visits.

Obtain necessary completion of paperwork for client’s record.
Verifies insurance status through state computer system for Medicaid.
Pulls client’s record for visits.

Returns client’s record to medical file room upon completion of visit,
Records encounter into (HIS) billing system to file Medicaid.

Billing Staff
Verifies completion and accuracy of billing from encounter form.

Post Medicaid claims into HIS billing system for Medicaid.
Receives payment of claims processed for visits.

Verify reasons for denials of claims.

Correct and resubmit claims for payment when applicable.

Justify Need for Each Position in Detail (use additional pages if necessary):

TB program is mandated under GS 130A-1.1. Program is mandated for the protection and treatment of citizens of
North Carolina against TB Disease and Latent TB Infection. Program is essential to promote and contribute to
high level of care for the citizens of North Carolina. Without the TB program, there would be increase of TB
Disease and Infection among the population of all ages.

Calendar Year Cases/TB Contacts Preventive Med HIV Skin Test
2009 0 12 9 0 N/A
2010 0 12 5 0 380
2011 0 0 4 0 356




Budget &'

FY 2013-2014

't #4A

ANNUAL BUDGET E.

DAVIE COUNTY

MATE - SUMMARY OPERATIONAL EXPENSE REQUEST

Page _1__ of 1
Department,____ Health/Tuberculosis

Requested Recommended

Local Non-Local Local Non-Local
Account No. ltem Remarks Cost Cost Cost Cost

55524-510010 SALARIES AND WAGES TB Nurse $153 $435
55524-510040 LONGEVITY TB Nurse $6
55524-520050 FIGA TB Nurse $45
55624-520060 GROUP HOSPITAL INsURancE | TB Nurse $89
$5524-520070 RETIREMENT TB Nurse $40
55524520080 WORKMEN'S COMPENSATION | 1B Nurse $3
55624-520100 Ecs UNEMPLOYMENT INsurancy TB Nurse $0
55624-520110 GROUP LIFE INSURANGE TB Nurse $0
55624-520120 ap1k- empLOYVER sUPPLEMENT | TB Nurse $18
55524-520130 YMCA MEMBERSHIP TB Nurse $0
55524-520250 EMPLOYEE MEDICAL EXPENSE | TB Nurse 30
55524-530480 MEDICAL SUPPLIES Clinical Supplies - Masks, Syringes, Thermometers $300
55524530490 DRUGS Private PPD-charges to Imm 2011 $1,000
55524-540140 TRAVEL Travel Expense $500
55524-540450 PURCHASED SERVICES Davie Hospital Radiclogy $2,000
56524-540510 Operating Expense No Expense 30
55524-580600 EQUIPMENT & FURNITURE No Expense $0
55524-580620 COMPUTER HARDWARE No Expense $0

$153 $4,436




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

Fy. 13 - 14 Department Health

Fage 1 of 1 Division Public Health - Safety Program
ACTIVITY JUSTIFICATION

Activity: Number of # of Full-time 0 Annual Cost: $3,900
Employees

Safety Program 0 # of Part-Time 0

Mandated by County Cost: 0 Grant: $3,900

GS - ‘

NCGS # No

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:
Health Educator;

Install new car seats

Inspect new or used car seats for proper installation

Educate parents and/or caregivers about child restraints

. .cate parents and/or caregivers about current laws on child restraints

Justify Need for Each Position in Detail (use additional pages if necessary):

Crashes are the leading cause of death for children ages 3-14 years of age. Therefore, our program mission is to
educate as many individuals we can about car seat safety. The Buckle Up Davie Program provides car seats and
booster seats to children and youth from ages 0-8 years of age. Parents eligible for WIC or receiving Medicaid
assistance may request a car seat through the program. Buckle Up Davie will provide the child with a seat and a
certified/trained car seat technician will install and educate the parent/caregiver about the seat, and current laws.

The Buckle Up Davie program started in 1985 and has been going strong since then. On the first Monday of each
month, Buckle Up Davie provides the opportunity for people to have their seat inspected or installed. Davie
County EMS serves as the permanent checking station. During the first Monday of the month, we see an average
of 12-12 clients from 9 am-4 pm. During the visit, we gather information on the client’s age, demographics,
ethnicity, etc. This information is submitted in a quarterly report to the state. Each week the Davie County Health
Department receives request for car seats from client in WIC and Medicaid.




Budget ' t#4A

FY. 13 -14
Page 1 of{

Department;,__Health - Safely

ANNUAL BUD.,

DAVIE COUNTY
i ESTIMATE - SUMMARY OPERATIONAL EXPENSE REQUEST

Requested Recommended
Local Non-Local Local Non-Local
Account No. Item Remarks Cost Cost Cost Cost

55500530 530330 Department Supplies

Car Seats

100%

3,900

Totals

3,900




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y.2013-2014 Departmen Health Department

Page 1of 3 Division Environmental Health

ACTIVITY JUSTIFICATION

Activity: Environmental | Number of Employees | # of Full-ti 5| Annual Cost:
Health Program 5 # of Part-Time 0 | Fees: $42,756
Mandated by GS - NCGS #130A ICounty Cost: $313,983 | Federal/State Cost:  $4,000

Each Employee, Job Title, Duties/Responsibilities of Positions in EH Division:

EH SUPERVISOR: Tracie Lakey, REHS

Authorized/Licensed by the State of NC in all EH Programs

Administrator over all EH Programs

Supervises 4 full time staff

Responsible for completing a minimum of 15 CEU's to maintain REHS Licensing

Evaluates neads of section

Organizes all communicable disease activities for the program (Rabies, foodborne illness ete...)

Conducts QA inspection visits with field staff

20% of time devoted to completion of field inspections

Communicates with Emergency personnel and establishments owners as needed concerning:
power outages, fires, broken waterlines, sewage back ups

Assigns Smoking Law complaints to staff for investigation

Investigates/reports to Health Director Smoking complaint findings

Assists SBI in Meth Lab clean up procedures:
Contacts property owner and notifies them of clean up requirements as mandated.
Maintains all records that are mandated to be submitted for clean up verification.

Develops/implements all policies and procedures of the section

Responsible for all budget prep for the section

Administrator of FDA Program Standards Accreditation that Davie Environmental Health is enrolled in

Management Team Member

Member of North Carolina Public Health Association

Member of West Piedmont

Secretary/Treasurer for North Carolina Central Environmental Health Supervisor's Association

Conducts education presentations with community partners

Conducts Monthly staff meetings

Member of Davie County Emergency Planning Committee - LEPC

Member of Davie County's Project Review Committee

Prepares monthly/quarterly reports for state submittal
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Employee, Job Title, Duties/Responsibilities of Positions in EH Division Continued:

REGISTERED ENVIRONMENTAL HEALTH SPECIALISTS (REHS):
Brittany B. Mitchell, REHS Robert M. Nations, REH
Andrew Daywalt, REHS

Authorized/Licensed by the State of NC in all EH Programs
Responsible for completing a minimum of 15 CEU's to maintain REHS Licensing
Visits/educates establishments in emergency situations (power outages, {ires, broken waterlines, sewage backflow)
Prepares required state paperwork and submits specimens for testing for rabies cases as needed
Certified Mask Fitting Instructor (PPE - Personal Protective Equipment).
Assists in Meth Lab clean up procedures:
Contacts property owner and notifies them of clean up requirements as mandated,
Submits mandated records to EH Supervisor submitted by property owner for clean up verification.
Conducts inspections of facilities to ensure campliance with all laws and rules that are applicable
Work with other state agencies for product recalls
Conducts complaint investigations.
Epi- Team Member (Communicable disease or Bio-Terrorism Events)
Maintain records for daily activity logs, inspections, visits, well water sample results, investigations
Perform Risk Analysis for non-compliant food service facilities
Develop HAACP plans for food service facilities with repeat critical violations
Performs site evaluations
Design OSWW systems
Work with confractors/engineers
Performs Mobile Home Park BOH Ordinance duties: OSWW & Water Supply inspections, general sanitation
and complaint investigations) NOTE: These are not mandated by Public Health Statute 130A, but
are required by the BOH.
Evaluates sites, issues permits and evaluates installation of private drinking water wells

Conduct Plan Review for regulated establishments
Prepares educational presentations for specialized programs or community groups
Permitting of all regulated establishments

Processing Assistant IV: Bonnie Lanier

Assists public with all request for services in the Environmental Health Program

Must interpret rules/laws/policies/regulations as they pertain to various inquires/requests for services

Works with Development Services and Tax Office collecting data for properties and establishments regulated by EH
Must interpret rules/laws/policies/regulations as they pertain to various inquires/requests for services

Works with Development Services and Tax Office collecting data for properties and establishments regulated by EH
Performs all billing and accounts receivable activities

Performs data processing (entering all data produced by field staff)

Prepares all financial reports

Utilizes GoMaps and County GIS for researching histories of properties

Schedules appointments with individuals as requested by Director and Specialists

Responsible for contacting vendors, obtaining quotes & purchasing for all office supplies and equipment

System supervisor for environmental health's computer program system

Participates in communicable disease activities as needed by the program

Secures location for staff or professional meetings conducted by EH and records attendance for such meetings
Performs scheduling tasks as requested by Supervisor for meetings, trainings, staff evaluations etc..

Assists with Animal Bites reported. Make contacts and follow-up with Vet/owners
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Establishments Regulated in Food and Lodging
Restaurants

Meat Markets

Yood Stands

Aotels/Motels

Bed & Breakfast Homes/Inns

School Lunchrooms (Public & Private)

Hospitals

Rest/Nursing Homes

Child Daycares

Adult Daycares

Residential Cares

Push Carts

Mobile Food units

Temporary Food Events

Feeding the Elderly Sites

Commissaries

Catering Facilities

Limited Food Service (Concessions at Ball Fields)

Justify Need for Each Position in Detail (use additional pages if necessary):
Below is listed the number of services provided by the EH section over the FY stated:

FY 05-10 4,564

FY 10-11 5,815

FY 11-12 4,820

without the current number of EH staff, the number of services provided to the citizens Davie County

would and could not have been provided during the above referenced FY. In the event an economic upswing occurs

we will need the current frozen/cut to be filled to assist our current single OSWW field staff. Even though F/L/1
programs are not the revenue generating programs their acitivities are mandated by NC state statute and this department
needs two field staff dedicated full time to F/L/1 to handle the number of inspections, critical violation visits, plan review
and education visits necessary.
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Budget &'t #4A DAVIE COUNTY

ANNUAL BUDGET k. .MATE - SUMMARY OPERATIONAL EXPENSE REQUEST
F.Y. 2013-2014
Page 1 of 1
Department: Environmental Health
Requested Costs Recommended Costs
Account No. ltem Remarks Local Non Local Local Non Local
531510010|Salaries and Wages Supervisor, 4REHS, 1Admin. Assistant $168,206.00! $46,756.00
531510040|Longevity Supervisor 4REHS, 1Admin. Assistant 1,720.00
531520050|FICA Supervisor,AREHS, 1Admin. Assistant 16,576.00
531520060|Group Hospital Insurance Supervisor 4REHS, 1Admin. Assistant 44 625.00
531520070 Retirement Supervisor, 4AREHS, 1Admin. Assistant 14,604.00
531520080|Workmens Compensation Supervisor AREHS, 1Admin. Assistant 4,158.00
531520110{Group Life insurance Supervisor 4AREHS 1Admin. Assistant 205.00
5315620120|401K Employer Supplement Supervisor, 4REHS, 1Admin. Assistant 6,500.00
531520130| YMCA Membership Supervisor,4REHS, 1Admin. Assistant 0.00
531530310|Employee Education Reimbursement |1 REHS - Soil Science 400.00
531530120} Postage/Courier Postage Meter, Postage,Courier 1,500.00
531530250} Printing EH Service Forms 300.00
531530310} Vehicle Gas and Qil Fuel for EH Vehicles 6,500.00
531530320| Office Supplies Hinkles, Indoff, Staples, Wal-Mart 1,550.00
531530330| Department Supplies H20 bottles, EH Field Eguipment 2,600.00
531540100|Education/Training SOP classes, Regional/State meetings 1,800.00
531540110|Telephone Sprint - Cell Phones/Air Cards 5,000.00
531540140|Travel SOP classes, Regional/State meetings 2,000.00
531540450|Purchased Services CDP ($16,440), Lebleu 16,764.00
531541550|Consultants CDP Billing Customization 1,000.00
531550160| Equipment Maintenance CDP {$800), Kelly Office/Copier ($800) 1,600.00
531550170|Vehicle Maintenance Standard Maintenance/Osbornes 6,000.00
531560530| Dues/Subscriptions REHS Annual Renewal/NCPHA etc. .. 375.00
531580620|Computer Hardware Replace 5 PCs 10,000.00
Totals $313,983.00| $46,756.00




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013-2014 Department: Davie County Health Department
Fage 1 of 3 Division: Clinie

ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time _ X Annual Cost:
HIV/STD Employees

14 # of Part-Time $17,949
Mandated by County Cost: Federal/State Cost:
GS - Medicaid - $2846
NCGS # 130A-1.1. $ 4687 . State-$10,416

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Sexual Transmitted Disease

Donna Hicks, RN Supervisor
Kathy Angie, RN Clinic Nurse
Kim Ballard, RN Clinic Nurse
Rhonda Mock, RN Clinic Nurse
LuAnn Angell, RN Clinic Nurse
P~becca McMahan, FNP Medical Provider

1a Cornatzer, PA Medical Provider
Debbie Swaim Lab Tech
Yadira Mena Spanish Interpreter
Cindy Whitaker Processing Assistant
Stephanie McDaniel Processing Assistant
Cheryl Barker Processing Assistant
Karen Jones Billing Staff
Melissa Spry, RN, DON Director of Nursing

Nursing Functions: Rhonda Mock, RN, Kathy Angie, RN, Kim Ballard, RN, Donna Hick, RN, LuAnn Angell, RN
Provides communicable disease prevention services, community education, and investigations and management for
clients diagnosed with any STD disease. '

Complete history intake, obtain cultures, blood specimens, etc. for testing for STD diseases, and provide education
to clients seen through STD program at Davie County Health Department.

Follows NC State STD/Communicable Disease Investigation and Surveillance procedures and protocols for
communicable disease cases.

Collaborates with client, client’s private physician, and NC State Communicable Disease branch when needed for
investigational needs during a communicable disease.

Review laboratory results with clients once results have been received from laboratory facility.

Tmmunize clients against Hepatitis B and Hepatitis A following Immunization Branch guidelines.




Donna Hicks, RN / LuAnn Angell, RN

Review daily North Carolina Electronic Disease Surveillance System (NCEDSS). NCEDSS is a state- wide lab
reporting system for communicable diseases.

Record all client data, lab reports, and STD investigation into NCEDSS when information is not electronically
received by a private lab.

Collaborate with Disease Intervention Specialist (DIS) during investigation of HIV and syphilis cases.

Refer clients who may have HIV to a specialist for further care and assessment.

Medical Provider: Rebecca McMahan, FNP and Tona Cornatzer, PA

Treat clients when appropriate for any STD within scope of practice and following state STD guidelines.
Contact clients upon receiving positive test result of any STD.

Orders Medicines provided from the state for treatment of STD within protocols.

Supervisor: Donna Hicks, RN
Supervises STD program.
Maintains Nurse Standing Orders for STD program.

Lab Tech: Debbie Swaim
apletes and process lab work for outside facilities to process.
Reviews all labs for correction and document requested labs in lab log to track client labs.
Signs off any labs once labs are received from the outside processing lab.
Packages and completes paper work for laboratory cultures or blood to be sent for testing to the State Lab of Public
Health.
Maintains stock of supplies for packaging of laboratory cultures, blood supplies, and request supplies when
needed.

Spanish Interpreter: Yadira Mena
Collaborates with nurses and providers during CD/STD visits to obtain necessary information from the client.

Serves as interpreter for clients who are limited English speaking, that seek services at Davie County Health
Department.

Processing Assistant: Cindy Whitaker, Stephanie McDaniel, Cheryl Barker, and Karen Jones
Assist clients with appointments for CD/STD visits.

Obtain necessary completion of paperwork for client’s record.

Verifies insurance status through state computer system for Medicaid.

Pulls client’s record for visits.

Returns client’s record to medical file room upon completion of visit.

Records encounter into (HIS) billing system to file Medicaid.




Billing Staff :Cindy Whitaker, Stephanie McDaniel, Cheryl Barker, and Karen Jones
Verifies completion and accuracy of billing from encounter form.

Post Medicaid claims into HIS billing system for Medicaid.

Receives payment of claims processed for visits.

Verify reasons for denials of claims.

Correct and resubmit claims for payment when applicable.

Director of Nursing: Melissa Spry, RN, DON
Oversees budget guidelines, requirements and contract addendum with the Division of Public Health,
Orders supplies for STD program not provided by the state STD program.

Justify Need for Each Position in Detail (use additional pages if necessary):

STD infections fall under Communicable Disease law which is mandated by GS 130A-1.1. Program is mandated
for the protection and treatment of citizens of North Carolina against any reportable STD infection. Program is
essential to promote and contribute to high level of care for the citizens of North Carolina. Without the STD
program, there would be increase of Sexually Transmitted Diseases among the population of all ages throughout
North Carolina.

Fiscal Year Males Screened Females Screened HIV TEST
2009-2010 164 266 586
2010-2011 162 284 563

TTU1-2012 11 216 556




Budget &  t#4A DAVIE COUNTY

ANNUAL BUDGET E% iMATE - SUMMARY OPERATIONAL EXPENSE REQUEST
FY 2013-2014

Page_ 1 of 2
Department; Health/AIDS/STD
Requested Recommended
Local Non-Local Local Non-Local
Account No. _Item Remarks Cost Cost Cost Cost

55500532 510010 |SALARIES AND WAGES PA, PHN, Lab Tech $4 687 $7.,380
55500532 510040 |LONGEVITY PA, PHN, Lab Tech $79
55500532 520050  |FICA PA, PHN, Lab Tech $929
55500532 520060 GROUP HOSPITAL INSURANCE | PA, PHN, Lab Tech $1,517
55500532 520070 |RETIREMENT PA, PHN, Lab Tech $819
55500532 520080 WORKMEN'S COMPENSATION  |PA, PHN, Lab Tech $67
55500532 520100 ECS UNEMPLOYMENT INSURANCE PA, PHN, Lab Tech $0
55500532 520110 GROUP LIFE INSURANCE PA, PHN, Lab Tech 57
55500532 520120 401K- EMPLOYER SUPPLEMENT |PA, PHN, Lab Tech $364
55500532 520130 YMCA MEMBERSHIP PA, PHN, Lab Tech 30
55500532 520250 EMPLOYEE MEDICAL EXPENSE | PA, PHN, Lab Tech $0
56500532 520260 EMPLOYEE EDUCATION REIMBUR No Expense 50
55500532 530120 POSTAGE No Expense $0
55500632 530260 PRINTING & BINDING No Expense $0
55500632 630310 VEHICLE GAS & OIL Na Expense $0
555005632 530320 OFFICE SUPPLIES No Expense $0
55500532 530330 | DEPARTMENT SUPFLIES No Expense $0
55500532 530460 MEDICAL SUPPLIES State Laboratory $100
55600532 540100 EDUCATION & TRAINING No Expense 30
55500532 540110 TELEPHONE No Expense $0
55500532 540120 |UTILITIES No Expense 50
56500532 540140 |TRAVEL No Expense 50
55500532 540150 TRANSPORTATION CONTRACT |No Expense 50
56500632 540210 BUILDING & EQUIPMENT RENTAL | No Expense $0
55500532 540450  |PURCHASED SERVICES No Expense $2,000
55500532 540510 OPERATING EXPENSE No Expense $0
55500532 541550 CONSULTANTS No Expense $0
55500532 550180 EQUIPMENT MAINTENANCE No Expense $0




55500532 561 SPECIAL EVENTS Ne Expense $0
55500632 560260 ADVERTISING No Expense $0
55500632 560530 DUES & SUBSCRIPTIONS No Expense $0
55500532 560540 INSURANCE & BONDS No Expense $0
55500632 560570 MISCELLANEOUS No Expense $0
55500532 561590 Aids RELATED EXPENSE No Expense $0
55500532 580600 |EQUIPMENT & FURNITURE No Expense $0
55500632 580620 | COMPUTER HARDWARE No Expense $0

$4,687 $13,262




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013-2014 Department: Davie County Health Department
Page 1 of 3 Division Clinic
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time __ X Annual Cost:
Employees
Breast/Cervical Cancer 14 # of Part-Time $7705
Mandated by County Cost: Federal/State
Cost:
GS -
NCGS # 130A-1.1 $0 §7705

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Kim Ballard, RN Lead BCCCP Coordinator
Donna Hicks, RN Supervisor

Kathy Angie, RN Client Services
Rhonda Mock, RN Client Services
LuAnn Angell, RN Client Services
Rebecca McMahan, FNP Client Services

™ wa Cornatzer, PA Client Services

. ~0bie Swaim Lab Tech

Yadira Mena Spanish Interpreter
Cheryl Barker Processing Assistant
Stephanie McDaniel Processing Assistant
Cindy Whitaker Processing Assistant
Karen Jones Billing Staff
Melissa Spry, RN, DON Director of Nursing

Breast/Cervical Cancer Control Program (BCCCP)

Lead BCCCP Coordinator: Kim Ballard

Lead nurse for BCCCP responsibilities.

Assess client income to verify eligibility for services.

Assess client needs to schedule appropriate exam and screening.

Collaborate with medical providers at Davie County Health Department to ensure that women are evaluated for

medical needs.

Collaborate with clerical staff for scheduling clients for BCCCP appointments.

Refer clients for follow-up when there are abnormal findings on breast exam or pap smear.

Manages a record keeping system to track clients with abnormal findings.

Manages a tickler system to remind clients of need for yearly screenings for mammogram and pap smear.
zcives BCCCP bills and code appropriately for charges set by the state that are allowable for BCCCP program.

Maintains a detailed record system with copies of bills received from agencies for BCCCP services.




Collaborate with BCCCP consultants to assist women in the process of applying for BCCCP Medicaid when
possible cancer has been detected.

/st with obtaining yearly contracts with outside providers for performing services for BCCCP clients that are
no provided by Davie County Health Department: mammograms, colposcopy, biopsy of breast or cervix, and
surgery for cancer.

Serves as the lead nurse for BCCCP program during state audit of program that occurs every 2 years.

Serves as the lead team member for BCCCP program audits during Quality Assurance clinic audits on a quarterly
basis.

Collaborate with Davie County Health Department Finance Officer to ensure payment of services for outside
agencies for services rendered.

Collaborate with staff of Susan G. Komen to assist women for services that do not meet qualification for BCCCP
services.

Collaborates with Kim Harris to assist with grant writing to obtain monetary gain to assist with low-income
women to receive services for mammograms.

Follow BCCCP guidelines as written in contract addendum from the state.

Attend BCCCP trainings and updates quarterly as present by the state when available.

Attend yearly BCCCP conference.

Complete data entry forms for BCCCP program per guidelines.

Receive monthly state report for numbers and data entry concerns from the state program. The numbers are
reported to CDC for assurance of grant funding. BCCCP program is the only of its kind, money is received
through a competitive grant from the Center for Disease Control and Prevention (CDC).

Collaborates with Breast Clinic to schedule mobile mammogram clinics 3-4 x a year.

M se Functions: Kim Ballard, RN, Kathy Angie, RN, LuAnn Angell, RN, Donna Hicks, RN, and Rhonda
Mock, RN

Complete intake screening questions and education during scheduled appointments with Davie County Health
Department.

Schedule mammograms for BCCCP clients on the day of appointment or at the client’s convenience.
Document all client information and education in client’s medical record.

Assist clients to prepare for exam.

Medical Providers: Rebecca MecMahan, FNP and Tona Cornatzer, PA

Medical Providers complete the BCCCP exams per guidelines and document all findings in the client’s record.
Medical Providers are able to determine increase medical needs for the clients related to breast exam.
Complete encounter forms related to BCCCP program.

Supervisor: Donna Hicks, RN

Assist with client data into HIS system.

Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.
Maintains Nurse Standing Orders for BCCCP program.

Director of Nursing: Melissa Spry, RN, DON

Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.
Orders supplies for BCCCP program.

(C~Naborates with the Clinical Nursing Supervisor to ensure that program requirements are meet.




Lab Tech: Debbie Swaim

Reviews all pap smear paper work for correction and document requested lab in lab manual log to track client
reports.

Signs off any pap smears when report is received from the outside processing lab.

Packages and completes paper work for pap smear to be sent for testing to the State Lab of Public Health.
Maintains stock of supplies for packaging of pap smear and request supplies when needed.

Spanish Interpreter: Yadira Mena

Collaborates with nurses and providers during BCCCP visits to obtain necessary information from the client.
Serves as interpreter for clients who are limited English speaking, that seek services at Davie County Health
Department.

Processing Assistant: Karen Jones, Cindy Whitaker, Cheryl Barker, and Stephanie McDaniel
Assist clients with appointments for BCCCP visits.

Obtain necessary completion of paperwork for client’s record.

Verifies income guidelines per state recommendations and make copies of income for client record.
Pulls client’s record for visits.

Returns client’s record to medical file room upon completion of visit.

Records encounter into (HIS) billing system.

Justify Need for Each Position in Detail (use additional pages i{ necessary):

BCCCP program is mandated under GS 130A-1.1. Breast Cancer is the sixth leading cause of death for women
and the second leading cause of cancer deaths for women in the United States. This program is a vital part to
ensure that women without insurance receive appropriate services that are needed to prevent future deaths.
Without the BCCCP program at Davie County Health Department women would be unable to apply for BCCCP
Medicaid. A woman can only apply for BCCCP Medicaid if a facility within the county provides BCCCP
services.

Fiscal Year BCCCP Clients
2009-2010 69
2010-2011 64

2011-2012 89




Budget &

FY 2013-2014

t #4A

DAVIE COUNTY

ANNUAL BUDGET E. . .MATE - SUMMARY OPERATIONAL EXPENSE REQUEST

Page 1 of 1
Department; Health/Breast & Cervical Cancer Conirol (BCCCP)
Requested Recommended
Local Non-Local Local Non-lLocal
Account No. Item Remarks Cost Cost Cost Cost

55534 510010 [SALARIES AND WAGES No Expense $0
55534 510040 |LoneEWITY No Expense $0
55534 520050 |Fica No Expense $0
55534 520060 |croup HosPITAL INSURANG No Expense $0
55534 520070 |RETIREMENT No Expense $0
55534 520080 |workMEN'S coMeENSATIOf NO Expense $0
55534 520100 |Ecs UNEMPLOYMENT INSUR|No Expense $0
55534 520110 |croup LIFE INSURANCE  |No Expense $0
55534 520120 |s01k- EMPLOYER sUPPLEME No Expense 50
55534 520130 |YmcA MEMBERSHIP No Expense $0
55534 520250 |empLoYEE MEDICAL EXPENS NO Expense $0
556534 520260 |empPLOYEE EDUCATION REIMNO Expense 30
55534 530120 |posTAGE Postage for letters and niotifications $300
55534 530250 | PRINTING & BINDING No Expense $0
55534 530310 |VEHICLE GAS & OIL No Expense $0
55534 530320 |0FFICE SUPPLIES No Expense $0
55534 530330 |pEPARTMENT suppLIEs  |No Expense $0
55534 530460 |MEDICAL SUPPLIES No Expense $0
55534 540100 |epucarion & TRAINNG | BCCCP Conference/Regional Meeting $0
55534 540110 |rELEPHONE No Expense $0
55534 540130 |umiumies No Expense $0
55534 540140 |TrRavEL BCCCP Conference/Regional Meeting $350
55534 540210 |BuiLDING & EQUIPMENT REN No Expense $0
59534 540450 |PURCHASED SERVICES Medical Services - Mammography, Ultrasound, X-Ray $7,055
95534 540510 |OPERATING EXPENSE No Expense $0
55534 541550 |CONSULTANTS No Expense $0
55534 560120 |SPECIAL EVENTS No Expense $0




55534 5€ 0 | ADVERTISING No Expense $0
555534 560530 | pues & suescrIPTIONS  |No Expense $0
55534 560540 | INSURANCE & BONDS No Expense $0
55534 560570 |MISCELLANEOUS No Expense $0
55534 580600 |EquiPMENT & FURNITURE |No Expense $0
55534 580620 |comruTER HARDWARE  |No Expense $0

30 $7,705




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 — 2014 Department: Davie County Health Department
1uge lof 2 Division:
ACTIVITY JUSTIFICATION
Activity: Number of #of Full-time _ X Annual Cost:
Employees
Komen Grant 5 # of Part-Time $20824
Mandated by County Cost: Federal/State Cost:
GS -
NCGS # $0 $15,500-Grant
$5,324 -Escrow

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Kim Ballard, RN Lead Komen Coordinator
Donna Hicks, RN Supervisor

Cindy Whitaker Processing Assistant
Stephanie McDaniel Processing Assistant
Karen Jones Processing Assistant

Lead Coordinator for Komen Grant; Kim Ballard, RN

Responsible for Komen Grant.

Complete bi-annual report to Susan G Komen Foundation.

Schedule women for mammograms who have need, but do not qualify for the BCCCP program.

Refer women with abnormal findings on mammogram for consultation.

Collaborate with medical providers of Davie County to ensure that women receive coverage for routine
mammograms and diagnostic procedure when financial guidelines are met.

Provide outreach to the community (education provided to local community groups to help understand the risks of
breast cancer and the best ways to protect themselves from being a statistic.

Collaborates with Breast Clinic to schedule mobile mammogram clinics 3-4 x a year.

Supervisor: Donna Hicks, RN
Assist lead nurse with grant concemns.
Approve schedules for mammogram clinics.

Processing Assistant: Cindy Whitaker, Karen Jones, and Stephanie McDaniel
sist with appointments for mammogram clinics.
rrocess paperwork during mammogram clinics for clients.




Justify Need for Each Position in Detail (use additional pages if necessary):

Susan G. Komen Grant is a grant which serves women who are uninsured, underinsured, and non-insured. Women
who qualify for Komen Grant qualify for services related to financial eligibility. These women do not qualify for
BCCCP services related insurance status and guidelines for financial eligibility of program. Komen Grant assists
women to receive a yearly mammogram and diagnostic procedures if abnormalities are found on mammography.

Fiscal Year Women Served
2008-09 82
2009-10 64
2010-11 69
2011-12 97




Budget &  t#4A DAVIE COUNTY
ANNUAL BUDGET Ev ..MATE - SUMMARY OPERATIONAL EXPENSE REQUEST

FY 2013-2014 5553402 520080
Page 1 of 1

Department; Health/Komen

Requested Recommended
Local Non-Local Local Non-Local
Account No. ltem Rematks Cost Cost Cost Cost
5553402 510010 Salarie and Wages Komen Nurse $6,140
5553402-510040 Longavity Komen Nurse $12
5553402 520050 FICA Komen Nurse $471
5553402 520060 Group Hospital Insurance Komen Nurse $982
5553402 520070 Retirement Komen Nurse $415
5553402 520080 Workmens Compensation Komen Nurse $26
5553402 520100 ECS Unemployment Insurance Komen Nurse $0
5553402 520110 Group Life Insurance Komen Nurse $5
5553402 520120 A01K-Employer Supplement | Komen Nurse $185
5553402 520130 YMCA Mambership Komen Nurse 50
5553402 520250 Employee Medical Expense | Komen Nurse $0
5553402 530330 Departmental Supplies - |Komen Nurse $300
5653402 540140 Travel Komen Nurse $225
5553402 540450 Purchased Services Medical Services - Mammaography, Ultrasound, X-Ray $12,063

Total: $20,824




Budget Sheet #3A

F.Y. . 2013 — 2014

DAVIE COUNTY, NORTH CAROLINA

Department: Davie County Health Department

Fage 1of 1 Division

ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time Annual Cost:
Child Service Coordination| Employees

0 # of Part-Time $11,062

Mandated by County Cost: $0 Federal/State Cost:
GS -
NCGS # 130A-1.1
0 $11,062 Escrow

This program has been replaced by CC4C. As it was Medicaid funded, the escrow cannot revert to the general

fund.




Budget S* ~t#4A DAVIE COUNTY

ANNUAL BUDGET E. .MATE - SUMMARY OPERATIONAL EXPENSE REQUEST
F.Y.2013-2014
Page 1 of 1

Department; Health/ Child Service Coordination

Requested Recommended
Local Non-Local Local Non-Local
Account No. Item Remarks Cost Cost Cost Cost
65500536 530330 |DEPARTMENT SUPPLIES Supplies for Health Department $6,062
55500535 540450 PURCHASED SERVICES Contract Labor $5,000

30 $11,0862




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

FY. 13 - 14 Department Health

Fage 1 of 2 Division __ Public Health - Health Promotions
ACTIVITY JUSTIFICATION

Activity: Number of # of Full-time 1 Annual Cost: 33,754
Employees

Health Promotion 1 # of Part-Time

Mandated by County Cost: 27,054 State Cost: 6,700

GS -

NCGS # Yes

FEach Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Health Educator:

Lead county coordinator for Community Transformation Project efforts within Davie County - Community Transformation Project is a
grant finded project from the CDC (Centers for Disease Control and Prevention) and Davie is part of a 10 county regional project
designed to improve the health and health environment for residents.

Responsible for planning, implementing, and evaluating a comprehensive health education program for the residents of Davie County

Plans, collects data, and conducts ongoing assessment of health needs in the county and prepares state community diagnosis document
-y

Determines priorities for health education for the county from data collected from the Community Health Assessment
Develops or changes existing programs to meet the county’s health educational needs.

Networks with community agencies, groups, community leaders, key-decision makers, target populations, schools, and health department
staff for health concerns and needs

Serves as a health education resource person for the health department and the county

Designs, selects, or obtains educational material (films, videos, publications, exhibits, or other teaching aids) for health related programs.
Prepares and disseminates news releases on specific and timely health topics and upcoming activities.

Assists health director with health education policies and/or procedures within heaith department programs

Writes grants to acquire funding for health department needed projects

Healthy Carolinians Coordinator:

Reports to the Davie County Healthy Carolinians’ Steering Committee, an 18 member board of community citizens appointed by the
Davie County Commissioners

Arranges and assists with the facilitation of scheduled meetings of the Steering Committee and the Special sub-committee groups.
Develops program policies and procedures to meet state or local guidelines

Cuuipletes state recertification forms as required by the North Carolina State Healthy Carolinians Program.

Health Promotion Coordinator:

Develop yearly community action plans to address these issues in the community reflecting policy and environmental change.




Submit monthly reports as required by the State Physical Fitness and Nutrition Branch.

. Work with community partners to address public health issues related to physical inactivity, poor nutrition and tobacco use.

Child Passenger Safety Program:
Provides education on safety of child car seats and assets parents/child caregivers on placement of child car seat in vehicles

Writes grants and works with local agencies to obtain funding to purchase child car seats.

Parenting Education Classes:

Conducts parenting education classes for expectant women and their partners

Local Community Preparedness:

Assists Health Director in the Public Health Information Officer position when needed
Participates as a team member within the Epidemiology Team

Annual Accreditation Coordinator:

Conducts annual assessment and review of accreditation requirements

Review annual strategic plan requirements with Health Director and assists with report compilation to the Board of Health on strategic
plan status

Justify Need for Each Position in Detail (use additional pages if necessary):

The purpose of my job is to encourage healthy lifestyles and wellness through educating individuals and
communities about behavior that can prevent diseases, injuries and other health problems.

Programs:
-Car Seats
-Monthly Radio Show
-Assist with teaching Eating Smart Moving More Weighing Less class
-Finding a church location to teach Faithful Families Eating Smart and Moving More
-Continuously updates the healthy snack cabinets with healthy snacks for Health Department staff
-Healthy Carolinians-Meetings, Agendas, Minutes, Events, Recertification and Action Plans
-Gives presentations to schools, community members, committees, ete.
-Help with the Lion’s Club monthly Diabetes/Blood Pressure Screenings at Walmart
-Attend community health fairs, Kids Fest, Snacks for Santa, etc.
-Compiles pregnancy and family planning packets for patients at the health department
-QOrganizes Red Cross Blood Drive for County
-Completes Community Health Assessment (Required for each health department every 4 years)
-Attends: Epidemiology Team, Human Services Council, School Health Advisory Council, Collaborative
of Davie County, Davie County Juvenile Crime Prevention Council, Wellness Committee, Pandemic
Influenza Planning, Marketing Team.

The U.S. Department of Health and Human Services has revealed the Healthy People 2020, the nation’s new 10-
year goals and objectives. For the past 30 years, Healthy People has released health objectives for the nation.
Chronic diseases, such as heart disease and cancer are responstble for seven out of every 10 deaths among




Americans each year. 1 will use the new 2020 objectives as guidance and direction to better educate those in our
community this upcoming year.




Budget Sk +#4A

FY._ 13 - 14
Page _ 1 of 1

Department:  Health - Health Promotions

DAVIE COUNTY
ANNUAL BUL .1 ESTIMATE - SUMMARY OPERATIONAL EXPENSE REQUEST

Requested Recommended
Local Non-Local Local Non-Local
Account No. ltem Remarks Cost Cost Cost Cost
55500536 510010 Salaries and Wages B. Patti Salary & Fringe - 68.75% 15,254 6,700
55500536 510040 Longevity B. Patti Salary & Fringe - 68.75% 97
55500536 520050 FICA B. Patti Salary & Fringe - 68.75% 1687
55500536 520060 Group Hospital Insurance B. Patti Salary & Fringe - 68.75% 8,136
55500536 520070 Retirement B. Patti Salary & Fringe - 68.75% 1,486
55500536 520080 Workmans Compensation B. Patti Salary & Fringe - 68.75% 281
55500536 520110 Group Life Insurance B. Patti Salary & Fringe - 68.75% 28
55500536 520120 401K-Employer Supplement |B. Patti Salary & Fringe - 68.75% 6562
55500536 520130 YMCA Membership 0
55500536 530120 Postage Postage cost 100% 100
55500536 530250 Printing and Binding 0
55500536 530310 Vehicle Gas & Qil 0
55500536 530320 Office Supplies Supplies 100% 125
55500536 530330 Department Supplies Supplies 100% 250
55500536 540100 Education & Training 0
555005636 540140 Travel Hotel & Expenses, Mileage 300
55500536 540450 Purchased Services 0
55500536 540510 Operating Expense Education Material 100% 100
55500536 550170 Vehicle Maintenance 0
55500536 560120 Special Events Events-Meals 100% 548
55500536 560260 Advertising 0
55500536 560570 Miscellaneous 0
55500536 580600 Equipment & Furniture 0
55500536 580620 Computer Hardware 0
27,054 8,700
Totals




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

FYy. 13- 14 Department Health

bage 1 of 1 Division _ Public Health — Smart Start
ACTIVITY JUSTIFICATION

Activity: Number of # of Full-time 1 Annual Cost: 15,389
Employees

Smart Start 1 # of Part-Time

Mandated by County Cost: 0 Grant Cost: 15,389

GS -

NCGS # Yes

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:
Health Educator/Child Care Health Consultant:

Review of children’s medical records to assess for immunizations being up-to-date, medical home listed, insurance
information listed and hospital preference listed.

Provide education planning, preparation and presentations for health topics for licensed child care centers/homes
stafl and parents of children at the facility.

v Zrtrainings throughout the year after being approved by the N.C. Division of Child Development.

Educate centers/homes on how to protect themselves and the children during communicable disease outbreaks in
their agencies or communities.

Participate in child care community projects that promote health and safety of children.
Refer and link families to health care resources for children who do not have a medical home listed.

Collaborate with Davie County Environmental Health to assist licensed centers to maintain a superior rating and to
limit or decrease the number of demerits.

Justify Need for Each Position in Detail (use additional pages if necessary):

This position will assist licensed child care facilities to improve and/or maintain high quality environments for
children, specifically with regards to health and safety. There are two principle ways in which the Child Care
health consultant (CCHC) will assist facilities. The first is by conducting periodic health and safety inspections
based on health department and N.C. Division of Child Development (DCD) expectations. The second is by
providing technical assistance necessary to maintain records and provide services necessary for children’s health
and safety In Davie County, there are approximately 12 licensed child care centers/homes with approximately 325
v Jdren.




Budget Shr " #4A DAVIE COUNTY
ANNUAL BUDGET ESTI. E - SUMMARY CPERATIONAL EXPENSE REQUEST
FY _ 13 - 14
Page _ 1 of 1
Department:__Health - Smart Start
Requested Recommended
Local Non-Local Local Non-Local
Account No, Item Remarks Cost Cost Cost Cost

55530 510010 Salaries and Wages Brandi Patti - 31.25% 9,998
55539 510040 Longevity Brandi Patti - 31.25% 44
55539 520050 FICA Brandi Patti - 31.256% 768
55539 520060 Group Hospital Insurance Brandi Patti- 31.25% 2,789
55539 520070 Retirement Brandi Patti- 31.25% 677
55539 520080 Workmans Compensation Brandi Patti ~ 31.25% 43
55539 520100 ECS Unemployment [nsurance 0
55539 520110 Group Life Insurance Brandi Patti - 31.25% 13
55539 520120 401 K-Employer Supplement Brandi Patti - 31.25% 301
55539 520130 YMCA Membership 0
55539 520250 Employee Medical Expense 0
55539 520260 Employee Education Reimbursement 0
555639 530120 Postage 0
55539 530250 Printing & Binding 0
55538 530310 Vehicle Gas & Qil 0
55538 530320 Office Supplies General Supplies 200
55538 530330 Department Supplies 0
55539 530480 Medical Supplies 0
55539 540100 Education & Training 0
55539 540110 Telephone 0
55539 540130 Utilities 4]
55539 540140 Travel Conference Expense & Mileage 556
55539 540210 Building & Equipment Rental o
556539 540450 Purchased Services G
55539 540510 Operating Expense 0
55539 541550 Consultants o
55539 560120 Special Events 0
55539 560260 Advertising 0
55539 560530 Dues & Subscripticns 0
55539 560540 Insurance & Bonds 0
55539 560570 Miscellanecus 0
55539 580600 Equipment & Furniture 0
55539 580620 Computer Hardware 0

Totals 15,389




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 — 2014 Department: Davie County Health Department
Fape 10f3 Division: Clinic
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time X Annual Cost:
Employees
Immunization 13 # of Part-Time $26,013
Mandated by County Cost: Federal/State Cost:
GS - State-§12,511
NCGS # 130A-1.1 $7117 Fees-$2,475
Medicaid-$3 910

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Rhonda Mock, RN Lead Immunization Nurse (2% Immunizations)
LuAnn Angell, RN Client Services
Kathy Angie, RN Client Services

Kim Ballard, RN Client Services
Donna Hicks, RN Program Supervisor
Tona Comatzer, PA Client Services
Rebecca McMahan, FNP Client Services
Y-~dira Mena Spanish Interpreter

v Jy Whitaker Processing Assistant
Cheryl Barker Processing Assistant
Stephanie McDaniel Processing Assistant
Karen Jones Billing Staff

Melissa Spry, RN, DON Director of Nursing

Immunization:
Lead Nurse for Immunization Program: Rhonda Mock, RN
Manage Immunization inventory: count, order, transfer, etc.
Inform staff of updates on current changes for immunizations
Community Outreach with Teletask Auto Dialer
Complete yearly Casa audit for state audit of Immunization program.
Collaborate with private medical offices with questions and concerns related to immunizations.
Monitor temperature for refrigerators and freezer for storage of immunizations. (State requirement to keep log of
temperatures on refrigerators and freezer).
Lead nurse for maintaining North Carolina Immunization Registry (NCIR). State immunization system for
recording all immunizations that are given to clients.
Maintain information that is posted on refrigerator and freezer for storage and handling of immunizations. This
information is maintained in Immunization Manual and kept up to date immunization audit.
Assist with Kids Fest, a yearly outreach program that is county wide. Immunization and Child Health information
is given to participants.
laborates with the NCIR staff when clients may have a duplicate record in the NCIR system.




Provide immunizations on a daily basis for clients seen at Davie County Health Department.

Educate clients and family about importance of immunizations, discuss any side-effects, and refer to alternate

f ity of immunization unable to be provided by Davie County Health Department.

kusponsible for proper handling and mixing of immunizations when given to clients.

Responsible for adding immunization into the NCIR after clients are immunized.

Responsible for printing the client a copy of immunization record after immunizations are provided to the client.

Nurse Functions: Donna Hicks, RN, LuAnn Angell, RN, Kim Ballard, RN, Kathy Angie, RN, and Rhonda
Mock, RN

Provide immunizations on a daily basis for clients seen at Davie County Health Department.

Educate clients and family about importance of immunizations, discuss any side-effects, and refer to alternate
facility of immunization unable to be provided by Davie County Health Department.

Responsible for proper handling and mixing of immunizations when given to clients.

Responsible for adding immunization into the NCIR after clients are immunized.

Responsible for printing the client a copy of immunization record after immunizations are provided to the client.

Supervisor: Donna Hicks, RN

Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.
Maintains Nurse Standing Orders for Immunization program.

Orders supplies for Immunization program.

Director of Nursing: Melissa Spry, RN, DON
C ~rsees budget guidelines, requirements and contract addendum with the Division of Public Health,

(. .ers supplies for Immunization program.

Medical Providers: Rebecea McMahan, FNP and Tona Cornatzer, PA
Educate clients and family of importance for receiving immunizations at appropriate intervals.
Evaluate clients for any adverse side-effects if problems have occurred from any immunization.

Spanish Interpreter: Yadira Mena

Collaborates with nurses and providers during Immunization visits to obtain necessary information from the client.
Serves as interpreter for clients who are limited English speaking, that seek services at Davie County Health
Department.

Processing Assistant:: Karen Jones, Cheryl Barker, Stephanie McDaniel, and Cindy Whitaker
Assist clients with appointments for immunizations.

Obtain necessary completion of paperwork for client’s record.

Verifies insurance status through state computer system for Medicaid.

Pulls client’s record for visits.

Returns client’s record to medical file room upon completion of visit.

Records encounter into (HIS) billing system to file Medicaid.




Billing Staff: Karen Jones

¥ ‘fies completion and accuracy of billing from encounter form.
Pust Medicaid claims into HIS billing system for Medicaid.
Receives payment of claims processed for visits.

Verify reasons for denials of claims.

Correct and resubmit claims for payment when applicable.

Davie County Health Department has been responsible for inmunizing county firemen and completing
Hepatitis B titers at the completion of Hepatitis B series. This has been funding through Davie County
Health Department Basic Program Budget. There has been no transfer of funds from the Fire Departments
to Davie County Health Department for this service.

Justify Need for Each Position in Detail (use additional pages if necessary):

Immunization program is mandated by GS 130A-1.1. Program goal is to eliminate vaccine-preventable diseases
for the citizens of North Carolina. Program is essential to promote and contribute to high level of care for the
citizens of North Carolina. Without the Immunization program, there would be increase of vaccine-preventable
diseases among the population of all ages throughout North Carolina.

Fiscal Year Immumnizations
2009-10 2942
2010-11 2127
2011-12 1879




Budget S'

FY 2013-2014

‘t#AA

DAVIE COUNTY
MATE - SUMMARY OPERATIONAL EXPENSE REQUEST

ANNUAL BUDGET E.

Page _1  of 1
Department; Health/immunizations
Requested Recommended
Local Non-Local Local Non-Local
Account No. Item Remarks Cost Cost Cost Cost

455540 510010 SALARIES AND WAGES Immunization PHN $7,117 $1,129

555540 510040 LONGEVITY Immunization PHN 326

566540 520050 FICA Immunization PHN $634

555540 520060 GROUP HOSPITAL INSURANCE | Immunization PHN $1,250

558540 520070 RETIREMENT Immunization PHN $558

555540 520080 WORKMEN'S comPENsaTicN | Immunization PHN $35

555540 520100 ECS UNEMPLOYMENT INsuranc] Immunization PHN $0

555540 520110 GROUP LIFE INSURANCE immunization PHN $6

5H5540 520120 201K- EMPLOYER SUPPLEMENT | Immunization PHN $248

555540 520130 YMCA MEMBERSHIP Immunization PHN $0

555540 530480 MEDICAL SUPPLIES Flu Vaccine, Child Vaccine, Firemen Hep B, Sytinges $13,500

§55540 550160 EQUIPMENT MAINTENANGE Teletask Maintenance, Reavis Refrigeration $1,500

Total: $7.117 $18,896




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 - 2014 Department: Davie County Health Department
Fage 1 0of 6 Division: Clinic

ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time X Anmual Cost:
Communicable Disease Employees

8 # of Part-Time $2,289

Mandated by County Cost: Federal/State Cost:
GS -
NCGS # 130A-1.1
GS 130A-133-180 $1,362 State- $927

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Communicable Disease

LuAnn Angell, RN Lead Nurse for Communicable Disease Investigation
Donna Hicks, RN Back-up for Communicable Disease Investigation

Rhonda Mock, RN Perinatal Hepatitis B Communicable Disease Investigation
Dehbie Swaim Lab Tech

. raMena Spanish Interpreter

Cindy Whitaker Processing Assistant

Stephanie McDaniel Processing Assistant

Melissa Spry, RN, DON Director of Nursing

Lead Nurse Communicable Disease: LuAnn Angell, RN, Donna Hicks, RN and Melissa Spry, RN

Provides communicable disease prevention services, community education, and investigations and management for
single or multi-case communicable disease occurrences.

Is a member of Davie County Health Department’s epidemiology (epi) team.

Assist with determination whether epi-team meeting needs to be convened on a communicable disease case.
Follows NC State Communicable Disease Investigation and Surveillance procedures and protocols for
communicable disease cases.

Obtains cultures, blood specimens, ete. for testing for communicable diseases.

Collaborates with client, client’s private physician, and NC State Communicable Disease branch when needed for
investigational needs during a communicable disease or an outbreak situation.

Reviews daily North Carolina Electronic Disease Surveillance System (NCEDSS). NCEDSS is a state- wide lab
reporting system for comumunicable diseases.

Records all client data, lab reports, and communicable disease investigation into NCEDSS when information is not
electronically received by a private lab.

¢ aborates with private physicians during an outbreak occurrence that may affect multiple citizens of Davie
County. Collaboration may be by phone, email, or fax.




Supervisor: Donna Hicks, RN
Supervises CD program.
Maintains Nurse Standing Orders for CD programs.

Director of Nursing: Melissa Spry, RN,DON

Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.

Orders supplies for CD programs.

Coordinates clinics when outbreaks occur

Maintains communication with CDC in conjunction with Health Director for up-to-date recommendations related
to CD outbreaks

Manages relationship with Jail to address any CD cases within the facility

Coordinates/Collaborates with contract Pharmacist and Medical Director to ensure proper protocol and adequate
pharmaceutical needs during CD outbreak

Hepatitis B: Rhonda Mock,RN

Completes investigation for pregnant women who have been diagnosed with Hepatitis B.
Contacts mother after delivery for treatment of infant and follow-up of infant immunization
Reports findings and tracks infant within NCEDSS until infant is 1 year of age.

Lab Tech: Debbie Swaim

(  1pletes and process lab work for outside facilities to process.

Koviews all labs for correction and document requested labs in lab log to track client labs.

Signs off any labs once labs are received from the outside processing lab.

Packages and completes paper work for laboratory cultures or blood to be sent for testing to the State Lab of Public
Health.

Maintains stock of supplies for packaging of laboratory cultures, blood supplies, and request supplies when
needed.

Spanish Interpreter: Yadira Mena
Collaborates with nurses and providers during communicable disease investigation to obtain necessary information

from the client.
Serves as interpreter for ¢lients who are limited English speaking, that seek services at Davie County Health

Department.

Processing Assistant: Karen Jones, Cindy Whitaker, and Stephanie McDaniel
Assist clients with appointments for communicable disease.

Obtain necessary completion of paperwork for client’s record.

Verifies insurance status through state computer system for Medicaid.

Pulls client’s record for visits.

Returns client’s record to medical file room upon completion of visit.

Records encounter into (HIS) billing system to file Medicaid.




Justify Need for Each Position in Detail (use additional pages if necessary):

(  municable Disease is mandated by GS 130A-1.1. Program is mandated for the protection and treatment of
citizens of North Carolina against any reportable Communicable Disease. Program is essential to promote and
contribute to high level of care for the citizens of North Carolina. Without the Communicable Disease program,
there would be increase of Communicable Diseases among the population of all ages throughout North Carolina.

Reportable Disease Cases:
See all reportable diseases listed below.

Fiscal Year Reportable Disecase Cases
2009-10 38
2010-11 149
2011-12 181

Diseases and Conditions Reportable in North Carolina
North Carolina General Statute:




§130A-135. Physicians to report.

A physician licensed to practice medicine who has reason to suspect that a person about whom the physician has been consulted professionally has a communicable disease or
communicable condition declared by the Commission to be reported, shall report information required by the Commission to the local health director of the county or district in
wt  “he physician is consulted.

M« Carolina Administrative Code:

10A NCAC 41A.0101 Reportable Diseases and Conditions

(a) The following named diseases and conditions are declared to be dangerous to the public health and are hereby made reportatle within the fime period specified after the
disease or condition is reasonably suspected fo exist:

Diseases in BOLDITALICS should be reported immediately to local health department.
Reportable to Local Health Department Within

7 Days

Reportable to Local Health Department Within 24 Hours
DISEASE/CONDITION NC DISEASE CODE

A-G
ANRFBX ..ot e e 3
Botulism, Food BOMMe.........cccoovvvirnin e eeeeceeeecreenneaee e 18
Botulism, intestinal (infant)...........cccoooerr e 110
Botulism, Woumd ... i1
Campylcbacter infection..
ChanCroid. ... .ottt it e e e
[0 o1 L= - O R UV
CryptaspORdIOSS. .ovi e
CYClOSPONASIS. .. eeee ettt e s
[T 1€ = TP
E. coli infection, shiga toxin-producing
Food borne disease: Clostridium perfringens.........c...ccocc v 11
Food borne: staphylococeal..............
Fond borne disease: otherfunknown
F 30rNe POISeNING: CIGUALETA. ..o eer e
Food borne poisoning: MUSKTOOML......curisreeceereieie e
Food borne poisoning: scombroid fish.......oeee o
GONOITRBA. ... et eieesre v eeme s mence e ebeesmeeseem e sr s e eeesrbas s rrprnceae
Granuloma INQUINEI. ..o et

Haemophilus influenza,

INVASIVE dISEASE. ..ot crcircire e e srn e e e n e 23
Hemoelytic-uremic syndrome (HUS)....ccocoeeerrecimninnises e eesneseseneens 59
Hemorrhagic fever virus

F17= Ve =) s T OO eSO ORT PR - |
HEPALIS A....oecveee e seresrenrsrece o ssnsssens s enss e assssnnrenes 14
Hepatitis B, BCUIE. .......ccv s e s e 15
HIV/AIDS

Influenza pediatric death (<18 YEars)......cc.ocevcerer s o T 3
LISEETIOSIS ..o e irermrsesrrrs s ssansms s mesnessensresesenmtstsssennsssnssnrnseesce om0
MBESIES (TUBBOIA). .ceevrviierreriresres e reees s e cacecscebs s res e B2
Meningococcal disease, INVASIVE......c.ccvmiinweee a2
MIONKEYPOX. ..ceeeecreccer it ins s ns b rn s smen s e en et s s an e 72
Novel influenza virus infection..........cccceovrvcccccicecsnnnnnnn 79

Ophthalmia REONALOIUM......cee et D4 D
Pertussis (Whooping Cough).......coe o 47

v amyelitis, paralyHC. ..o 30
RaDIES, BUMEBN.. v itiviianrrrsrrerasseee e st ems e e seseesmea e soecesisterassesrsssrnn 33
RUBEIIA. .....oeeeee et s rar e v e ene st mn s e n e e 36
SaIMONENOSIS......cce v errist s rrrs e e caees s e anen s e et 38
S. aureus with reduced susceptibility to vancomycin...........cccoeeevnee. 74
SARS (coronavirus infeCtion}...........cocvvirvrvevrr s icis e 71




SRIGRUOSIS. v eeceeececrae e ess e s rm e e s a2
SmallpoX....oiu e

Syphilis
oL o OO SN R
LN JaTY et s e e
gartly 1atent. ..o e
latent, unknown duration
[E= L=l 1= 3| S O P SR
late With SYMPLOMS.....cvii it e ra e
neurosyphilis....
CONGENHAL oottt s s e e
TUDEICUIOBIS. .. veeceeeeeeeeierrereeeeresasbirssasir e s barrn e esernessassaneamssebansas b ane
tufaremia.. ..o
Typhoid FEVer, B0ULE..........cerrerrreee i cmeeceemsssss st A4

RV = ToTvi 141 OO OO OO SO 70
Vibrio infection, other than cholera & VUINIICUS. ..o e ceriiiiinnnn . 98
Vibrio vulnificus
DISEASE/CONDITION NC DISEASE CODE

BrUCEHOSIS. .....evveeves e ceeerieemee e net e r e rsn s e st s en s e 5
Chlamydial infection—laboratory confirmed..........ccooeveeireininn.. 200

Enrlichiosis, HGA (human granulocytic anaplasmosis)....................571
Ehriichicsis, HME (human monocytic or €. chaffeensis).........ccoo.c... 572
Ehrlichiosis, UNSPECIEd........... oo cennssrsssannreen 573
Encephalitis, arboviral, WNWV........ooonomeenrimm s crrsanenesscneeenn 93
Encephalitis, arboviral, LACG.... ..o 96
E halitis, arboviral, EEE...........ocoee.ieeonrevvenec e rmseerseceeeeecnnsss 97

Encephalitis, arboviral, ofher. ...

Hantavirus infection...... .o 67
Hepatitis B, carmiage...........oeveeeeee rrrreerarereenne 115
Hepatitis B, perinatally acguired.......ocovviriricecnn e 116
Hepatitis C, 80UE...... ..o rererrcceeeecentscrntesse e seemsesrtsrss s s 60
Legionellosis SV O VO PR PN | -
Leprosy (Hansen's DISease)....... v rsns et 19
Leptospirosis
LYME AISBASE..uuiciseersrirrmreneisseraseeemss rsnsatsmnse s st srns s saes sas st 51
Lymphogranuloma VENEIBUML...........ccwivass s censeesrssesosssinnsasass: 600

PSIACOSIE. 1 1vvvveereeeecnerererreeecessstssn st s sb e s e
[ T YT U UU P VPP PP TSRO
Rocky Mountain Spotted Fever....
Rubella, congenital SYNAromMe.. ... st

Streptococeal infection, Group A, INVESIVE, ... iscirrnennnnen 81
TAMUS e sverrrrvsereenciesesreassenesstemss st srbans st s bsrrsonen s et ernre e s snaesen s e nme s r e raenens 40
Toxic shock syndrome, non-streptococCal..... .o eeeeeeeeeenie e
T- "~ shock syndrome, streptoCocCal. ... 65
A 1o = =TSV UO PO TP OO OV RPN,
Typhoid, camiage (Salmonella typhi)..........oomii s 144
Yellow fever.

V-2

A-G

0-Z



Physicians must report these diseases and conditions to the local health department. For diseases and conditions required to be reported
w* 24 hours, the initial report shall be made by telephone to the local health department, and the written disease report be made within
7 . s. The reporting rules and disease report forms can be accessed at:

http:/iwww.epi.state.nc.us/epi/gedc.htmi

If you are unable to contact your focal health department, call the 24/7 pager for N.C. Communicable Disease Branch: (919) 733-3419

You may be contacted by the local health department for additional information about this case. Medical record information relevant to the
investigation and/or control of a communicable disease is exempt from the HIPAA Privacy Rule (see 45 CFR 164.512(a) ) and is permitted
as an exception to confidentiality of records in NC State Law GS § 130 A-130.

DHHS 2124 (Revised January 2009) EPIDEMICLOGY




Budget S* ~{#4A

FY 2013-2014

ANNUAL BUDGET E.

DAVIE COUNTY
MATE - SUMMARY OPERATIONAL EXPENSE REQUEST

Page __ 1 of 1
Department; Health/Communicable Disease
Requested Recommended
Local Non-Local Local Non-Local
Account No., Item Remarks Cost Cost Cost Cost

55641 510010 Salaries and Wages Communicable Disease Nurse $504 $84
55541 510040 Longevity Communicable Disease Nurse 36 30
55541 520050 FICA Communicable Disease Nurse $45 30
55541 520060 Group Hospital Insurance Communicable Disease Nurse 389 30
55541 520070 Retirement Communicable Disease Nurse $40 $0
55541 520080 Workmen's Compensation Communicable Disease Nurse $3 $0
55541 520100 ECS Unemployment Insurance Communicable Disease Nurse 30 $0
55541 520110 Group Life Insurance Communicable Disease Nurse $0 $0
55541 520120 401K-Employer Supplement Communicable Disease Nurse $0 $18
55541 520130 YMCA Membership Communicable Disease Nurse $0 $0
55541 520250 Employee Medical Expense Communicable Disease Nurse $0 $0
55541 530250 Printing & Binding Culture Reports for GC $0 $0
55541 530460 MEDICAL SUPPLIES Specimen Cans $175 $325
55541 540100 Education & Training Communicable Disease Training $0 $500
55541 540140 Travel Communicable Disease Training $500 $0

Totals $1,362 $927




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 2014 Department: Davie County Health Department
_age 1 of 2 Division : Clinic
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time X Annual Cost:
BT Employees
Preparedness Coordinator 4 # of Part-Time $45,663
Mandated by County Cost: Federal/State Cost:
GS -
NCGS # 130A-1.1. $1,225 State-$ 44,438

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

LuAnn Angell, RN Preparedness Coordinator
Donna Hicks, RN Preparedness Coordinator Supervisor
Debbie Swaim Lab Tech

Melissa Spry, RN, DON Director of Nursing

Preparedness Coordinator (PC) LuAnn Angell, RN

velops or updates comprehensive Public Health (PH) emergency response plans / guidelines for Davie County
Health Department in collaboration with Emergency Manager’s overall county Emergency Plans and state and
federal requirements.
Collaborates with County Emergency Manager on PH preparedness and response concerns for Davie County.
Collaborates with community partners and other county departments on plans / guidelines for PH preparedness and
response.
Attends monthly regional PC meetings (hosts a minimum 1 per year) and attends annual NC Public Health
Preparedness and Response (NC PHP&R) PC Conference.
Completes required state reports or assures that reports are completed and reported by required time lines:
Quarterly Narrative Reports (QNRs).
Facilitates training or coordinates with Public Health Regional Surveillance Team 5, NC PHP&R, or Davie County
Emergency Manager for education / training of health department staff for PH preparedness and response
activities, including required training mandated by NC PHP&R and CDC.
Develops or updates plans / guidelines for receipt, storage, and distribution of Strategic National Stockpile (SNS)
federal assets.
Reviews and submits SNS plans / guidelines along with Technical Assistance Review (TAR) tool for review by
NC PHP&R per CDC requirements every other year.
Reviews and updates plans / guidelines for Bioterrorism and Infectious Disease Response.
Reviews and updates plans / guidelines for Pandemic Influenza Response.
Develops or updates plans / guidelines for overall health departments Continuity of Operations Plan (COOP) and
Pandemic Influenza COOP.
Develops or updates plans / guidelines for PH Telecommunications.
I atains / updates emergency contact information for all response partners named in PH preparedness plans /
guidelines.
Participates in Local Emergency Planning Committee (LEPC).




Facilitates and reports to PHP&R required emergency call down testing of public health emergency notification

s m for staff and community partners involved in PH emergency response efforts.

Paicipates in local, regional, or state PH preparedness and response exercises, submit After Action Report (AAR)
and Corrective Action Plan (CAP) to NC PHP&R. Updates plans / guidelines to reflect CAP.

Records and maintains required documentation for review by NC PHP&R of all PH emergency preparedness
related efforts including but not limited to PC, EPL, and LEPC meetings, ICS, preparedness and response related
trainings / exercises.

Coordinates with Health Director and EPI Team for receipt and dissemination of health alerts and other advisories
on real or potential disease threats as they occur to local medical community and public as needed.

Maintains supplies for response efforts.

Supervisor: Donna Hicks, RN
Collaborate with PC to order and maintain needed supplies for response efforts.
Participates in LEPC meetings.

Director of Nursing: Melissa Spry, RN, DON

Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.
Collaborate with PC to order and maintain needed supplies for response efforts.

Participates in LEPC meetings.

Orders supplies and equipment for program.

] ° Tech: Debbie Swaim

K..ponsible for packaging any labs that would be sent to State Lab of Public Health during an emergency
response.

Ordering of supplies for packaging any labs through State Lab of Public Health.

Justify Need for Each Position in Detail (use additional pages if necessary):

Preparedness Coordinator is mandated under GS 130A-1.1. Program is mandated to prepare for and respond to
infectious diseases, bioterrorist attacks, or any public health emergency. Federal funding was provided to assist
states and localities in building infrastructures to respond emergency situations. Health Departments receive funds
to maintain updated preparedness planning, exercise plans, and coordinate preparedness efforts at the local level.
All health department staff are expected to respond as needed in a public health emergency.




Budget SV ~t #4A DAVIE COUNTY
ANNUAL BUDGET E.. .MATE - SUMMARY OPERATIONAL EXPENSE REQUEST
FY 2013-2014
Page 1 of 1
Department; Health/BT Preparedness
Requested Recommended
Local Non-Local Local Non-Local
Account No. item Remarks Cost Cost Cost Cost
56500542 510010 SALARIES AND WAGES BT Preparedness Coordinator $1,225 $21,604
55500542 510040 |LONGEVITY BT Preparedness Coordinator $222
55500542 520050 |Fica BT Preparedness Coordinator $1,763
55500542 520080 |GRoup HospiTaL Insurance | BT Preparedness Coordinator $3,392
55500642 520070 [RETIREMENT BT Preparedness Coordinator $1,554
55500542 520080 |workmeN's compensaTion | BT Preparedness Coordinator $95
55500542 520100 |Ecs uNEMPLOYMENT ivsuranct BT Preparedness Coordinator $0
55500542 520110 [GROUP LIFE INSURANCE BT Preparedness Coordinator $16
55500542 520120 |4ao1e-emrLover suprLement (BT Preparedness Coordinator $692
55500542 520130 | YMCA MEMBERSHIF BT Preparedness Ccordinator 30
55500542 520250 |EmPLovee memcalL exPense | BT Preparedness Coordinator $0
55500542 520260 |emPLOVEE EDUcATION REIMBUR| NO Expense $0
55500542 530120 |POSTAGE No Expense $0
55500542 530260 | PRINTING & BINDING No Expense $0
55500542 530320 | OFFICE SUPPLIES Hinkles, Indoff, Staples $600
56500542 530330  |DEPARTMENT SUPPLIES Emergency Clinic Supplies 38,000
55500542 530460  [MEDICAL SUPPLIES Clinical Supplies - Masks, Syringes, Thermometers $5,000
5550042 530480 DrUGS & conTRacEPTIVES | NO Expense $0
55500542 540100 |EDUCATION & TRAINING Regional Meetings $250
55500542 540110 [TELEPHONE Cell Phone $500
55600542 540130 UTILITIES No Expense $0
55500542 540140 |TRAVEL Travel Expense $400
56500542 540450 PURCHASED SERVICES No Expense $0
56500542 541550  |CONSULTANTS No Expense $0
55600542 550160 |EQUIPMENT MAINTENANGE Teletask Maintenance $350
55500542 560260 ADVERTISING No Expense $0
55500642 560530 DUES 8 SUBSGRIPT:ONS No Expense $0




55500542 5€ INSURANCE & BONDS No Expense $0
55600542 560600  |EQUIPMENT & FURNITURE No Expense $0
55500542 580610 |COMPUTER SOFTWARE No Expense $0
55500542 580620  |COMPUTER HARDWARE No Expense $0

$1,225

$44,438




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y.2013-2014 Department: Health

1 e lof2 Division: Carolina Access

ACTIVITY JUSTIFICATION

Activity: Number of # of Full-time 1 Annual Cost: $46,886
Carolina Access Employees

# of Part-Time
Mandated by County Cost: $0 Grant Cost: $46,886
GS - Escrow: $32,062
NCGS #

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:
Care Manager 100%

Care Manager

Daily review of Davie Co. Hospital Emergency Room and admissions of Carolina Access recipients
Daily review of Davie Co. Carolina Access recipients in Forsyth Medical Center and Wake Forest
University Baptist Medical Center Emergency Room usage and admissions.

Home visits following hospitalization as per established network criteria with emphasis on patient
education.

28-day transitional care hospital follow-up process. The hospital transitional care process focuses on the
Aged, Blind and Disabled (ABD) population. The ABD recipients make up 30% of the Medicaid
enrollment but incur 70% of the expenditures.

Obtain medication lists for review/reconciliation by network pharmacists.

Ensure appropriate hospital follow-up with Primary Care Providers/Specialists as scheduled.

Assist patient/caregiver with arrangements for community services or resources, i.€., Social Services,
transportation, Home Healt6h services, Hospice, palliative care, mental health providers and coordination
across providers.

Work with patient, family and providers in the management of chronic diseases such as asthma, chronic
obstructive pulmonary disease, congestive heart failure and diabetes. This includes establishment of a
medical home, disease assessment, education, medication compliance and encouragement of appropriate
use of primary care physician versus emergency room.

Coordinate and participate in regularly scheduled Carolina Access Steering Committees and Program
Advisory Committee meetings for Davie Co.

Attend bi-monthly network care manager meetings in Winston-Salem.

Attend bi-monthly rural care manager meetings in Surry Co.

Attend continuing education seminars, trainings, etc., as approved by network/local supervisors.
Comprehensive multidimensional assessment of medical, social and psychosocial needs.




Tustify Need for Each Position in Detail (use additional pages if necessary):

This is what needs to happen to reduce Medicaid costs to the State and improve the lives and health of those
with Medicaid and our county.




Budget & et #4A

F.Y.__2013-2014

DAVIE COUNTY

ANNUAL BUDGE . =STIMATE - SUMMARY OPERATIONAL EXPENSE REQUES.

Page_ 1 of 1
Department: Carolina Access
Requested Recommended
Local Non-Local Local | Non-Local
Account No, ltem Remarks Cost Cost Cost Cost
55500543 510010 [SALARIES AND WAGES NCCN Care Manager - $28,966
55500543 510040 [LONGEVITY NCCN Care Manager - $50
55500543 520050 |FICA NCCN Care Manager - $2,200
55500543 520060 [GROUP HOSPITAL INSURANCE NCCN Care Manager - $8,925
55500543 520070 |RETIREMENT NCCN Care Manager - $1,956
55500543 520080 WORKMENS COMPENSATION NCCN Care Manager - $145
55500643 520100 |ECS UNEMPLOYMENT INSURANCENCCN Care Manager - $0
55500543 520110 |GROU LIFE INSURANGE NCCN Care Manager - $41
55500543 520120 |401K-EMPLOYER SUPPLEMENT  |NCCN Care Manager - $870
65500543 520130 |YMCA MEMBERSH!P NCCN Care Manager - $c
55500543 530120 |POSTAGE Postage Cost $200
55500543 530320 |OFFICE SUPPLIES Hinkles, Indoff, Staples $1,000
55500543 540110 |TELEPHONE Cell Phone $713
55500543 540140 |TRAVEL Dr.'s Office, Home Visits, Meetings $1.800

Total CAROLINA ACCESS

$46,866




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 -2014 Department: Davie County Health Department
1‘..56 1 of 1
ACTIVITY JUSTIFICATION

Activity: Number of # of Full-time _ X Annual Cost:
Interpreter Employees _

1 # of Part-Time $ 49309
Mandated by County Cost: Federal/State Cost:
GS -
NCGS # 130A-1.1. $49,309 State-$0

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Yadira Mena Foreign Language Interpreter II

Provides interpreter services for Hispanic clients of the Davie County Health Department

Translates and/converts all educational materials for the public

Assists with ¢linic room set-up and clean-up

Provides foreign language interpreter services for the Department of Social Services and other county
agencies when available. Has assisted with DSS home visits, interviews, and domestic violence issues.
Serves as Title VI Compliance Officer — Title VI of the Civil Rights Act of 1964

Performs and files Title VI quarterly self-monitoring reports

Conducts investigations of allegations of a Title VI complaint and reports to Health Director

Interprets, assists with check in, and covers every clinic (Child Health, Maternal Health, Family Planning,
STD, CD, etc)

*« & & o

Justify Need for Position:

_The Health Department has a significant number of Hispanic clients. The only other source of Interpreter service
is the Health Department’s contract, which we have to provide, with Fluent Language, Inc. Fluent is a telephone
interpreter service that costs $1.95 per minute and is used only as needed. Due to the communication barrier, each
Hispanic patient takes at least 30 minutes. If we see a minimum of 7 Hispanic patients per day (all clinics), the
cost per day would be $409.00 per day or nearly $8,000 per month. The Health Department enlists the help of
Sister Susie Dandison to provide volunteer Interpreter services, but Sister Susie is unavailable to volunteer at all
times. The health department has a three year total client service average of 11,432, Yadira is tasked with
providing interpreter services to at least 5,896 over the three year period.

The Interpreter employed by the health department is also used in other county agencies like DSS and Domestic
Violence. The County is getting services to three (and often more) agencies with funding to one.




Budget{ t#4A

F.Y. 2013 -2014

DAVIE COUNTY

ANNUAL BUDGE =STIMATE - SUMMARY OPERATIONAL EXPENSE REQUEST

Page 1 of 1
Department. _ Interpreter
Requested Recommended
Local Non-Local Local Non-Local
Account No. Item Remarks Cost Cost Cost Cost

55500544 510010 | SALARIES AND WAGES Fereign Language Interpreter $34,006

55500544 510040 |LONGEWITY Foreign Language Interpreter $260

55500544 520050 {FIcA Foreign Language Interpreter $2,621

55500544 520060 |erRouP HosPITAL INsuRancE | Foreign Language Interpreter $8,925

55600544 520070  |RETIREMENT Foreign Language Interpreter $2,310

55500544 520080 |workmen's compensation  |Foreign Language Interpreter $118

55500544 520100 |ECS UNEMPLOYMENT Insuranc] Fareign Language Interpreter $0

55500544 520110 |GROUP LIFE INSURANCE Foreign Language Interpreter $41

55500544 520120 |401k- EmPLoveR surpiement | Foreign Language Interpreter $1,028

55500544 520130 |YMCA MEMBERSHIP Foreign Language Interpreter $0

Taotal $49,309




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 — 2014 Department: Davie County Health Department
rage 1 of 2 Division: Clinie
ACTIVITY JUSTIFICATION
Activity: Number of # of Full-time X Annual Cost:
Employees
Health Check 4 # of Part-Time $57044
Mandated by County Cost: Federal/State Cost:
GS -
NCGS# N/A $1 974 £33068
Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Karen Jones Health Check Coordinator
Lisa Matthews Health Check Coordinator
Donna Hicks, RN Health Check Supervisor

Melissa Spry, RN, DON Director of Nursing

Health Check

_ilth Check Coordinator: Karen Jones and Lisa Matthews

Increase community and family awareness of the benefits of the Health Check (HC) program.

Implement and maintain a system to identify and follow eligible children

Work with health care providers through a referral system to ensure that all eligible children have access to health
care.

Coordinate the activities of the program and serve as a liaison with existing child health programs, local
physicians, Medicaid agencies, and professional organizations.

Follow-up with families whose children are delinquent on Health Check Screening. The health check coordinator
works through the delinquent list of children on a monthly basis following the alphabetic order of the children’s
last name.

Each month the HC coordinator accesses NCCCNC Informatics System to obtain patient care alert information to
complete follow up for patient as required by Community Care of North Carolina Community (CCNC).

Within the data shell the HC coordinator completes a delinquent report by count.

All client documentation is documented in Case Manager Information System (CMIS).

Each month the HC coordinator must complete a monthly Health Check Activity Report for Network Supervisor.
The activity reports show the number of pending and completed task, such as a letter to members or phone calls to
members.

Each month the HC coordinator must complete a Task Activity Summary monthly for Network Supervisor. The
log justifies projects, provider office visits, meetings, training/education, community outreach, and vacation and
sick leave.




health Department Supervisor: Donna Hicks, RN

Collaborates with CCNC for budgetary needs.

Oversees budget guidelines and supplies required for HC coordinator to perform job duties for Health Check
program.

Completes a monthly calendar for HC coordinator to complete job duties for Health Check program.

Director of Nursing: Melissa Spry, RN, DON

Collaborates with CCNC for budgetary needs.

Oversees budget guidelines and supplies required for HC coordinator to perform job duties for Health Check
program.

Justify Need for Each Position in Detail (use additional pages if necessary):

Health Check program ensures that families are notified of program coverage. Assist clients with obtaining health
care needs for children enrolled in the program. Community Care of North Carolina in collaboration with Health
Check Coordinators decrease Medicaid dollars used by assisting families with medical home.




Budget & t#4A DAVIE COUNTY
ANNUAL BUDGET Eu « IMATE - SUMMARY OPERATIONAL EXPENSE REQUEST
FY._2013 - 2014
Page_1 of 1
Department; Health Check
Requested Recommended
Local Non-Local Local Non-Local
Account No, Item Remarks Cost Cost Cost Cost
55500545 510010 |SALARIES AND WAGES Health Check Program - Matthews/Jones $1,976 $35,812
55500545 510040 |LONGEVITY Health Check Program - Matthews/Jones $398
55500545 520050 |FICA Health Check Program - Matthews/Jones $2,929
55500545 520060 |GROUP HOSPITAL INSURANCE Health Check Program - Matthews/Jones $11,603
55500545 520070 |RETIREMENT Health Check Program - Matthews/Jones $2.580
65500545 520080 |WORKMEN'S COMPENSATION Health Check Program - Matthews/Jones $131
55500545 520100 |ECS UNEMPLOYMENT INSURANCE|Health Check Program - Matthews/Jones 50
55500545 520110 |GROUP LIFE INSURANCE Health Check Program - Matthews/Jones $53
55500545 520120 (401K-EMPLOYER SUPPLEMENT Health Check Program - Matthews/Jones $1,149
55500545 520130 {YMCA MEMBERSHIP Health Check Program - Matthews/Jones $0
55500545 55545 |OFFICE SUPPLIES Health Check Program - Matthews/Jones $200
55500545 540140 |TRAVEL Health Check Program - Matthews/Jones $113
Total HEALTH CHECK $1,976 $55,068




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

FY. . 2013 - 2014 Department: Davie County Health Department
Fogelof3 Division: Care Coordination for Children
ACTIVITY JUSTIFICATION

Activity: Number of # of Full-time __ X Annual Cost:
Care Coordination
For Children Employees

2 # of Part-Time $60,987
Mandated by County Cost: Federal/State Cost:
GS - $68138 CCNC
NCGS # 130A-1.1 $0 State

$0 $7663 Escrow

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Vacant Child Service Coordinator
Melissa Spry, RN Director of Nursing-Supervisor

Care Coordination for Children

Care Coordination for Children Coordinator: Vacant

Only one position is held to provide the service of Care Coordination for Children (CC4C) in Davie County.
CCA4C provides services and care management to children of Davie County who qualify for this program according
to eligibility guidelines.

Assist families in locating and obtaining medical care, child care, and other community services.

Develop a plan of care for every child enrolled in the program to meet the child and family needs.

Face to face contact is required at enrollment. Family is contacted varying on the intensity level of the client and
family. Heavy, Medium, and Light intensity levels are determined at enrollment to ensure the needs of the client
are being met.

Access parent-child interaction.

Administer ages and stages developmental questionnaire on a regular basis to determine if delays are present in the
areas of communication, fine and gross motor, problem-solving, personal-social and social emotional skills.
Assess the strength and needs of both the child and the family.

Referrals made as needed to medical providers, therapist, and community resources.

Follow-up counseling to ensure services are being received.

Educate the community, school personnel, child care facilities, intra-agency programs, and the medical community
on CCAC services and how to access these services.

Collaborate with CCNC for the region being Northwest Community Care Network, Child Developmental Services
Agency (CDSA), private medial providers, and surrounding county health departments.




wiaintain policies and procedures for CC4C program provided by the network.

Attend CC4C regional meetings.

Attend monthly webinars from state and network in regards to updates and changes with CC4C program and
contract addendum.

Provide leadership for the Davie County Local Interagency Coordinating Council.

Serve as needed on the Regional Interagency Coordination Council.

Serve as a member of Smart Start Kids Fest Commitice.

Attends and provides CC4C information at the Kids Fest.

Serve on community projects and committees as a Social Work representative for the agency.

Serve as a team member for quarterly program audits of the Quality Assurance clinical team.

Director of Nursing/CC4C Supervisor: Melissa Spry, RN

Has performed CC4C responsibilities during vacancy of position.

Oversees budget guidelines, requirements and contract addendum with the Division of Public Health.
Orders supplies for CC4C program.

Attend monthly CC4C Supervisor regional webinars from the state and network.

Attend bi-monthly CC4C Supervisor meetings.

SIDS Counselor

SIDS Counselor

Provides information and counseling for families affected by SIDS.

Knowledge of and referrals made to support network for families affected by SIDS.

Educate health professionals and other community agencies about SIDS, to include data collection, ananlysis, and
dissemination of information about the occurrence of SIDS in Davie County and NC.

Attend meetings when held. Meetings have been limited due to state budget.

Child Passenger Safety

Child Passenger Safety

Administer child passenger safety program in Davie County.

Provide education on installation and safety of child car seats.

Assist parent/child caregivers in actual placement of child car seat in their own vehicles.

Assist with grant to obtain car seats to give to parents that cannot afford the cost of obtaining a new care seat.
Obtain 6 education hours every 2 years through workshops, online trainings, and efc.

Hold one all day car seat event on the first Monday of every month.

Have 5 car seat checks verified by an instructor every 2 years for continually certification.

“ontinue recertification every 2 years.




Justify Need for Each Position in Detail (use additional pages if necessary):

Child Service Coordination program is mandated under GS 130A-1.1. Local Health Departments provide
services in order to cooperate and collaborate with faimlies: assure identification of and access to preventive
specialized and supportive services for families and their children; and assure that children with special needs have
the opportunity to meet their potential development.

Fiscal Year Medicaid Units Non-Med Units Total Units
2008-09 680 79 759
2009-10 461 42 503

Fiscal Year Medicaid Clients Non-Medicaid Clients

2011-2012 40 7

Reporting system changed as of March 1%, 2011 when the program title changed from CSC to CC4C.

As of March 1%, 2011 CSC program was changed to CC4C. Program is being monitored by Department of
Public Health, Division of Medicaid Assistance, Community Care Networks, and Local Health Departments.




Budget S'

T #4A

DAVIE COUNTY

ANNUAL BUDGET E. .MATE - SUMMARY OPERATIONAL EXPENSE REQUEST
F.Y. 2013 -2014
Page 1 of 1
Department; Health/ CC4C
Requested Recommended
Local Non-Local Local Non-Local
Account No. ltem Remarks Cost Cost Cost Cost
56500635 510010  |SALARIES AND WAGES Secial Worker, PCM Nurse, DON $0 $42,562
55500535 510040 |LONGEVITY Social Worker, PCM Nurse, DON $67
56500535 520050  [FIcA Social Worker, PCM Nurse, DON $3,261
55500535 520060  {GROUP HosPITAL INsuranceE | Social Worker, PCM Nurse, DON $7,363
56600535 520070 |RETIREMENT Social Worker, PCM Nurse, DON $2,873
55500535 520080 woRrKMENS compensaTion | Social Worker, PCM Nurse, DON $798
55500535 520100 Ecs UNEMPLOYMENT insuranc] Social Worker, PCM Nurse, DON $0
55500635 520110 |GROUP LIFE INSURANCE Social Worker, PCM Nurse, DON $34
55500535 520120  |401k- EMPLOVER suppLEMENT | Social Worker, PCM Nurse, DON $1,279
55500635 520130 | YMCA MEMBERSHIP Social Worker, PCM Nurse, DON $0
55500535 520250 empLOYEE MEDIcAL ExPEnse | Social Worker, PCM Nurse, DON $0
55500535 520260 [EmPLOYEE EDUCATION ReivsUR NO Expense $0
55500535 530120 |POSTAGE No Expense $0
55500535 530250 PRINTING & BINDING No Expense $0
55500535 530310 VEHICLE GAS & OIL No Expense $1,000
65500535 530320  |OFFICE SUPPLIES Copy Paper, File Folders, Printer Cartridges, Supplies $1,250
55500535 530330 DEPARTMENT SUPPLIES No Expense $0
55500535 530460 MEDIGAL SUPPLIES No Expense $0
55500535 540100 |EDUCATION & TRAINING No Expense $0
55500535 540110 |TELEPHONE No Expense 30
55500535 540130 |UTILITEES No Expense 30
55500535 540140 [TRAVEL Patient Visits $500
55500535 540210 BUILDING & EauieMznT RENTAL [ NO Expense $0
55500535 540450 |PURCHASED SERVICES No Expense $0
55500535 540510 OPERATING EXPENSE No Expense $0
55500536 541550 |CONSULTANTS No Expense $0
55500535 560120 SPECIAL EVENTS No Expense $0




55500535 56 ADVERTISING No Expense 50
55500535 560530 DUES & SUBSCRIPTIONS No Expense $0
55500535 560540 INSURANCE & BONDS No Expense $0
55500536 560570  |MISCELLANEOUS No Expense $0
55500535 580600 EQUIPMENT & FURNITURE No Expense $0
55500535 580610 |GOMPUTER SOFTWARE No Expense $0
55500535 580620 | COMPUTER HARDWARE No Expense $0
55500535 580640  |BUILDING IMPROVEMENTS No Expense $0

$0 $60,987




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA
F.Y. 2013-2014 Department: Davie County Health Department

Fage 1 of 2 Division: Pregnancy Care Manager

ACTIVITY JUSTIFICATION

Activity: Number of # of Full-time Annual Cost: $54,434
Pregnancy Care
Management Employees
3 # of Part-Time
Mandated by County Cost: $0 Federal/StateGrant Cost:
GS - Grant Cost: $66456
NCGS # Escrow: $13464

Each Employee, Job Title, Duties/Responsibilities of Positions in the Activity:

Vacant Pregnancy Care Manager (OBCM) 22.5%
Kathy Angie, RN Pregnancy Care Manager (OBCM) 45%
Melissa Spry, RN Nursing Director/ OBCM Supervisor 5%

Pregnancy Care Manager: Vacant Position and Kathy Angie, RN

Provide pregnancy care management services for clients who are pregnant and are Medicaid recipients.
OBCM will contact clients based on the intensity level of the client’s needs and risks during pregnancy. (Heavy
(weekly), Medium (monthly), and Light (once a trimester).
Provide to community and medical providers information about OBCM program activities to meet the health care
needs of Medicaid pregnant women in Davie County.
All documentation of client enrollment will be completed in CMIS EMR for program.
Assist clients in accessing maternal health care and social support systems so that the highest level of physical and
emotional well-being can be obtained for both the mother and infant.
Provide and discuss educational materials for client on smoking cessation, maternal health care, postpartum, and
child development and safety.
Refer clients to community resources for needs: WIC, child care, transportation, housing and other community
services (Social Services, mental health, law officials, domestic violence, HUD, and etc.
Prepare Plan of Care to follow throughout enrollment through in CMIS.
Triage calls for client needs as the needs arise.
Research information as desired by client for labor, infant, and postpartum care.
Monitor maternal health care, ensuring that clients keep maternal health appointments.

‘aborate with CCNC for the region being Northwest Community Care Network, OB/GYN providers, state
consultants, and surrounding county health departments.
Attend bi-monthly meetings provided by the network.
Attend monthly OBCM Supervisor webinars when applicable.




OBCM Supervisor/Nursing Director: Melissa Spry, RN

”  tsees budget guidelines, requirements and contract addendum with the Division of Public Health and contract
wuh CCNC.

Orders supplies for OBCM program.

Attend monthly OBCM Supervisor regional webinars from the state and network.

Attend bi-monthly OBCM Supervisor meetings.

Justify Need for Each Position in Detail (use additional pages if necessary):




Budget 5% ~t#4A

FY.2013-2014
Page 1 of 1

DAVIE COUNTY
ANNUAL BUDGET E. .MATE - SUMMARY OPERATIONAL EXPENSE REQUEST

Department; Health/ PCM
Requested Recommended
Local Non-Local Local Non-Local
Account No, Item Remarks Cost Cost Cost Cost

55500635 510010 | SALARIES AND WAGES Sccial Worker, PCM Nurse, DON $0 $39,420
55500535 510040 |LoneevITY Social Worker, PCM Nurse, DON $129
55500535 520050  |FicA Social Worker, PCM Nurse, DON $3,025
55500535 520060 Groue HospaL Insurance | Social Worker, PCM Nurse, DON $6,471
55500535 520070 |RETIREMENT Social Worker, PCM Nurse, DON $2,666
55500535 520080 |woRKMENS comPensaTion | Social Worker, PCM Nurse, DON 3350
55500535 520100 |rGs UNEMPLOYMENT Insuranct Social Worker, PCM Nurse, DON $0
55500535 520110 |GROUP LIFE INSURANCE Social Worker, PCM Nurse, DON $30
55500535 520120 401k- EMPLOYER sUPPLEMENT | Social Worker, PCM Nurse, DON $1,186
55500535 520130 |YMCA MEMBERSHIP Social Worker, PCM Nurse, DON $0
65500535 520250 |EmPLOYEE MEDICAL ExPENsE | Social Worker, PCM Nurse, DON $0
55500535 520280 EMPLOYEE epucaTioN remeurl No Expense $0
56500535 530120 |poSTAGE No Expense $0
55500535 530250 | PRINTING & BINDING No Expense $0
55500535 530310 {VEHICLE GAS & OiL No Expense $0
55500535 530320 |OFFICE SUPPLIES Copy Paper, File Folders, Printer Cartridges, Supplies $1,157
65500535 530330 |DEPARTMENT SUPPLIES No Expense $0
55500535 530460 |MEDICAL SUPFLIES No Expense $0
55500635 540100 {EDUCATION & TRAINING No Expense $0
55500535 540110 | TELEPHONE No Expense $0
55500535 540130 |UTILITIES No Expense $0
55500535 540140 |TRAVEL No Expense $0
55500535 540210 BUILDING & EqUIPMENT RENTAL [ NO Expense 30
55500535 540450 |PURCHASED SERVIGES No Expense $0
55500535 540610 | OPERATING EXPENSE No Expense $0
55500535 541550 CONSULTANTS No Expense $0
55500535 560120 |SPECIAL EVENTS No Expense $0




E6500535 5¢ ADVERTISING No Expense $0
$5500535 560530 DUES & SUBSCRIPTIONS No Expense $0
55500535 560540 INSURANCE & BONDS No Expense $0
55500535 560570 |MISCELLANEOUS No Expense $0
556005365 580600 |EQUIPMENT & FURNITURE No Expense $0
55500536 580610 |COMPUTER SOFTWARE No Expense $0
55500535 580620 | COMPUTER HARDWARE No Expense $0
55500535 560640 |BUILDING IMPROVEMENTS No Expense $0

$0 $54,434




Budget Sheet #3A DAVIE COUNTY, NORTH CAROLINA

F.Y. . 2013 — 2014 Department: Davie County Health Department
Fage 1l of 1 Division: School Health Nurse
ACTIVITY JUSTIFICATION

Activity: Number of # of Full-time X Annual Cost:
School Nurse Employees

1 # of Part-Time $50,000
Mandated by County Cost: Federal/State Cost:
GS - $ 50,000
NCGS # 130A-1.1

$0

Each Employee, Job Title, Duties/Res;)onsibilities of Positions in the Activity:

To improve the school nurse to student ratio in the school district to have an impact on improving children’s health
and their readiness to learn. The nurse serves as part of the Davie County Health Epi-Team to assist and improve
preparedness during communicable disease outbreaks. Employee must submit a work plan addressing delivery of
basic health services to the following areas:

1. Preventing and responding to communicable disease outbreaks.

2. Developing and implementing plans for emergency medical assistance for students and staff.

3. Supervise specialized clinical services and associaied health teaching for students with chronic conditions and
other special health needs.

4 Administering, delegating where appropriate, and providing oversight and evaluation of medication

¢ Inistration and associated health teaching for other school staff who provide this service

5. Providing and arranging for routine health assessments, such as vision, hearing, or dental screening, and follow-
up of referrals; and

6. Assuring that federal and state mandated health related activities are completed; this includes but not limited to:
Kindergarten Health Assessments, Immunization Status Report, bloodbome pathogen control plan (OSHA)
requirements, services under Section 504, IDEA, Healthy Active Children (GCS-S-000) requirements for School
Health Advisory Councils, and other mandated laws, rules and regulations pertaining to school health.

AND, do perform all of the following with respect to school health programs:

1. Serve as coordinator of the health services program and provide nursing care.

2. Provide health education to students, staff and parents

3. Identify health and safety concerns in the school environment and promote a nurturing school environment.

4. Support healthy food service programs.

5. Provide health counseling, assess mental health needs, provide interventions, and refer students to appropriate
school staff or community agencies.

6. Promote healthy physical education, sports policies, and practices.

7. Promote community involvement in assuring a healthy school and serve as school liaison to ah healthy advisory
committee.

8. Provide health education and counseling and promote healthy activities and a healthy environment for school
staff.

9. Be available to assist county health department during a public health emergency.




sustify Need for Each Position in Detail (use additional pages if necessary):

Responsibilities of the School Health Nurse are a vital part that meets the children’s health and education needs
during school.




Budget & =t #4A

F.Y.2013-2014

DAVIE COUNTY

ANNUAL BUDGE . _STIMATE - SUMMARY OPERATIONAL EXPENSE REQUEST

Page_1 of 1
Department._ School Nurse
Requested Recommended
Local Non-Local Local Non-Local
Account No. ltem Remarks Cost Cost Cost Cost
55500549-540450 |PURCHASED SERVICES |School Nurse $50,000

$0 $50,000




Budget Sheet #6

FY. 2013 - 2014

DAVIE COUNTY, NORTH CAROLINA

Department Public Health

Fage 1 of 1 Division Basic Administration
CONFERENCE & TRAINING DETAIL
Estimated Cost
No. Purpose, Estimated Mode of
Attending Date & Location Travel
Travel | Fees |Lodgingj Total
1 NCPHA Conference County Vehicle $300 $300
1 State Health Directors Conference County Vehicle $175.00 $175
1. Public Health Legal Conference County Vehicle $255.00 $255.00
Total $730.00
*#+Travel for other meetings related to vital records, State Health Director|meetings, or finance will be cpvered in
travel

$730.00




Budget Sheet #6

FY. 2013 - 2014

Department: Health

DAVIE COUNTY, NORTH CAROLINA

tage 1 of 2 Division: Maternal Health
CONFERENCE & TRAINING DETAIL
Estimated Cost
No. Purpose, Estimated Mode of
Attending Date & Location Travel
Travel | Fees |Lodging| Total
1 Newborn/Postpartum Training Auto 75 100 | N/A 175
Winston-Salem
Training to perform home visits
and meet education hours.
3 Gravida’s at Risk Auto 1000 540 | N/A 640
Hickory
Conference to meet education hours for
Enhanced Role Nurse for Maternal Health
and Lamaze Certification
2 Maternal Mortality Webinar N/A N/A N/A | N/A N/A
3 Women’s Health Regional Webinar N/A N/A N/A | N/A N/A
Updates for Agreement Addendum
2 Maternal Health Videoconference Auto 1000 N/A| NA 100

Conference to meet education hours for
Enhanced Role Nurse for Maternal Health

*Nurse must have 10 education hours every
year for Enhanced Role for Maternal
Health to bill Medicaid visits.

* There maybe cost associated with
phone usage for webinars.




Budget Sheet #6 DAVIE COUNTY, NORTH CAROLINA

F.Y. 2012 — 2013 Department Health

Page 2 of 2 Division Maternal Health

CONFERENCE & TRAINING DETAIL

Estimated Cost

No. Purpose, Estimated Mode of
Attending Date & Location Travel

Travel | Fees |Lodging| Total
1 Physical Assessment of Adults Auto 4000 400 | N/A 800

Videoconference (Hickory)

Nurse must have this training in order

To take Maternal Health Assessment.
Both trainings will enable the nurse

to become Enhanced Role Nurse Screener
for Maternal Health program. A nurse
screener will be able to bill Medicaid for
maternal health visit.




Budget Sheet #6
F.Y 2013 — 2014

cagelofl

Department: HEALTH

Division CHILD HEALTH

CONFERENCE & TRAINING DETAIL

DAVIE COUNTY, NORTH CAROLINA

No.
Attending

Purpose, Estimated
Date & Location

Mode of
Travel

Estimated Cost

Travel

Fees

Lodging

Total

Practical Pediatrics Conference
Medical Providers to meet Ed. hours

NC Immunization Update
Greensboro, NC

August 2013

Enhanced Nurses to meet Ed. hours

Child Health Updates
Enhanced Nurse to meet Ed. hours

NC Academy of Physician Assistant
Conference

Myrtle Beach

Medical Providers to meet Ed. hours

*Nurse must have 20 education hours every
2 years for certification and training to be
Enhanced Role Nurses for Medicaid.

Family Nurse Practitioner must have 50
education hours every year for medical
licensure.

Physician Assistant must have 100 education
hours every 2 years for medical licensure.

Miscellaneous Child Health required
Trainings

CD/Child Health Required Training

NCPHA Meeting Greensboro
Recommended for Supervisors

Auto

Auto

Auto

Auto

170

200

200

480
+ meals

60

300

400

420

600

1500

720

N/A

N/A

N/A

1500

60

470

650

620

2580+
meals

1500

720




Totals

1050

4000

1500

6550




Budget Sheet #6 DAVIE COUNTY, NORTH CAROLINA
2013 - 2014 DEPARTMENT HEALTH
Page 10of2 DIVISION HOME HEALTH
No. Purpose, Estimated Mode of ESTIMATED COSTS
Attending | Date & Location Travel Travel Fees Lodging Total
2 Home Health Updates Auto 142 | N/A N/C a7
For Supervisors
Hickory, Menthly
3 Annual Home Auto 200 620 637 1457
Health Convention
Raleigh, Spring
1 Public Health Auto 200 170 370
Social Worker
Conference
Chapel Hill, Spring
8 | Tele Conference HHA N/A 1200 1200
Monthly webinars




DAVIE COUNTY, NORTH CAROLINA

Budget Sheet #5
2010 - 2011 DEPARTMENT HEALTH
Page 2 of 2 DIVISION HOME HEALTH
No. Purpose, Estimated Mode of ESTIMATED COSTS
Attending | Date & Location Travel Travel Fees Lodging Total
8 CNA Appreciation Auto 74 245 319
Day, W inston-Salerm
Fall
1 Home Care Coding
Specialist Training/Certification 300 300
2 Home Health 101 Auto 90 340 430
B8 Required Training /as offered 1908 1908
4 OASIS Training Auto 200 779 N/A 820
2 Medicare Billing Auto 200 338 350 888
TOTALS 1459 3195 1350 6155




Budget Sheet #6

F.Y. 2013 -2014

DAVIE COUNTY, NORTH CAROLINA

Department Health Department

Fage 1 of 1 Division Diabetes Self-Management/Medical Nutrition Therapy
Estimated Cost
No. Purpose, Estimated Mode of
Attending Date & Location Travel
Travel | Fees |Lodging| Total
Meals
1 Diabetes Self Management Training {required) Auto 100 0 0 100
1 Diabetes contfinuing education Auto 300 400 700 1,400
A-1 Diabetes Educator Boot Camp
Eastern Carolina University, Greenville, NC
{20 hours/yr. required)
Total 400 400 700 1,500
Grant funders or the NC Nutrition Services Branch may add mandatory meetings and frainings




Budget Sheet #6

F.Y. 2013 — 2014

Department: Health

DAVIE COUNTY, NORTH CAROLINA

twge 1 of'l Division: Family Planning
CONFERENCE & TRAINING DETAIL
Estimated Cost
No. Purpose, Estimated Mode of
Attending Date & Location Travel
Travel | Fees |Lodging] Total
2 Annual Conference Association Public
Health Nurse Administrators Auto 200 150 | N/A 350
State Updates and Reviews for Nurse
Administrators
Family Planning Update Conferences Auto | 300+ N/A | NJA  |300+
Meals meals

Two times a year




Budget Sheet #6 DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 -2014 Department Health Department

Fage 1 of 1 Division WIC Program

Estimated Cost
No. Purpose, Estimated Mode of
Attending Date & Location Travel
Travel | Fees |Lodging; Total

] NC WIC Association (quarterly) Auto 300 0 0 300
Quarterly, 1o be announced

2 BF Peer Counseler Quarterly Training Autfo 100 0 0 100
Quarterly, Winston Salem

4 Crossroads, NC Conversion Training. Auto 150 0 1,680 1,830
To be announced, Raleigh

1 BF coordinators Meetings (2 meefings) Auto 20 0 0 ?0
To be announced

4 WIC Policy Update Conference (annual) Auto 150 400 500 1,050
Fall, to be announced '

1 NC Academy of Nutrition & Dietetics Auto 200 275 200 675
Conference {annual)
Spring.

2 Vendor Training (annual) Auto 50 8] 0 a0
Spring, to be announced

1 Art of Breastfeeding (2 day) Auto 100 300 100 500
Fall, Chapel Hill

2 Breastfeeding Triangle Annual conference Auto 150 200 350
Spring, NC Triangle
Total 1,290 1,175 2,480 4,945
Travel to venders for monitoring as required
The Nutrition Services Branch may add mandatary meetings and frainings during 20[13-2014
Training reguired to maintain credentials and roles
The Division of Public Health Agreement Addendum requires attendance @t Nutritign Servicel Branch

sponsored WIC meeting or fraining that address new program policy and ¢r changes jn curent policies gnd

procedurey in addition continuing education is required for nuiritionists and Breastfeedling Peer|Counselqrs.




Budget Sheet #6

F.Y. 2013 — 2014

Department: Health

DAVIE COUNTY, NORTI CAROLINA

Page 1 of 1 Division: Tuberculosis
CONFERENCE & TRAINING DETAIL
Estimated Cost
No. Purpose, Estimated Mode of
Attending Date & Location Travel
Travel | Fees |Lodging| Total
2 Tuberculosis Meetings Auto 100 N/A | N/A 100
Regional Meetings with TB Consultant
and Health Department TB nurses
1 Intro to TB Auto |150+ N/A | N/iA | 150+
Nurse training to serve TB clients meals meals
And initiate treatment.
2 TB/Respiratory Disease Auto |150+ 200 | wa 350+
Conference meals meals
Raleigh, NC

Updates and Reviews for Nurses




Budget Sheet #6

F.Y.
Page 1

2013 -2014

DAVIE COUNTY, NORTH CARCLINA

Health
Environmental Health

Department:

of 1 Division:

CONFERENCE & TRAINING DETAIL

No. Attending |Purpose, Estimated Date & Mode of Estimated Cost
Location Travel Travel Fees Lodg. Total
1/3days Lead July-dune  Varloc |Auto 120 125 300 545
1/2days Plan Review July-June  Varloc |Auto 80 125 200 405
1/2days EPI Conf. July-June  Varloc |Auto 80 125 200 405
1/3days Soils July-June Varloc |Auto 120 125 300 545
1/3days Pools July-June Varloc [Auto 45 125 N/A 170
2f3days Day Care July-June Var.loc |Auto 80 250 N/A 310
1/3days OsSwWw July-dune  Varloc |Auto 120 125 300 545
3/4 days WPEHS July-dune  Varloc |[Auto 240 N/A N/A 240
1/4days NCCEHSA July-June  Varloc |Auto 60 N/A| N/A 80
1/3 days EHSA-Spring May S. Pines |Auto 120 125 300 545
1/2days EHSA-Fall Qct S. Plnes |Auto 80 N/A 200 280
143 days NCPHA-Fall Sept/Oct  Varloc [Auto 120 250 300 G670
1/1day NCPHA- Spring  May Var. Loc jAuto 40 125 100 265
3/4 days F/L Updates July-June Varloc |Auio 180 N/A N/A 180
3/4 days New Educ. Class July-June Varloc {Auto 180 N/A, N/A 180
TOTAL 1645 1500 2200 5345
acct# acch# acch#

Amounts Used to Estimate Costs 530310 540100 540140

$5 - Breakfast $100 per night lodging

$10 - Lunch

$25- Supper

$40 per day

** As each of the REHS on staff {5) are required ta have 15 hours of continuing education
each year In order to maintain state licensing (required in crder to perform required duties)
classesicourses listed above are those that we choose from to get the required hours. It has
always been our goal to find as many courses that are available that are accepted as part

of the 15 required hours that are availabie at little or no charge. However, due to staff on
some levels of the course offerings, we de not know from year to year what may or not be
offered.




Budget Sheet #6 DAVIE COUNTY, NORTH CAROLINA

FY. 2013 - 2014 Department: Health

Fage 1 of 1 Division: HIV/STD

CONFERENCE & TRAINING DETAIL

Estimated Cost

No. Purpose, Estimated Mode of
Attending Date & Location Travel

Travel | Fees |Lodging| Total
2 Regional HIV/STD Meetings Auto | 50 N/A N/A 50

Meeting has been in Iredell County




Budget Sheet #6

F.Y.2013 - 2014

Department: Health

DAVIE COUNTY, NORTH CAROLINA

Fage 1 of 1 Division: BCCCP
CONFERENCE & TRAINING DETAIL
Estimated Cost
No. Purpose, Estimated Mode of
Attending Date & Location Travel
Travel  Fees |Lodging| Total

2 Breast/Cervical Regional Meeting Auto 150 N/A | N/A 150

Greensboro

Must attend 1 x year
3 BCCCP Conference Auto 200 N/A | N/A 200

Greensboro

Staff to attend for updates and reviews
for BCCCP program




Budget Sheet #6

FY. 13 — 14

}'age _1

Department

Health

DAVIE COUNTY, NORTH CAROLINA

Division ___Public Health — Health Promotions

CONFERENCE & TRAINING DETAIL

Estimated Cost
No. Purpose, Estimated Mode of
Attending Date & Location Travel
Travel | Fees |Lodging| Total
1 Spring Public Health Conference March 2014 Car County Vehicle 75.00 | 75.00
1 NCPHA Conference Car |County Vehicle 400.00| 400.00




Budget Shect #6

F.Y. 2013 — 2014

Feie lof 1

Department: Health

Division: Communicable Disease

CONFERENCE & TRAINING DETAIL

DAVIE COUNTY, NORTH CAROLINA

No.
Attending

Purpose, Estimated
Date & Location

Mode of
Travel

Estimated Cost

Travel

Fees

Lodging

Total

Intro to Communicable Disease
Course is in process of changing.
No cost has been associated

Annual Communicable Disease
Conference (Different Locations)

This is a new conference and amounts
are only projections.

Is a Requirement for new CD nurses
Agreement Addendum. Will provide
Updates for staff in Communicable
Disease.

One Medicine Symposium

Durham, NC

Training and education hours for nurses
that work in Communicable Disease

N/A

Auto

Auto

N/A

200

h

N/A

300

200

N/A

750

300

N/A

1425

700




Budget Sheet #6 DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 - 2014 Department: Health

F'oslofl Division: Carolina Access
CONFERENCE & TRAINING DETAIL
Estimated Cost
No. Purpose, Estimated Mode of
Attending Date & Location Travel
Travel | Fees |Lodging| Total
1 *Geriatric Symposium Car $18.00 |$95.00 n/a |$113.00
February 17, 2013
Clemmons, NC
1 *Practical Pediatrics Car $27.00 100 | n/a $127.00
March 23 & 24,2012
Winston-Salem, NC
1 NCCN Care Manager bi-monthly
Motivational Interviewing training
in Winston-Salem, NC or as determined
by network Car $27.00 na | n/a $27.00
3 *NCCN Care Manager & IHealth Check Car $48.00 n/a | n/a $48.00
Meetings as determined by Network
Supervisors meetings
approximately bi-monthly.
Winston-Salem, NC
| Health Check quarterly Steering
Committee Meetings
Surry Co. Car $36.00 n/a | nfa $36.00

* Paid for by NCCN, no county allocation.




Budget Sheet #6 DAVIE COUNTY, NORTH CAROLINA

EY. 2013 — 2014 Department: Health

Fage 1l ofl Division: Health Check

CONFERENCE & TRAINING DETAIL

Estimated Cost
No. Purpose, Estimated Mode of
Attending Date & Location Travel
Travel | Fees |Lodging; Total
1 Health Check Updates Auto | 113 N/A | N/A 113

Winston Salem
Updates for Health Check Coordinator

* Frainings are scheduled as updates occur.
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Budget Shec. .2
FY 2013-2014

Page 1 of 1

DAVIE COUN\ ., NORTH CAROLINA

Department: Davie County Health Department

Division: WIC Program

ORGANIZATIONAL STRUCTURE

Health Director
Suzanne Wright

WIC Director
Mary Yellick

WIC Nutritionist
Mandi trwin

Diabetes Self management Program/MNT Nufritionist
Cathy Manson

Lead WIC Clerk
VYacant

WIC Clerk/Interpreter/Breastfeeding Feer Counselor
Jessicd Perez




Budget Sheet #2 DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013-2014 Department: HEALTH DEPARTMENT
Page 1 of 1 Division: ENVIRONMENTAL HEALTH

ORGANIZATIONAL STRUCTURE

" Tracie Lakey, REHS
2.+ Environmental. Health

Bonnle Lcmler'
__mmlsTr'aTlve Asswtanf -

i Rob Nahons REHS

' Andr'ew Daywalt REHS;-;f ;
Envmonmen'ral Health Specmlls'r'

 Environmental Health: Specmlsst

- Brittany Mitchell, REHS
Environmental Health Specialist




Budget She. 4

F.Y. 13 ~ 14

Page 1 of 1

Department: _Health — Basic

UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost
Basic PC Replacement | Replace per Capital Improvement Program 2010- 55510-580620 3 $6,000

2016

Totals

$6,000




Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA

Fy. 13 - 14 Department Health
Fuge 1 of 1 Division Basic

CAPITAL OUTLAY DETAIL
Name of Project or Equipment: Replace 3 Computers

Description: Replace computers for Suzanne Wright (HD), Debbie Dotson (Finance), Connie Crews (Vital
Records).

Justification: Replacement planned in 2010-2016 Capital Improvement Plan. Current computers were put into

service on 1/3/2008.

Estimated Cost: $6,000

Estimated Annual Operation / Maintenance Cost: Normal operation and maintenance costs.




Budget She. 4

F.Y. 13

Page 1 of 1

Department: _Health — Maternal Health

UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost
Electronic Medical Required by Medicaid by 2014, 55511-580610 1/3 $16,750
Records
Totals $16,750




Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA

FY. 13 - 14 Department Health
Page 1 of 1 Division Maternal Health

CAPITAL OUTLAY DETAIL
Name of Project or Equipment: Electronic Medical Records

Description: Convert from paper patient records to electronic medical records.

Justification: Required to bill Medicaid. Must be in place by 2014.

Estimated Cost: $16,750

Estimated Annual Operation / Maintenance Cost: $4,000-$5,000 per month for entire system.




Budget She. 4

FY. 13 - 14

Page 1 of 1

Department: _Health — Maternal Health

UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost
Maternal Health PC Replace per Capital Improvement Program 2010- 55511-580620 4 $8,000
Replacement 2016
Totals $8,000




Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA

F.Y. 13 - 14 Department Health
Fage 1 of 1 Division Maternal Health

CAPITAL OUTLAY DETAIL
Name of Project or Equipment: Replace 4 Computers

Description: Replace computers for Donna Hicks (Clinic Supervisor), Karen Jones (Clinic Billing), Debbie Swaim
(Lab Technician), Melissa Spry (Director of Nursing).

Justification: Replacement planned in 2010-2016 Capital Improvement Plan. Current computers were put into
service on 1/3/2008.

Estimated Cost: $8,000

Estimated Annual Operation / Maintenance Cost: Normal operation and maintenance costs.




Budget She. 4

F.Y. 13 ~ 14

Page 1 of 1

Department: _Health — Child Health

UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost
Electronic Medical Required by Medicaid by 2014. 55512-580610 1/3 $16,750
Records
Totals $16,750




Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA

FY. _13 - 14 Department Health
Fage 1 of 1 Division Child Health

CAPITAL OUTLAY DETAIL
Name of Project or Equipment: Electronic Medical Records

Description: Convert from paper patient records to electronic medical records.

Justification: Required to bill Medicaid. Must be in place by 2014.

Estimated Cost: $16,750

Estimated Annual Operation / Maintenance Cost: $4,000-$5,000 per month for entire system.




Budget She 4

FY. 13 - 14

Page 1  of 1

Department: _Health — Child Health

UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost
Child Health PC Replace per Capital Improvement Program 2010- 55512-580620 7 $14,000
Replacement 2016
Totals $14,000




Budget Sheet #3 DAVIE COUNTY, NORTH CAROLINA

FY. 13 - _ 14 Department Health
Fage 1 of 1 Division Child Health
CAPITAL OUTLAY DETAIL
Name of Project or Equipment: Replace 7 Computers .

Description: Replace computers for Rhonda Mock (PHN), Cheryl Barker (Processing Assistant), Rebecca
McMahan (PA), Tona Cornatzer (PA), Clinic Nurse’s Station, Clinic Check-in Desk (2)

Justification: Replacement planned in 2010-2016 Capital Improvement Plan. Current computers were put into

service on 1/3/2008.

Estimated Cost: $14,000

Estimated Annual Operation / Maintenance Cost: Normal operation and maintenance costs.




Budget Shee. .4 DAVIE« _UNTY

FY. 13 - 14 ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Page 1 of 1

Department: _Health — Home Health

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost
Home Health Vehicles Replace per Capital Improvement Program 2010- 55514-580600 2 $22,000
2016

Totals $22,000




Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA
FY. 13 -14 Department: Health Department

regel of 1 Division: Home Health

CAPITAL OUTLAY DETAIL

Name of Project or Equipment:
2 County Vehicles

Description:
Home Health needs to replace 2 county vehicles.

Justification:
Staff utilizes county vehicles each day for home visits to see home health clients. Home Health needs to replace 2
county vehicles due to increase maintenance on the used vehicles.

Estimated Cost:

$22,000

Estimated Annual Operation / Maintenance Cost:
Yearly inspections, routine oil change, and fees/tags for vehicles. Annual cost $500.00 for each county vehicle.




Budget Shec 4 DAVIE. JNTY

FY. 13 -~ 14 ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Page 1  of 1

Department: _Health — Home Health

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost
Home Health Software | Replace Out-Dated Clinical and Billing Software 55514-580610 1 $35,000

Totals $35,000




0Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA
FY. 13 - 14 Department: Health Department

bage 1 of 1 Division: Home Health

CAPITAL OUTLAY DETAIL

Name of Project or Equipment:
New computer software

Description:
Home Health needs new computer software

Justification:
Home Health needs updated software to stay compliant with Medicare regulations, and to facilitate billing
Medicare and other insurances electronically.

Estimated Cost:

$ 35,000.00 (implementation fee)

Estimated Annual Operation / Maintenance Cost:
Monthly fee based on patient census
Estimated 3,000.00 monthly




Budget She. 4

F.Y. 13 - 14

Page 1  of 1

Department: _Health — Home Health

JNTY

ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost
Home Health PC Replace per Capital Improvement Program 2010~ 55514-580620 22 $44,000
Replacement 2016
Totals $44,000




0Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA
FY. 13 -14 Department: Health Department

.agel of 1 Division: Home Health

CAPITAL OUTLAY DETAIL

Name of Project or Equipment: Computers
9 Desktops/13 laptops

Description:
Home Health needs to replace 9 desktop computers/ 13 laptops

Justification:
Home Health utilizes desktops and laptops on a daily basis. Laptops are necessary to retrieve patient information
and to enter visits notes while clinicians are in the home.

Estimated Cost:

$ 44,000.00

Estimated Annual Operation / Maintenance Cost:
Routine computer repair and maintenance cost




Budget Shee. #4

F.Y. 2013 - 2014
Page lof 1

DAVIE COUNTY

ANNUAL BUDGET ESTIMATE - SUMMARY CAPITAL OUTLAY REQUEST

Department: Adult Health - Diabetes Self Management/Medical Nutrition Therapy

Item

Remarks

Account No.

Requested

Recommended

Quantity Cost

Quantity Cost

Laptep, docking, monitor

Current laptop and desktop are 4 years old

55515 580140

2

4,000

Totals

$4.000




Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA

FY. 2013-2014 Department: Davie County Health Department
Page 1 of 1 Division: Diabetes Self-Management Training/
Medicai Nutrition Therapy
CAPITAL OUTLAY DETAIL

Name of Project or Equipment:

Didbetes Seli-Management Training Program and Medical Nutrition Therapy — two laptops with
docking stations and monitors

Description:

The current equipment, approximately four years old, is due for replacement. The equipment is
used by the professional and billing/support staff

Justification:

e North Carolina Diabetes Education Recognition Program Diabetes Self-Management
 10gram requires computer use and internet access, as noted in the letter of agreement, to
perform data entfry and report fransmission from the local agency. Patient scheduling and
billing also require the use of computers. Laptops allow the use of equipment in mulfiple
locations and docking stations and monitors allow for ease of use in assigned office locations.

Estimated Cost:

Equipment: $4,000

Estimated Annual Operation / Maintenance Cost:

I Mormal operation and maintenance costs




Budget She. 4

FY. 13

Department: _Health - Family Planning

Page 1  of 1

UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost
Electronic Medical Required by Medicaid by 2014. 55516-580610 173 $16,750
Records
Totals $16,750




Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA

FY. 13 - 14 Department Health
Poge | of 1 Division Family Planning
Health

CAPITAL OUTLAY DETAIL
Name of Project or Equipment: Electronic Medical Records

Description: Convert from paper patient records to electronic medical records.

Justification: Required to bill Medicaid. Must be in place by 2014.

Estimated Cost: $16,750

Estimated Annual Operation / Maintenance Cost: $4,000-$5,000 per month for entire system.




Budget She 4

FY. 13 - 14

Page 1  of 1

Department: _Health — Family Planning

UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost
Family Planning PC Replace per Capital Improvement Program 2010- 55516-580620 4 $8,000
Replacement 2016
Totals $8,000




Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA

FY. 13 - 14 Department Health
Fayge 1 of 1 Division Family Planning

CAPITAL OUTLAY DETAIL
Name of Project or Equipment: Replace 4 Computers

Description: Replace computers for Cindy Whitaker (Processing Assistant), Stephanie McDaniel (Processing
Assistant), Kim Ballard (PHN), Yadira Mena (Interpreter).

Justification: Replacement planned in 2010-2016 Capital Improvement Plan. Current computers were put into
service on 1/3/2008.

Estimated Cost: $8,000

Estimated Annual Operation / Maintenance Cost: Normal operation and maintenance costs.




Budget She. 4

F.Y. 2013 -2014
Page 1 of 1

DAVIE « _UNTY

ANNUAL BUDGET ESTIMATE — SUMMARY CAPITAL OUTLAY REQUEST

Department: WIC Program

Requested Recommended
Item Remarks Account No.
Quantity Cost Quantity Cost

Desk top/laptop with Crossroads NC Program required for roll-out — 2,500/ 6 15,000
Large screen monitors

Document Scanner Crossroads NC Program required for roll-out — 300/ 4 1,200
Signature Pads Crossreads NC Program required for roll-out - 300/ 4 1,200
Document Printer Crossreads NC Program required for roll-out — 400/ 4 1,600
Card Reader Crossroads NC Program subsequent to roll-out — 500/ 4 2.000
Scales/Stadiometer Crossroads NC Program subsequent 1o roll-out ] 1,000
Hemocue Crossroads NC Program subseguent 1o roll-out ] 1,800

Totals

23,800




Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013-2014 Department: Davie county Health Department
Fage 1of 1 Division: WIC
CAPITAL OUTLAY DETAIL

Name of Project or Equipment:

Crossroads, WIC State Agency Model management information system, conversion

Description:

Information management system conversion from NC Health Services Information System WIC
automated data processing system to the Crossroads WIC System. The WIC Program State
Agency Model [SAM) Project is a Food and Nutrition Service (FNS) initiative of the United States
Department of Agriculture to plan, develop and deploy model information systems (IS) in WIC
State agencies. A four state consortium, Alabama, North Carolina, Virginia, and West Virginia,
with North Carolina as the lead agency, has developed the Crossroads system. Crossroads,
state of the art web based IS, will support all functions of WIC Program operations.

1fication:

Crossroads will support all functions of WIC Program operations in North Carolina using
inferconnected modules with access portals for participants and vendors with interfaces fo
other systems . Roll out of the Crossroads system is currently planned to begin in late 2013 and
continuing info 2014. Conversion to the Crossroads system is mandatory and will require
compatible and necessary equipment, office set-up, and staff training.

Estimated Cost:

Equipment: $23.800
Training:_ $1,830
$25.630

Estimated Annual Operation / Maintenance Cost:

Normal operation and maintenance costs




Budget She. 4

F.Y. 2013-2014
Page 1 of 1

Department: Health Department — Environmental Health

UNTY

ANNUAL BUDGET ESTIMATE - SUMMARY CAPITAL OUTLAY REQUEST

Item

Remarks

Account No.

Requested

Recommended

Quantity

Cost

Quantity Cost

Computer Hardware

Replacements for 4 field staff and one admin

assistant

531-580620

5

$10

,000.00

Totals

$ 10

,000.00




Budget Sheet #5 DAVIE COUNTY, NORTH CAROLINA

F.Y. 2013 - 2014 Department HEALTH DEPARTMENT
Fage 1 of 1 Division ENVIRONMENTAL HEALTH
CAPITAL OUTLAY DETAIL

Name of Project or Equipment: Computer Hardware

Description:

4 laptop computers and mobile printers for field staff; 4 mobile printers, 4 tablets for field staff; one desktop unit
for administrative assistant

Justification:

EH computer hardware is on rotation for replacement. There are issues with current hardware to due to age of the
1. hines.

Estimated Cost: $10,000.00

Estimated Annual Operation / Maintenance Cost: N/A
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